Date: 30 Aug 2022

Leiter Of intsnt
Dear Ansari 3alman
as per your Request | Application we are pleased 1o offer you a posiion of Associate Trainee, Operations at our Altrutsl
Customer Managsment India Pyt Lid. Building Ma A-B, Sector No 1, Pint Na MBP-2, TTC Industrial area, Near MTHL
office.Mahape, Navi Mu mbai-400710, Incia office.

This lraining oosition is far a term beginning 30 Aug 2022 (Rupa MEF_Tata Capital_Micro Finance) subject ta the condition
that I the process for any reason is dissolvediiransferraditerminated, your sssaciation will be restricted to that period.

wiu will he eligible for INR.G5/- Till Training for your initial process training. The payoul eligibility is subject 1o successiul
nrocess training sccreditalion.

Upon successiul completion of initial process af Training/Client Evaluation abiactives, you will be considereo for a job basead
training to get belter understanding of processas on the joby and work floor. After completing accreditation your monthly
Stipand will be paid as INR. 14000/, which shall be payable to you for tha number of ramaining days in the menth, Being &
traines you will net be eligible +ar statutory benefits avallable to ragular employees.

By acocepling this offer you agras that you:

Intend 1o successfully complets the training program and stay in the position for a pericd ol time equal lo, or grealer than tha
length of the traming pmgram;Undarsland that Iack of sucoess at any stage of tha training program, or lack of acceptance
inln a required position dua o an inahility to meet the minimurm requirements may be a reason for remaval from the position
and you will not beeligible for any compansation pay out {stipend/salary); andWill take responsibility for gaining the skills
required for the targaet position, participate in ongeing planning and evaluation of your training plan, actvely parlicipate in
completing your appraisals and setting your chjectives, discuss and resolveproblams with your Trainer Supzrvisor as thay
arize

Please bring the following lo the start of your session as informed by the Human Resource Depariment:

1. Birth certificale | Leaving Certificate.

2 Matriculation certificate / graduation carificate.

9 Residential proof (Aadhar Card/ Voter ID card, Rent/lsase desd elc.).

4, Experience Lelter.

5. § Passport size pholograph.

Also, a list of additional documents related Lo your employment will be shared/mailed to you. Pleasa ensure 1o bring the
dncuments as requestad at the start of the sazzjon, failing which you may nat be eligible to attend the trainingprogramme.

Flaase indicate your acceptance by signing a copy of this lettar.

Sinceraly,

Lo
i
puthorized Signatory
| accept the offer an the terms and conditions oullined.

Date: 30 Aug 2022
Signature

Alrruist Technologies Privats Limiied
Registered Office : Plol MNe. 2 Sapicr-22, HENDC IT Park
Panchlkula, Haryana - 134109, indla
4L THUST]
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Date: 26" September 2022

Rohit Sanjay Bhamare

Empioyee I 31001707

Department Name: PRE OWNED CAR LOANS
MALEGAON

Subject: Contract for Special Services

Diear Rohit Sanjay Bhamare,

This cantract for services to be rendered has been drawn up between Mahindra & Mahindra Financial
Services Limited (MMFSL) and Rohit Sanjay Bhamare, this sets out the terms & conditions under which
MMFSL has offered and Rohit Sanjay Bhamare has agreed to accept and render services at the
Company's office or such other location as MMFSL may inform.

1. You will be designated as “Customer Associate” In Grade L11- Operational

2 The sontract shall be on a fixed term basis from 27" September 2022 to 26" September 2024 (bath
days inclusive). During the first six months starting 27" September 2022 you will be on probation.
This contractual arrangament will be deemed continued pest probation period, subject to satisfactory
performance, unless specified in writing otherwise,

3 After the end of the contract period, the contract may be extended further on such terms and conditions
as may be mutually agreed. Unless extended/ renswad in writing, the contract shall automaticaily
come to an end on the stipulated date agreed herein anove. Notwithstanding anything to the contract
contained herein above, it is expressly agreed and understood that the contract period is purely
temporary for a period of 2 years and on the expiry of the aforesaid period, this arrangement shall
automatically come ta an end without any further notice to you.

4 This contract is subject to your providing all documents required by the Company.

LR

During the course of your contract you shall abide by the Code of Conduct, rules and policies of the
company.

6. With effect from your date of joining, you will receive remuneration as per atlached Annexure l. You
will be entitlement for benefits as applicable for Grade L11- Operational of the company structure:
Your remuneration structure may undergo change gt the discretion of the company to ensure
compliance with law and policies of the company at the relevant time with or without change in your
remuneration. You will not be entitled 10 claim any other privileges or benefits, including but net limited
to banus which may be paid to the employees of MMESL. except the annual remuneratian payable
during the tenure of the contracl.

7. You shall perform your duties to the best of your ability and experience and shall devote your werking
time, attenlion and energies to the bu siness of the Company as may be necessary and shall use your
best endeavars to promote the interest and weifare of the Company.

8. Your address as submitted to the company will be deemad to be correct for the purpose of sending
any communication to you. In case of any change in your address, you will inform the company in
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writing about the same within three days. Any communication sent to your last recorded address will
be deemed to have been, duly served upon you.

9. During your tenure with the Company, you shall strictly observe the rules and regulations of the
Company which is in force or which shall come into force any time in future.

10. If you are at anytime prevented by ill health, accident or any other urgent necessities from attending
office or performing your duties, then you shall bring this to the notice of the company as soon as
possible and furnish all relevant information.

11. Transferability-The Company may at anytime depute or transfer your services to any of its
locations, Departments, Affiliates, Subsidiaries or Associate Companies. Consequent to such transfers
you will be governed by terms and conditions as applicable at the place of posting

12, Yeu shall not divulge, communicate or pass on any information, secrets which you may come to
possession as a result of your tenure with the Company, during the tenure of this contract or after its
termination to any outsider or to anyons not employed by the Company. You shall, at all times, maintain
absolute integrity and shall not communicate in any manner any information regarding your
remuneration / terms of employment to any other person/ employee cf the Company except your
immediate Superior. :

In line with the Insider Trading Regulations of the Securities and Exchange Board of India act of 1992,
as modified from time to time; you shall not deal in the securities of the firm listed in the Stock
Exchanges, when in possession of any unpublished price sensitive information or communicate such
information to any unpublished price sensitive information or communicate such information to any
person excepl as required in the normal course of work, or under any law, of counsel any person to
deal in securities on the basis of such infarmation.

13. Conflict of Interest - In addition to the requirements of secrecy and confidentiality, as specified
hereinabove, you shall not engage in any vocation, training, employment, consultancy, business,
transaction, or any other activily, which is in conflict with the interests of the Company, in any capacity
whatsoever either on your own or in association with any other individuall firm/ institute/ body /
corporate. etc. either part time or full time on a paid basis. You will devote your full attention exclusively
to the duties entrusted to you from time to time by the Company and while in service of this Company
you will not work for any persen or Company in any capacity either for any consideration or otherwise,
nor do any private business without obtaining pricr permission of the Company in writing.

14. You shall, at all times, maintain absolute integrity and devotion to duty and conduct yourself in a
manner conductive to the best interests, credit and prestige of the company. You shall not at any times,
work against the interest of the company or do anything, which is unbecoming of a team member.

15 This contract can be terminated by either party by giving one month’s notice in writing to the other
party, or in payment of an amount equivalent to the one month remuneration.

16. During probation period, the contract can be terminated by either party by giving 15 day’s notice in
writing to the ather party, or in payment of an amount equivalent to the 15 day's remuneration

17. In the follawing cases, this contract may be terminated forthwith without assigning any reason thereto
by the Company -
a. |fyou are found guilty of misconduct including unauthorized absentesism.
b. If you violate terms and cenditions stipulated in the Company's Code of Conduct.
¢ If you violate prevailing policies and procedures of the company.
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If you are found under the influence of alcohol or any other intoxicant at workplace,

e If you are held guilty and convicted of offences involving meral turpitude by any competent
Court.

f In case of any false or misleading information is provided by you in your CV or any other
documents submitted to the company

g. Your performance shall be reviewed periodically. If your performance is not up to the mark and
even after affording you an opportunity to improve you fail to come up to the mark then the
Company shall be within its nghts to terminate this contract of service with notice or salary in
lieu thereof

h. If your background verification check is negative.

18. Upon termination of contract, you shall return to the Company all assets and Confidential Information
and all copies thereof relating to the Company's business, or in any way obtained during the course of
the Contract.

16. Reputation of the Company - You shall endeavor to uphold the good image of the Company and shall
not by your conduct adversely affect the reputation of the Company and bring disrepule to the
Cempany, in any manner whatsoever.

20 Recovery of expenses - You will be eligible 1o be relieved from the services only after satisfactory
hand-over of responsibilities, settlement of dues and service of notice period. All benefits shall cease
after the last day of service. Any money due or otherwise payable by you to the Company must be
settled before the end of contract period. The Company reserves the right to offset any outstanding
sum fram the balance of money payahle by the Company o you.

21. Right to Access |T Tools & Services: The Company shall, at all times, have the right to access, monitor
and control usage of [T devices, tools and solutions previded to you in the course of your employment
These include (but not limited to) devices such as desktops, laptops, storage madia communication
facilities such as e-mails, software applications etc. The usage of IT tools and services are subject to
the policies that the Company would adopt and communicate 1o you, from time to time, for adherence,
All data and information, created or accessed during the employment, shall at all times remain the
property of the Cempany.

22. Intellectual Property Rights (IPR): You will assign to the Company your entire right, title and interest in
any Intellectual Property Rights (IPRs for short, which term would include patents, trade-marks,
copyrights, designs, whether registered or not, and all improvements thereta) that you may make,
solely or jointly with others, in the course of vour employment with the Company relating to any or ali
systems, services and preducts manufactured or marketed or leased or developed. You will perform
all necessary acts and exacute such documents in such format as may be required by the Company,
without expense to you, which in the judgment of the Company or its Attorneys may be necessary of
desirable to secure to the Company full right title and interest in the IPRs.

23. Return of Company property: You shall, on ceasing to be the employee of the Company, forthwith
return all Company properties, movable and immovable, including, without limitation, all Company
information. files, reports, memoranda, software. credit cards, door and file keys, computer access
codes and such other property which you received or in possession or prepared in connection with
your employment with the Company.

24, |t is clearly understood that this is only a Fixed Term Contract and it does not create any employer-
employee relationship between the company and you. It is further specifically agreed thal such
Contract is not an employment and that you shall not claim permanency fabsorption/ regularization
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with the company and or any benefil either monetary or otherwise as may be available to the
permanent employees of the company.

25. If any term or provision of this contract or any application thereof shall be declared or held invalid,
ilegal or unenforceable, in whole or in part whether generally or in any particular jurisdiction, search
provisicns shall be deemed amended to the extent, but only to the extent to cure such invalidity,
illegality or unenforceability, and the validity, legality or enforceability, of the remaining provisions, both
generally and in every other jurisdiction, shall not in any way be affected or impaired thereby.

26. Government Laws and Requlations: You will be subjected to all Government Laws and Regulations in
farce from time to time. All payments to you shall be subject to deduction of tax, at applicable rate at
source.

27 Jurisdiction: This contract of employment shall be governed by and construed in accordance with the
laws of the Republic of India and the parties hereto submit to the non-exclusive jurisdiction of the courts
of the Republic of India in the city of Mumbai.

28. Clawback: Notwithstanding any other provisions in this service Agreement / policies of the company to
the contrary, in the event, you indulge into any fraudulent activities or due ta your negligence loss is
caused to the company or you commit a breach of any Regulatory guidelines, the company will have
right to recever from your salary, dues or any other payments due to you, the amount of loss caused
to the company on account of you conduct”.

29. We are pleased to have you in our organization and we sincerely hope that your close collaboration
with our organization will be beneficial to both of us.

30. If you are agreeable to the aforesaid terms and conditions, please return the duplicate copy of this
letter with your signature thereon signifying your acceptance thereof.

Wishing you all the best and welcoming you to our pursuit of pxcellence.

Eor Mahindra & Mahindra Financial Services Ltd.

Authorized Signatory

| have read the above terms and conditions and | have fully understood them and | am willing to join the
services of the company on and with effect from 27" September 2022 on the above terms and conditions.

SIGNATURE OF THE EMPLOYEE

[pate | |

~ Mahindra Fi[\l Ay
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ANNEXURE -|
REMUNERATION STATEMENT

Employece Name Rohit Sanjay Bhamare
Grade & 11 — Operational

r Designation Customer Associate
Components ‘:‘r':;?:::t R
Basic 82154
HRA 41077
Statutory Bonus 65843
Personal Allowance i

| Annual Gross 183996
Provident Fund 15636
ESIC _ 5980
Total Annual CTC 205612

For MAHINDRA & MAHINDRA FINANCIAL SERVICES LTD.

bt

Authorized Signatory




BEEJAPURI FRESH PRODUCTS PRIVATE LIMITED

Pate - 23072022

Dear Mr. Amol BapuBorse.~ EMP 1D - KF 145

With reference to the discussion and interviews you had with us and as agreed we are pleased to ofTer the below in our companyon
the following terms and conditions.

{1} Yoo will be appointed as Associate - Froits & Yegetables in ow company o an wonua) remuneration as per annesure |
whichwill be paid basis the sole discretion of the company. Yeu are sdvised to join the company on 23 Jidy 2022, Your injtal
place of posting will be at Mumbai (F&V). 1t s a condition of yvour employment with the company that the managemert in i
absolule discrelion may transfer vou to any position, or o any department of the company and you can be posted in ey ploce in
the Indian Union or overseas at any time. Further your services ean also be lent or transferred ta any subsidiary or assoctated
company by the management in its sole diseretion. In the event of your transter. vou will be governed by the rules and regulations

of the Company/Unit regarding working hoors, weekly off, holidays and other conditions of employment as existing in the new
Company /Uinit.

(2} PF. TDS dedudtions and any other tax deductions, il applicable, will be done from vour CTC a5 per rules by government and
eompany policies.

3} Itis understood that our decision (o appoint you is based on the information given by vou in the Curriculum Vitae/Application
and during the interview you had with us. Tlat a later stage, it is found that the information you had providedis false, your services
are liable W be termingted on immediate bagis. The company has set procedure of Backeround Verification which will ke
conducted after joining and submission of the required documents and company reserves the right to modify this palicy at any
time as per requirement:

{4} You will be entitled to 2 total of 18 days of casual, sick and privilege leave as per the Company’s Leave Policy,

i3) During Lhe continuance of your employment with us, You will net, without our permission in writing. carry on any businessor
enter any contrpctual services of or he emploved by any other firm, company or persons in any capacity, for any parl of your
time, whether during working hours or otherwise. You will devote your whele time and attention exclusively o vour daties o
promobe the interest ol our Orgenization and will not utilize or divalge o any pefson or persons any of cur trade seercts oraflairs,
Any business nctivities existing In your name prior to joining service should be diselosed and permission betaken from the
Comipuny to continue with the activities.

i) You will be appointed on a probation period of 6 manths which will be evaluated doring six months.

(71 Incase vou wanl W leave your job, you must give one month's notice in writing, or vou have 1o pay an amoeunt equivalent to
ane month’s selary, Likewise, vour services may be lerminated at any lime without assigning reason by giving one menth’s notice
in writing or an amoent egual o one month’s salary, Tn case you leave our employmert withowt notice, we shall have the right
to deduct as Tiguidsted domeges an amount equivalent to one month's salary from any amout that may be due to you. [Fany
Letter of Authority or Power of Attorney is issued w0 vou, voo will undertake to return it on demand or on separation from the
Company.

(8 You will be responsible for the safekeeping and return. in condition and order, of all the Company’s property thal may he
im your use, eustody or charee.

dezel Difice: BG-0%, Unitech Arcatia, Sestor 43, SouthCity 2, Gurgaan, Haryans, lndia, 322013
forporata Cffice: Unit N 547-553, 5°° Eloor, JMD Merapctiy, Sohira Rosd, Zec 33, Gurgaom- 122038 (14}

AN e, UASSUORREZZIFTCLOETES | BRAN: AAKEBIz48¥ | gl 10 ol sounr irydeadighiein



BEEJAPURI FRESH PRODUCTS PRIVATE LIMITED

(%) You will keep us informed of any change in your residential address and telephone numbers or civil status - informationwe
will need for various purposes.

(10} You will be governed by the rules and regulations enforced by the Compaeny from time to time.

(11) You shall. thraughout the service of the company conduct yourself in a manner befitting a responsible member of the staff.
In case your conduct andfor behavior is found w be undesirable, the company reserves the right to terminate your services
torthwith without any compensation, notice or salary in liew of notice,

{12) You will retire from the services of the company on completion of 38 vears of age or on completing 10 vears of servicein
the company, whichever is earlier.

The above werms and condilions are liable to ha ehanged without any reference to you, You will alvways be governed by the relevant
rules of the company applicable to the staff of your category, which are in existence or may be modified from time totime,

Kindiy retwrn the duplicate copy of this letter duly sigred as token of your acceptance,

Documents required at the time of Joining

Photocopy af'the highest academic qualification and any other centificaieMiploma, which may be relevant to your job.
Experience centificae and relieving order from the last employer.

Proof of last salary drawn,

Photographs.

Form 16 and Incame Tax Pan Number,

Age Proof,

Residence Proof.

R

Thanking vou.

For, Begjapuri Fresh Produets Private Limited

‘Ulehanres

(Sucharu)
Asst. Manager - HR

| hereby accepy the above terms and conditions.,

Amial Bapu Borse

Regd Office: BG-D5, Unitech Arcadia, Sector 45, South Cay X, Guragsen, Haryans, India, 122048
Carporate Office: Uinit Mo, 547-550, 5°° Floor, JMD Meesuolis, Solma Road, Sec 48, Gurpaoa- 172018 [Hr
Cife Mo, VISGUOARZ0ZIFTLIONANS | PAN: QAKCESRAGS | el Hr eioigicountrpdelivie o



BEEJAPURI FRESH PRODUCTS PRIVATE LIMITED

Annexure 1
Dretails of Salary Componinis

Components = Maonthly _ Yearly
Basic 13263.00 139156.00
TRA 5305.00 63660.00
Special Allowance 13200 73584.00
PF-Employes Contribution 1 (W00 2 1600.00
LWF 25.00 300.00
Giroas Salary 26525.00 318300.00
PF- Employer Contribution 1800.00 21600.00
ESIC 0.00 0,00
cTC 28325.00 339900.00

\hehar

Regd Office: BG-03. Urnitach Arcadia, Sector 49, South City 2, Gurgaon, Harvana, India, 123018
Comporate Office: Unit No. 547-550, 5" Floor, IMD Megapoiis. Schna Read, Sec 48, Gurgaon- 122018 {Hr )
Gty e, ULSS00RRZOZZPTCL02054 | PAN: AAKCESSA4P | Eraall 1 info@counyrydaiight.in
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Logistic Services | . Distribution at its bE_S_f

Date: 05 APRIL 2023

. Appointment Letter
Name : VISHAL ANIL CHAVAN
DESIGNATION . ACCOUNTANT ASSISTANT.
COMPANY NAME : DTS LOGISTICS
JCINING DATE p 05 APRIL 2023

Subject: Appointment Letter
Dear Mr.

Thanking you for signing the job offer letter. 1 am pleased to let you know that your employment with
our company DTS LOGISTICS has been confirmed for Account Assistant.

As agread your joining date will be 05 April = 2023 and your working hours from 09.00 a.m. To 6.00 p.m.
Menday to Saturday.

Salary For the post Is Rs. 15000 /p.m.

Congratulation on your appointment & welcome to DTS LOGISTICS. We look forward ta years of
proeductive cooperation and success. We wish you the best of luck in vour new position.

Thanking you,

Yours faithfully

Regd, Office ; P-58, M | D C Arez, Behind Uj\'.l'ﬂ.-':'iIEDEI:"S ’:mpm. Nashik 422 007
Tel: {0253) 2350073 TeleFax. (0253) 2362578

E-mail : chetan, deshlrukhll@nm;u cem Website wwwodtsloglsticsingia.com

Our Branches : Neshik, Sinnar, lgatpuri, Aurangabad, Pune, Kalhapur, Baramati, Mumba
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Setring yor Folura wih yowr can Hands

Date: 7/23/2022

NEEM Trainee Mo: NTTF TMLPCV 133 2022 041

Dear. VISHAL BALIRAM DEORE,

-Trainge Contract Let
We are pleased to engage you as NEEM Trainee subject to the following terms and conditions:

. The period of training shall be thirty-six (24) months with start dale of 7/23/2022 andend
date of 7/22/2024 leading to Diploma in Automobile Manufacturing Technology
certification. -

2. It shall not be obligatory on the part of the NFEM Facilitator/NTTF to offer any
employment to the trainees on successful completion of period of training in the
establishment where he / she has completed the training nor shall it be obligatory on the
part of the NEEM Trainee to accept any employment under the NTTF/lhe establishment.
AsNEEM Trainee undergoing Training m an establishment, you shall be a trainee and not
a workman/employee under any circumstances and as such, the pravisions of any law wzth
respect to a workman/employee shall not apply to or in relation to you.

3, AsNEEM Trainee you shall be liable to abide by the rules and regulations of NEEM in all
matter ol conduct, discipline and safety and carry out all lawful orders of the establishment

4.  As NEEM Traince vou shall learn your subject field conscientiously and diligently and
attend to practical and instructional classes regularly.

5. As NEEM Trainee you shall maintain a record of your work during the period of the
NEEM TRAINING in a proforma prepared and approved by NEEM Facilitator.

6. Whenthe contract of Training is terminated for failure on your part to carry ont the terms
of contract you shall refind w the NEEM Facililator as cost of training such amount as
may be determined by the NEEM Facilitator. In such event, you shall not be entitled to
enter into another contract of training under the National Employability Enhancement
Mission (NEEM).

NETTUR TECHNICAL TRAINING FOUNDATION T
An IMS Certified Trairing Institute {150 21007, 150 9601, 150 14001, 18C &5001)
Corperate Office : Post Box Mo 5857, 23724, 11 Phese, Peenyn ndustial Arza, Bengalure-S60050 i
s | Phong ; +91 B0 64505856 1 Fax: DBO-28397196 | E-madl: corptrg@nkif.caint CIN:UEE! 1 (XATE0INPLOISAE] ';rz?a"
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Securing your Fuires wilh your own Hends

. 7. The Contract of Training can be terminated without compensation payment to the NEEM

Trainee, in the event — )

a) If you secure gainful employment (an preduction of copy of the appointment letter).
b) If you are unable to continue training on medical grounds (on production ofa ee rtificate
to this effect from a medical officer not below the rank of a Civil Surgeon/surgeon atlached
to any Government Hospital).

8. For breach of contract by NEEM Facilitator, NEEM Facilitator shall pay compensation
to you in accordance with the Minimum Wages specified for that Category.

9. Continuance of payment of stipend shall depend on your satisfactory performance during
the training period. '

10. NEEM Facilitator will formulate a *Training Programme" for the training of NEEM
Trainee and shall make suitable arrangements for facilitating the same.

11. NEEM Trainee shall be imparted training according to normal hours of work of the
department in the establishment to which hefshe is attached for training.

12. The Stipend for a particular month shall be paid before the 10" of the following month

13. Any disagreement or dispute between NEEM Facilitator (NTTE) and the NEEM Trainee
arising out of the Contract shall be referred to the Governing body of NEEM Facilitator.,

ENDORSEMENT:- I hereby confirm aceeptance of the above NEEM Contract letter, on the
terms and conditions stipulated therein. I understand and agree that my signing this contract

does not constitute employment by NEEM Facilitator or any guarantee of employment.

For NEEM FACILITATOR Aceepted and Agreed
A - (b= @"L
Authorized Signatary Signaturs (Signatwt of the NEEM Trainse)
Full Name:
Date:
Page2of2
NFTTUR TECHN!PAL TRAIRIMNE FOUNDATICN JER—— %
An IMS Certified Training Institute {150 20001, 1S0 9001, 150 14001, ISC 45001}« E:_:'."-j i IEANE ./
TS Carporats Dffice < Post Box No. 5857, 2524, || Phase, Peenya Indusial Aroa, Bengaluru-560058. :,'-f,:!_’,'lgfl_!.l_'n‘.':_ ; .9
B Phone 43180 BASO008H | Fa: 0BD-28987'961 E-mal soptrg@ntd cainl CINUBSTIOKATSaaNPLIzsdg) [0S /=
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Johnson Conirols (indiz) Private Limited /) ('#
Fargsiermd Office Address: Srd Flaor A2 Tower, _’0 hnﬁﬂn

Cerabirum [T Park atvani Nagar,
Pures-411014, Maharashtra, India Controls
Tol,. 497 {20} SEETHO0G Fak: +81 {20} 8608 7102
Wehsite! winn johnasonchnirois com
CIN: U22130FN1995PTC 1R8BS
29 September 2022
Ms. Gauri Deore
B-604, Star Max, Madhay Nagar,
Tushar Park, Goodwill Square,
Dhanori, Pune - 411015

Dear Gauri,
OFFER OF EMPLOYMENT

With reference to your application and subsequent interviews you had with us, we are pleased to offer you
an @ppointment as Application Engineer - GCOE at  Pune for this position you will report to
Anil Tiwari — Operations Manager.

You are advised to join us on or before 29" November, 2022, Your detailed appointment letter will be
issued to you on your accepting this offer and completing the pre joining formalities. This offer is valid for
acceptance for a period of 7 working days from the date of issue.

While joining you are requested to produce following documents in original along with Xerox copy of each.
Educational Certificates

Relieving letter from previous 3 employers, if applicable
Previous employment experience certificales, if any.
Last Pay certificate/ slip, if any.

Last appraisal letter

Latest passport size color photograph- 08 nos

School leaving certificate

Pangard Copy, Mandatory

Aadhar Card, Mandatory

HJ, Passport Photocopy, il available

11. Cancelled Cheque of existing valid Savings Bank A/C
12. Provident Fund = UAN No. (Universal Account Numnber)

e Rl

Please note that as a part of the hiring process we would be undertaking your Background Verification
Check. We will share an Application form as consent for conducting the said check and request you to
return the completed form.

As a confirmation of your acceptance, please sign one copy of this offer and retumn it to us.
We look forward 1o having you on board soon.

Yours sincerely,
For Johnson Controls (India) Private Limited

Du? L

Divya Jha
Director — Human Resources



Johnson Centrods {india) Privata Limied
Regyistered Ofice Address: 2rd Flaoe 52 Towar,

Johnson ﬁ/)ﬁ#

Cerabrum [T Park, Halyani Magar
F"::Il:-i 1094, h:;.h!:_‘l;;?a.. Ir-i:a cantrols
Tal: «01 {20) BEO6T100 Fax; +07 (207 S606 7102
Wabsita: wiww johnsaorcanimis.gom
Cik: 2331 30PN 1995PTE 188911
Salary Annexure
Name of the Employee ¢ Gauri Deore
Grade : 168
Designation : Application Engineer
Location : 'une
Prﬁpused Salary Component Amauab i
Par Month Per Annum
Baslc Salary 16042 192500
Housa Rent Allowance BO21 96250
Conveyance Allowance 1600 19200
Food Allowance 2200 26400
Leave Travel Allowance 2000 24000
Statutory Bonus 1400 16800
Balancing Allowance 14571 174850
Gross Salary 45833 550000
Provident Fund 1925 23100
Gratuity V72 8250
Cost To Company (CTC) 48530 582359
Target Variable (ST{)* 55000
Target Total Pay (CTC+Variable) 637359

STI (Short Term Incentive Plun) clause®; Details of the plan will be shared after joining the erganization.
Note: By signing off this affer letter, I hereby acknowledge that my performance will be evaluated during
probation period and my completion of mandatory compliance frainings is also a condition for completion

of prabatian.

Yours sincercly,
For Johnson Coentrols (India) Private Limited

Divya Jha
Director — Human Resources



al Industries India Private Limited
Corrs.: E-36, D Road, MIDC, Satpur, Nashik - 422 007, Maharashtra, India.
Tel.: +91 253 2350684, 2350384, 23561584

Visil us . www.dhumat.com CIN : U01210MH1939PTC 1194459 m
Works : Plot No. 157 B2 + 3, At Ram Shel, Aashewadi, Peth Road,
Tal. Dindon, Dist. Nashik - 422 203 Y

March 26", 2023,

To,
Mr. Bhiraj Prakash Jadhay,
Mashik

Subject: Letter of Offer Cum Appaintment as Jr. Executive. - Sales & Marketing

Dear Mr. Dhiraj Prakash Jadhav,

Subsequent to our discussions & interview you had with us; it is our pleasurs to extend the Lelter of
Appaintment as "Jr, Executive. - Sales & Marketing”.

Your CTC (Cost to Company) Break-Up is defined in Annexure "A" of this letter.

You are requested to report for duty on or before Sunday, April 02, 2023

Your employment with Dhumal Industries India Pvt. Ltd. will be governed by Company’s policies,
modified from time to time and at Company's sole discration, upon notice to you. The terms
contained herein must be read as a part of all of the Company’s current policies.

Work Location

Nasik (Maharashtra - india). You may also be required to travel on assignments in any zone of ocparaten
by Dhumal Industries India Pvt. Lid. and its associated companies. You may be assigned tranalared ol
deputed to offices, departments or units of Company andier its affiiates and/or their contraclors and
clients, whether in India or overseas. In the event of any such assignment/s, transfer or deputation, you
may be required to consent to andfcr agree to certain other agreements or policies applicable to such an
assignment, deputation or transfer. You shall serve the Company loyally & henestly and shall devote your
full time and attention to the business of the Company and shall also use your best endeaver to promote
the interest of the Company and perform dulies assigned to you diligently You will not engage yoursell n
any other consuliation practice, empoyment — full ime / part ume othar than Dhumal Industries Ingia F
Ltd. till you are engaged with Dhumal Industries India Pt Ltd

Non-Competition ; p—
During the term of this agreement and a period of one (1) year faiowing the termination of your
mployment, you shal not directly or indirectly, on behall or entity, be employed by

g v i§ . 1 e > - - 4

any Company client, vendor, broker, end-client, end-user cr .any entity introduced fo you by
Company or any entity that you provided services for or throuch pursuant to your abligations under
this Agreement You further agree not to solicit, accept or divert any employment, business and
consulting contracts or make any contacts with any client, vendor, end-client and end-user or otharwise
take away from the Company any business the Compaty had or was actively sohiciing during
the Employee’s employment This paragraph shall survive e fermination or expiation of s
Agreement.

Contlidential-Pagses 1|86
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To

Gokul Bhimarav Khalane

Mali Galli, At.Mahal Pandhari
Post.Ner, Ta.Dis. Dhule. Pin-424303

We are happy to inform you about engaging your contractual services
as Agronomist for the project “Aspirational District Programme” (ITC
MISSION SUNEHARA KAL), The period of your contractual services is up
to Eleven months from the date of your joining. You will get an emolument
of Rs. 18000/- per month during service period.

Note: Your contractual services will be hired following the terms and
conditions attached herewith.

Yours

Secretary
X Hand Dr. Hedgewar Seva Samiti
~Tlork NS éP ¢ onir 0 Nandurbar

'/@M/ﬁ“‘e'

ra o BRImaray Khalane




2)

3)

4)

Leave :

! Since the Agronomist does not have status of regular employee He is
not entitled for any regular leave.

i)  Agronomists is allowed to avail Casual Leave (CL) and Restricted
Holidays as per rules of the organization and as issued from time to
time. In addition to the above, the casual leave of special nature (not
to be construed as special casual leave for regular employees), not
exceeding 12 days in a Service Period, may also be allowed to meet
unforeseen circumstances.

Income tax :

The emoluments drawn by the contractual staff will be subject to the
income tax rule applicable from time to time.

TA /DA on tour :

A vehicle personally owned by an employee and authorized for field
work use will be compensated when actually driven for such purpose
and will be reimbursed a fixed amount as following ....
a. For Two Wheeler Rs. 3/km will be allowed.
b. For public transport like Train, Bus, Actual Bills/ Tickets with
reservation charges for general class will be approved if any.

Other condition :

i. The Agronomist will be under the administrative control of the
concerned Project Coordinator of the project.

ii. If any Agronomist leaves his assignment without permission
for one month, he will stand terminated from the date of his
absence.

iii. Since Agronomists are engaged for the scheme work full time,
‘the Agronomist will not be allowed to do any other work or to
accept or hold another appointment with or without

remuneration elsewhere.



iv.

vi.

vii.

Viii,

The Agronomist may be deputed by the Development i
organization to attend symposia / seminars / conferences /
workshop etc., in India.

Agronomists are full time workers and are required to adhere 10
the administrative, financial and disciplinary regulations of
organization where the incumbent is working. Regular
attendance of the Agronomistwill be ensured by the Project
coordinator / organization by keeping an attendance register.
‘&‘.’uur services are liable to be terminated by either side by
giving one-month notice or pay in lieu of one-month notice. In
case you fail to do so, an amount equivalent to one month
salary shall be deducted from any amount due and payable to
you.

You will work within the framework of organizational
structure; policies and directions as may be laid down /
intimated to you by the management / from time to time

As you are agreed to stay at project location assigned by the
management, you need to stay at that location,

You are supposed to do any other duties assigned by the
management/ organization.
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Putting Indiz to Wk

Date: 02 Feb 2023

Mr Kshirsagar Tushar Mahendra
Samode samode tal Sakri Dist.Dhule

Samode 424306

Employesa MNo: 2720248
Dear Mr Kshirsagar Tushar Mahendra

Appoiniment Letter

We are pleased to appaint you in our organization as Sales Officer subject to the following terms and conditions:

1

. Your conlract will commence from 02 Feb 2023 and expire on 31 Mar 2024 during which you will render services to

our Client at their premises subject to the terms and conditions of the engagement letter execuled by you on 02
Feb 2023 and in accordance to the inslructions received by you from us or any other authonized person and will ba
bound by our rules and regulations.

. You hereby agree lo be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performancs shall
not be inconsistent with any obligation you may have to other third parties.
jii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not reccive any payments of any natura directly or indirectly from the Clisnt unless agreed to by Teamlease.
v. Neither directly nor indirectly offers you for employment with the Clienl or its affiliates during Ihe pericd of the
work assignment without prior permission of TeamLeasa.
vl. Extend all cooperation to the Client's employees, consullants, representatives, ete, and do all such things as
may be necessary and comply with all terms of the Appointment lelter so as lo effectively undertake the work.
vil, Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
vii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamlLease Client that
you have been made aware of.
. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamlLease will be

ihat of 2 Contract of Service for a fixed period. By execuling this letter of engagament neither do we offer you
employment with TeamLease nor do you become an employee of TeamlLease. Upon expiry or termination of the
Work Assignment, your smployment with TeamLease shall stand temminaled forthwith.

. Except for expiry of a Work Assignment due lo completion/expiry of the same or in respect of a Work Assignment of

one waek or a lesser period of time, elther party may terminale this Work Assignment Letter by issuing 30 days
notice in writing or payment thereof.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred priar

to such termination and TeamlLease shall promptly seftie all your dues after making the applicable deductions.

. You agres to defend, indemnify and held TeamLease or the Client harmless from any and all claims, damages,

liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment lelter or for misconduct or for violation of any law or creation of any legal liabilily by you,

. Any dispute between you and TeamLease shall be referred to a sole arbitrator appeointed by Teamlease. The

arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1998, at
Bangalore, Kamnataka, India. This Engagement Letter shall be governed by the laws of India.

. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLsase to

make all salary payments required to be made to you by Teamlease including all reimbursements gither by way of

* *This is & system guneated document. Ay unauthorized e, dickssuie, dhasemination, or copyirg of this. cooument i shictly proksbited and may be unlawful. **
[oc 10: TL/ZE4C4FEIBEA

TeamLeare Senvices Limited., CIN Mo. LT4140KAZ000PLC1 18395
Ascert Building , # 77, Korsmangala Industial Layout, Jyethl Mhvas Celless Road, Koremangala , Bargalore-560095.
Pho (91-80% 3300234 5. Fax - (91.80% 33243001 www tramlease com
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Salary Annexure
Employes No: 2720248
Particulars Amount
Basic B0OC
House Rent Allowance 3200
Conveyance 1600
Employer PF Contribution| 1632
ESIC - Employer 528
Wiorks Allowance 4009
Statulory Bonus 1030
TotalAmount 20000 .
Amount In Waords{Rs) Twenty Thousand Rupees
Met Pay Annexure
EARNINGS Amount|
Basic &000
Heouse Rent Allowance 3200
Conveyance 1600
Works Allowance 4008
Slatutory Bonus 1030
Gross Earnings 17839
DEDUCTIONS * Amount
Employee ESI 122
Emplcyee PF 1633
Professional Tax 200
Total Deduction 1955
Net Salary 15884

* Ingome-ax deductions, i applicable, will ba as per the Income-Tax Acl, 1961

*= Annual components (ke LTA, Medical Relmbursement) would be payable on claims and will be considered Tor exemplion under Incormea

Tax subject to recaipl of valid bills for the Financial Year if appicable

Mote ; This statement is only for the purpesa of ‘nformation and is dlustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassmeant
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Palicy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an enlfine training programme, on the subject matler.

"*This & & system genenated document. Aay uneathorized Lse, disdhopure, dssemination, o copying of this document s stictly probibited and may b winlaeful. ™ *

Doc ID: TLAE4CAFBIZEA

Teambense Services Limited., CIN Ma, L74140KAZ000PLC1 18395
Aasent Building , # 7T Kecamangsla lndustrial Layout, Jyethi Mivas College Road, Korzmangala , Bangaless-560095.
Ph: (21-801 33002345, Fax: Fo1-B01 33943007 www teamiease com
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Drale: 02 Feb 2023

Mr Kshirsagar Tushar Mahendra
Samode samode tal Sakri Dist.Ohule

Samode 424306

Emplayee No: 2720246
Diaar Mr Kshirsagar Tushar hahendrz

Appoiniment Letter
Wa are pleasad 1o appoint you in our organization as Sales Officer subject 1o the lollewing terms and conditions:

1. Your contract will commenca frem 02 Feb 2023 and expire on 31 Mar 2024 during which you will render servises to
our Client at their premises sublect to the tarms and conditions of the engagament letier executed Oy you on 02
Fab 2022 and in accordance (o the instrucions recelved by you from us or any clher gutharized person ard will be
bound by gur rules and reguiations.

2. You hereby agree to be Hahle for the fallowing tarms and ':.-::'ndi“.iur:i.

| Fully parform tha services, ina professigrial manner, atthe Clients lecation umll the complation of the lerm gl
the winrk assignrr'eni
it During the term of the work asslgnment render servicas sxciusively 1o (e {.-|I"r1l and such performance.shall
nol fe mcnnsistant with gny Dnllhahur. Yo mey Mave alher i parres.
iil, Mot engzge In any conduct which s detrimenlzl lo the interest of the Client or TeamLeass,
iv, Nolreceive any payments of any nature diresthy or Indirestly rom the Clienl uniess egresd lo oy Teamioase
v Meitner direetly ner ingirecily offers you tor employment with the Client or its affillates during Ihe cenod of the
wors assignmendt withaut prior parmiggion of TeamlLapse
vi, Extend ell cooperation o the Client's emnloyees consullanis, represenialives, etc, and do all such things as .
may be nacessary and cormply with all terms of the Appointrant lelier so 28 lo efectively undertake thie- wiork
vil. Report and ko prazent at the designzted locgtion duning the working hours mentioned herain and zbide by the
rules and regulaions 25 reguiret oy the Cisnt,
vil, Comply with Ina safety, neallh and ether rules srd rgguiatiens af TeerLeass and the TeamlLease Clien! thial
you nave bean made awara of.
k. During the course of your contract, you can be trensferred 1o afocation withm Ihe termiary of Irdlaaz and
when required by Teambesse for exgouling the services prviden heran

3. Should you bie selecied to perform the Wark Assigament, tha nature of your relglicnship with TeambLzase will 5e
that of 4 Cantrac: of Service for a fixed penod, By executing this stlar of engsgemant neither do we uffer yau
employment with TeamLease nar do you became an employee of Teambeass, Upon expiny or terminatics of 1na
Work Assignment, yauramployment with Teaml gass shall siand termicated fodawih

4 Exceptfor axoiry of & Werk Assignmant die o completonexgiry of the Zame or in respact of 2 Wers Azsignman’ of
ong woek or @ lesser peried of lime sithar party may fermnale this Work Assignment Letier by lsswng 30 days
netize in wreiting or paymen| the:eal,

5. Termination of s lefler of engagement shall not offect the obligatiors ol tha garlies that have been ircurrgd prer
10 such lermination and TeamLease shall promptly settie 2ll your dues after making the applicable deductions.

&, You agree to defend. indemnify and hold Teemlease or the Clant harmisss from any and all claims, damages,
liakdlity, atterneys fees and expsnses on secount of your Tailure 1o satlsfy any of yedr ooligations uncer e wWork
assighment letter or for mizconduet or for violation of any law or creation-of sny legal liabiity by you.

7 Any disnuts betwesn you and Teamlesse shall be referred Yo a-scla arbitrator appeinled by Teamlease The
arkiration shall be condurted in Englsh language; in eccordancs with the Arbitration and Conlliation Act 1986, 8t
Bangslore, Karmataks, Indis, This Ergagemert Letiar shall be governed by the laws of inaig.

8, Delails of your salary Sreakup will be as per the Annexure altachad herein. You hereby authorize Teamleass
maka 2l galary payments required (0 be made to you by Teaml sase including all reirmburserments either by way of

“* Th it & srviem seseetes spsimant. My crautboized e, dheloece, disemmation, or tosyng o! 1z decuimpnt s srkdly ashlbbes ané may o it *
Dioc 0 TLrAE4CAFBIBES
Teambesse Serices Lamited,, €I Ma. L7471 40KA2000FLC1 18308

Bcpat Boiding . ¥ 77 Kevemargd Indinwial Liyoar, Jeati Nves Selage Boos, Korsmarges | Rarqeene SO0,
Pho [21-800) 33000345, Fas:, (1B 332300 v ot e cos
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Salary Annexure
Employea No: 2720246
Particulars Amount
Basic 8OO0
House Rent Allcwance 3200
Conveyanca 1600
Emplayer PF Contribution. 1633
ESIC - Employer 528 |
Werkes Allowancea A00H, y
Statulary Bonus 1020 L '
TatalAmodint 20000
Amourt In Werce(Re] | Twenly Thousand Rupe

Met Pdy Annaxure

EARNINGS Amounl
Basic ao0n .
House Renl Allowance 3200 ;
Gnnvayiﬁcq 1B !
Warks Allgsvance 4008 |
Statutory Bonus 1030 |
Gross Earnings 17230 2
DEDUCTIONS = Amount
Employes E3I 122
Employee PF 1538 g
Prafessional Tax 200
Total Deduction | 1855
| Met Salary 15384

* Incame-1ax dedunions, 7 apailcabia will be as perihe Income-Tax Agl, 1657
«+ Areual companens ke L4, Medical Reimby rsernernt) wadla ba payable on Gaims and will b cure dored Tarexan mHon-under Incorms
Tax subjedt to reaneipt of valid 57s Tor (e Firancial Year If epplicable

Mote | This statermert |8 only for the purpose af information and is [ugtstve o nallre

Mandatory Training Programme - Pravention of Sexual Harassment ot Work Place - The Sexual Harassment
of Waomen 2t Workplace [Prevention, Prehibition and Redressal) Act 2043 (Act)

In accordance with the provisions of the above Aol and the Policy of the Company 12 create amaranass on pravanticn of
sexual harassment atworkplace, we wrge you to undsrgo an anllae raining pregramme, on ihe sublect malt=:.

=T s s waminin] el Py Lracthosmmed v e, dicaminalioe, orcopvias ol =0 sleiment Is ety prokibted e ey he urleetul, "™

Dipc 18- TLAAEACIFRSREA,

Teambsate Seriiess Limited:, €I Mo, L7a140KAZ000PLET 18395
Poceny Buding . #F 7T Rmamenaals Indiatid Lavout, Jyoths Hwves Cullege Fzac, Lanarmramta , Fangeaie SEQ0ES.
DL (51.80) A300RIEE, Fa: [31-80] 1043007 wary teamlesse oo
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STRICTLY PRIVATE AMD CONFIDENTIAL
Dabe: 24-03-2023
Dear Mahesh Vishwanath Pagar,

SUBJECT: OFFER CLIM EMPLOYMENT LETTER

wWith reference lo vour apglication ong The subseguent ducussions with you: we are pleased fo -offer yvou on
appointmant at Bojo] Anonce Limited ("Company”) on the foliowing ferms:

% DESIGHATION & BAND
You will be cesgnaled os "ﬁi_ﬁﬂdritMnnﬂgH - Digital Fi'bd.:l_.l,i:f Rnance™ fime" ul GE02 Band.

3 PERIOD OF EMPLOYMENT

21 Bexsis your ;',ﬂﬂlﬁrmnon that you weara ralievad from the services of yourprﬂ vl employer as of
the date of your lalning wilh 2aja| France Lirnited, plecse rote tha, yﬁu: employment with Sajaj
Finance: Lirmited wil commence tenlatively o 04-05-2023 ler ey nﬂ'!&lr dnlE =18 I'nﬂ':.t be ooreed

by BFL, b1 1ts sole discretion| and will continue on an onegolng basls, uril termmuied b‘r either party,
wim pdnr molica lothe other os per Clouse 5 -of this Erﬂpla'frnem Letter.

2.2 The refirermmant nge ol ha Compum B a0 {wxly| yeors. Your empdyment '.'|¢|11 fermnate
autematically and without furher notice en the last day of the month in which your 69"' {sixtieih}
birtnday falk.

3 HOURS AND PLACE OF WORK

31 Youshall be boed in our Dehu Road office but may bs readied te =arva lhe Cumpdw in ar‘w
ploce withic or aulside India, asraduied.

32 ‘r;ru moy ke requred to travel natienally and intsmaticnally on the busines of Th'i_'t‘,&r-.i::ﬁ'ﬁj{

33 Yrouwil be requned to work such hiours os moy reasoncbly be expacted of yall cmd Gt cansitant
withar appointmant of this noture,

34 Y:&um ot ﬁ'le Eﬁscra tion of the Company be tonsferred to any of the divislons, departimants, in
Ihe 'C{;-r}mﬂnf ifs subsidiodes, branche: or cssecale componies ond you shail cibicts by the
starding orcers ond services nules prevoling in such ploce/ enlity wulhw+mﬂllnmcnl Tﬂ}-ﬂr‘l‘y extro

remunsrafion,

A& Application Mo, | ¢ | JROGIION22 |1206385

Full Nama 1 | Mahesh Vishwianath Fagar

Consent Detalls : | Accepted

Date & Time 1| 24-03-2023|12:42:10FM

Aohile 1 | 95TA5IESES

IF Address ;| 114.79.189.85

Page 1cf9
Bajaj Ananoe Limited

Carporabi $fice 4t Floor, Begaj Fisery Colpodate tiice, 041 Puoe-theadnayar Raat, Tel- 8 3nedstan wans bajz e iy fingnee
Wirisam Wana, Pune 41104, Mabsatenliba, diclks T G50z
Fegistened Office Mumbsal - Pune Boad, skerdl, Fune - 1 D35, Rahamidte, da b 53 m

Carpoeat i) Ha
LASIARIEPLLOA 1



BAJAS
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Afler terrminationof ermployment, all et eny Iinformation of thie comipany thall be comiderad to ba

() Conlidential Inforrmation and you wil confinue o be under an ebligation to maintain
confidentially about any tangibla o Infangible Mfermation of the Company. Accoidingly, yeu
shall restrain from indulging In spreading of ary false [ defamateory [ instigating /| abetting !
uritawlul contenl gn *Digital Media" [os descibed in Clause 54 gbove) which moy prejudiclally
impact (clifacily e indireciy] the repulafion of the Company and faor its’ group companies,
subsdlaries, affliotas, or other partnarships.

() In the evenr fhat your empisyment is terminated by the Company or by you orior to 12 mionths
from your emplovmeant Commencement Dale, you heraby agree o poay bock he entre (umipsurm
amaun [whalher in the lorm el sign on.amount eedmning bonus or nolice period by out or any
ather form of payment) If ony ren:ew’eci E!',f you,. wﬁhln A0 dﬂr;nl‘ler sueh fermination.

b. ANNUAL SALAH IE\FISI::N

£1.  We follow an Agil to Morch perfarmence cyele. Al seilary rwls:m come Ui'.'i for revisw in tha
manth of Aprict the sole dicration of the Campany.

42.  Employees whohave joinedthe orgarnizotion on or before October 1 in the cumrent calandar yecr,
may be eligible for o propodionate salory review dudng At of next colerdar yaar. Tha incramenl
it nrnr, iz dupar:den’r or vorous Tocios including perlomence: of emploves o wouid be
pmj:lm::-nme to the months' of service rendersd by the employes. ThC:SB jm‘lm after 1sf
Dclaber, sl vt b e figitle for the samea,

i PEIFQEMANCE BASED VARIABLE HDNUS.: INCEHTWE

Lol u will e ehgible o parficpole In the Company's warinble pay pragmn‘iﬂ,.f irﬁchnlfm Ee:hnmas
pnw‘nani under this progrom depends on your performance. the: Compqn Epmfﬁrmm
and ether parameters s the Cormpany may decde fram lime ba: firtie, Flease nofe that thers i

'nﬁ miniFmurm payment urder this progrém,

F s Poyment ch-this omount is subject fo your baing in the Company's ﬂn‘q:ulcrwﬂeni' cmd clsx:: subjact
to your Nt hl:nrl'r:g resicnad ar ;awlng WO r*t:fma period.

Ly \'au_‘,_u]ll declareyour relclionshig, It any, with any of the directors of the Company osiequired Dy
the Comporniss Act, 2013

7.4, in ::um yqu are of becoms reiated ta ony employes of the Company. then. In the lermer caze
you wil infnrm e Company .11n‘|ediu1fﬁ=,' and in the latter casa within 7 days of your becaming
s

75 Youwl akide by all the palices and diclosure nerms of the Company Inat are Ineffect and by
any emendments therato cared cuf by lhe Camaany lom lme e fime.

IR Application o, | : | JRODLDIZZ | 1206295

Fuill Marse : | Mahesk Vishwanath Pagar
fonsent Details i | Accepted

Tiste & Time s | 2eo3023)12:4300 M
Wipkia : | esmemasses

IP Addrass : | 114.79.189.85

Page 3 of 9

Bajaj Finance Limited

Cenpotals Dk dth Flosr, Bafs) frsery Sirporate o, OF Puse-ilmedazigar oad el 120 30E05060 winia hadafinsers inflinands

Wiicten Hagal, Peng 411004 Mahzrmhtma, ndin Faas -] i 35405020 ’
Recisterad ollie; Kumba - Pare Enael, k), Pute < 411 {535, Mahaashog, indi Cnpotite X4 ﬂ !.; m
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123, Be enfilled 1o receive or obtain direchy ar indiractly any discount, rebale, commislon or othier
benefit in respect of any business transccted [whether o not by you] by or an behalf of the
Company or ik wbsidioha: and ossociale companies,  This prohlaiien aleo extends to your
immadiata relatves. If you, any of your Immediate relafives or any other company or ofhar
busness entily in which elifer you or they ora inferesied discily or indrecthy obfain any sueh
discaunt. rebate, commisson or athar benefit, you will immedialely occount to the Company, its
subsidicres and associate companies lor the ameount recelved ar the vaus ol benelit oblaned;
and/ of

W4 Make contast of carmmunicate witn any raermber of the press or meadia oranyone so conneched
on bsholl of the Company, its subsidiaras and siociale componics, o publish ony articles or
letters or post ony content an any Socicl Media pioticrm.on behall of the Company o 153
subsidiaries and nssociate companies other thadn £8 raquired for the purposes of camying out your
duries and in shic! gaitipliance with fne Company's madia poficy.

1 INTELLECTUAL PlﬂPEFIT‘f

1.1, allintellactucl property including but nof lirmited ta any: discovery, rode, concept idea, kmow-
how, meihod, dofobase, computer prosranime of software (including reloied presaation: and
design el enak), invention, improvement in precedure, frode mark, frads name, design, logo.
cooyignt and el similar dghls or gelvp mads, discoversd or cregted By you during your
ampiayment (whelher aleng or with ofhers cind whethar of notin the courz of your empioymen)
In connection with or relating to she business of the Company, its subsidiaries or esocioles
componies of copakle of baing used eredopled loruse init shall balong ta cnd be the absolule
property of the Comparny. I required 1o do so by the Company |whelher during or after the
tarminction of your employmant), you wil, af the expense of ihe Company, promply sxecute al
insTuments and do all things recescry fo vest swnership of oll other dghts. tille ang Inferests
[Inclucing any registered fighls in the sume] in such discovery, moael, cancent. idey, inow-haw
methad, databoss, computer programme or soffwore (including related preporaliong ahd design
maleniais), invenfion, impravemant In precedurs, lade mar, fade nome desion, Ibgo, copyrigh
anet all sirnilor igals or getap inthe Company (o its nominees) absalutely and as sole bereficial
CANTIEL . ;

11.2. Yeuacknowlsdge thal your rernunenchion cnd all consideration paid o you by fﬁg_..g‘s‘qn}panv,
ungee this Employment Lelter cnd as moy be revised from time 1o Hime, inchidss compansation for

the nssignment (| ary] fo the Companyy of all intallzctual property rights anc thal the dghte and
ebiigations unde: this Clouse shalll confinue In force ofter the leqmination cfthis Emiskeymant Letter
in respest of any infellectual propery created duing your employment with the Comoony and

shal be binding upen your legol representalives.

IR AppRcatonn, | ¢ | JROCLI0G2E |1206255

Full Mame : | Mahesh Wishwanath Fagar
Consent Datails s | Awcepted

Pate & Time ¢ | 28-03-2023 | 14110 PM
Iohile i | G579528585

1P Addrrss +| 114.79.189.85

Page 50f9
Bajej Finance Limited
Corparate Diice: dih thoa, Bajf Timery Earpotie ohee, O Pude-shamdnagar R0, | el U1 MABSOA i et e Ao sere iy financ e
yiman Flaca, Pz @114, Sabamshir, ok - 491 20 LSO 1
Reggtet @i Ambdi - Pano Sk, Aburdl Png - 41 006, Mahaashire, 1ndia emamapnn | m ﬂ E

fuspotaby I fa.: |
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15,  GENERAL

15.1.  ThisEmgloyment Latter and the annexumes to this Smzloyment Letter aond the variow agresment:
and docurnentsrelerrad |oin 17is Employment Letler constiute the solz record of this Employmarnt
Letier bebween the parties wilh regard (o the subject maller hereol and ihall substivle any other
agieement/ understanding babwaen the porfies in respect of the subject moter of fha
Emplivyment Ledter,

152, IF any provision of this Employmeant Leber s held fo be ilegal, invalid of unenforzeable for any
raqion, such provision moy be unenforceabls betwesn fhe porfies but wifhout offecting.
impairing or invaidating any of the remaining provisions of fhis Employment Lester which shal
confinve fo be of full forcz und_elra';ﬂ;

15.3. Thaaxplry or terminallen of rhls Employrent Lattar [lar arfy reason] shall net oparate lo affect any
af s provislons whh:h, in accordanca wih thelr fams, afe ﬂp'qsm 1!:‘: n::lper-::lte of hove aifact
aftersuch expﬂﬁ terrninafion.

15.4. Maotice: mustbe given: by eilher party by letter or eamall addressed I‘u Ihe- t:uther party at, in fhe
cose of 1he Compony its registesed olloe fon he fme beng, ond in 'fW-EI:IEE:. Herynur ks krchn
address and e-mall addres kuad by the Company, Molite: may ako he'ismed by you to lhe
Comgpony. Any rotice givenshall be deemed to hove been given at the fime D-fdeh&rv to and/
o recaip! by thentended racniant,

15.5. This Empzloymernl Letter shall b2 govemed by the laws of bndic and the p'l:H'fIE."E sutzrnit to the
exchsive judsdiclion of 1he Cowls in Pune, Aryrelarence (o o stolulony provision. stigdll be deemad
te Include a reference ta any siatutory modiicalion or re-enactment of i,

Lorpars D Ko,
LEEUTRH s PR

JR & Application Mo. ;| 001310133 11306355
Full Mame t | Mabesh Vishwanalh Pagar
Consent Detlls i | Aeceptad
Dae & Time P 03-2023 114203 P
Muobila £ | 9579538585
i@ Addrezs : | 114.79.189.85
Page Tol9
Bajaj Finance Limited
o et a2 DFlkesy At FHKJE Bajaj feary Ciovgrorte Dlfioe, 0 Pupe-alimednage Rosd, el #5820 40060 l win haifirserc ing inars
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Weleame fa Bajal Meonca Lirnited, and wish yeu o vary succassful coreer wilkh 1he grous.

Ench Annexure

fhave fully read ond undertfead the famms of thit Emplnymant lailer [ acesol tha sama on tha abave
temms and condiions, and ar anooinled. | agres fo ghides by Ihe ndas ond mgwiaiion of the company
avid wil e jeining orr 06 -04-2023,

By enlerng the one-ime password (“OIP'J senf by Baja) finance limited or by submiiiing physizeal
signature, ! hereby confirm thal Lhave read undersfoad and tmﬂ'mmﬁbnm@f agree and ac.‘mm-rfedgefu
be bound by the terms of ihis felfer

MNerme and QIP Acteploncs. conlimming acceplfance of (e el w forrris m:‘f ﬂmcﬂ'ms

[Ranpphestionn. | 1 | moonoicz frxesss |
Fell HIMI i1 | Mehesh Vishwenath Pagar
Consent Deta’s: : | Accepted
Date & Time : | 2403-2023}12:4210 PM
Mobiile : | 9579528585
1P Address : | 114.79.189.85

AUTHORISED SIGNATORY  ©
BAJA] FINANCE LIMITED|

Digitally signed by
D5 BAJAJ FINANGE
LIMITED 1

Date: 2023.03.24
1242116 +05.20

EOJAY ek s

Page Y of b
Baja] Finance Umited
Corporale Office: A0y Floot SjE Flisen Copuale Gifie. OF Pum-shniednaygr Bl Tk +91 2030805060 ws i agaltineeriny linmnce
WrEy Megar, Pune d1THH, SMaheashin, tada e
Reghstera Officr: Wormdai - Puos Road. Moed: Pope - 441035, Mabssshina, ndia O - ST BN g i)
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Abuzar  Quraishi
Zian  Healthcare
598 Mhb Colony
MALEGAON 423203
L&/2023

Mohammed Awais
Qilla MALEGAON
423203

Dear Awais :
Zian HealthCare is excited to bring you on board as [job title].

We're just & few formalities away from getting down 1o work. Please take the time to review our offer. It
includes important details aboul your compensation, benefits and the terms and conditions of your anticipated
employment with [Company Name],

Zian HealthCare is offering a full time position for you as DME Digital Marketing Executive Ist june at HO.

In this position,Zian HealthCare is offering 1o start you at @ pay rate of [3000/_monthly] You will be pald on a
monthly basis, starting

As part of your compensation, we're also offering [If applicable, you’ll describe your bonus, profit sharing,
commission structure, stock options, and compensation committee rules here].

As an employee of Zian HealthCare you will be eligible for benefits, such as health insurance, stoek plan. dental
insurance, e,

Please indicate your agreement with these terms and accepd this offer by signing and dating this agreement on or
before [offer expiration date].

Sincerely, Abuzar

Quraishi[Bdm]

This job offer letter downloaded from Betteneam.

Edi! with WPS Office
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o s CATA RESTUAS APUKT BHARAT

SPB/HR/SPPL/180

November 10, 2022

Mr. Shailesh Uttamrao More,
Malaji Nagar, Surgeon, Tal. - Malegaon,
Dist. = Nashik, Maharashtra - 423203.

Sub: Your APPOINTMENT with Suprabha

Dear Shailesh,

We have pleasure in appointing you In our Company as a full-time regular employee
as Trainee Executive - Purchase at Pune. This appointment is contingent on
successfully meeting Suprabha’s hiring criteria, which includes reference checks. By
signing this Appointment letter, you confirm to the Company that you have no other

contractual commitments or legal obligations that would prohibit you from
performing your duties for the Company.

The terms and conditions of your appointment arz as under:
L APPOINTMENT

1. Your position will be Trainee Executive - Purchase, with reporting responsibilities to
‘Ms. Roopa Kalambi (A.G.M - Purchase): ; - :

2. Your date of appointment is effective from the date of joining, November 2, 2022,

3. You shall be on probation/training for a period of 6 rmonths from the date of your
joining. The period of probation is liable to be extended by management, as it may
deem fit. You will be confirmed in the services of the company, on satisfactory
completion of probationary period, a review will be taken and if found satisfactory
you will be absorbed in the regular services of our company.

4. Your Services may be terminated by the Management during the training period
without notice and on completion of the tralning period without notice. In Case of
resignation from your side two month's natice to be given or two manth's salary in
lieu of the notice period if you want to be relieved immediately.

ottt W
Employer Signature Epafoyee Signature

FHEE)T ae
PR '

suprabha Protective Products Pyt Ltd. - ' 2 1 e Bags, arpdiln e, CampEsabl
H::;mu.- Suprabha Corporate House, 373, Sormwar Peth, Pune - 411001, Indis . “‘m“’“'““mim”"m"ﬁhmmmw. Tustomiged coven or spectalias
Regd Office 124, Saraswat Colony, Behind Oid Ziila Parishad, Pune - §11001, India

| dpplicattom for Tama e b EapartMarkeL.
IW Tal ¢ #8120 26061123/1238, 66032901/02 ' ; . " i
el CIN No, UZ9139PNISETPTCO4437E | GST Mo, ZTAALCSSEEIMIIP mmm.m:;m m;ﬁwﬂ m“mh“:. peservaiion and Transparietc
ATP 26546:9038 | E-mall : suprabhag@suprabha.com | www.suprabhs.com Enginaaring, i Hpa:

4 : ; 4 :
Lo seannen WMATH | amsecan



5. Any contrary representations that may have been made to you are superseded by
this letter of appointment. This is the full and complete agreement between you and
the Company cn this term. Although your job duties, title, compensation and
benefits, as well as the Company’s Human Resources policies and procedures, may

change from time to time, the “with notice” nature of your employment may only be

changed in an express written agreement signed by you and a duly authorized officer
of the Company (other than you).

5. You will be liable to be transferred in such

time to time determine to any other location In India, department, function,
establishment, or branch of the Company or subsidiary, associate or affiliate

Company. In such case you will be governed by the terms and conditions of service

applicable to the new assignment including compensation, working hours, holidays,
leave, people policies, etc.

other capacity as the Company may from

7. You will be retired from service on

attaining superannuation at the age of 58 years,
or earlier in casa you are found

physically/mentally unfit to work any longer.
II. COMPENSATION

1. During the period of probation, you will be paid a consolidated salary of Rs.25

per month and is payable in accordance with the
schedule. This Includes all the allowances and will be subject to adjustment as
defined and required by the Indian Laws In effect from time te time. This
compensation alse Includes all the allowances to be provided according to Indian
laws.

000/
Company's standard payroll

2. During the period of probation, you will recelve a consolidated salary through NEFT
payment, after deductions. You will receive your salary structure along with the
confirmation letter after the probation period,

3. In all matters, including those specifically not
such as Provident Fund, Leave fadilities, etc.,

covered by this appointment letter,
may be applicable to employees of your categ

you will be governed by such rules as
ory in the Cornpany.

4, Income Tax, Professional Tax and other statutory deductions will be as per the rulec
and regulation of the Income Tax Act and other such Acts.

5. Your CTC will be reviewed periodically as per the company policy. Changes in your
compensation are discretionary and will be subject to and on the basis of effective
performance and results during the period.

Employer Signature EM‘M!’E

NcAannan WITh L . amsraAan



III. SUMMARY OF BENEFITS

1. The company will insure you for personal accident in case of disability or demise as
per pollcy for an amount of Rs.5,00,000/=

2. You will be eligible for health insurance provided by the company for you for an
amount of Rs.3,00,000/- per annum,

3. You will be eligible for 30 leaves in a year which will be accrued to your leave
account and can be availed only after completion of 1 Calendar year of service after

Confirmation. In case of leave availed within the pericd of one year it would be
treated as loss of pay.

All Benefits ar i Vi 2 discrek am
IV. VERIFICATION

You have been engaged on the presumption that the particulars furnished by you in
your application are correct. In case, the said particulars are found to be incorrect or
it is found that you have concealed or withheld some other relevant facts, your
appointment with the company shall stand terminated/canceled without any notice.

V. DUTIES AND RESPONSIBILITIES

The company will expect you to work with a high standard of initiative, efficlency and
economy. In view of your office, you must effectively perform to ensure the results
and you will be expected to work extra hours to achieve this whenever the job so
requires.

2. You are required not te engage yourself in any other gainful or commercial
employment, business part-time or full ime, honorary or remuneratory, directly or
indirectly simultaneously as long as you are employed with Suprabha or engage
yourself indirectly in any other profitable business connected with the dealings or
activities of the company, conflicting with the Interests of the company. Any action

to the contrary would render your services liable for termination notwithstanding any
other conditions in the appolntment letter,

3, You are required not to divulge, communicate or pass an any information in any form
related to any aspect of the company to anyone not employed by the company.
Indulgenice in such activity shall render you liable for termination with immediate
effect notwithstanding any other terms mentioned in the appointment letter.

4, You are required to strictly maintain the secrecy of and net to divulge, communicate

in any manner, any Information regarding your remunerationfterms of employment
to any other employee of the company except your immediate superior.

fBandirk

Employer Signature

Employes Signature

sranned wWith [ amiscan



[@ NANDI SEFEDS PRIVATE LEMIPTICHR

Regd. Office; 602-A, Poonam Chambers, De. A. B. Road,
Worli, Mommbai — 400 018
Tel: +91 22 66 520 625, E-mail: concsucare.ssandissedsi@iriostadi com
CEN: - U011 E9ME2004APTCLATITY

Mr. Juyvirsing Patil Dae25-Ape-22

Sainagar ErandolTal-Erandol
Dist-jalgaond 25109

Dear Ms. Jayvirsing Patil,

With reference 1o your application for employment in our Company and the subsequent inferview

you had with us. We are pleased ta offer you the post ol Sales representative IN Nandi Seeds
Private Limited AT TR GRADE in our organization.

On joining you are roquested 1o submit the copy of following DOCUMENTS SELF ATTESTED:
a)  Proofof Age.
b}  Cenified true copics of vour Educateonal / Professional Qualificanon.
e}  Copwes of all sppointment letters 1f any
d)  Copics of Expencace certificate from all previous employment/s if any
#)  PAN card copy
h  AADHAR card copy
g} Two colour passpart size photograph
h)  Medically Fit centificate as per our Pre-employment medical tests requirements
i Any other nformation, which you Feel should be Fumished

This training ts subject 1o you being Medically Fit as per our pre- employment Medical tests.

On receiving Joining Report and all sbove Documents, you will be issued a formal letter, terms &
conditions in stipulated in the letter will be binding on both sides.

Plegse return the duplicate copy of this letter duly signed, as a soken of your acceptance and
indicate your date of joining.

Yours cordially,
rox NANDI SEEDS PRIVATE LIMITED

HARSHA ADARKAR
VICE PRESIDENT - HUMAN RESHRCES (’%@—
I zrcept the sheve tlerms & condiiiens
SIGNATLRED cenivas s ssvarsanansssasasssionss
BATES worperrnsmessasnsinpimsmsasspissinse

I “u! j‘ui'“ R o sad i d S S cadrmegpidngt



Place :-Malegaon

Date : - / 20
CERTIFICATE

This is to certify that Mr.Harish Rajendrakumar Rathod Son/ Daughter of
Mr.Rajendrakumar Chunilal Rathod worked as Stamp Vendor and

Computer Operator in my office from Jun 2020 with our entire satisfaction .

I found him a sincere , honest , hardworking , dedicated employee with a
professional attitude and very good job knowledge .He is amiable in nature and

character is well .

Sincerely ,
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[ [<Think Techno Campus,
k.m m Bullding Alpha Next 1o Kanjur
: Marg Ralway Station|East)

Ne understandy  cworle Kanjur KargiE),

Mumbai-400 042
ent tier

Persona’ & Carfiden

Dele: 23-03-2022

Name : Vishal Pralap & ~wale
Location : Malegaon

Tentatlye Pate of Join 13 27-03-2023

Dear Vishz:,
Further to the inlerview 3 discussion you had with us, weare pleased to offer you az R Tractor Finance- Sales Officor. in RA Tractor

Finance - A Tractor Pl nge al Malegaon, Malegaon on tha following temms and conditions:
Grada ; 51

f SALARY COMPUTATION

I “miponents Par Annum Per Month
aglG 1353333 1711

. WA EhET 5556
ravidont Fund 15000 1333

[T__nl:;leed Pay 216000 18000

(The abova compersal . will be payable ta you every month in the salary. Yau may clgim income tax cxemption 2s applcable within e
paramete:s of tha an' - Ho i siructure)

Provident Fund;

You will be covered urder the Bank's Provident Fund Trust. The Bank shall conuibule 12% of your base salary towards provident and
pansion funds in aceor ! nce with appiicable laws.

The detail o v rem coration and benefits-are given in Annexure,

1.3 dinary Period

1.1 You wil be on probaticn [or 2 pedod of six months or such extended perod as may be decided by the Bank based on pour
parformarice duriosy U oretialion pedod.

1200 g0t e soealntios of your probation perisd, including that of extended period, f any, you will oe confirmad in the services of
the Bank i vt
2. Matkge (o=
2.1 Incase yoo Covel B luavis tha Gonks services afer confirmation, you will ba raquired to give thify days rofice. The bank Inits sola
diseretion mae decCe lo wilve offffed.ca the rotice peried degending upon the Exiganclas In such case, you would be reguiren to pay
the Bank e dee poooed soreducediwaved off, Bank, after confirmation al its discretion can deeide to reijeve you by
giviing mio o o Salary in lieu of notize.
= www.hdfcbank.com
Read ; - Rank Limited, HDFC Bank House, Senapati Bzpat Marg, Lower Parel (Wast), Mumbai - 400 013

Corparate |dentity No: LB5920MH 1394PLCOBOS18
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% i-Think I'echno Campus,
. | Suilding Alpha,Next to Kanjur
— 'I Marg Rzilway Station(East)
St ot

Ranjiur Marg(g).
Murmb=i-400 042
e iz leave the Baiks services during probation period, you will be required lo give fiftean days notica. THe bank it is
Vi tn waive offreduce ha nstice pariod depencing upen the exiguncics, In suth case you would e recuires to
u of the nolice period so reducadiwaived off, Bans, during your probalisn at s disoretion can decide |9
w5 notles or Salary in fizu of nolice

=20k Limited, HOFC Bank House, Senapati Bapat Marg, Lower Farel (West). Mumbai - 400 013
Corporate Identity No: LB5920MH1594PLCOBOB1S



" gy s I-Think Techno Campus.
Ll; 1 L 'tﬁ Building Alpha.Next o Kanjur
T g Marg Fallway Statisn({East)
We | worle Kanjur MargiE},
Mumoai-200 042
8 Job o
A e il be explained to you on yeur Joining the bank, Howaver, you shall execute and perform ab such dutias
hal priay | L by the Bank from time to lime and the Bank reserves is right to change these al its discretion
4. Looat M TaF
L ] ba Malagaon, However, the Bank reserves the ngnt to transfar you to 2ny other Office/Branch, Subsidiary
ar A a0 india, that is In existence orF may coma o cxistenca at a‘future date.
f Secro
itisar uil ab your emplovment that you will not, for whatever reason, divulge withoul an express written
L i e Mahagement, any finformabion relating to the Bank ar any of its constituents or Emplovens, ag
reci o ul yuur employment and after the cessation of your employment with the Bank,
R e it
Dwgr St rerpliyrren! with the Bank, you will not engage yoursell directly orindirectly In any trade. business secupation,
BT I g wiether for remuncralion or otherwise, withoul the pricr written consent of Ibe Bank. Any act in
r Ien shicll eatall inttiation ef appropriate action a5 coamed fit oy tha Bank
{BI
Moty v cmvlEined In the above parsgraphs, your services miey be lerminated by the Bark I you are faund 1o be
il M i nitasion which may be prejudicial to the interes!s of the Bank ar any act of dishonesly, deoberdlenre
ir ol s, lalsilieation of dosuments or any other misconduc! or neglect gl duty or incompetence n e
dise I
B.Co
& el ek relurgnoes fram your current « previous 8mployer {s) alany siage, subsegLent to your acseplance ai
i
b LU raspect of your medical liness is in order,
e il vapizs of all your degrees and professional qualificarions certificates, i any.
= v Dl estedPost Gladuate/Prolessional coursa whioh is curranlly ongoing or the resulls are awsied and
] sordivwed and offerad ‘and submission ol pass carficste withls gne meath of publication al resull ('
3
B Ai I This lefter of appointment constitute service conditions applicable to your smployment in the Bank
are Gon rsing hereof, the Mumbai Courls will have axclusive jurisdiction,
) L P wnn basis your representation, information 2nd details provided oy wou dunng the imtoniew ard
E vt niersanal information, reguisite details, documents, educational qualification and work expenence
% v od i HROEC Bank Career Silel £-Rec portal for sceking an emplayment with HOFC Bank, By accapting
- - www. hdfcbank.com

Liwii=d, HDFC Bank House, Senapati Bepat Marg, Lower Paral (West), Mumbal - 400 013
Cerporate Identity No: LE5920MH1984PLCOBOR1E



. FThink Techne Campus.

i { Builcing Alpha,Nex: (o Kanjur
‘ - Marg Rallway StationiEast)
Y Kanjur MarglE)
ghfm |1 detrlis filed in and the documents uploaded on HDFC SarkiERar Sl 42Ree portal are frue atd
B any o i # ot in ther information ang delalls provided by you at any stage of your association with HOFC Bank,
3 B

“ne kppropriate actlon against you al Bank's disc-=tion

' {am | | oninn t riect or Booep? this offer If you sre sgreasbla 18 tHe bove dentioned eirms and eonditigrg,
i T i i "Accent” tab/bulton in the portalisyster by using your login 1D and pessword within above
iz ofr1 il Uloe e poralisystern. In case no acceptancs is received by us wilkin above medticned penad, we

Iin procoosd further and accordingly the Offer Letar shall be deemed 1o be withdrawn

i uie HE o and ook forward o having a long and mutually beneficial associstion with yau

o

1l Ll item generated letter with electronic signature of HDFC Bank Lid.'s authorized signatory and
Er rrit A5 et signature is provided additionally.

R
SALARY COMPUTATION
s Per Annum Far Month
133333 1mm
EEGAT 5556
16000 1333
] Pay 216000 18000
1
% ln fiar ] we Linkad Incanlive Pay, as per Ine policy of the Bank,
E.
wy | oo BEetirement Benefits of the Bank; namely Providest Fund and Graluly i sccordance with |he statutory
— — www.hdfcbank.com

'=d. HDFC Bank House, Senapati B=pat Marg. Lower Zarsl (Wes:). Mumbal - 400 013
Corporate \dentity No: LES820MH1534PLCO803 18



I-Think Techne Campus.
Building Alpha MNest 1o Kanjur
Marg Faiway Stalisn{East)
Kanjur MargiE)

I =i palicy Mumbal-400 042
hicla - 1a 10 UG- for self and spouse (Farents and Children not covered),
Ire et =R
Ri
(11 o
— — - www.hdfcbank.com
R 2 HL Lmvted, HDFC Bank House, Senapati Bapat Marg, Lower Paral (Wast), Mumbai - 400 013

Corporate |dentity No: LBSS20MH 1994PLC0BOS1S
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I-Think Teshng Campus,
Build ng A'pha Maxt to Kanjur
Marg Sailway Station|East)
Kanjur MarglE).

Mumbs(-400 D42

an indards
of HE ~ i our interactions with customers, diients, vendears and business associates, are the face of the Bank
inperel cach of us epplies 2 cerain amount of prudence In the choice of our atiire and grooming standards, Office
2 S rrafpriate for conducting business onbehalf of the Bank ot all Himes,
Grooming standards for Men
& it malitained -anc cul short. Mpustaches / beards neatly wimmed of face clean shaven - detly
pill v [entional)
wear: 'l 150 e nodark b medium colour fones (black, brown, navy blue, aray or tege) Shirts should be with ful
4 imendatery). Il the occasion so demands (formal funiction / business eail to an important Corporate
IR haEtely chosen for the westher should be wom. Saturdays: Smar cesuals ane actaplablg, Sem formal
i Tzl Semm-lormal shirts, Shirs with chaecks
or iz 1 eocks and coordinatec with the trousers and belt. Socks must bie it basie colours (black, orown dark
bl A dhirefrousers and calf length, Only on Saturdeys, semi lormal shioes in leather. zaif lsather o SR
srnemints except for obligatory Ang or kada,
Grooming standards for Women
irm © oty combed at all imss. Lang halr may be ticd In @ bun or & plait Indian formal wear: |ndiar saris
i erlowrs: Preferably In Black, dark brown, navy Llue, beige or very liahl shades
1 ol Housers of skins. Saturdays: Sman casuals are acceptabla, Full length denim rousers, Skins,
icals of similar matenal | Closed shoes, Shoes must ba well coonrdinsioo with clothes,
i gl ernaments, Besic daywaar makeup along willy periumeidecdarant
- www . hdfcbank.com
H

-t Limit=d, HOFC Bank House, Senapati Bapsat Marg, Lower Parel (\Wast), Mumbai - 400 D13
Corporate [dentty No: LESS20MH1594PLCDE0R1S
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SHREE SANKEh

DEVELOPERS

OFFER LETTER

To, Date: 18/03/2022

Mr. Vishal Pratap Shewale

Sub: Offer an appointment as Marketing Officer at our project
Shree Sanket Garden ....

Reference: Your Application dated 16/03/2022 Interview held at our
office, Shree Sanket Developers, Malegaon.

With reference to your application and subsequent interview
conducted at our office, Shree Sanket Developers, Malegaon,
Management is pleased to appoint you as Marketing Officer to
work in our Sanket Garden Project, on 28/03/2022 a monthly
salary of Rs. 8000.

Thanking You,

Shreq: Sanket Deu%lupers

SHREE SAMKET DEVELOPERS
G-15,14.15, 15, Bree Sanker Eme're;, Bohind Distrct Cor, Mear Lodhe Bhowsn, Melegoor 423 263

T BEEMAS1T W sankstdevelopersi@igmoil com
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W7 Piramal

Fvsnee Sales & Senvice

Issue Date;19-12-2022

Private & Confidential
Offer-Cum-Appointment Letter

Shisode Karan Ashak,

MU Kersane,

Mu Kersane Post Kersane, Kersane,

I ik, Maharashtra, India - 423301,

Dear Shisode

Congratulations! We are very excited to have you on board!

We are pleased to make an offer to you for the position of Relationship Manager -Wheels - Used Car at Piramal Finance
Sales and Service Private Limited. You shall join the company on or before 23-01-2023. If you do not join on or before the
above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your initial posting will be at Nashlk - 5G
Link Road, Mashik 3rd Floor,Shri Gurudev TowerPlot No.05,Survey No.719/1/2,Shranpur
Gangapur Link Road, . You shall be governed by the terms and conditions applicable to all employees of the
Company.

The details of the Salary and other terms and conditions of your employment are enclosed herewith as following:

A xure “A" : Salary and Benefits
Annexure "B" : General Terms & Conditions of services for Managerial Personnel.
Annexure “C" : Documents required at the time of joining

All the Annexure mentioned above shall form a part and parcel of this letter. If the terms and conditions enumerated in
this letter, including its annexure are acceptable to you, please confirm your acceptance by accepting the offer on the
system within 3 days the date of this letter, In case no confirmation is received within the above mentioned pericd this
letter shall be deemed to have been withdrawn.

You are required to treat this Letter and its contents as strictly confidential.

For more details of the organization please visit our website : www.pfss.in
We look forward for a long, successful and pleasant assaciation with the Company.

Sincerely yours,

Firamal Finance Sales and Service Private Limied
CIN: UBT7200MH2020PTCI45642
Registered office - Flioor 4, 2 Peninsuls Corporate Park, Ganpatrao Kadem Marg, Lower Farel, Mumbal- 360013, India
T+312262308400 F +91226151 3444



{7 piramal

Finpnee Soies & Saryion

Provident Fund 21600 1800
Esic 7497 625
Total Fixed Pay 260000 21667
Basket of Benelils 24000 2000
Total CTC 284000 23667

Notes:

-Advance Statutery Bonus: The amount against this component will include Statutory Bonus Payment that you are entitied
to under the Payment of Bonus Act, 1965 if it is applicable to you. This amount would be paid to you on a monthly basis
along with your salary. This amount does not include any variable pay like Incentive etc, If you are eligible for the same.

-P et of Benefits is inclusive of Travel and Communication Expenses of INR 1500 which will be paid in monthly salary.
-Group Mediclaim Policy with coverage of family, as per Company policy in existence and as amended from time to time.
-Group Term Life Insurance covering self, as per company policy in existence and as amended from time to time,

-Group Personal Accident Insurance covering self, as per company policy in existence and as amended from time to time.
-Gratuity will be applicable as per the Payment of Gratuity Act.

-PF Co's contribution is 12% of Basic.

-ESIC Co's contribution is (wherever applicable) is 3.25% of Total

Annexure "B"
GENERAL TERMS AND CONDITIONS OF SERVICE FOR MANAGERIAL PERSONNEL EMPLOYED BY COMPANY

The following are the broad terms and condition of your employment at the Company.Your employment with the
Company shall be subject to the policies of the Company as applicable from time to time read together with the terms of
this Letter.

Cu...pensation
You shall be paid compensation as per the details mentioned in Annexure “A” of this Letter with effect from the date of

your joining.

Place of Work

Depending on the business needs of the Company, you may be required to undertake a pericdic visit to the Company’s
other locations within or outside India, In view of the nature of our business, the Company may transfer you to different
divisions, associate companies, concerns, sections, subsidiaries, entities, offices or location of Company on a temporary or
permanent basis whether within or outside India at its discretion as it may consider necessary from time to time. You may
be sent on deputation to any other organization anywhere in the Country or abroad which may be under the same
management or under different managements.

Roles and Responsibilities
You shall properly, diligently and honestly perform all the duties, responsibilities which the Company may assign to you
from time to time, For any duties performed by you not in good faith or In violation of applicable law or breach of this

Piramal Finance Sales and Service Private Limited
CIN: Us7200MH2020PTC245542
Registered office - Floor 4, 2 Peninsuls Corporate Park, Ganpatrao Kadam Marz Lower Parel, Mumai- 400013, India
T+912262305400 F +912251513444



W TGS N
WNS

Exoadiong Venn fterpce
28-Jun-2022
Shreyash Joshl
Somavar Peth EléB; Anand Camp, Malegaon
Nashlk
India

tter of r
Dear Shreyash,

With reference to your application and the subsequent interview you had with us, we arg #9500
pleased to inform you that you have been selected as Sr. Assoclate - Ops in WNS ...
Global Services Pvt. Ltd., based at our Nashik office. The key companents of your offer

are as detailed below :-

Career band: Your career band would be Professional.
PR
Role band: You would be placed in role band A
) s
Title: The ftitle that you would be using both intemally and externally would beSr.
Assoclate - Ops.
Compensation: Your Total Fixed Pay will be INR 2,20,000 (Indian Rupees Two Lakh,
Thirty Thousand Only) per annum. In addition, you would be eligible for performance
linked variable pay as per respective Frocess Incentive Plan applicable to your Rele Band.
The detailed break-up of your campensation is given in the Annexure Il for your reference.

Joining Date: You are expected to Join us by 29-Jun-2022.

Place of wark: Your place of work will be Nashik. However, your services are
transferable, and you may be assigned after reascnable notice, to any location n India or
abroad where the Company or any one of its associates or customers conducts business.
While on transfer you will be governed by the rules, regulations and conditions of service
of that location.

For WNS Global Services Pwt. Ltd.

Md Kﬂ{'; vi-{b"f ﬂ{{ﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR Shreyash joshi
Head Talent Acquisition Candidate's Name & Signature
WNS Globial Sarvices Pve. Ltd, Plant No. 10, Godref & Boyce Complex, Pirgfshanagar, LBS Marg,
Vikhroll (Wast), Mumbai 400 079 | Tol: +41 22 4095 2100 | Fax: +981 22 2518 8307 | CIM:
U72200MH1S96FPTCIOOIOE



WNS i3

Eabending Your Erbetprres

that is offered to you.

|- You will autematically retire from the services of the Company on completing the age
of 53 years.

k. Motice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purpcses of this agreement.
Motice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

l. WNS reserves the right to terminate yvour employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory,

m. Your absence for a continuous perind of seven days without prior approval of your
supervisars, {including overstay of leave/training), would be treated as abandonment
of service and can lead to your services being terminated without notice,

2. OTHER CONDITIONS:

&, Medlcal fitness: Your appointment / employment is subject to you being medically fit
for employment,
b. Reference Checks / Background and testimonials verification: Your appointment is
elso subject to a satisfactory reference [/ background check and testimonial
verification. The Company shall, at its discretion conduct background |/
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and wour
continued employment Is conditional upon the result of such checks, In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any aother remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving. )
You will produce character verification certificate from police department within 3
months Trom joining on your own (not applicable for valid passport holders).
d. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment, If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.
All terms and conditions will be governed by the Company's policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
aznd conditions enumerated in Company's Policy as weall as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

=

Please sign the copy of this letter as a token of your acceptance. Please initial each page
In acceptance of the terms and conditions set out herein,

Yours faithfully,

For WNS Glabal Services Pvt. Ltd.

‘?j{ﬁ{tﬁ’ }Zﬂfjﬂlﬁzﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR Shreyash Joshi
Head Talent Acquisition Candidate's Name & Signature
WS Glabp! Services Pl Lird, Plant No. 10, Godral & Boyce Complex, Pirojshanagar, LBS Marg.
Vikhroli (West), Mumbai 400 079 | Tel: +91 22 4095 2100 [ Fax: +81 22 2518 8307 | CIN:
Ur2200MHIS96PTCIN0ING



WNS R VTS DY
\

Exteredieg Yo Frtompie
NOTE:

* The same document may be used as proaf for more than one of the shove
requirements.
= Original copies to be brought along with copies for the purpose of verification,

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information an your date of joining.

Documents......

Updated Resume.
Marriage Certificate {if applicable},
Self declaration Medical Fitness form,
ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. I you would like your family covered - Family group photograph of immediate
famlly {4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children.

L B

Information......

1. Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme (parents / siblings J spouse [ children)

2, Your blood group.

3. Your family doctor's name, address, telephone and registration number.

4. National Social Security Number (NS5SN) if allocated.

For WNS Global Services Pvt. Ltd.
7%{‘5 ﬂ W’j’@m Gﬂ{d Accepted and Agreed
¥

Adil 5 Nargolwala
Corporate SVP - HR Shreyash Joshi
Head Talent Acguisition Candidate's Name & Signature
WS Global Sarvices Fvt, Lél, Plant No. 10, Godref & Boyce Complex, Pirojishanagar, LES Marg,
Vikhroli (West), Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:
UF2200MM1S86PTCIONING



WNS e

Extimzng i friovprse

_ Annexure || ;
N_umd : Shreyash Jashi
Title 1 Sr. Associate - Ops
Role Band H A
(el5]] | 29-jun-2022
BU ' Shipping & Logistics

Amount{INR) Amount{iMNR)
C tion Cal t
ompeansation Componen Ref Per Month Fat An

Basic Salany B.525) 1,032,500
House Rent Allowance 4,313 51.750
City Compensatory Allowance 1,876 22,506
Sub Total =1 A 14,813 L77.756
Bonus [ Incentive (1] {a) = 2,330 30,360
Company's contribution to Provident Fund (2} 1,260 15122
Company's contribution ko ESI (3) 564 B, 764
Sub Total - 1} B 4,354 52,244
Total Fixed Pay | c=a+8 19,167 2,390,000
[BENEFITS

(1) Gratuity payable As per Payment of Gratuity Act, 1972

(i) The Cormpany prnu-jd'e.-; foilowing discretiorary Insurance benefics:
Mediclaim Banefit : Far Salf or Family Floater, as the caso may he
Fersonal Accident Insurance @ For Employee, as per Company Pallcy
.LI-JE" Insurance : For Employes, as per Company Policy

Nota:

(1} You will be eligible to participste in the Company's Bonus [ Incentive schems applicable to vour process,
The Bonus / Incentive at maximum feveal Is nclusive of Bonus / incentive Includad in the Total
Fixed Pay. The Bonus | Incentive will be pald bacis the reguiremeants of Payment of Bonus Act, 1965, your
perfarmance and BU/Coimpany performance.

(2) Company's contribution to Provident Fund (PF): In cases wnere PF wages is shove the statutory
maximum limit of INR 15,000/~ p.m., you have an option to choase the deduction of 12% on actual PF wages.
In sueh situation, vasious componant ol the compensation will be adjusted ta accommodate your request, PF
wages considersd for this calculation will be as per Emplovee Provident Fund and Miscellaneous Provisions
Act, 1852,

(3} Company’s confribution towards 5! Scheme will ha Bs ner Employees State Insurance Act, 1948 and is
currently 3.25% of monthly salary.

For WNS Global Serui:_:as Pvt. Ltd.

M }f Wj@é/‘/ﬂgﬂ Accepted and Agreed

Adil 5 Nargolwala
Corporata SVP - HR Shreyash Joshi
Head Talent Acquisition Candidate's Name & Signature
WS Global Services Pvi, Lid, Plant Ne. 10, Godref & Boyce Complex, Pirc/shanagar, LBS Marg,
Vikhroff (West), Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:
U72200MHIFIGPTCIO0LISG



Finolex

PLASSON
FPIPLIHR/Appt. Let/2022 Industries Private Limited
November 2, 2022 Every Drop Counts

Mr. Gunavant Pandurang Sonavane
AT/PO: Kalambu

Tal: Shahada

Dist:Nandurbar

Maharashtra-425 410

Sub: Appointment as “Agronomist”

Dear Mr. Gunavant Pandurang Sonavane,

With reference to the interview you had with us, we are pleased to appeint you for the
post of “Agronomist” in our Organization, on the following terms and conditions. You
will be reporting to Mr. Prashant Jadhav, “Asst. General Manager- Sales”.

1. You will be designated as “Agronomist” in Grade-O-ll and your monthly
remuneration will be Rs. 22345/- per month as Cost to the Company. The breakup
of your remuneration details with conditions as per the applicable statute will be as
per the enclosed Annexure.

2. Your CTC salary structure is subject to change on the basis of Government
notification from time to time regarding amendments in the statutory benefits
applicable to you.

3. You will be on probation for a period of six, months from the date of appointment.
You will be confirmed at the end of the period of probation by a letter of
confirmation if your conduct and performance in the appointed position is found
satisfactory during the period of prebation unless confirmed in writing you will
continue to be on probation. Your probation may be extended in writing or your
services will be terminated forthwith without further extensions of probaticn, if
either your conduct or your performance falls short of expectations during the
period of probation.

4. Your appointment is subject to your undertaking that you will not engage or deal
in, or market or sell irrigation equipment or take up employment or assignment for
or with any Company, Partnership Firm, Consultancy or Individual engaged in the
field of irrigation or any other products and services dealt with by this Company,
for a period of three years from the date of our relieving letter.

5. After confirnation of your appointment with the Cempany, vour services can be
terminated by either party by giving Thirty Days notice in writing or Thirty Days
salary in lieu of notice without assigning any reason on either side. In case of
Salary in lieu of notice, will include only Basic or Basic+DA/Special Allowance
components for computation of notice pay/recovery,

y 6. You shall join the Company as early as possible but not later than 03,11.2022.
& Contd...2/-

BAMNER, PUNE - 411 045, (INDIA), TEL. : 020-2751 8300, FAX : 020-2751 8333

E-Mail: finolexplasson@ipilin - Website: www finolexdrip.com  TCLL FREE: 1800 233 9560

FEARL AT - AT Amd PO A FIF s REAVIAL  PIeT ma e

| ‘ CORPORATE OFFICE : 404 - 408, FOURTH FLOOR, NYAT| EMPORIUS, NEAR RADHA HOTEL,
[LH LN

aAAST S TRINILA



Finolex

éﬁpmssow

Industries Private Limited

FPIPL/HR/Appt. Let/2022
November 2, 2022

Name

Designation : "Agronomist”

: Mr. Gunavant Pandurang Sonavane

ANNEXURE TO APPOINTMENT LETTER

Components of Salary package (Rs.)
Grade : O-l

Basic Salary 9600
House Rent Allowance 2400
Education Allowance 200
Conveyance Allowance 450
Compensatory Allowance(CCA) Ex
Gratia 6850
TOTAL A 19500
Bonus 583
TOTAL B 583
TOTALA +B | 20083
Company's P.F Contribution 1800
Gratuity As per The Payment of
Gratuity Act 1972 462
Total C 2262
Total (CTC A+B+C) Per Month : 22345

1} Gratuity will be paid as per the provisions of the Payment of Gratuity Act
1972 & subject to ceiling and amendment under the said Act.

2) Bonus will be payable annually as per the Payment of Bonus Act 1965 and is subject to
change and as per the provisions under the Act subject to amendment from time to time

13) Contribution of Provident Fund shall be as per the provisions of the Em ployess Provident Fund Act,
1952 subject to amendmient from time to time

For Finolex Plasson Industries Pvt. Ltd.

L=
A

Hustor’; B. Patel
General Manager - HR & ADMN
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MANLITICS

B2B ITES PVT. LTD.

Hi Ajit Thakur,

It was a pleasure interacting with you, Subsequent to our meetings and your interview
with the panel members, we are very positive at the prospect of bringing you on board
as a valuable team member soconl!

I arn hereby extending you an offer as with Research Analyst Manlitics B2B ITES Pvt
Ltd. based at Baner Pune. I would require certain set of documents from you as part of
our standard policy. Documents in Bold are Mandatory to be submitted on the
day of Joining.

« Copy of Resignation acceptance letter.

+ Relieving letters of previous organizations

» Last appointment / salary revision letter

« Last 3 months salary slip.

« Educational Documents

- Bank Passbook Front and Back clear print copy.
= Pan card.

= Aadhar Card

« Cancelled Cheque

+ Address proof (Light bill, rent agreement)

As agreed, Your Date of Joining will be Monday 28" Navember 22, post which this
offer expires automatically.

Please treat this e-mail as a confirmation of our intent. The Detalled Salary Break-up will
be Provided in 10 Working days. Post acceptance of the same.

Feel free to reach us in case you have questions.

We look forward to you having a long and fruitful relationship with Manlitics.

Yours sincerely,

Vishali Bharadwaj.

Executive — Human Resources
For MANLITCS B2B ITES Pvt.Ltd.

Dubey Niwas,Chinchapada Road, Kalyan, Thane, Maharashtra, Indla - 421306.
Mob.: +81 7758886468 Email : info@manlitics.com Website : www.manlitics.com




BSE E-AGRICULTURAL MARKETS

CONSULTANCY CONTRACT

This Consultancy Contract (the "Contract”) is made and entersd into this 7 June 2023 (the
“Effective Date”} by and between BSE E-Agrictltural Markets Limited with its principal place of
business located at 25th Floor, P. J. Towers, Dalal Street, Fort, Mumbai, Mumbai City, Maharashtra,
India, 400C01. (the “Company”) And Mr. Gaurav Thorat, R/o A/P Mahatama Phule Nagar Dyane,
Tel Malegaon, Dist— Nashik- 423203, hereinafter referrod individually to as "Contractual Supervisor
"and cullt‘:::tlv_ei',r a4 "-th_'f-' Parties",

. WHEREAS,BSE is India’s premier and most diversificd exchange and the world’s fastest Stock
~ Exchange launched an electronic spot platform for agriculiural commodities- “3SE E-AGRICULTURAL
Markets Ltd. (BEAM)"- through its subsidiary BSE Investments Ltd, The platform facilitates spot

[ agricultural commaodities transactions across valuz chain consisting of producers, intermediaries,

ancillary services and consumers,

WHEREAS, the "Contractual Supervisor” has expertise in supervising the warehouse nperations:

WHEREAS, the Company desires Lo engage the “Cantractual Supervisor” ta grovide services in the
area of warehouse operations.

NOW, THEREFORE, the Parties hereby agree as follows:

: 14 Engasement and Services

“a) Engagement, The Company hereby engages the "CONTRACTUAL SUPERVISOR® to provide and
perform the services as her professional standards agreed with the company and detailed In
Annexure | (the “Terms of Reference”), and the “CONTRACTUAL SUPERVISOR heraby accepts
the engagement. ” 2

- b) Standard of Services: All Services to be provided by "CONTRACTUAL SUPERVISOR” shall be
: pérfurme'd with promptness and diligence in a professional manner and at a level of
praficiency to be expected of a "CONTRACTUAL SUPERVISOR” with the background and
experlence that "CONTRACTUAL SUPERVISOR® has represented it has. The Company shall
provide such access to its i_nfbrmatiun. property and personnel as may be reasonably required
in order to permit the "CONTRACTUAL SUPERVISOR™ to perfarm the Services.

¢l Representation and Warranty. "CONTRACTUAL SUPERVISOR” represants and warrants to the
Company that it ic under no contractual or other restrictions or obligations which are
inconsistent with the exescution of this Agreement or which will interfere with the
perfarmance of the Services.

2. Time Period

a) Commencement. This Agreement shall commence on 8" June 2023 and shall remain in effect
until 7" September 2023 or the earlier termination of this Agreement as provided in Article 2
(b} (the "Time Period").

BSE E-Agricultural Marxets Limited, Floor 25, P J Towers, Dalal Sireet, Forl Munbai, Maharashica, India. 400001

Emall: beam customer@bssbesmoom | Website: waw baabeam,com
Corporate |dentity Mumber: U01300MHIU20PLGIE097E




BSE E-AGRICULTURA|L MARKETS

b lermination, This Agreement may be terminated by the Company, without cause and without
liabilivy, by giving Ten (10) calendar days written notice of such termination to the
“"CONTRACTUAL SUPERVISOR". This Agreement may be terminated by either Party by giving
Ten {10) calendar days written notice of such termination to the other Party in the event of a
material breach by the other Party. "Material breach” shall include:

i, anywviolationof the terms of Articles 1 (d), 3,5, 6,7, 9, 11 and 12,

ii. any other breach that a Party has failed to cure within Ten (10) caiendar days after
receipt of written notice by the other Party,

iii. the death or physical or mental incapacity of "CONTRACTUAL SUPERVISOR" or any key
person performing the Services on its behal® as a result of which the "CONTRACTLIAL
SUPERVISOR” or such key person becomes unable to continue the proper perfarmance
of the Services,

iv. anactof grass negligence or wilful miscenduct of a Party, and
v. the insolvency, liquidation or bankruptey of a Party,

c) Effect of Termination: Upon the effective date of termination of this Agreement, all legal
obligations, rights and duties arising out of this Agreement shall terminate except for such
legal obligations, rights and duties as shall have accrued prior to the effective date of
termination and except as otherwise expressly orovided in this Agreement,

3. Contractual Paym en

a) In consideration of the Serviggs to be rendered hercunder, the Company shall pay
"CONTRACTUAL SUPERVISOR" fixed fee of Rs. 14,000/- (Rupees Fourteen Thousand only} as
Contractual Payment.

b) “CONTRACTUAL S_UPERVISDR" shall be entitled to reimbursement for expenses pre-approved
by reporting manager and upan submission and approval of written statements and receipts
inaccordance with the then regular re-imbursement procedures of the Company.

c) The "CONTRACTUAL SUPERVISOR" shall submit to the Company an invoice detailing the
Services performed and the amount due as per the details provided in the Annexure |.

4. Koy Responsibilities and Deliverahle

al Handling & assisting the Procurement Operations at Procurement Centres in state of
Maharashtra and Madhya Pradesh under guidance of reporting manager.

1] Co-ordinating with State Level Agencies (Societies) for streamlining and execution of the
procurement aperations, prepare MIS reports as per Company reguirement.

cl Training the Field Level Team of SLAs (State Level Agencies) and FPCs (Farmer Praducer
Cooperatives) on usage of technology platform, procurement S0P and other areas as
finalized by BEANM team.

d} Resolving the tech related lssues [ coordination with Tech tearm at BEAM.

a) Any other task assigned by Reporting Manager.

B3E E-Agricultural Markets Limited, Floor 25, P J Towers, Dalal Street, Forl, Mumbsl, Maharashtra, India, 402001
Email: beam.cuslomer@bsebeam.can | Wehslta: www beabeam com
Corporate ldantity Numbear: LID1400MH2020PLC3I5007E
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ESE E-AGRICULTURAL MARKETS

Confidential Information

Defined: In this Agreement the term “Confidential Information” shall mean the Work Product
and any znd all information relating to the Company and it's client’s business, including, but
not limited to, research, developments., procurement data, FPO and farmer related
information, technology platform details, process details, know-how, designs, ideas,
discoveries, inventions, improvements, copyrights, trademarks, trade secrets, customers,
suppliers, markets, marketing, finances disclosed by Company either directly or indirectly in
writing, orally or visually, to “CONTRACTUAL SUPERVISOR"

Chligations of Non-Disclosure and Non-Use. Unless atherwise agreed to in advance and in
writing by the Company, “CONTRACTLAL SUPERVISOR" will not, except as required by law ar
court order, use the Confidential Information for any purpose whatsoever other than the
perfarmance of the Services or disclaose the Confidential Information to any third party,

"CONTRACTUAL SUPCRVISORY will not disclase the Confidential Information to anyone outside
SEAM employees.

Aeturn of Confidential Information: Upon the termination or expiration of this Agreement for
any reason, or upon Company's earller request, "CONTRACTUAL SUPERVISOR" will dellver to

Company 2|l of Company's property or Confidentizl Information in tangible form that
"CONTRACTUAL SUPERVISOR" may have in [is possession or control. The “CONTRACTUAL
SUPERVISOR" carnot retain any copy of the Confidential Information.

Interference with Business

Mon-Corpelilion. During the term of this Agreement, “CONTRACTUAL SUPEHVISORY will
engage in no business or other activities which are, directly or indirectly, competitive with the
business® activities of the tnmpany without obtaining the prior written consent of the
Company. '

hon-Solicitation. "COMTRACTUAL SUPERVISOR" agrees that for 3 period of one (1) year after
termination af this Agresment, “CONTRACTUAL SUPERVISOR" shall not:

i. divert or attempt to divert from the Company any business of any kind in which it s
engaged, including, without limitation, the solicitation of or interference with any of its
suppliers or customers, of

il. employ, solicit for employment, or recommend for employment any persan employed
by the Company, during the Contract Period and for a period of one (1) year thereafter.

Insurance

“CONTRACTUAL SUPERVISOR" shall maintain at its sole expense Hability insurance covering the
perfarmance of the Services by “CONTRACTUAL SUPERVISOR",

BSE E-Agricultural Markets Limited, Sloor 25, P J Towers, Dalal Street, Forl, Mumbal, Maharashira, India, 400001

Email: bearm.customeniibsehasm.eam | Webslta: wasw besbeam, com
Corporats ldentlty Mumbar: LIDTA00MHI020PLCES0079

.




H5F E-AGRICULTURAL MARKETS

i H Independent Contractor

The “CONTRACTUAL SUPERVISOR™ agrees that all Services will be rendered by it as an
independent contractor and that this Agreement dogs nat create an employer-employee
relationship between the “CONTRACTUAL SUPERVISCR" and the Company. The
“CONTRACTUAL SUPERVISOR” shall have no right to receive any emoloyee benefits provided
by the Company 1o its employees. “CONTRACTUAL SUPERVISOR” agrees to pay all taxes due in
respect of the Contract Fee and to indemnify the Company in respect of any obligation that
may be imposed on the Company ta pay any such taxes or reculting from "CONTRACTUAL
SUPERVISOR"s being determined not to be an independent contractor, This Agreement does
not authorize the "CONTRACTUAL SUPERVISOR" to act for the Company as its agent or to
make commitments on behalf of the Company.

g, Force Majeure

Either Party shall be excused from any delay or failure in perfermance required hereunder if
caused by reason of any occurrence or contingency beyond Its reasonable control, Including,
but not limited to, acts of God, acts of war, fire, insurrection, strikes, lock-outs or other serious
labour disputes, riots, earthguakes, floods, explosions or other acts of nature.

The obligations and rights of the Party so excused shall be extended on a day-to-day basis for
the time perlod equal to the period of such excusable interruption. When such events have

abated, the Parties’ respective obligations hereunder shall resume,

In the event the intarruption of the excused Party's obligations continues for a period in
excess often (10) calendar days, either Party shall have the right to terminate this Agreement
upnon ten (10) calendar days' prior written notice to the other Party.

10. Non-Publicity

"CONTRACTUAL SUPERVISOR" agree nat to disclose the existence or contents of this Contract

-ta any third party without the prior written consent of tne Company, except: (i) as required by
law or court order, or (iv) as may be reguired in connection with the enforcement of this
Agreement.

11.  Assignment

The Services to be performed by “CONTRACTUAL SUPERVISOR" hereunder are personal in
nature, and Company has engaged "CONTRACTUAL SUPERVISOR “as a result of CONTRACTUAL
SUPERVISOR’s expertise ralating to such Services, “CONTRACTUAL SUPERVISOR®, therefore,
agrees that it will not assign, sell, transfer, delegate or otherwise dispose of this Contract or
any right, duty or obligation under this Agreement without the Company's orior written
consent. Mothing in this Agreement shall prevent the assignment by the Company of this
Agreement or any right, duty or obligation hersunder to any third party

EF :

BSE E-Agricultural Markets Limited, Flocr 25, P J Towsrs. Dalal Stresl, Forl, Murmbai, Mabarashtra, Inga, 400001
Emall: baam.customer@ibsebaam.com | Webslte: vww. beabaam com
Corpoarate ldentity Number: U014000MH2020FLC250579
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BSE E~-AGRICULTURAL MARKETS
12. Injunctive Relief

“CONTRACTUAL SUPERVISOR” acknowledges that a violation of this agre.ment would cause
immediate and irreparable harm to the Company for which money damages would be
inadequate. Therefore, the Company will be entitled te injunctive relief for "CONTRACTUAL
SUPERVISOR™s breach of any of its obligations under the said Articles without proof of actual
damages and without the posting of bond or other security. Such remedy shall not be deemed
to be the exclusive remedy for such violation, but shall be in addition to all other remedies
available at law or in equity.

13. Governing Law and Dispute Resolution

Th.i'S-Agl'_EszE"r_!t shall be gl:l'ver'n'éd by and construed in sccordance with the laws of Republic of
India, without giving effect 1o am,'i choice of law or conflict of law provisions. The Parties
consent to the exclusive jurisdiction and venue in tha civil court in the city of Mumbai.

14, General

This Agreement constitutes the entire agreement of the Parties on the subject hereof and
supersedes all prior understandings and instruments on such subject. This Agreement may not
be maodified other than by a written instrumeant executed by duly authorized representatives
of the Parties,

Mo waiver of any provision of this Agreement shall constitute a waiver of any other
provision(s) or of the same provision en another accasion, Failure of either Party to enforce
any pravisicn of this Azreement shall not constitute a waiver of such provision or any other
provision(s) of this Agreement.

Should any provision of this Agreement be held by a courr of competent jurisdiction to be
ilegal, invalld or unenforceable, such provision r'na'-.'r be modified by such court ir compliance
with the law giving effect to the intent of the Parties and enforced as modified. All other lerms
and conditions of this Agreement shall remain in full force and effect and shall be construed in
accqrdance with the modified provision.

i5. Survival of Provisions

The fallowing arovision of this Agreement shall survive the termination of this Agreéement:
Articles 2 {c}, 3, 5,6 (b}, 8, 9, 11 and 16 and all other provisions of this Agreement that by their
nature extend beyond the termination of this Agreement,

16. Exclusiveness:

"Contractual Supervisor” will be in an exclusive contractual assignment with BSE E-Agriculture
Markets Limited and will nol engage himself |/ herself alone or in Company with any person in
any work or business canflicting with the interests of the Company directly or indirectly or
competitors. Further, you shall not at any time disclose to anyone in any manner any
Information, know-how, knowledge, trace secrels, methods, plans, administrative arganization
details, security arrangement, eic. during the tenure of yaur contract with the Company and for
a peried of one year from the date of end of vour contract or termination of your contract with
BSE E-Agriculture Markets Limited,

BSE E-Agricultural Markets Limited, Floor 25, P J Towers, Dalal Streel, Fort, Mumbal, Maharashira, India 400001
Emall: beam.cistomerilieabesn.com | Wabslte: www bsebeam.com
Corporate Identity Numbear: LUDT400MH2020PLCE5007C




BSE E-AGRICULTURAL MARKETS

17. Sharing of Information with outsiders / external agencies:

You are hereby informed that with a view to maintain confidentiaiity, it has been informed that
any document, paper, opinion etc. belonging to the company or in possession of the company
shall not be shared with outsiders, external agencies, press etc,

any dispute arising out of this contract shall be dealt by way of Arbitration and the same shall be
governed by the Arbitration and Conciliation Act, 1396. The Arbitrator shall be appointed with
mutual eansent, The venue of arbitration shall be In Mumbai. This contract shall be governed by
the Laws cf India and shall be subject to the jurisdiction of Courts at Mumbai only.

IM WITNESS WT.-I'EHEO.'F_., and Intending to be legally bound, the Parties have duly executed this
Agreement by their authorized representatives as of the date first written above.

Signéd for and on behalf of Signed for and on behalf of

BSE E- Agricultural Markets Limited

By
Name: NilotpatPathak % ¥ Hame:{'iau'rav Thorat

Title:  Chief Executive Officer Title: Contractual Supervisor

BSE E-Agricultural Markets Limited, Floor 25, F J Towers, Dalsl Slreel, Fort, Mumbei, Mahareshira, |ndia, 4000041
Email: besm.customen@bsebeam.com | Website: www. bsebeam.com
Corporate Identity Number: U0 400MHZ020PLE 350979
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March 23, 2022

Welcoame to Wipra's Work Integrated Learning Program (“WILP)
Work integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 26440011/12. Fax: (080) 28440256

Dear HARSHAL SOMNAWANE

Sub: Enrolment Ii:ﬂ!r to Wipro's Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
integrated Lsarning Program

Weicome 1o WILP!

With refarence 1o your appiecation, d & our pleasure 1o enmll you 25 a Scholar Traines — Wark Imegrated Leaming
Frogram. This s a scholarship program customized as a robust academic and traming program which wall enabie you to
sbtain M-Tech cegree from one of the premier enginesnng Msituton | Universty in India

& furaton of the academs: progran shal be 48 months from the date of enrolment to the academic program, You
will be enrolied o the scatemic program within 12 months from date of joining. Your date of joinng will b2 intmated
through 3 SEQArate COMMUNSAtion.

We hope you enjoy the leaming with WILP and have an ennshing expenence being 3 pant of Wipre Limaed ["Wipro or
“Company”)

Fiease read through the tenrs and condtons of your efvoimen! &5 provided below.
e Dok forward 10 havng a long and fruthul relatonship with you 2t WILF Wisn you all the best!

Yours sincsrely.

For Wipro Limited,

74

Aparna Shailen
“ wneral Manager - Human Resources

Endorsement



Dear Kavita,

Thank you for the keen interest you have shown in our crganization. Congratulations on being
selected for the post of Trainee Engineer, We look forward to you being a part of the Gurucul family
gnd working together to shape the future of Cyber Security!

We would expect you to join as early as possible but not later than 10th October 2022 ,beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in writing.

| am super excited and confident that you will be able to make a significant contribution to the
success of Gurucul and | look forward to receiving your signed offer packet.

You will be issued a letter of offer with Gurucul on Ist day of your joining. Details and scope of the
work will be provided to you on your first day at the company, You will be on probation for an initjal
3 months . Your performance will be reviewed each month. In case it's not up to the mark the
company extends your probation period or company has the right to discontinue your services.
Based on your performance, you should be canfirmed with the crganization, and you will be eligible
for all the benefits of the company. '

Salient Terms & Conditions of your appointment with Gurucul are as follows

Your place of work will be “Pune”. The following has been agreed upon:
Date of Jaining: 10th October 2022
Reperting Time: 9:30 AM

Your lob title will be “Trainee Engineer"
Your annual Tatal Cost to the Company will be Bs. 4,00,000 LPA (Four Lakh Only), ather Company
benefits are in addition to your TCC. Attached is the offer break up for your reference.

Your employment with Gurucul Solutions will be on an "at-will" basis. “At will" is definad a5 allowing
either Employee or Employer to terminate the Agreement at any time, for any reason permitted by
law, with or without cause and with or without notice. In the event that the Employee wants to
terminate the employment, he/she has to provide a three-months notice to the Employer.We
respect your ability to leave employment at anytime, for any reason, and with a 3 months notice.

You are requested to contact the Human Resource Dept. to take on your assignment on your joining
day and submissian of the following documents|pholocopies), '

All educational / technical certificates beginning with 10th standard
Passpart size photographs (1 No.)

Hard copy of your latest C.V.

Copy of your pan card- mandatory-2 copies

Capy of Address proof-Voter ID/Passpart/Adhaar Card- mandatory
Relieving letter of previous company if applicable

Wark certificate if applicable

Salary slip(last 2/3 monthe) if applicable

P o ) i T U

Please bring the original testimonlals far verification.

Please revert me back to the same mail as a token of your acceptance by Sth October 22 .



Please feel free to speak to me for any issues,

Thanks,
Meha Chaudhari, HR Manager
Transform Security Operations. Maximize ROL

e. neha chaudhari@puruculcom <mailio:neha.chaudhari@gurucul.coms
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Shubh - Tech Securities & Automation

Shop No,2 Shraddha Nagar, at Front of Sharada Metralaya, Nakane Road Deopur Dhule, 424002

Appointment Letter, Date: 25/05/2022

To, layesh Ravindra Kshirsagar
7841804277

Dhule,

Dear layesh,

It is our pleasure to offer you as a trainee intern in our organization, We would love to have
you join us at Dhule main branch location from 01/06/20232.

The total pay offered to you will be 10,000rs
Let’s get on-board and create new things together.

Please convey your acceptance for the job by replying Lo this mail within a weelk.

Sincerely,

Shubh-Tech Securities and Automation.
L)
R

Shubham Gholap

7028014177
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Date: 10/10/2022
To: Pradip Sunil Nikam,

‘You are hereby offered a Fixed-Term Appointment with the Four Colors India Pvt. Ltd., inaccordance
with the terms and conditions specified below, and subject to the provisions ofthe Four Colors Staff Regulations,
Staff Rules, and Four Coloers India Pvt. Ltd. policiesapplicable to yourappointment, and to such changes as may
‘rom timeto time be duly made to such Staff Regulations, Staff Rules, and policies. This appointment Is offered on
che basis, inter alia, of your certification of the accuracy of the information provided by vou on the personal
history form.

Designation: Trainee Engineer
Band: L&.0
Location: Pune

Youmay however be required to workat any place of the business or as per the later requirement,
Commencement of Employment: Your empioyment will be efTective with us from 164 Getober 2022,

Salary and Compensation: Youwill receive the CTC of Rs, 3 Lakh perannum as mentioned in the attached
Annexure [I. The tax deduction and ather statutory deductions will be done at the source. Youwill receive the

variable amount based on your performance, strictly, After the completion of the probationary period, you will be
eligible forleave, as per the company rules. The leave policy has been attached to the letter for vour reference.

Working Hours: The working days will start normally from Monday and end on Friday. The working hours for
ywour profilewill be 9 AM to 5 PM

We congratulate you on your appointment and wish youa long career with us,
Weassure you have a greal journey and get our full support for your professional growthand development.

Abhijeel Sapkale

[Signature]

ke ‘i}!'—r"
& ‘1\_ _f_.,_'
g -

{n behall of India Operations Head
Four Colorsindia Pvi. Lud.

Four Colors India Pyt. Ltd.
BE-501, Aristolia, Hadagsar, Pune-411028
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Connections Direct India Pvt Ltd

Date: 24-09-2022
Ref. No.: Connections Direct/2021-22/001

Miss . Mayuri Bhausaheb Patil .

Pune

Dear Mayuri ,

This has reference to our earier interviews. We are pleased to offer you the position of CSE in our organization. A detailed appointment
letter will be given to you on the date of joining; - 10-09-2022

Your appoinimen! will be effective from: 24-09-2022

1. You will be on prodation for & minimum pericd of & menths.

2. During the prabation perlod, your salary will be INR 13500 CTC per month.

3 Whils in employment with Connections Direct Pyt Lid, you will not

worklengagefassociate yourself with any businessitradefprofession/employmentioffice-of-profit outside your company responsibilties

have a direct or indirect financsal interest in or & financtal relationship with a company competitorssuppliericustomer

take pari in any company businass dedision involving an organizalion fhat employs your speuse or famiy member

receivefaccept any giffcommissionirebateidiscountiprofit, directly or ingirectty, under any circumstances, from any person, company or
firm having business relationshipfiransaclion with the Company

4 Separation of service I subject to a notice of minimum 30 days fram either side and in the absence of sufficient notice, your salary Is liable to
be deducted.

5 The Company shall hava the right ta, take slringant action including sevarsnce of sarvices with the Company, without giving due natice or
salary/statutory compensation in lieu thereof, in an “Event of Breach®, which shall Include

fraud

Absconding: If an emplovee has not repoited to office without information or 3 UL in & row by default he/she is
abscond from the process and not Lable for any salary payout

Behavioral issue (Floor Indiscipling, Alcoho! Influsnce/Dirugs; and Women Harassment etc )
Quality and Operational Related Issues- Dual Login, Data Leakage, Theft, Abusive on Call, Forced Closer of Call atc.

Connections Direct india Pvt Lid
001/ 014 Sixth Floor, City Vista, Downtown Road, Kharadi, Pune, Maharashtra ;| S11004
wwsaconnectionsdiract.in



We look forward ta your support and commitment in your work,

Please sign the duplicate copy of this offer letter and retum the same for our records, as a token of your acceptance, within 7 worklng days of
receiving this offer latler.

If we do not receive the duly signed duplicate copy of tha offer latter within the time stipulated, then we will consider that you have declined this
offer.

Wi best regards,

Yours sincersly,
For Connections Direct Pvt. Ltd.

fo,
5
\‘h’&?f;)
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Service Agreement for Employment | Four Colors Technology

Dear Candidate,

Congratulations on your offer from Four Colors India Pvi. Lid!

We are delighted to offer vou the position of Trainee Engineer with a package of 3 LPA and an anticipated start date of 1% Feb
2023,

Please find attached the “Service Agreement” and once receive vour signed documents you will receive a further email in some
davs with the details of the next procedure Lo follow in order to complete your em ployment with us.

Tosign the document digically, please follow the below steps:

1. Oper: the document in Adobe Acrobat Reader DC. If you don't have one you can download it, as it is freeware
sofbware,

2. Click on the *Sign"™ option at the top right corner.

3. You will find two options here to sign the document,

*  Add Text — Simply add your text format name at the end of the document along with the date.
® Place Signuture — You can add your name in the customized lormal as per your choice.

4. Once signed, save the document.

Please fill in the valid details only and crosscheck once before sending.

Kindly sign the pdf digitally and revert me viz email at pooja.mude@fourcolorstech.com before 16"™ Jan 2023.
Any signed documents after this will not be accepied so please follow the timeline.

In the meantime, please don’t hesitate 1o reach out to me through email if you have any questions or concems.

We look forward to hearing from you and hope you'll join our team!

Thanks & Regands,
Pocia Mude
HE Manager

Maobile Mo: 9028174800
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Appoiniment Lelter
(Annexure 2 “Terms of Employment”)
Date : 03-May-2022
Dear Rutvika Parwal,

Following our discussion, we are pleased to extend an offer of full-time employment (on
probation basis) with CandorWorks Private Limited (hereinafter referred to as
"CANDORWORKS” or the “Company’), beginning on the date * 28-Apr-2022" under the terms
and conditions detailed in this letter ("Appointment Letter").

1. Commencement Date: The formal commencement date of employment is the date you will
be Onboarded formally and added to the payroll of the Company. This offer for employment
and the terms and conditions of this Appointment Letter shall automatically be treated as
withdrawn, null and veid, if you do not, for any reason whatsoever, repart Lo work on Lhe
indicated date above.

2. Role: Your role as “Ul Trainee” will be whole time role; CANDORWORKS has a right to
vary your role, position and/or department from time to time, according to the changing needs
of the Company or as per business requirement.

3. Remuneration: The details of your salary and other benefits, to which you are entilled, are
mentioned in (Annexure 2) of this Letter. The Company shall withhold or deduct any amount of
taxes and contrihutions pursuant to any applicable law or regulation. In case of any under-
withholding, you shall be responsible to pay the necessary tax and contribution along with any
applicable interest / penalty thereon.

4. Probation: The first six months of your employment is considered as Probationary Period.
During the probalionary services - the Company holds the rights to discontinue the
probationary employment of the employee without notice and compensation for any reason
what so ever, generally in regard to expected Performance, Behavior, Ethics and any breach of
policies. At the end of your probation period the Company reserves the right to extend your
probation period for a further period or terminate your employment by giving Seven (7) days’
notice or Basic Pay in lieu of 7 Days’ notice.

5. Place of Work: The location of your employment will be the office of CANDORWORKS,
Pune, India However, the Company may require you to travel within India or overseas, in
accordance with the Company's business needs. Depending on its business needs,
CANDORWORKS may change the location of your employment from time to time.

6. Company Policies: You agree Lo abide by all the Company's rules and regulations that now
exist and/or may hereafter be promulgated. It shall be your duty to study and know the rules

CandorWorks Private Limited

« Office Mo, 301 A, 3rd Floor, Icon Towers, 5. No. 114, Baner Rpad, Pune 411045, Tndia
= Tel:+091 7447700091792 » US Conlact No.: +1 510 455 1660.

= Emall: info@candorworks.com = Website: wwiw.candonworks.com



? CANDORWORKS

lead management. transformed.

immediately upon joining Lhe Company or immediately upon their promulgation. Should you
have any queries or concerns pertaining to such rules and regulations, it shall be your duty to
seek clarifications from the HR department. or such other appropriate source and lack of
knowledge shall not be construed as a reasonable excuse for breach of any rules or
regulations.

7. Duties and Responsibilities: You will be required to perform duties and responsibilities,
as may be assigned to you by your Manager. You shall not refuse to perform other incidental
duties and undertake connected responsibilities as and when called upon. If necessary, you
shall work additional hours as may be necessary for you to perform your dulies effectively and
in accordance with the business requirements and Company's policies in that behalf and it is
agreed that you shall not be entitled to receive any additional remuneration for work done
outside your normal hours of work.

8. No Alternate Employment: Since it is a full-time employment arrangement with the
Company, while in the employment of the Company, you are in no way allowed to be employed
in any other organization on a permanent, temporary, freelance or part time basis or offer any
services with ar without consideration to any person, legal enlily or public authority or be
occupied in your own business, without the prior written consent of the Company which may
or may not be a Conflict of Interest. You shall comply with all directions given by the Company
and faithfully observe all the rules, regulations, and arrangements applicable in this respect.

9. Undertaking: As part of the Employment you agree to execute and comply a separate
legally binding “Non-Disclosure, Non-Solicitation and Non-Compete” agreement. In general,
you shall not disclose any confidential information of the Company. All the proprietary rights,
title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by vou during your employment with the
Company, shall vest with the Company absolutely. You shall also be required to comply with
certain non-compete and non-solicit restrictions imposed by the Company.

10. Background Checks: The Company's offer for employment as per this Appointment
Letter is Conditional upon satisfactory feedback from your references and necessary
background, academic, credit/financial and criminal checks if required. The Company reserves
the right to withdraw this offer of employment without any obligation whatsoever, in the event
that it determines or believes that any contractual or other ohligation may materially limit
your ability to engage in business activities for the Company. Though the Company will make
every effort to perform Background Checks and Verifications before your onboard, any kind of
unsatisfactory response during your employment can lead to temporary suspension or even
termination of your employment.

11. Medical Checks: The Company shall reserve the right to get you medically examined,
Vaccinated or inoculated by any registered medical practitioner at any time when the
Company deems it necessary. Your employment with the Company shall be liable to be
terminated on being found physically or mentally unfit by a medical practitioner, appointed hy

CandorWorks Private Limited
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the Company, Further, Unless granted in written, in case of continuous absence due to ill
health beyond 7 days , your employment with the Company would deemed to be terminated
and you will not be able to claim any compensation beyond the date of your last attendance.

12. Company's Right to Monitor: The Company reserves the right to monitor, intercept,
review and access your computer / laptop, cell phone, telephone log, internet usage, voicemail,
e-mail, and other communication facilities provided by the Company during your employment
with us. It is important that you are aware that any and all communication(s) and activity(ies)
on Company equipment or premises cannot be presumed private.

13. Accuracy of Information: The Company's offer for employment is based on the
information and documents provided by you to the Company in the application form / Joining
data form and otherwise. Such offer shall, at the option of the Company, will be considered
null and void and automatically withdrawn; if the Company believes at any times that there is
an error or willful suppression of the information or documents provided by you. Should you
have already joined the Company, the Company reserves the right to terminate your
employment with immediate effect, without any notice or salary in lieu thereof.

14. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is
unlawful and against the Company's policy to harass any person (sexually or otherwise) or
discriminate against any person on the grounds of race, color of skin, national or ethnic origin,
belief or sexual orientation, ones comfort or will. You will at all times inform your superlor of
any fact, matter or circumstance, with respect to yourself or any other person in the
organization, of which you are aware, that constitute harassment or discrimination.

15. Non-Disparagement: During the term of employment and at all times thereafter, you will
not make any false, defamatory, or disparaging statements about the Company, or the
employees, Managers or Directors of the Company that are reasonably likely to cause damage
to any such entity or person, on any Online or Offline medium. The company at all times
reserve righls Lo take necessary actions or legal proceeding against any such conduct during
or after the employment ends.

16. You are requested to submit the following along with the acceptance of Company's offer to
the HR department of the Company:

a. Four passport size photographs.

b. Photocopy of your Aadhar Card.

c. Photocopy of your PAN Card.

d. Photocopies of your education qualifications certificates.

e. Photocopies of the previous employer's relieving letters, Salary Slips or Bank statement.

f. PF details including UAN etc.

17. Separation: The Probationary employee has to serve a notice period of 30 and 60 days in
case of confirmed employee.

CandorWorks Private Limited
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1. Involuntary Separation: In case of Involuntary(Where the company initiates the
separation) termination of PROBATIONARY EMPLOYMENT, the employee is expected to
initiate clearance process on the same day, he/she will not be required to attend the office
from consecutive day if the clearance process gets completed. In case of termination of
CONFIBRMED EMPLOYEE, the employee is expected to initiate handover and clearance
process as per directive of the reporling manager. Full payment (basis of their attendance)
would be applicable till their last attendance day and an additional Seven (7) days of basic
would be payable along with F&F in lieu of the Notice of 7 days given by the company. The 7
days basic pay payable will be at the discretion of the management based on the criticality of
termination.

2. Voluntary Separation: In case you have given a notice to resign or terminate your
employment, you are expected and required to diligently serve the entire notice period.
However, in such a resignation situation, the Company may, at its sole discretion, without
being obligated to do so, (i) require you to leave service at any time during the notice period
without any payment for the balance unexpired portion of the notice period or (ii) upon your
request allow you to leave service during the notice period only upon yvou making payment to
the Company in the form of damages for breach, the amount equivalent to your salary for the
balance unexpired portion of the notice period. In case of Absenleeism withoul intimation -
deemed discontinuation (Absconding from work) the employee is accountable to return all
office belongings (Including IT & Non-IT Assets) in working condition within 3 days of deemed
discontinuation. You would not he able to claim any henefit post the deemed discontinuation
and in case of any disbursement, you are required to report & return the said amount without
any delay. Non report and/or return would be considered breach of contract and will invite
suitable legal action.

18, Misconduct & Nonperformance: The Company reserves the right to dismiss or
terminate your employment with Immediate effect and without any notice or salary in lieu
thereof, for any misconduct on your part and/or not meeting the minimum performance
criteria, including but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
Employment with the Company.

b) You did not meet the minimum performance criteria after being operaticnal for two or more
consecutive weeks.

b) You are, in the opinion of the Company, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience, irregular
attendance and any act detrimental to the interests of the company or otherwise acted in any
manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
the Company's property.

) Conducting voursell in a manner which is regarded by the Company as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per the Company's policies or standing

CandorWorks Private Limited
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orders, if any.

19. Retirement: You will anutomatically retire from the Company on attaining the age of 58
(Ffty eight) vears. An extension may however, be given at the discretion of the Company.

20, Corporate Action; If your employment is terminated by reason of the liquidation of the
Company for the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or hy
reason of any reorganization of the Company or any other corporate action (including a
transfer of establishment / unit / undertaking) and you have been offered employment with the
company succeeding to the Company upon such event on terms no less favorable to vou than
the terms in effect under this Appointment Letter, then you shall have no legal or contractual
claim against the Company by reason of the termination of the employment.

21. Garden Leave: The Company may, in its absolute discretion, require you at any time
during the employment or notice period not to attend the place of work and/or not to perform
any duties for the Company or to perform any such duties, projects or tasks as are expressly
assigned to you by the Company. You shall continue to be employed by the Company during
such period and therefore shall be eligible to receive your BASIC pay and benefits during any
such period. During any such peried, you shall (a) notify the Company of any change of
address or contact details, (b) if requested by the Company, refrain from contacting
employees, clients and professional contacts of the Company, (c) cease to be an authorized
signatory of the Company or hold a power of attorney for the Company, and (d) continue to be
bound by the express and implied duties of employment, including, without limitation, by the
duty of fidelity and good faith owed to the Company. The garden leave may, at the discretion
of the Company, be offset against any annual leave / privilege leave.

22, Restriction on Company's Liability: You hereby agree that if the termination is found to
be wrongful by an appropriate Court in India, based on a non-appealable order, the maximum
liability of Company shall not exceed your fifteen (15) days' salary and statutory benefits for
every year of service, in case the Company does nol re-instale you in employment.

23. Separation and Release Agreement: Upon termination of your employment with the
Company for any reason, the Company may require you to, and you agree and undertake to
sign, a Separation and Release Agreement with the Company at no additional consideration or

payment.

24. Indebtedness: If you owe the Company any amounts through advance payments of
salary, loans or any other obligations, at the time of notice of termination being given either by
you or CANDORWORKS, all sums shall be due immediately and subject to set off. Your
signature of this Offer Letter is authorization for such a set-off from wages.

25. Entire Agreement: The terns of enlire agreement and understanding with respect to the
subject matter hereof and supersedes all prior discussions or representations between the
Company and you including, but not limited to, any representations made during your
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interview(s), whether written or oral. This Appointment Letter shall censtitute the complete
and exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced
in any judicial, administrative, or other legal proceeding involving this Appointment Letter.
Any subsequent change or changes in your duties, salary or compensation will not affect the
validity or scope of this Appointment Letter.

26. Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Appointment Letter shall be effective unless made in writing and signed or
initialed by all signatories to this Appointment Letter.

27. Waiver: No waiver by the Company of any breach of this Appointment Letter shall be a
waiver of any preceding or succeeding breach. No waiver by the Company of any right under
this Appointment Letter shall be construed as a waiver of any other right. The Company shall
not be required to give notice to enforce strict adherence to all terms of this Appointment
Letter.

28. Data Privacy: The Company may, in connection with your employment, receive personal
dala relating Lo you or third parlies associated with you (such as spouse or children). Such
data may be received from you, or from other sources, and some limited personal data may be
recorded directly or indirectly by internal security systems or by other means. Company may
process such data for relevant and limited purposes. By signing this Agreement, you expressly
consent to the following:

a) the processing of your personal data hy the Company;

h) the collection and processing of sensitive personal data about you for limited purposes;

) the transfer worldwide of personal data held about you by the Company to other employees
and offices of the Company's warldwide organization and to third parties where disclosure to
such third parties is required in the normal course of business or by law; and use of your
personal images and voices in marketing material, vid

d) treating any personal data to which you have access to in the course of employment

) strictly in accordance with Company policies and procedures and not using any such data
other than in connection with and except to the extent necessary for the purposes for which it
was disclosed to you.

29. Severability: If any of the restrictions, limitations or obligations herein are deemed by a
court of competent jurisdiction to he invalid, illegal or unenforceable, then the scope of such
restriction, limitation or obligation shall be limited to the maximum limit permitted by law, and
such restrictions, limitations or obligation he severable to the extent of any invalidity, and the
invalidity or unenforceability of any such restriction, limitation or obligation shall not affect
the validity of other terms and conditions entered into.

30. Governing Law and Jurisdiction: This Appointment Letter shall be governed and
construed in accordance with the laws of India in relation to any legal action or proceedings to
enforce this Appointment Letter. You and the Company hereby irrevocably submit to the
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exclusive jurisdiction of any competent courts situated at Pune and waive any objection to
such proceedings on grounds of venue or on the grounds that the proceedings have heen
brought in an inconvenient forum. As a token of your acceptance of our offer and the terms
and conditions of this Appointment Letter, please sign a duplicate of this letter, in the space
provided below and return the same to the HR Department. You are required to treat this
letter and its contents as strictly confidential and should not disclose the same to any person
or entity without our prior written consent.

By signing this Appointment Letter, [, the undersigned, " ", accept the terms and conditions as
stated in this Appointment Letter and acknowledge and represent the following:

a. | have been provided with a copy of this Appointment Letter for review prior Lo signing it;

h. I reviewed the Appointment Letter and that 1 understand the terms, purposes and effects of
this Appointment Letter;

c. | signed the Appointment Letter only after having had the opportunity to seek clarifications;

d. I was not subjected to duress or undue influence of any kind to execute this Appointment
Letter

and understanding that this Appointment Letter will not impose an undue hardship upon
myself;

e. I executed this Appointment Letter of my own free will and without relying upon any
statements made by the Company or any of its representatives, agents or employees;

f. This Appointment Letter is in all respects reasonable and necessary to protect the legitimale

g. business interests of the Company;

h. I have all requisite power and authority, and do not require the consent of any third party to
sign this Appointment Letter and grant the rights provided herein;

i. The execution, delivery, and performance of this Appointment Letter by me does not and will
not conflict with, breach, violate or cause a default under any agreement, contract or
instrument to which | am a party or any judgment, order or decree to which 1 am subject;

j. T am nol a party to or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person or
entity;

k. I confirm my agreement to the terms of this Appointment Letter, and will comply with every
Undertaking specified thereto; and

L. | am legally permitted to reside and be employed in India.

- The Appointment Letter has "Terms of Employment" as Annexure 1 attached hereto and
amended from time to time, as per company policy are an integral part of this offer.

- Your salary, compensation, perquisites payable on monthly or annual basis (as applicable)
and other benefits to which you are entitled shall be as per "Compensation Details" as
mentioned in Annexure 2

- The “Non-Competition, Non-Selicitation and Non-Disclosure” provisions to which
Appointmenl Letter and your employment with the Company are subject to have been
mentioned in Annexure 3.

- Your employment shall be subject to the strict compliance of “Company's Code of Conduct &
Ethics” and the confirmation of the same contained in Annexure 4
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Salary Components Monthly Annual
Basic 8830 105960
Medical Allowance 1250 15000
Special Allowance 1800 21600
Conveyance Allowance 1600 19200
HRA 4415 52080
AdhocAllowance 14180 50160
Total Gross Salary 22075 264900
EPF 1800 21600
ESIC 0 0
Shift Allowance {0 0
Performance Link Incentive ] 4]
Gratuity 425 5100
CTC 24300 291600
PF - Employee Conftribution 1800 21600
ESIC - Employee Contribution {0 0
Professional Tax (FT) 200 2500
Debit 2000 24100
Net Pay 20075 240800

Please Note:

PF, PT, ESIC, Gratuity & Income Tax deductions will be as per statutory compensation
*#PLI will be based on individual performance

Shift allowance is paid on the no. of days worked.

1 hereby acknowledge by clicking on “I Agree” button on the HRMS portal for the
aligned appointment letter and any other document to me, I solely acknowledge that I
am accepting all the above mentioned policies and procedures and the same are
applicable to me from the first day of my joining.

Employee Name : Rutvika Parwal
Present Address : 8, Sanmati Tower , Savata Nagar Nashik Maharashtra 423203

CandorWorks Private Limited,

-'"'==r\

Date : 03-May-2022

@,

i‘“':- ==

Sylvia Daniel Thinge, Employee Sign
HR Manager
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Appointment Letter
(Annexure 2 “Terms of Employment")
Date : 03=-May-2022
Dear Jayesh Shelar,

Following our discussion, we are pleased to extend an offer of full-time employment (on
probation basis) with CandorWorks Private Limited (hereinafter referred to as
"CANDORWORKS" or the "Company'), beginning on the date * 20-Apr-2022” under the terms
and conditions detailed in this letter ("Appointment Letter").

1. Commencement Date: The formal commencement date of employment is the date you will
he Onboarded formally and added to the payroll of the Company. This offer for employment
and the terms and conditions of this Appointment Letter shall automatically be treated as
withdrawn, null and void, if you do not, for any reason whatsoever, report to work on Lhe
indicated date above.

2. Role: Your role as “UI Trainee” will be whole time role; CANDORWORKS has a right to
vary your role, position and/or department from time to time, according to the changing needs
of the Company or as per business requirement.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
mentioned in (Annexure 2) of this Letter. The Company shall withhold or deduct any amount of
taxes and contributions pursuant to any applicable law or regulation. In case of any under-
withholding, you shall be responsible to pay the necessary tax and contribution along with any
applicable interest / penalty thereon.

4, Probation: The first six months of your employment is considered as Probationary Period.
During the probationary services - the Company holds the rights to discontinue the
probationary employment of the employee without notice and compensation for any reason
what so ever, generally in regard to expected Performance, Behavior, Ethics and any breach of
policies. At the end of your probation period the Company reserves the right to extend your
probation period for a further period or terminate your employment by giving Seven (7) days'
notice or Basic Pay in lieu of 7 Days’ notice.

5. Place of Work: The location of your employment will be the office of CANDORWORKS,
Pune, India However, the Company may require you to travel within India or overseas, in
accordance with the Company's business needs. Depending on its business needs,
CANDORWORKS may change the location of your employment from time to lime.

6. Company Policies: You agree to abide by all the Company's rules and regulations that now
exist and/or may hereafter be promulgated. It shall be your duty to study and know the rules
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immediately upon joining the Company or immediately upon Lheir promulgation. Should you
have any queries or concerns pertaining to such rules and regulations, it shall be your duty to
seek clarifications from the HR department or such other appropriate source and lack of
knowledge shall not be construed as a reasonable excuse for breach of any rules or
requlations.

7. Duties and Responsibilities: You will be required to perform duties and responsibilities,
as may be assigned to you by your Manager. You shall not refuse to perform other incidental
duties and undertake connected responsibilities as and when called upon. If necessary, you
shall work additional hours as may be necessary for you to perform your duties effectively and
in accordance with the business requirements and Company's policies in that behalf and it is
agreed that you shall not be entitled to receive any additional remuneration for work done
outside your normal hours of work.

8. No Alternate Employment: Since it is a full-time employment arrangement with the
Company, while in the employment of the Company, you are in no way allowed to be employed
in any other organization on a permanent, temporary, freelance or part time basis or offer any
services with or withoul consideralion to any person, legal entity or public authority ar be
occupied in your own business, without the prior written consent of the Company which may
or may not be a Conflict of Interest. You shall comply with all directions given by the Company
and faithfully observe all the rules, regulations, and arrangements applicable in this respect.

9. Undertaking: As part of the Employment you agree to execute and comply a separate
legally binding “Non-Disclosure, Non-Solicitation and Non-Compete” agreement. In general,
vou shall not disclose any confidential information of the Company. All the proprietary rights,
title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with the
Company, shall vest with the Company absolutely. You shall also be required to comply with
certain non-compete and non-solicit restrictions imposed by the Company.

10. Background Checks: The Company's offer for employment as per this Appointment
Letter is Conditional upon satisfactory feedback from your references and necessary
background, academic, credit/financial and criminal checks if required. The Company reserves
the right to withdraw this offer of employment without any obligation whatsoever, in the event
that it determines or believes that any contractual or other obligation may materially limil
your abilily to engage in business activities for the Company. Though the Company will make
every effort to perform Background Checks and Verifications before your onboard, any kind of
unsatisfactory response during your employment can lead to temporary suspension or even
termination of your employment.

11. Medical Checks: The Company shall reserve the right to get you medically examined,
Vaccinated or inoculated by any regislered medical practitioner at any time when the
Company deems it necessary. Your employment with the Company shall be liable to be
terminated on being found physically or mentally unfit by a medical practitioner, appointed by
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the Company. Further, Unless granted in written, in case of continuous absence due to ill
health beyond 7 days , your employment with the Company would deemed to be terminated
and you will not be able to claim any compensation beyond the date of your last attendance.

12, Company's Right to Monitor: The Company reserves the right to monitor, intercept,
review and access your computer / laptop, cell phone, telephone log, internet usage, voicemail,
e-mail, and other communication facilities provided by the Company during your employment
with us. It is important that you are aware that any and all communication(s) and activity{ies)
on Company equipment or premises cannot be presumed private.

13. Accuracy of Information: The Company's offer for employment is based on the
information and documents provided by you to the Company in the application form / Jeining
data form and otherwise. Such offer shall, at the option of the Company, will be considered
null and void and automatically withdrawn; if the Company believes at any times that there is
an error or willful suppression of the information or documents provided by you. Should you
have already joined the Company, the Company reserves the right to terminate your
employment with immediate effect, without any notice or salary in lieu thereof.

14. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is
unlawful and against the Company's policy to harass any person (sexually or otherwise) or
discriminate against any person on the grounds of race, color of skin, national or ethnic origin,
belief or sexual orientation, ones comfort or will. You will at all times inform your superior of
any fact, matter or circumslance, wilh respecl lo yoursell or any other person in the
organization, of which you are aware, that constitute harassment or discrimination.

15. Non-Disparagement: During the term of employment and at all times thereafter, you will
not make any false, defamatory, or disparaging statements about the Company, or the
employees, Managers or Directors of the Company that are reasonably likely to cause damage
to any such entity or person, on any Online or Offline medium. The company at all times
reserve rights to take necessary actions or legal proceeding against any such conduct during
or after the employment ends.

16. You are requested to submit the following along with the acceptance of Company's offer to
the HR department of the Company:

a. Four passport size photographs.

b. Photocopy of your Aadhar Card.

c. Photocopy of your PAN Card.

d. Photocopies of your education qualifications certificates.

e, Photocopies of the previous employer's relieving letters, Salary Slips or Bank statement.

f. PF details including UAN etc.

17. Separation: The Probationary employee has to serve a notice period of 30 and 60 days in
case of confirmed employee.

CandorWorks Private Limited
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1. Involuntary Separation: In case of Involuntary(Where the company initiates the
separation) termination of PROBATIONARY EMPLOYMENT, the employee is expected to
initiate clearance process on the same day, he/she will not be required to attend the office
from consecutive day if the clearance process gets completed. In case of termination of
CONFIRMED EMPLOYEE, the employee is expecled to initiate handover and clearance
process as per directive of the reporting manager. Full payment (basis of their attendance)
would be applicable till their last attendance day and an additional Seven (7) days of basic
would be payable along with F&F in lieu of the Notice of 7 days given by the company. The 7
days basic pay payable will be at the discretion of the management based on the criticality of
termination.

2. Voluntary Separation: [n case you have given a notice to resign or terminate your
employment, you are expected and required to diligently serve the entire notice period.
However, in such a resignation situation, the Company may, at its sole discretion, without
being obligated to do so, (i) require you to leave service at any time during the notice period
without any payment for the balance unexpired portion of the notice period or (ii) upon your
request allow you to leave service during the notice period only upon you making payment to
the Company in the form of damages for breach, the amount equivalent to your salary for Lhe
balance unexpired portion of the notice period. In case of Absenteeism withoutl intimation -
deemed discontinuation (Absconding from work) the employee is accountable to return all
office belongings (Including IT & Non-IT Assets) in working condition within 3 days of deemed
discontinuation. You would not be able to claim any benefit post the deemed discontinuation
and in case of any disbursement, you are required to report & return the said amount without
any delay. Non report and/or return would be considered breach of contract and will invite
suitable legal action.

18. Misconduct & Nonperformance: The Company reserves the right to dismiss or
terminate your employment with Immediate effect and without any notice or salary in lieu
thereof, for any misconduct on your part and/or not meeting the minimum performance
criteria, including but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
Employment with the Company.

b) You did not meet the minimum performance criteria after being cperaticnal for two or more
consecutive weeks.

b) You are, in the opinion of the Company, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience, irregular
attendance and any act detrimental to the interests of the company or otherwise acted in any
manner upon which summary dismissal may be justified.

c) You are convicted of a criminal offence,

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
the Company's property.

e) Conducting vourself in a manner which is regarded by the Company as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per the Company's policies or standing

CandorWorks Private Limited
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orders, if any.

19. Retirement: You will automatically retire from the Company on attaining the age of 58
(fifty eight) years. An extension may however, be given at the discretion of the Company.

20, Corporate Action: If your employment is terminated by reason of the liquidation of the
Company for the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or bv
reason of any reorganization of the Company or any other corporate action (including a
transfer of establishment / unit / undertaking) and you have been offered employment with the
company succeeding to the Company upon such event on terms no less favorable to you than
the terms in effect under this Appointment Letter, then you shall have no legal or contractual
claim against the Company by reason of the termination of the employment.

21. Garden Leave: The Company may, in its absolute discretion, require you at any time
during the employment or notice period not ta attend the place of work and/or not to perform
any duties for the Company or to perform any such duties, projects or tasks as are expressly
assigned to you by the Company. You shall continue to be employed by the Company during
such period and therefore shall be eligible to receive your BASIC pay and benefits during any
such period. During any such period, you shall (a) notify the Company of any change of
address or contact details, (b) if requested by the Company, refrain from contacting
employees, clients and professional contacts of the Company, (c) cease to be an authorized
signatory of the Company or hold a power of attorney for the Company, and (d} continue to be
bound by the express and implied duties of employment, including, without limitation, by the
duty of fidelity and good faith owed to the Company. The garden leave may, at the discretion
of the Company, be offset against any annual leave / privilege leave.

22, Restriction on Company's Liability: You hereby agree that if the termination is found to
be wrongful by an appropriate Court in India, based on a non-appealable order, the maximum
liability of Company shall not exceed your fifteen (15) days' salary and statutory benefits for
every year of service, in case the Company does not re-instate you in employment.

23. Separation and Release Agreement: Upon termination of vour employment with the
Company for any reason, the Company may require yvou to, and you agree and undertake to
sign, a Separation and Release Agreement with the Company at no additional consideration or

payment.

24. Indebtedness: If you owe the Company any amounts through advance payments of
salary, loans or any other obligations, at the time of notice of termination being given either by
you or CANDORWORKS, all sums shall be due immediately and subject to set off. Your
signature of this Offer Letter is authorization for such a set-off from wages.

25. Entire Agreemenl: The terms of entire agreement and understanding with respect to the
subject matter hereof and supersedes all prior discussions or representations between the
Company and you including, but not limited to, any representations made during your

CandorWorks Private Limited
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interview(s), whether written or oral. This Appointment Letter shall constitute the complete
and exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced
in any judicial, administrative, or other legal proceeding involving this Appointment Letter.
Any subsequent change or changes in your duties, salary or compensation will not affect the
validity or scope of this Appointment Letter.

26. Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Appointment Letter shall be effective unless made in writing and signed or
initialed by all signatories to this Appointment Letter.

27. Waiver: No waiver by the Company of any breach of this Appointment Letter shall be a
waiver of any preceding or succeeding breach. No waiver by the Company of any right under
this Appointment Letter shall be construed as a waiver of any other right. The Company shall
not be required to give notice to enforce strict adherence to all terms of this Appointment
Letter.

28. Data Privacy: The Company may, in connection with your employment, receive personal
data relating to you or third parties associated with you (such as spouse or children). Such
data may be received from you, or from other sources, and some limited personal data may be
recorded directly or indirectly hy internal security systems or by other means. Campany may
process such data for relevant and limited purposes. By signing this Agreement, you expressly
consent Lo the following:

a) the processing of your personal data by the Company;

b} the collection and processing of sensitive personal data about you for limited purposes;

¢) the transfer worldwide of personal data held about you by the Company to other employees
and offices of the Company's worldwide organization and to third parties where disclosure to
such third parties is required in the normal course of business or by law; and use of your
personal images and voices in marketing material, vid

d) treating any personal data to which you have access to in the course of employment

@) strictly in accordance with Company policies and procedures and not using any such data
other than in connection with and except to the extent necessary for the purposes for which it
was disclosed to you.

29. Severability: If any of the restrictions, limitations or obligations herein are deemed by a
court of competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such
restriction, limitation or obligation shall be limited to the maximum limit permitted by law, and
such restrictions, limitations or obligation be severable to the extent of any invalidity, and the
invalidity or unenforceability of any such restriction, limitation or obligation shall not affect
the validity of other terms and conditions entered into.

30. Governing Law and Jurisdiction: This Appointment Letter shall be governed and
construed in accordance with the laws of India in relation to any legal action or proceedings to
enforce this Appointment Letter. You and the Company hereby irrevocably submit to the
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exclusive jurisdiction of any competent courts situated al Pune and waive any objection lo
such proceedings on grounds of venue or on the grounds that the proceedings have been
brought in an inconvenient forum. As a token of your acceptance of our offer and the terms
and conditions of this Appointment Letter, please sign a duplicate of this letter, in the space
provided below and return the same to Lthe HR Department. You are required to treat this
letter and its contents as strictly confidential and should not disclose the same Lo any person
or entity without our prior written consent.

By signing this Appointment Letter, 1, the undersigned, * ”, accept the terms and conditions as
stated in this Appointment Letter and acknowledge and represent the following:

a. | have been provided with a copy of this Appointment Letter for review prior to signing it;

b. 1 reviewed the Appointment Letter and that [ understand the terms, purposes and effects of
this Appointment Letter;

¢. | signed the Appointment Letter only after having had the opportunity to seek clarifications;

d. I was not subjected to duress or undue influence of any kind to execute this Appointment
Letter

and understanding that this Appointment Letter will not impose an undue hardship upon
myself;

e. | executed this Appointment Letter of my own free will and without relying upon any
statements made by the Company or any of its representatives, agents or employees;

f. This Appointment Letter is in all respects reasonable and necessary to protect the legitimale
g. business interests of the Company;

h. 1 have all requisite power and authority, and do not require the consent of any third party to
sign this Appointment Letter and grant the rights provided herein;

i. The execution, delivery, and performance of this Appointment letter by me does not and will
not conflict with, breach, violate or cause a default under any agreement, contract or
instrument to which I am a party or any judgment, order or decree to which | am subject;

j- I am not a party to or bound by any employment agreement, consulting agreement, non-
compele agreement, confidentiality agreement or similar agreement with any other person ar
entity;

k. I confirm my agreement to the terms of this Appointment Letter, and will comply with every
Undertaking specified thereto; and

1, | am legally permitted to reside and be employed in India.

- The Appointment Letter has "Terms of Employment" as Annexure 1 attached hereto and
amended from time to time, as per company policy are an integral part of this offer.

- Your salary, compensation, perquisites payable on monthly or annual basis (as applicable)
and other benefits to which you are entitled shall be as per "Compensation Details" &s
mentioned in Annexure 2

- The "Non-Competition, Non-Solicitation and Non-Disclosure” provisions te which
Appointment Letter and your employment with the Company are subject to have been
menlioned in Annexure 3.

- Your employment shall be subject to the strict compliance of "Company's Cede of Conduct &
Ethics” and the confirmation of the same contained in Annexure 4
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Salary Components Monthly Annual
Basic 8830 105960
Medical Allowance 1250 15000
Special Allowance 1800 21600
Conveyance Allowance 1600 19200
HRA 4415 52980
AdhocAllowance 4180 50160
Total Gross Salary 22075 264900
EPF 1800 21600
ESIC {0 0
Shift Allowance [E 0
Performance Link Incentive lo 0
CGratuiky 425 S100
CTC 24300 291600
PF = Employee Contribution 1800 21600
ESIC - Employee Coniribulion 0 4]
Professional Tax (PT) 200 2500
Debit 2000 24100
Net Pay 20075 240800

Flease Note:

PF, PT, ESIC, Gratuity & Income Tax deductions will be as per statutory compensation
**#PLI will be based on individual performance

Shift allowance is paid on the no. of days worked.

1 hereby acknowledge by clicking on “I Agree” button on the HRMS portal for the
aligned appointment letter and any other document to me, I solely acknowledge that 1
am accepting all the above mentioned policies and procedures and the same are
applicable to me from the first day of my joining.

Employee Name : Jayesh Shelar
Present Address ;: F-1608, R7 Life Republic, Marunji Pune Maharashtra 411057

CandorWorks Private Limited, Date ; 03-May-2022
I'l .ﬁ_ﬁ- i
W o _ii-i_".-;____
Sylvia Daniel Thinge, Employee Sign
HR Manager
CandarWorks Private Limited
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HRD/2T/1002849938/22-23 May 2, 2022

Ms. Akshata Pradip Sonar
Adarsh Nagar

Yawal Road, Dist-Jalgaon
Chopda-425107

India

Ph: +91-8459375101

Dear Akshata,
Welcome 1o [nfosys!

“oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered 1o move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue (o be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

TUCHARD LOBO
EVP and Head Human Resources - Infosys Limited

Slgnatur_a)ﬂ Verified
Digilally sigied by Bichard Lobo
Dlabe: 2022 05 0204 0201 15T
FReeson: Digl

Lonalion; Ba

INFOsYS LIMITED

CIN: LES110KAI981PLCO1311S
44, Infosys Avenue

Electronics City, Hosar Road
Prangalore 560 100, India

T 91 80 2852 0261

Ful 802852 (1362
aglusi@intosys.com

www infosys.com
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HRD/1002849938/22-23 May 2, 2022

Ms. Akshata Pradip Sonar
Adarsh Nagar

Yawal Road, Dist-Jalgaon
Chopda-425107

India

Ph: +91-8459375101
Dear Akshata.

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 05-May-2022.

Lacation

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
ntity, whether through ownership of veting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between yvou and Infosys Limited
Page lof 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, vou will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - [V,

Leave

You are entitled to Earned Leave, right from your date of jeining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

reave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Palicies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our umts / departments situated anywhere in India or
broad. At such time compensation applicable to a specific location will be pavable to you.

Agreement

QOur offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit, The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training, You will be required to
complete the formalitics on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will vesult in denial of employment with the Company.

Company Confidential - This commumnication is confidential berween you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester, All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - L.

In addition to your gross salary, you will receive an additional Personal Allowancc of INR 461 per montih.
This allowance will be paid to you during your probation period, an the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in’
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - T of this letter. The mode of payment for
Finanecial Year 2022-23 will be as follows:

459, of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insoramce

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platioum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Campany Confidential - This communication is confidential between vou and Infogys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which TNR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidenial death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution ol INR 200, The
details of the Scheme would be available to you when you join the Company.

MNotice Period

During the probation peried, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employmenl can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subjecl to the Company's discretion. Where
<ircumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constifutes
misconduct, your traming/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, tv substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Compamy Cenfidential - This communication i confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Qur offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further. you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirgments, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, vou will be duly intimated of the change in vour shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiahity,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Amnexure [I1).

This offer of cmployment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subjeet matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communicalion is confidential hetween you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue i force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your [ull Name Location

s Ly Bchiard Lobo
0201 IST

Slgnatu _ié"u’enﬁed

Bmtsun Digita
Lecation; Bangahrs

TNFOSYS LIMITED

CIN: LE5110KA1981PLCO13115
44 Infosys Avenne

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852:0261

F 91 80 2852 0362
askusi@infosys com
www.infosys.com

Campany Confidential - This communication is confidential berween you and Infosvs Limited
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS -
| (Al figures in INR per month) ;
. EAME Ms. Akshata Pradip Sonar
| ROLE ilperations Fxecafive
| ROLE DESIGNATION Operations Executive - Trainee
: 1. MONTHLY COMPONENTS
| BASIC SALARY ) N 13,582
! BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
- momthly basis) lsaﬂl
MONTHLY GROSS SALARY . 16,162
| 2. ANNUAL COMPONENT I
| BONUS ! EX-GRATIA - (Balance 3% will be paid out in the end of the financial year after adjusting )
| the advance (95%) paid out on a monthly basis) __136]
| 3. RETIRAL BENEFITS o
' PROVIDENT FUND - 12% of Basic Salary 1,630
|
| GRATUITY - 4.81% of Basic Salary® 633
i__ﬂii’.l) GROSS SALARY (1+2+3) i Iﬁ,ﬂllj
TOTAL GROSS SALARY lﬁ,ﬁﬂ[i
OTHER BENEFITS
. _cheme Eligible Amount In INR  Interest Monthly Instalments. | Dot :ﬂ"ﬁﬂﬁn —
SALARY LOAN J
{subject to submission of 12000 . i
Trainee Agreement) il 12 Nil
All the above benefils are as per Company's policies, which are subjeel Lo change from time to ime. The disbursement of any loan / loan
allowance is subject to the fulfilment of all eriteria defined for the same to the satisfaction of the Company as per the relevant loan /[ loan
allowance policy at that time
*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

| determined in strict accordance with the provisions of the Pavment of Gratuity Act

r Employee State Insurance ("ESL") may be applicabls to emplovess as per the applicable statutory regelations. If ESI is applicable, the

| employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948,

Company Confidential - This communication is confidentiofl between you and Infosys Limited

Page T of 7




LETTER OF INTENT

Dear Sarthak Shewale,

With reference to cur discussion we are pleased to atfer you 2 position of Sottware Engineer with
08 March, 2023 as your joining date. The terms and compensation would be sx per thie discussion with
you at the time of the interview ..e. Tatal CTC of INR 9.00 LPA.

You will be issued a detziled offer letter on the date of jgining the corrpany,

Please sign 2 copy of this letter as token of your zcceptance of the above terms.

Signatures:

e

R

W 4
e L

(For the Company: Sancharinj Gupta) (Sarthak Shewale)

Note;

1. This offer is vaiid, subject to clearing of tlient round (as per applicability) and suecessful campletion
of your BGC (Backgrodnd Clearance),

2. Post offer discussion— As a token of acceptance , you are required ta respond in writing, confirming
your acceptance of the Letter of Intent;

Post client roeund clearance — you are reguired to give a writter commitment of remaoving yaur profile/
resume from the job portals, thereby confirming your decision to join CWVSS and that you do net intend
to continue with your job search.

3. If any breach found on the above , will result in the offer getting withdrawn,

D idanayesa Sgit

W
-
-
-

wn.' L CMEE. 1



- CONNECTIONS
\ DIRECT |

Connections Direct India Pvt Ltd

Dats: 24-09-2022
Ref. Mo.: Conneetions [Direct/2021-22/001

Miss . Tejal Arjun Zende .

Pune
Dear Tejal ,

This has reference to our earlier interviews, We are pleased to offer you the position of CSE in our organization. A detailed appointment
letter will be given to you on the date of joining: - 15-05-2022

Your apzeintment will be effective from: 24-08-2022

1. You will ke or probation for a minimum period of 6§ months

2. During |he probation period, your salary will be INR 13000 CTC per month

3. Whilz in empleyment with Connections Dircet Put. Ltd,, you wil not

» workfengage/zssociale yourself with any businessdracalprofessian/employmentiofice-oi-profil cutside your company responsibilitas
» have a direcl or indirect financial interest in or a financial relationship with a caimpany compefitar/supplisrioustamer
« lake partin any company busness decision imvalving an erganization that employs vour spouse or family member

= recelvelscoept any giftfcommizsionfrebateldiscount/prefit, diractly or indirectly, under any circumstances, fom any parson, com pany of
firm having tusiness relationship/transaction wilk the Company

Separation of service is subject lo a nelice of minkmum 30 cays from eliher side ang in the absence of sufficient notics, your salary is liable to
be deducled

=

5 The Company shal have the right lo, take stingent action including severance of services with the Compeny, without giving due nofice or
salaryfstatutory compensation In lieu thersaf, in an *Svent of Breach”, which shall include

«  fraud

s Absconding: IDan emploves has net reporied fo oftice withoui information or 3 UL in o row by defiull edshe is
abscond from the process and not liable for any salary payoul

»  lighavioral issue (I'loor Indiscipline, Alcoho! Influence/Dirugs, and Worien Harassmenl ete.)

+  Quality and Operational Related Issues- Duzl Login, Data Leakage, Thett, Abusive on Call, Forced Claser of Call ete.

Coppections Direct India Pet Lid
CHH S G114 Sivth Flooy Dby s Uovenkowi Road KHharsdd, Puns: Maheisshia - AN0TE

wivw comnestiansdirect.



Wis lock forward 1o your support and commitment in your work,

Please sign Ihe duplicate copy of this offer lefer and refum the seme for our records, as 2 loken of your acceplance, wikin 7 working days of
raceiving this offer etier,

If we do not receive (he duly signed duplicate copy of the ost lefler within he fime stpuiated, then we will consider that you have declined this
offer.

With best regards,
Yours sinesrely,

For Connections Direct Put, Lid,

)
&

{HR MANAGER / AUTHORIZED SIGNATCRY)

FAcespt . v R e
BRI e i s e i Rt
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d. 01/06/2022

avan WA Bapu to nform you that the managers have told you. it
led to make permanent employee from 06/06/2022. Our salary

£ mf"’““‘*mﬂﬁfwﬁifwuﬁm '

il ! ___' i



oni A Ay




(ILESS

Date: Dec 17, 2022
Offer Mo ; QS28095963
LOKESH ANIL BAGAL
A/PNIMGUITAL, SINDKHEDADI §T.DHULE.425408
DHULE 425408
MAITARASHTRA
FIXFED TERM EMPLOYMENT CONTRACT

Nesr LOKESH ANIL BAGAL

we are pleased o offer you employment at QUESS Corp Limited for a fixed period ol
emplayment as per the following terms,

You are deputed o NATGO PHARMA LIMITED under this Contract. The terms of employment
is exclusively with QUESS, the emplovee shall never be deered to be the employee of the client,

where you have been deputed under this Contracl.

vou will with effect fron DEC 20, 2072 be deputed by QUESS, 0 work at client's office /
premises at any of their locations.

During the eourse of your coniract youcan be wransferced to a location within the territory of india
as and required by Quess for rendering the services onder this contract

TENURE:
The term ol vour Contracl shall be vatid from DEC 20, 2022 1o DEC 19, 2023.
COTERMINOLUS:

Netwithstanding the Tenure of this Contract, in the event of the project ! work / deputation for
which you are being employed (erminates before your Contract end petiod, this Contract shall be
coterminons with the project / work.

LOCATION:
Vou are required 1o work at client's location at DHULLE,
POSITION:

vau are appointed as SALES EXECUTIVE.
(Juess Einfiderial Offer Mo (182a5563
Faejer |
Tirls s o ssuein genecitel et
QLUESS Curp Limited
S, Beliangur Gaie, Sarjapar Road, Panpatone - SE0103, Kamnataka, Tndid
Tk s W eSS T OTHLCatn | Toll Free Moz 1800-572-3333

0 CHECK TF YOUR OFFER LETTER IS GENUINE.

Chpen Lhe LERIETA an yukie R phwni and sean.



LUESS

REMUNERATION:
The details of your salary Break up with components are as per the enclosure attached herewith.
EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid DEC 19,
2022 from the daie of you joining (QUESS. This contract may be considered for an extension
depending on the client and QUESS's requirements. The extension of contract periail would be
consilered on fiesh terms as apreed between you and QQUESS through a separate muually
oxeruied contract of employment. UESS shall inform you in writing of the cxension
requirenents.

WORKING HOURS:

vou will follow the working hours af the client where you will be deputed, You may have o work
on shifts, based on the client’s requirement, Your attendance will be maintained by the Reporting
(fficer of the client, which needs ta e mandatorily sent to the contact persen at QUESS within
i cut-off date as mutually agreed far pay-roll processing.

At the dme of termination of the employment either due (o termination by githier you o the
Company or upou the lapse of the term ol employment, il there are any dues owing from you Lo
the Company. the same may be adjusted against any monies due to you by the Company oil
scconnt of salary including onus ot any other payment owned 1o you under the terms of your
emploviment.

During the tenure of your Cuntrack, any deviation or misconduct in any form that were noticed Dy
the company o if (here are any breach of internal pelicies or any regulation that was mutually
agreed o be complied with, QUESS ur principal employer has Lhe rights and authority to suspend
YOUl SETVILes witil you gre notified to resume work in writng. QUESS reserves all such right ©
withheld full or a portion of your salary during such suspension period.

NOTICE PERIOD:

[ the eventuality if you wish 1o separaie [roum the organization you will need to give 30 day's
notice in weiting, The Contract can ke torminated at the discrefion of QUESS subject to 30 day's
motice.

Hawever due to breach of code of conduct, mishehavior ot indiscipline ete, then in such cases,
Qs Confletiitiol Lofferr Mox 2 EZRAGIES
Poge 3
F 1'.J~ g g i s gEne Tl [ERET
QUESS Corp Limited
iz, Bellandur Gate, harjapur 2oad, Bangalare - 560103, K_nrnau}-:a. india
g T (UESSCOT. 00T | Toll Free No: 1H00-5T2-3333

ro CHECK TF YOUR OFFER LETTER IS GENUINE.
Lhpein the Lrera ur L srpant phioee am] s,



? Group
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Data = ZF0N2022
Name :- Borse Jidnyesh Ramesh
Location:- Umrane

Subject: - Offer Letter for Fixed Term Contract Assignment

Dear Associate : Borse Jidnyesh Ramesh

Congratulations on yaur new assignment with GI Staffing Services Private Limited (GISSPL).

As per our discussions, we are pleased lo offer you the position of Field Assistant . In this regard, you will be based at
UMRANE Location and you wil be deputed at our esteemed client ADAMA INDIA PRIVATE LIMITED on a Fixed Term
contract basis.

The Details of the Offer of Employment are given below & details of Compensation Structure is mentioned in Annexure A

Start date of Assignment: 27/01/2022

End DateofAssignment : 26-01-2023
MonthlyCTC : 13857
MonthlyNTH 10500

As discussed, the broad lerms of this contract employment offer are set out hereinafter;

TheformalletterofAppointmentwillbeissuedatthelimeofyourjoiningtheCompany.

Y ourcontractamploymentwiththecompanyshallcomatoanendaspertheassignmentenddatemantioned
abovecoronthedatewhenGISS 'sservicesagreementwiththeClientcomestoanendwhicheverisearlier.

YouwillnotclaimanylisnonamploymentwithourClientduringerafteryouremploymentwithGISSPLartheClient.
You are requested to submit the mandalory documents prior to ar at the time of your jeining, which will be
i communicated by our branch spoc via SMS aremall,

> Your compensation package shall be as per the enclosed AnnexureA,

YYy YY

Appointment letter and other tarms and conditions of your Fixed Tearm Contractusl Employment will ba shared post your
acknowledgment and acceptance of this offer [siter. Thizs Offer Letter is valid only tll you are issued your appointrment letler
by Gl Staffing Services Pvi. Ltd.

Kindly send duplicate cony of the offer l=tler duly acknowledged and accapted within 7 days of the starl dats, failing which the
offar shall stand withdrawn automaticslly.

For Gl Staffing Services Pvi. Ltd. READ AND ACCEPTED
MNarne : Borse Jidnyesh
Ramesh

Authorized Signatory
Aadhaar No :

Gi Staffing Services Pvt, Lid. | Founding Mambaer of “Indian Staffing Federation®

CorporateCtfice: World Trade Tower, Towear-B Unit503 SthFloor Secior! § Moida, UttarPradash—201301 Tel: 81 -

120-4510900 | Fax: 91-120-4209775

Registered Office: F-103, Ashish Complax, Mayur \ihar Phasa 1- Dalhi -110081

CIN: U74910DL2009PTC 187065 | Wibsite: www gigroup.co.in | E-mail! enquiry.in{@glgroup.com 1/2
Moida | Ahmedabad | Bengaluru | Chandigarn | Chanrai | Gurugram | Hyderabad | Kokkata | Mumbai | Pung
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Dute-032.12.2022

To,

Mr. Punkaj Chavas,

Dear Mr. Pankaj,

Wiily reference to the Iﬂ#m!w. Fou had with us, weart pleased to inform you t thnt v hsve
appinted vou for the post of Admin snd complance offiges on the JRlowIng s A
comditiony:

1. You will be paid monthly CFC sslary as per Annextre sheot attached:

2. You will solely devote your full time 1o work of the company and shall not undertake
any other direct/indirect, eomparable paraliel business or work, haparary o

remnerative, six months after leaving this organizatipn axcep PR e wrrilen

permission of Jr.l'm company.

5 You have to maintein high standard of discipline efficiency stearity and supenvise the
warkers working mneer your supervision with the best of your ability, you shali 1 Ak
care of all the propertics Af the company n vour possession or under contral by sirtus
of position including fixed and moving tangible and intangible assets, papers,
documents et m:t hold them jas trusty mbnhavim nfwmgami} and avoid damage,

et ‘fﬂtﬁ‘?ﬂlﬁe. .

Joss or des

4, Youwwill work wmier the su'pt:n'mioﬂ s Ay e decided h'u e ipamement from thne

o time. You a}mﬂﬁﬁsgenthﬁ and faithflly earry out instruction gven 1 ¥ou by your

. ﬂgﬂiﬂ{? in_‘ pnnectiol m‘i@:‘mﬂcmﬁpeﬂm yﬁu and to the syl your pawer, skill

and a‘{:tlk? Thwqmnpany retains the ﬁej‘lt i mn&iﬁ your stmﬂﬁ"lﬂihrn in nature of

YORT work from time to time of 16 ahsler voUr primary workplace 1@ any oth
spartment or branch of the company.

e

,'._._._ — mmwmmigﬁﬁﬁﬁﬁ& .
¥ ™\
c B=n _
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HIFL FINANCE

Letter of Offer
Stricty Private and Confidential
29-Mar-2022

Rohit Pawar

Deaar Aohit,

Veith reference to your application and the subseguent dizszussions you had with us,
wie are pleased te extend this offer of employmant to yau, This is only an offer letter
andl s coatingent upon you clearing the background verification, reference checks
ard also on certification of your medical fitness.

Uson your scceptance of the offer letter and yaur appointment with the Company,
yuu shall be designated as Gold Appraiser at Senior Officer grade based at
MALEGACON. Your per annum fixed Cost To Company (cTC) { inclusive of all
sratutory payments ) shall be Rs. 300000/- p.a. (Rupees Three Lalkh Qnly). This
£TC will e subject to review based on your nerformance and other criteria’s, as may
he decided by the company from time to time.

You may e antitied to a performance based variable incentive plan/benus, depending
on your performance as well as the overall performance of the Company. This
nrentive olan/bonus is however subject to necassary approvals and sanctions by the
management of the Company

& amounts paysble to you are subject to deduction of Taxes, Cess , Charges, Levies
and other cantributions that may be applicable from time to time and required to be
made under the existing |laws,

¢ou snall be under protation for 3 period of six manths fram your joining date, and
subject toyour performance, the Cempany may <o nfirm your sppoinkment, upon such
additional terms and conditions, as may be required,

Ygur date of joining will nok e |ater than 06-Apr-2023.

vou shall recelve your Appeintrment Letter detalling the terms and conditions of your
appointment. Upon first login to the Company’s intarface - "Adrenalin”, you shall be
bound by the terms and canditions of your appeintment, Internal policles af the
Company, process ang procedures, code of conduct and confidential norms as may te
applicable from time to time, You are required to complete Online Induction and,

Fonmadfiealorm Elasd

VEL Fradaivadt Limmwted 1Ry i s MR Heldingu Limited: )
= L EThESIN | QOSE CESATAT



. MFL FINANCE

Documents te be submitted at the time of joining:

.
2
1
4,
3

Zour Passpor: size celored pholagraphs in formal allire.

. Twa Professional References (Mame, Designation, Conlacl No, Address)

Emial address of the previous employer.
A cony of the qualification cerlificates and other certificales {like NCFI, IRDA elc)

. A copy of past experience cerlificate along with the last 2 months pay-slips
. A eepy of the salary certilicate or Form - 16 of previous organization.

', A copy of the Photw 1D (Drving license ! Passport/ Vplers 1D/ Adhaar)
 tdedical | Fitness cerlificate issued 2y a Doctar or a pathological |abaratory.

& copy 2l tne Pan card
LN (Aadhasr Mumber)

Elgnd Mirailme Clase B
IFL Finanee Limited (Fo e e span g “BFL Holdings Limited )
W L b T ARL IR
(P | [t {THT & o FTANTE] LIS T Bt s B iR ] 1 in i I AbE e npiie F et L
L S e e . P e T el
ety Bthee 1 n T Hise Tlatarit R 4| i a3 Y Staa, Al P, Kl At
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Capgeminie®

Capgemini Tachnotogy Servicas ndie Limlize
(Formery wnoeyn as IGATE Stobal Selubioas Uinisg
T AT 2, Adral MIDC, Thane - Balapo- R

Mavl Mumbai 400708, Maharastioa, Inoia

Tl +91 22 7144 4283 | Fox, 007 22 7141 2421
wWoww.oaERgamibnkcomfin-an

Superset ID: 2225384

Letter of Intent |"LOI")
Dear Amruta Rag,

With reference to your interview conductad by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred 1o as "Capgemini”),

In this regard, we are proposing compensation package and bensafits, the details of which are
set forth in Annexure 1 to this lottar,

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgeminl,

The date of joining and ths location of pasting will ba purely bassd on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joning
and the lecation of posting during the course of your training and employment with Capgemini_

Upon joining Capgemini,

1. You are expacted io anter inlo an employmeant agreement with Capgemint which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Caogemini,

2. You will be on probation for & period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months,

3. During your probation you may be required to underge classroom trainings for such
duration as deemed necessary by Capgemini and your perfarmance will be avaluated
periodically during such training period



Capgemini reserves the righl tn decide the conlinuance of your further training and your
employment depanding on your performance in its opinion.

The terms of this Letler of Intent shall remain canfidential and are not to be discloged to ary
third party.

You may note that this letter should neither be construed as an offet of empioyment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discration, revoke this Letter of Intent.

We would request you to go through the above terms, and et us know if they are acceptable
to you, within seven days of the issuance o this letter,

We look forward to hearing fram you. Should you have any gueary, please do nol hasitate to
contact fresherhiring in@capgemini.com

Thanking you,
Yours Sincersly,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Thigz U 12 M, Tl o I ol JiH0E

ANNEXURE 1

Amruta Rao
Analyst and A4

You will be under prebaticn for six (8} months from your date of joining Capgemini.Your all-
inclusive annual target compensation {on a cost lo company basis) will be INR 3,00,000/-
(Rupees Three Lakh only}which would comprise your salary, applicable statulory benefits,
bonus, if any, andfor any incentives as applicable lo you. Effective '15’t.1ut3.r 2022 yaour all-

inclusive compensaticn will be revised to INR 4,00,000/- {Rupees Four Lakh only). Your
compensalion shall be paid on a manthly basis, in arrears. The Company shall ceducl lax al
source at the ime af making payment.

For & On Eehalf of Capgemini
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Ref ho:CaNOERLSO

Mr.SHUBHAM WIDY ACHANDRA CHAVAN

GharMe 63 Bhande Lane Sarmwar Ward Malegeon,
NEshik,

Mskarashtra-423203.

Mob Mo, 83909151432

Dear Mr.SHUBHAM VIDY ACHANDRA CHAVAN |,

This iz with referance to yeur application and ts the subsegquent intarview ¥ou hed with us for the above menticned post of TRAINEE,
Ini this conneition, wa are pleased Lo offar you an Fppartunity 33 “TRAINEE-RELATIONSHIP EXECUTIVE® in our organization under
the fallgwiing terms and conditions:

L *our treaming perlod will Ba for duration af ore vear from yaur date al jgining,

=18 Your initial place of pesting for the purpose of training will be at our MALEGAON located at, 8. 13 PLOT NG, 72 HEAR
SHIVAM HOTEL, SATANA MAKA, MALEGAON DIST - MHASHIK,MALEGADN-423203 and this location Is subject ko change Bt the
sola dwcretion of management,

d; Tau will be breined in gl functiona! areas of Lending, Recovery, Credil and Dosumentation,

&, You will report o yaur respective Branch Hoad,

£, Buring your treinsg perod, you will be pald STIPEND and CTHER ALLCWANCES/REIMELURSEMENTS a5 PeErARREXUR
#thached.

&, Yourtraining «il se far a period of one year fromthe date of Joiniag. On successtul completion of training, the Company
shall offer you employment on probation for a perod af & months.

7. Tou shall praduce the follawing mandatary documents on the date &1 poining,

2. Fassporl Size Photos=4 nos,

by Xerox of Fan card & Aadhaar esrd[campulsary).

. Copy of Address 10 procl

d, Pragof of Cducational Quarfcatan [Deiginal & Xerok Copy) (Intaraet wpies uf the markshests gre not acceptable).
£. Rebeving & Experence Lettar fom Correet Employer for Experdencee Condidaces.

L Proct of Current Remunaration,

-

Priving License submissign 18 mandatory 197 operptlons.

=5

Cancelled Cheque/Bank Passbaok copy for updatior of selary bank account detalls.
I Farm 2, Farm 11, Employrment Form fully flled up (Attachad herewlth in the lalning Kt}

The sbova documents are mandatorily to be submitted on the Data af Joining, falling which Data of Joining is Hable to be
modifled as per Statutory Regulations.

a Figade note that this uffer i3 beng ssusd on the paricylars af yaur qualifica 1ions, traming, EXpATIRNCE, agE, presant er
Fravious rernuneration and benefits ete, fumished by you In yaur bio-datay application for treining In our arganization,
Stauld any of the particulars furnished by yol be found to be Foorreet or not genuine, your trakiing shall be Fable to be

terminsled without ary nothce ar Aatice pay [n llev of notlce period or any terminal beneflts,

This affer of training 18 valld for & peded of 15 days anly, falling which, your offer stands cancelled & withdrawn automaticalby

We would sppreciate, if vou could send us a corfirmation that these terms and condiions are ecceptabie to you and would join us at
Ihe eariagl with Mtrmation to MANSI APTE-SENIOR EIECUWE-MAHSI&F‘T&@HFE.IH t?d!ﬂﬂﬂ!ﬁlzj.

Please glgn and reburn to ws the dupleate copy af this letter as ¢ token of yauracceptance of thie afer

Bt Wishes,
HR Departmant
(Accepted)
Jigclaimer! Shriegm Transgort Fina nes Co Lbd do not engage any consultants oragencles for recrultments.
*4 This s @ system generated (stier & doss not reguire slgnature.

Shriram Transport Finance Company Limited

HEALC OFFRCE: 10-1- 106 Shiv Chambars 151 Figer B Wng Sochar 1 1.C 03 Balapur, Masi Mumba — 4008012, Tel: +94 22 4005 575 2TEE0 a1
Reglstorsd Office: 'I4A.3-|.|ubl€: F‘J’!EHl:n.ll'ldHIIﬂ-ll Eslnba, Chennal-600 002 Land§ie: : A5 24 Bﬂﬂr?lll: DH“ETE?&: ik

04
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SHRIRAM

A WRNENE BELATIGHALIE

ANNEXURE
BEMUNERATION DETATLS OF MR.SHUBHAM VIDYACHANDEA CHAVAN
(TRAINEE-RELATIQHSHIP EXECUTIVE - OFZT)

sio. |comsonenrs e lamy

i L CONSOLIDATED STIPEND ml 3500.00 42000.00

2. HOUSE RENT l.;l.:ﬂ.w#hCE 2o00.00 | zqum:.nu_q
3. OTHER ALLOW ANCE - 333500 | 40020.00
a. TRANSPORT ALLOWANCE 1335.00 40020.00
5. MINIMUM GUARANTEED INCENTIVE 100C.00 12000.00
GROSS 13170.00 | 158040.00
b TELEPHONE RETMBURSEMENT 300.00 3I50D.00
T PETHOL RE[MBURSEMENT N 220000 15400.00

6. INSURANECE BENEFITS 250.00 3000.00 .
il 9 PROVICENT FUND 134000 1608020
i ;ﬂ EDNLI S/EXGRATIA - _:.I'-ﬂ‘a-.nﬂ 8400.00
CTC - 1796000 | 215520.00

iteeri on Selg, L to 4 shail be pak through payrall,
2. [tem pa Soho. 5ahall ba pale through payrell and pdjusied against your earnad Incentive, it any
3. Item on SeMo. & shall be paid s Raimbursements,

4, ltemon ScMo. ¥ snall be pald 8% relmbursements an praduetion of Twe Wheeler A.C mlong with Driving License.

Ly

[tem oe ScHo. 8 snall ke townards insuranee benefits
E. Itemon S6Mo. 9 is company's centrbution towards veur Provident Fund.

7, ltamon ScMe. 10 as and when declared,

HR Departmant
pted)

®% This Is a system generated letler & doas noat require signature.

Shriram Transport Finance Company Limited

HEALD OFFRCE: 1{07-10% Shiv Chambars 15 Fioor B wing Sector 11 [:Hﬂﬁulsqllr Nﬂ'.llw = 40012, Tﬂ:ih 22 408 ?ﬁ?ﬁl!’lﬂmﬁ IFIIE*N 22 aTie0iTe
o D44 485 2

Reghsterad OMze: 144 Seuth Pha:mu.uh-m Estate, Guing :T Lhwnnai-a00 032, Lending: 044 485 24 580 Fax:
Wt aile ;. SHE. i | Camporte kden by mm-'l:l:INJ-L-ﬂm BTN 197BFLCD0TAT 4
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Pavankumar Ravindra Devas
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Date- 16/10/2021
PLACEMENT NOTICE

All the MCA students are hereby inform that E-Neuron, Malegaon 1s

providing employment opportunities in its esteemed organisation.
Designation: Software Developer

Location: Malegaon

Job Type: Project Basis

Salary: Negotiable

Qualification: MCA {Appearingr‘F;eshcrs)

Skills Required: Java Programing.

Rr- Mg Nithe Wﬂgh-&}/

Miss. Pooja Merchant Dr. 8. J. Jadhay ‘ || Q 1612625

(Training & Placement Officer) ~ Divecter
Dk B. V. Hiray Collegp of
Manzgement & Research Centre

Malegaon {‘,amp,[:../i'.?{aghik

P
L

o




KBHSS Trust’s
Dr.B.V.Hiray College of Management & Research Centre, Malegaon,
Dist-Nashik
Date:21/10/2021
PLACEMENT NOTICE

All the MCA students are hereby informed that the interview for the post of Software Developer in E-
Neuron will be conducted on 22/10/2021, at Dr.B.V. Hiray College of Management & Rescarch
Centre, Malegaon @ 10.00 am.

All the students interested for the post should come in formal attire and shoes with 1-cards and
Resumes.

]
Miss. Pﬂujﬁl‘r’[ﬁrchant Dr.S.J. Jadhay
(Training & Placement Officer) Dr. B. V. Hiray Collgge of

Malegaon

{MNashik)




% NEURON Ref No: 011220212

ﬂtvffaﬁmj Mynd

Date: 01/12/2021

Appointment Letter

Miss. TANUJA DESHMUKH
Shanti Nagar Siv Road, Malegaon Camp, Malegaon - Dist Nashik

Further to the interview you had with us, we are pleased to appoint you as
Java Developer in our Company with effect from 01 7 12 / 2021.

The terms and conditions governing your training are given below:-

1. Training period:
You will be on training for a period of 06 months effective date of starting of this program, which will be
indicated to you. You will not be entitled to any other benefits, apart from the above.

2. Notice period:

The Company reserves the right to terminate job or candicate on grounds of misconduct or breach of the
terms and conditions of the Undertaking to be furnished by the trainee. Candicate should submit
resignation letter before 15 days of leaving company.

3. You will be required to sign an Undertaking-cum-Indemnity Bond / Agreement on joining.

4. You are required to maintain the highest order of discipline and secrecy as regards the work of the
company and in case of any breach of discipline/trust, your services may be terminated by the company
with immediate effect.5. This appointment has been made based on the information furnished in vour
application for employment and subsequent interviews. If, at any time in future, it comes to light that any
of the information is ncorrect or any relevant information has been withheld, then your employment Is
liable to be terminatad without notice.Whilst welcoming you to the eNeuron Technologies, we wish you
qood luck and a very bright career with us.

5: Salary: Salary / Insentives is based on project completiont basis.

Best Regards,
. el
ST
Stamp For, eNeuran

Plot 26, Lane 14, Nayapura, Malegaon 423203, District (Nashik), Maharashtra, India
Contact: +91 9271711722 Email; info@eneuron.in

WWW.eneuron.in



% N E U RO N Ref No: 011220211

Develo Prng M nd

Date: 01/12/2021

Appointment Letter

Miss. DISHA AMIN
Gayatri Nagar, Sangmeshwar, Malegaon - Dist Nashik

Further to the interview you had with us, we are pleased to appoint you as
Java Developer in our Company with effect from 01 / 12 / 2021.

The terms and conditions governing your training are given below:-

1. Training period:
You will be on training for a period of 06 months effective date of starting of this program, which will be
indicated to you. You will net be entitled to any other benefits, apart from the above.

2. Notice period:

The Company reserves the right to terminate job or candicate on grounds of misconduct or breach of the
terms and conditions of the Undertaking to be furnished by the trainee. Candicate should submit
resignation letter before 15 days of leaving company.

3. You will be required to sign an Undertaking-cum-Indemnity Bond / Agreement on joining,

4. You are required to maintain the highest order of discipline and secrecy as regards the wark of the
company and in case of any breach of disciplineftrust, your services may be terminated by the company
with immediate effect.5. This appointment has been made based on the information furmished in your
application for employment and subsequent interviews. If, at any time in fukture, it comes to light that any
of the information is ncomrect or any relevant information has been withheld, then your employment is
liable to be terminated without notice Whilst welcoming you to the eNeuron Technologies, we wish you
good luck and a very bright career with us.

5: Salary: Salary / Insentives is based on project completiont basis.
Best Regards,

For, eNeuron

Stamp

Plot 26, Lane 14, Nayapura, Malegaon 423203, District (Nashik), Maharashtra, India
Contact: +91 9271711722 Email; info@eneuron.in

WWwW.eneuron.in
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Ref Mo: 23132002
11-Nov-2022

Dhiraj Madhukar Mankar

Dear Dhiraj Madhukar,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Data with Cognizant Technology Sclutions India Private Limited
("Cognizant”). Your place of pasting will be Pune.

Your annual total compansation will be INR 220,996, Please sas Compensation and Benefits
fer additiona’ details on your compensation. Cognizanl has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in cur records.

Your appointment will be governed by the terms ard conditions of employment presented in
Employment Agreement, as well s any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or befors 14-Nov-2022.

Plzase note:

« This offer is subkject to satisfactory professional reference checks

« This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

- Prior to beginning work with Cognizant, you must previde evidence of your right fo work in India
and other documentstion requested by Cognizant

We are delighted to welcome yeou tc the team! You ars joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accamplish great things.

If you have any further questions or need clarification an this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

_,_,-'_—_".-_E ES
R
il

Shibu Balakrishnan
AVP —HR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/538, Old Mahabalipuram Road, Okldam Thoraipakkar, Chennai - 600 897
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Compensation and Benefits

Name: Dhira] Madhukar Mankar Designation: Process Executive -
Data
51. No, Description Monthly Yearly
1 Basic BE00 78.000
2 HRA* 2600 31,200
3 Company’s contribution of PF # 1480.357143 17,764
4 Advance Statutery Bonus** 2000 24,000
5 Special Allowance® 5368 £4,302

Company's Contribution of ESI @ 3.25% of Monthly Gross

s minus statutory exciusions 470 5,840
Annual Gross Compensation 220,996
Annual Total Compensation 220,996
Company's contribution towards benefits (Medical, Accidant 19 500
anc Life Insurance) !
Annual Total Remuneration 240,498

As an associate you are entitled to the following additional berefits:

« Floating medical insurance coverage

* Round-the-ciock group personal acsident insurance coverage

= Group term life insurance coverage

» Employees’ compensation insurance benefit as per the Employes's Compensation Act

» Graluity on separation after four (4) years and 240 calendar days of conlinuous service,
payable as per the Payment of Gratuity Act

Leave and vacation'

« From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements, Leaves reguire managsr approval in advance,

Calegory of Leave

* Earned Leave — 18 days
= Sick Leave — 12 days
- Cesual Leave — 6 days

» From date of joining, wamen associates will be entitied to matarnity leave based on eligibility as
specified i the Maternity Benefit (Amendment) Act

« In addition to the above, as per Cognizant palicy, you are eligible for child adostion leave and
paternity leave by adhering te the conditions as specified in the India Leave Palicy

# Provident Fund Wages:

For the purpose of computing contributions to the Provident Fund, Persion Fund and EDLI

Regd Offce: 1151535, Old Mahabalipuram Read, Okkiam Tharaipakkam, Chennal - 60 097



4 cognizant
Scheme, "Monthly Gross Salary” as stated in "Compensation and Benefits" of this latter,

excluding "Advance Statutory Bonus' and "Heuse Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earncd PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligivility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ES| contricution from the monthly Gross Compensation (AGCM2) as stated in
Compensation and Benefits of this elier.

Eamed ESI| Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc speacial payouts during the
month.

ESI conlribution shall continue until the end of the contribution period (April — September and
October - March), if the associale contributes for at least one menth in the contribution period,

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion componants of your
salary to suit your individual preferences. This plan will enable you to

1. Chevse from an array of allowance or benefits
2. Redefine your salary struclure within prescribed guidelines
3. Optimizes your earnings

#* Advance Statutory Bonus is in line with the provisicns of the Payment of Banus Act
Note:

+ Any statutory revisien of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

+ Cognizant has made this offer in good faith after expending significant time and rescurces
during the hiring process. We hopa you will join us, but r2ecgnize your right to pursus another
path, Your farmal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not te join us after signing the offer letter, Coagnizant
reserves the rght not to consider you for future career opportunities with the company. We ook
forward to welsoming you to Cognizant

Employment Agreement — Cognizant Technelogy Solutions India Private Limited

This Employment Agreemeant ("Agreement”) is made effaclive as of 11-Nov-2022 belwean:
Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with ils registerad office at 5/535, Okkiam Thoraipakkem, Old
Mahabalipuram Road, Chennai - 800096, Tami MNadu India: (hereinafter referred to as
"Company” or "Cognizant," which shall, unless counter to the centext or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART:

AND

Dhiraj Madhukar Mankar, {Age) Jresiding at

Repgd Otfice: 115/535, Old Mahabalipuram Road Okkiain Tharaipakkam, Chennai - 600 087



£ . cognizant

_ (hereinafter referred to as "you," "your" or
"yourself," which shall, unless counter to the context or meaning thereof, be deemed to mean and
inzlude his/her heirs, executors and administrators) of the OTHER PART

The Company and you are, wherever the context so requires, hereinafter collectively raferred to
as the "Parties” and individually as "Party, "

RECITAL:

WHEREAS, you desire to be amployed by the Company and the Company has made an
employment offer ("Employment Ofer Letter") to you and in pursuance thereof desires tg Employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditiors set forth
herein, the Parties hereto mutually agree to the below menticned terms and conditions governing
your employment with Cognizant:

1. Duties and Respaonsibilities

a) You agree that st all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, parform any and all of
the duties required of your position, In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulalions, both written and orzl, as are
announced or implemented by the Company from time te time, and shall honor and comply with
all rules and statutory requiremants under applicable law 25 amended from time to time. in letter
and spirit

b) Your unprofessional behavior or misconduct in viclation of Cognizant's Code of Business
Ethics andfor other organizational policies shall entitie the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory perfarmance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Cempany to take appropriate disciplinary action(s) including termination of your employment.

2. Plage of Employment

You will be employed at any one of Cognizant's offices as per business recuirements. The
Company reserves the right 1o transfer yau on a lemparary or penmanant basis te the othar office
lecations, funclions or departments within the Company and/or ather affiligted entities and assign
such olher dulies as may be deemsd fit in the interest of lhe Compary. The Company alsa
reserves the right to require you to work remotely from lime o time as per business nzeds or
governmeant mandate,

3. No Alternate Employment, No Conflict, Etc.

Curing you- employment with the Company, you snhall nol, wilthout the Company's priar written
consent, direclly or indirectly employ or engage with any other persen, business cr entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed ta undertake any other gainful
employment, engagement, business, assume any public office or private office, honarary or
remunerative position, without prior written parmission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduet in conflict with or
averse to the best interests of lhe Company, as determined oy the Cempany at its sole
discretion. In sddition, you shall not disclose, divulge or bring en to Cagnizant's systems or
officas, your prior employer's and/or their clients’ preprigtary or confidential infermation, or violate
any agreemeant or obligations that you have with them.

Regd Office: 116/635, Cld Mahabalipuram Read, Okkiam Theraipakkarmn, Chennal - 800 087
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4, Confidentiality

a) During the course of your employment with the Cempany, you shall have access to informstion
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, businzss sersitive, confidential and/or preprietary
{together "Confidential Information”). You are ebliged to keap this Confidential Information as
secret and must not, without prior and specific written parmission from the Comgpany, disclose
eny such information, received from whatever source and however you may learn it, to any
person or third party.

B) Any breach of your confidentiality cbligations as specified above may be a cause for
termination of your employment with the Com pany, besidaes the Company's entitlement to initiate
legal action against you for such 2 Breach. The obligalions imposed upon vou under this clause 4
will survive even after cessation of your employment with the Cempany.

¢; You shall not take copies of any Confidential Infarmation for your own purposes without prior
permissicn of the Company and forthwith upen termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanizal,
photographic & optical recording) relating to matters concerning lhe business or dealings or
affairs of the Company.

d) Yau shall not, during your emplayment with the Company and at all times thereafter, do or say
anything that may cause direcl or indirect damage to the business of tha Company, its afflliatss
or their clisnts,

) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
pesting potentially malicious, libelous, cbscene, political, anti-sacial, abusive, and threatening
messages or disparaging clients, asscciates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disps raging stalements about Cognizant, its clisnts,
or any otner employees or directors, irrespective of whether any such statements are likely to
cause damage o any such entlity or parson.

g} The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose projact you are being assigned on behalf of the Company,

5. Data Protection

By signing balow,

a) you hereby provida your consent ta Cognizant, its affiliates anc their clients for the halding and
processing of your perscnal data for all purpossas of the administration and management of your
employment and/or the Company's business.

b) you hereby provide your consent to your persanal dats including any sensitive personal data
or information being collected and the same being transferred, stored andlor processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices;

¢} you agree that Cognizant and its affillates may make such data available to its advisors,
service provicers, other agencies such as pension providers, medical, insurancs providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. Itis clarified thal the obligaticn will not be applicable in case of legally required
disclosures, and

&) you acknowledge and agree that the Company may, in the course of its business. be required
to disclose perscnal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as requirec under applicable lawfrequirsments.

6. Work Schedule

Regd Office; 115/535, Old Mahzbalipuram Read, Okkiam Thoraipakkam, Chennai - 800 097
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a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable oreak, subject to the limit of daily working hours, as prescriced by the
applicable laws. The Company may reauire you to work for extanded warking hours/days
including weskends, depending on the project requirements, business exigencies and/or for
conscientiols and complete performance of your duties and responsibilitias towards the
Company, subject to the limit of working hours as prescribed by the espplicable laws. Any
changes made to the Company's werking hours shall ke communicated Lo you,

b} The Company may, at its discration, vary the normal working hours or days for any employee
or class of employees or for all the employses hased on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes tc be made to the abave work timing or days shall be made
by the Company at its sole discrsticn and notified to you in advance,

¢} The Company may zlso require you to work on a shiil basis. The shifts may be schaduled
across 24 hours a day, 7 days a week and 365 days = year, Shift timing may change from time to
time as per any Company policy, and will be communicated lo you in advancs,

d) Your working hours shall be menitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
pelicies at all limes,

7. Background Check

Your employment with Cognizant is concitional and subject to satisfactory background and
reference checks in line with Cempany policy. An indepandent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satsfactory mackground verification
report.

Tha Company shall be entitled to withdraw its empleyment offer if the background verification
checks reveal unfaverable results at any time. Similarly, if your background verification report is
found to be unfaverable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.

8. Compliance with Company Policies

As a condition of employment wilh the Company and as part of your joining formalities, you ara
required to comply or execule the following Company agreement and attest your understanding
and adherence te following Company policies:

i. IP Assignment Agreement

il. Code of Business Ethics

iii. Acceptable Use Policy and Social ledia Policy
iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules, processes procedures and
policies as may be drafted, enforced, amended and/or allerad from time 1o time and that are not
specifically mentioned in this Agreement The applicable rulesiprocesses/proceduresipolicies are
avallable on the Company's intranst and you are expscled lo go through them carefully as a
cordition of your emplayment. For any clarification in relation to applicable palicies, guidelines or
processes, please reach out o your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicatle rules,
processes, procecures or policies of the Company, the Company reserves the right to take
disciplinary action against you, inclucing termination your employment without notice period

8, Non-Compete and Non-Solicit Restrictions

Fegd Office: 115/535, Old Mahabalipuram Read, Okkiam Theraipakkam, Chennai - 800 097
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i

During the term of your employment with Cagnizant and ustil two (2) years after the termination
of such amployment, you will net directly ar ingirectly, eilhizr as an individual on your own ascount
or as a pariner, employee, consultant, advisor, agent, contractor, director, trustee, commitiee
member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee (o leave the Company's empleyment, (b)
solicit business from competitar(s) or client(s) of the Company or (2) be employed or engaged
with any compelitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacled or worked in a professional capacity reprasenting the Company during
the six (€) months preceding the date of termiration of your empleymenl

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company deoes not and will not violate or otherwise
conflicl with any agreement {oral or atherwise) to which vou gre or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawlully and
rightfully employed in India with the Company under the terms of this Agreement:

b. you warrant that you have satisfactorily completed zll of your obligations under any
employment contract or othar contract or agreemant with =y company(ies], parson(s) or entity
(ies) that previously employed or cotracted with you and that any previous employment contract
and/or relationships have terminsted and/or expirea prior 1o the effective start daie of your
employment at the Company and you have all the reqguisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or sysizms (or use
in any manner) any third-party documents (regarcless of media) or materials (ineluding but not
limited to croprietary information or irade secrets), or any such documents or materials of your
previous employer, without written permissions/aporovals from such previous emplayer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agresment that binds the Company or creates any cbligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree lo indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or lizbility for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespaciive of whether it constitules a breach of
the terms of your employment or negligent parformance of vour dulies as expactsd from you
while in employment of the Company

12, Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully squipped to adapt 1o client needs. the Company has several
policies and processes relating to deployment of employess to projects, Caresr Architecture
program, perormance evaluation, |earning and developmentiraining and  up-skilling
opperiunilies, As a condition of your employment with the Campany, you are respensible for
upskilling yourself to make yourssll eligible for apprepriate businessiclient projects, thereby
promoling the spirit of mentocracy and career development with the goal of providing world-class
services lo our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Assaciate Denloyment Pool Policy and those that may be
changed by the Company from time to time.

fegd Office: 113/535, Old Mahabalipuram Road, Okkiam Thaoraipakkam, Chennai - 800 097
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13. Unauthorized Absence

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written cansent from yaur approving authorily, it will be
construed thal you have voluntarily abandoned your employment with the Cempany. The
Company shall be entitied to lake appropriale disciplinary action(s) against you as per the
Company's Job Abandonment Palicy,

14. Retirement

You will automatically retire from empioymant with the Company on the last day of tha month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reservas
its right to change the retirement age at its sole discration.

15. Termination of Employment

a. The Company may terminate your employment al any tme with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pre rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your empleyment with the Company by providing S0 days' advance
notice to the Company. When you serve natice to rasign from empgloyment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice perod; andlar
adjust the vacation accumulated towards part of the notice period.

b. Nelwithstanciing the aforesaid or anything slse to the centrary. the Company may, st its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediale
effect by a notice in writing (without any notice period or salary in lizu of any notice paried) in the
event of your:

« Miscenduct, as provided in Misconduct and Disciplinary Action Paliey

» Non-adherence to Associate Degloyment Pocl Policy

« Violation of Social Media Pulicy or Conflict of Interest Palicy

« Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation

= Insubordination or failure to comply with the directions given to you by persons so suthorized

- Insolvency or conviction for any offence invelving mors| turpitude

+ Breach of any terms or conditions of the Agreemant andior Campany's policies or other
documents or directions of the Coinpany

- Violation of non-disparagement abligations

» Conduct regarded by the Company as prejudicial to its own Interests or ta the interests of its
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide, On any such secondment, deputation, assignment or
transfer of your employment, the Company and/for affiliate may reguire you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the spacific country, based on
the policies of the Company.

17. Survival
Clauses 4, £, 9 and 11 and any cther clauses, which by their nature are expected to survive, shall

all survive the termination of your amployment (for any reason) and shall continue to apply to you
even after cessation of your employmant with the Company

Regd Difice: 115/635, Old Mehabalipuram Road, Ckkam | horaipakkar, Chennai - 600 097
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18. Dispute Resolution and Governing law

The Parties shzll make our best efforts 1o sellle by mutual conciliation any claim. dispute or
controversy ("Dispute") arising eut af, or In relation to, (hie Agresmant, including any Dispute with
respect to the existence or validity hereof, the interprelztion hereo?, or the breach hereof. This
Agreement and your employment with the Lompany shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, tc any interim relief including but not limited to an injunclion, whether
interlocutory or preliminary. restraining any breach of the orovisions of this Agreemant.

18. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hareunder to any otnar person or entity. No delay or failure oy
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operale as a waiver of such powers, rights or remedies If any provision of this Agreement is
held by any comgetent authority to be invalid or unenforceable, the validity of tha other remaining
provisions of the Agreement shall nct ba affected. You saall not maka any announcement
cencerning the Company, its sffiliates and thair employeas, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual preperly of the Company and its affiliates and
their employees, contraciors or clients.

This Agreement, togather with the agresments and palicizs of the Company, Emplayment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matler, and supersedes all oriar and contemporaneocus discussions,
agreements, negcliations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreemant as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agresment based en
applicable laws or business exigencies,

IN WITNESS WHEREOQF, the Partles kerato have duly exscuted this Agreement as of the day
and yaar first above written,

Cognizant Technology Solutions India Private Limited Dhiraj Madhukar Mankar
-#F."-_.-F‘-ﬂ:;:_:::_:,:;_' T

éh?bu Balakrishnan
AVP - HR

| have read, understood and accept the above-menticned terms.

Signature Date:

Rege Office: 116/635 Old Mahabalipuram Road, Okkiam I'heraipakkam, Chennai - 800 087
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TATA

Offer. Computer Consultancy
Raf,
Date: 21/11/2021

Ms. Rushika Satyen Mehila

15t Floor "Tnshala" BunglowVardhaman Nagar,
Infrant O Vardhaman Schoaol,
Malegaon-423203,

Maharashlra
Tald -

Cear Rushika Satyen Mehta,
Sub: Letter of Offer

Tnank vou for exploring career opporturitias with TATA Consultancy Services Limited (TCSL).
‘fou have successfully completed our initial selection process and we are pleased to make you
an oftar ol amployment.

Trnis offer 1s based on your profile and performance in the selection process. You have baen
selected lor the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be per annum, as per the terms and conditions set out harain.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’, If not
accepled within 7 Days, this offer is liable to lapse al the discretion of TCS this offer will be
automatically withdrawn,

Alter you accepl this offer, you will be given a joining lattar indicating the details of your joining
date and miial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeling the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
tormalities as per company policy. Your cffet is subject 10 a positive background check.

COMPENSATION AND BENEFITS -

BASIC SALARY
You will be eligible for a basic salary ol € 27 per month.

TGS Confidential 1
T CSU/ TATA CONSULTANCY SERVICES

Tats Consultancy Sarvieas Lt e
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A Laroen 3r Touty o Group Company

India Employenent Ofler V24655485

21.10.2022
Mr.Rahul Suvale

Dear Bahu] Savile |

Fwould fike to personiilly weloame you o Mindiree Lid, and sm contident it you will build 2 long and mutaiiy
rewarding career with Mindisze, I strongly believe thal it i3 ndividuats lile you along with existing Mindieee minds that
can build o Glubally respected, successtul and expertise-led company, '|he guiding prineiple behind our efdeavonr to
sicceed emanates Fom three key words - "Brisht, Confident & Active” [n addition s Missiong, Vision & Care iwalisé
muide all cur business transactions.

Mindtree provides long-term career apposiunities for every Mindtree Mind [ dineerely hape thai, werd will groa with ug
and together we will build a memorakle instisnon,

Enclosed pleass find your employment letier ad alher relevant detadls,

Looking ferward 1o secing yvou soon 1o Mindiree.

Thanks and regards

potda®

(it

Smita Potdar
Senior Manuger — Talent Acquisition

Rahul Savale
P i —————r——
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@fé Mindiree

A Ldpssnd Th

04.10.2022

To

Mr. Rahul Savale

Sub - Employment Offer Letter
D Rahul Sivale.

We are pleased 1o make an offer to you te join Mindiree Lid., on 21sr Noveniber 2022 ot our Pune
alfice as Sofiware Engiceer - in competency Level £2,

Your total cost o company will be Rs. 425,000 per annum ai the commencement of your strvice You can get nigie
details regarding bosus plan on jeining. Details of the salarv stroetare are given in Exhilit 2,

L. TERMS & CONDITIONE

This letter along with its Exlibits contains broad terms and conditions of service governing your employment. You are
wlso bound by the terms in the attached Exlibits, the additional documents you execute upen joining Mindisee and other
terms and conditions communicated to you from thine to fime in Mindiess Policies, You are raguested 1o cottact the
People Function for any clarifications ou policies‘rules/repularions, which are appliwcable o you and also refer the
People Hub Porial for Policies and updares.

This employment is vllered the clear undersianding that your employiment is on whole time basis and that you will ol
undertake sny other part time/full-ume work, without the prior written consent of the company. Other then the
compensation wentioned hepein, no additional payments are due. We expect you to kesp the compensation details
confidential at all times.

2. TRANSFER

You could be s farred (o ony ol eiber ofeesfsmchestsubsidiavies/afliliales in Indis or abroad, shotld the need arise.
You will abide by fhe company's rules and regulations as may be in effect from time to time with respeet to your
fimetion. grade or losution where you woik in, In case you are deputad Lo o customer location. you shall abide by the
customer polieiss applicable w you so thut you do not commit any braach which adversely tipaets Mindire

Rahul Savale

i g}
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Mindtree

A Lamien® Toubies Craup Company

Exhibit 2 - Compensation Stack

Name : My, Balinl Savale
Dhesignation Suiltware Engineer
Comperocy : &2

The detailed breuk up of your Cost To Company compaznents is given below tall Naures n (NI )

Basie |54, 8y
Ty R5,004
Pravidant Fund 24,400
Gratuity 160,360
Insurinee Benelits® i, 10
Allowanee in Licu of Reimbursement 1,040
Anoial Gross 338 830
Bonug®® G, 000
Annual Cost o Company 424,850

* Insurance Benefits:
- Fremium towsiids Group Medieal Ceverage (GMU) upta B 400,007 - [l anniin for seltbad fanly.

Family includes spouse and 2 dependen! children, Parents polivy & Wip G options are available and can

be availed by paying the premiom nmoui.
- Premivm Tor Group Term Tife (GTL) cover for sellup to s 2,000,000/~
- Premium for Group Personal Accident cover torselfeup to Rs.1,500.000-

e
SETh T T M

Ra/mul Savale
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WORTGAGE FINANCE PRIVATE LIMITED
CIN NUMBER: UB5990KA2019PTC122446

Private and Confidentiz!l

Date: 03-Augus-2022
To,

Mr.Aniket Krushna Wagh
Loecation: Bangalors
Email-id: waghaniketB@gmail com

Dear MrAnlket,

Greetings from WeRize!

This 15 fwther with reference to owr discussions: the Management is pleased to ofTer you the position of
Software Engineer with WORTGAGE FINANCE PRIVATE LIMITED (“Company™), and the terms
of the Offer are as below:

Bate af Joining and Loeation: Your tme of joining would be on 04-August-2022. Your jeining
location would be at our company address: WeRize, Classic Converse Building #251, Sth Main, 17th
cross, Secior U6, HER layout, Bongalury, KA, 560102,

Reporting Structure and Title: You shall report to the Departmental Head of the Engineering. Your
job title at the commencement of your employment will he Software Engineer.

Consideration: Your towl cost o the company would be of Rs.7 Lakhs per annum, The salary
eludes o fxed remungration of R30.5 Lakhs pa. ang Retention Bonus of Rs.50 thousand p.o.
payableat the completion of one vear.

Benefits; You will be provided with Medical Insurance, covering yourself, spouse. ehildren and
parents with a sum insured of 3 Taes, and a Personal Aceident cover of 3 tmes of your inowal CTC,
with ne premium payment o he done from your side.

Your appownnent 1 subject o reference checks and verification of information provided or
particulars furnished by you at the time of the interview.

Dutics: In addition to the normal responsibilities/dutizs sssociated with the shove positien, the
Company may also assign you other futies a8 deemed Gt and propar.

Registerad office Address;
WORTGAGE FINANCE PRIVATE UMITED, No,251, Second floor, 17th Cross, Sth Wain, Gth S2ctorn HSR Layout, Bangalors -

560102, Karnatalka, India



Vs

WORTGAGE FINANCE PRIVATE LIMITED

Cin NUMBER: UG5990KA2019PTC122446
Juining Formalities: AL the time of joinme you shall bz required 1o execule an employment
agreement with the Company and subnit the following:

ko Two copies of yow recent passpont size photographs,

1. Copies ol all the mark sheets and educational certificates {10°, 12¢h, Degrze, PG).

ui. Copy ol Photo 1D aad Address proof.

re. Sigming the terms of smplovment, confidentiality, non-disclisure surgenient and conllict of
[nterest agreement,

v, PRelieving & Experience letter of last orzantzation (i applicable).

wi. Comy ol PAN card:

vil. Last 2 months’ salary ships, if applicable,

vii. Form No 16 from your present employer, il applicable,

Please repert at the Company affice on the date of joining specilied above
By signing this letter agreement, vou represent and warrsnt 1o the company that vou are under no
contractual conmitments, including withowt limitalion now-competition agreements or similar ivpe of
resirictive agreements, inconsistent with your abligations to the company.

Kindly send your aceeptance of the offer by reverting 10 the mail with a sioned scas copy of this letiern

In the gvent of your falure to return the sianed copy of this alfer later within 7 davs or yow Filure (o
repoat as per the gbove details, this oo shall stand withdman by the Company

Wewelcome you to the Company and look Torward to a long and wetually heneficiad association,
Offer Aceeptunee Acknowledgement:

I, Anikat Krushs Veagh | aceep the shove terms and condilions.

Signature: %

Name ¢ anikat Keushna Wagh

Date L P3oRP0R2

Registered office Aodress;
WORTGAGE FINANCE PRIVATE LIMITED, Ne,251, Secand floor, 17th Cross, 5th fain, 6th Sectar, HSR Layout, Bangalore —
560102, Karnataka, India



WORTGAGE FINANCE PRIVATE LIMITED
CIN NUMBER: U65990KA2019PTC122446

Private and ConFidential

CTC ARUP
CTC romponants Per Month Par Annum
Basic 20,947 2,51,360
HRA B.379 100,544
LTA 5237 62,840
Special Allowance 17,805 213,656
FF Emplaver contribution 1,800 21,500
Esl Employer contribution
Total f,' #}l 54,167 .50, 000
Retention Bonus 50,000
Tatal (B) 50,000 -
LT_ntEf_I- Cost to the Company {CTC:}':: 54,167 7,00,000

Please note that TDS, Professional tax and other stutntary deduetions will be dedueted at the

prevailing rate under the statue,

Registered office Address:

WORTGAGE FINAMCE PRIVATE LIMITED, Mo, 251, Socond floor, 17th Cross, th 3zin, £th Sector, HSR Layout, Bangalore—

560102, Karnataka, (ndla
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Cloudactio

Qupaider [ dene

Gaurav Wagh,
At Post. New Shemali,
Tal-5atana, Dist-Nashil

Dear Gaurav,

This Agreement serves to confirm your employment with Cloudaction Technalogy Services Private Limited (hereinafter
referred to as "the Company" or "Cloudaction"} in accordance with the following terms and canditions:

1.

Employment

Effective as of 02" March 2022 you will be employed by the Company In the position of "Assaciate Consultant”
far Salesfarce practice

You will work solely under the contral, direction ane supervision of the Company and in accordance with the
policies, rules and guidelines of the Company. You will perform the dulies and exercise the powers which the
Company may assign to you from time to iime,

Background Verification Company policy requires a background check and drug sereen be completed prior to
your date of joiming. By signing this contract, you authorize the Company to conduct 3 background check and
agree to participate in a drug screen as instructed. Further, by signing this contract vou understand that the
background eheck must be cleared to the satisfaction of the Company and confirmation of this offer |s
cantingent upon the stame,

Probation Period

Youwill be en probation for a peried of & manths from the date of joining. This probationary pericd could be
curtailed or extended at the discretion of the Company. However, completion of € months of probation does
not entitie you or result n automatic confirmatien of your employmeant, unless the Company confirms wour
employment in writing. During this period, your employment may be terminated forthwith without notice and
without 2ssigning any reasans.

Remurneration

The terms of your compensation including CTC/zalary, benus, and benefite are considered confidential and
should only be discussed with your managsr or a Human Resources representative.

Your total remuneration CTC (Cost to company] will be INR 3,00,000/- (Rupees Three Lakhs Only) per annum.
Details of your remuneration and other benefits sre mentioned in Annexure 1. Your remunsration may be
amended from time to time, subject to revisw by the Company as per Company's palicies.

You will be paid your remuneraticn manthly on the last day of the respective manth through a bank transfer.
Your salary shall he compued based on your aitendance, after deducting tha tax at source as per the provisions
of Income-tax Act, 1961 and other deductions as per applicable laws.

Closdzckion Technolngy Services Frivate Limitad - CHIN U7 2260Pp20L4FTCL51523
7% Floor, Fentagon 2, Magarpatta City, Hadapsar, Pune 411028, Maharashtra, INDIA - +31.20- 650065431
www.cloudaction.com - info@cloudaction.com -1-844-2CLOLA (225-6832)



Cffer letter | Page 2
Gaurav Wagh

The Campary shall be entitled to deduct any sum as may be recoverable from you from time to time, including,
dut nolt limited to, payments for rent, vehicle and other expenses that are paid by the Company but chargezble
1o you,

Taxes

You bear sole responcibility for the payment of all appiicable Indiar taxes, including taxes applicable on bensfits
provided etc, The Campany shall, pursuant to asplicable laws, withhold from any benefits or salary made
pursuant to this lztter all central tax, state tax, other taxes, contribution, etc. and furnish you with the necessary
certificates and/or any other dacuments evidencing the payment of these taxes to the authorities.

Rights in Case of lliness or Accident

In case af inability to work due to illnscs or accident of any kind, your rights with respect to your remuneration
and ather entitlements according to this contract shall continue for three (3] months. If yau are not fit to resume
your full-time duties within three (3) months, your emaployment with the Company may be terminated as per
the discretion of the Company. In no case shall any payments ar benefits extend beyond the termination date
of your emplayment with the Caompany or expiration of this agreement. Exceptions must be approved by the
management of the Company.

You will provide the Company, upon request, with a doctor's certificate as to the llness or accident and as to
the expected date when you will ba fit to resume vaur duties

Hours of Work

Your normal hours of wark shall be from 11.00AM to 8.00PM, and you shall be ertitlad te public holidays as
assigned by the Company or as stipulatec by the indizn Gaveramant. You nay be required to work in shifts
and/or in extended waorking hours, as permitted by law, If required as per business n=eds. The same are subject
to change frem time to time,

Annual Leave (PTO)

You will be entitled for paid leave uppn employment per calendar year based upor tenure a5 autlined below
which shall be talen on pro-rata basic as per company policies and precedures that may change frem time to
Lime.

&+ Years

The first time you will be entitled to take cuck leaves after the first six (&) manths of your employment. Your
leave should be discussed and agreed ugaon in advance with your superior,

Clarination Technology Servicss Prlvate Umited - £ L7 e N ZOIAFTCISIR2E
7" Bloor, Pentagon 2, Magareatta City, Hidapsar, Pune 411028, Mabharashtra, INDRY  £93-F0- GEDOE5431
vnvw.eloudacton.com - info@doudaction.com -1-844-2CLOUDA {Z25-65832)
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Ciauray Wagh
Annexure |
Compensation Structure
Name Gansty Wagh
Department : Salesforce
Designation : Assoclate Consultant
5 No Particulars fammisE Y
Break-ug Annually Monthly
Cash Components
Basic Pay 1,420,000 10,000
Heuse Renl Allowance {"HAA'} 48,000 4,000
Flexi-baslet 72,000 5,000
- Children Education Allewance |'CEAY 2400
- Children Hostel Allowanee ("CHA"Y 7.200
- pdobile/Internet Exoense Reimbursement 30,000
I Lzave Trave| Assistance =1 6ol
- Fand Youchers 1E.4I‘JL'II
4 Ctrer Allowances 35,831 3318
SEE ST (506 < Total (1) 2 X 279,831 | 23319
Benefits and Contributions
Gratuily 5,769 481
2 CU:"lpﬂLﬁ;unlribulipn to Provident Fund ['PF) 14,4006 1,200
I ~©|Sub - Tetal {2 20,169 AT B
Total Cost to Company {CTC) - Fined 3,00,000 25,000

NOTE:

1. Flexi-baskel is a baskel of various component which are in the nature of allowances and reimbursement of
expenses. It is designed to provide the tax efficient salary to employees and are optional salary components.
These shall be paid to the employees an a manthly basis; howsver, the original bills will be reguired to be
submitted in the FY year-end. In case, an employee doesn't wish to opt for any or all of the components of the
Flexi-baskat, the same shall be added to the component "Other Alowances” and be paid to the emplovee an a
monthly basis making it as taxakle.

2. Gratuity shall be payable as per the provisions of the Payment of Gratuity Act on completion of 5 years of

employment,
Cloudaction Fechnology Sern Pyivate Lienited - €58 U B 1RERE
79" oo, Pastepan 2 Mazerpatia Gy, Hatesear, Pune- 411024 ! , T« o951 -20- BSOUESA 3
wwnacloudactian.com - info@cloudaction.com -1-884-200GUDA [ 225-6833)
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QAR cilter of Offer

indusind Marketing and Financial Services Pvt. Ltd.
i peirate O sl ¥ N3 0, Rorm o LB Sorl Plula, Frer Floor 6.0 Ehetoy oo, Chenng G0 000 Lisdea.

Riinleer Office - Ol 8o, LIS {116, New Na 4, SN, Chetty Road, T. Nagar, Chennai - 500 017, Ineis
T o $91 4 2RI L6201 04 CIN . U67190TN2002PTCO48500

i MARKOL MACHHINDRA AHIRE

%.NO.52/3 PLOT NO.19 OM PARK

BRAGAT| COLONY SOYGAQN MALEGADN

MALEGAON NASHIK

MALEGAGN

MAARASHTRS - 423203

Pripne: ADGGOIOTAZ

Cear MANGOJ MACHHINDGRA AHIRE,

fugiter of Qffer

Thig Has reierEAs 16 your mlersew with us for 3 sutabie opening in the Idusind Marketing and
Fonancia Services Pvi Lid. We are pleased 1o make you an offer as COUNTER STAFF EXECUTIVE
(MALEGAON_MOM!

& our MALEGACN MON, MAHARASHTRA antha uluelly agresd terms and sonditions and tha
SmelLmanis aE csroksad. Y a%we raquested o repart for duties o0 -or balae February 03, 2022.

This Offar l¢ being made subject 1
F Yaur being found radically fit for the job

¥ Wefficaton ol your testimonlals ia support of Age, Educatanal and professional Quaification,
Experigros, st

¥ Relerence check

Winaly et us have your scoapiance ba this offer oy sigoing fhe duplicate copy of this lettar and
forwarding the same o us,

The farmal apnantment eter will be iasued subssguantly an your jolning at Indusind Marketing and
Financial Services Pet. Lid. on sompletion af joining fermalites.
TRz ¥

Y oums truly,
Far Industni Markating and Finanalal Services Pui. Lid.

SRINWAS Y &
Lsst Vice Prestdont - Huiman Rasources

Cifter Aulturniasd By SHRFANT LARKARATHINI Ciffar Dienwsiled By SHRIKANT LAKKARATHING



Indus!nd Marketing and Financial Services Pvt. Ltd.
Corporsbe GFICE ¢ G N 19, New Moo 39, Room No, 182, Sun Plaza, First Floor, G.N, Chatty Raad, Chennai - 00 00, India
nagaste%'??ﬁﬁ%’gum Mo 115/ 116, New ho, 34, G.N. Chetty RoadB2ABRG-MANGY MAGHHINDRA AHIRE

Tod Mo - 001 A 2BTSA001 02 ¢ 03 [ A4 CIN  UAT190TN2002PTCBARS00

Location : MALEGADH MOM Eegment 4 =1t
Grade - E2 Dopartment ' Py
Prorduct - £ Function Code ¥ URVLCS

Annual Guaranteed Cash (AGC)

Monthly Emoluments Rupess{Per Month)' Rupees{Per Annum)’
Basic ATER OO K216 00
Deaines: Aloaancs RANR M AO@72 00
Howise REnl Adowanog 4748 00 Sk 00
Shatdary Fonus on.00 BAU. UL
Sub - Total 13623.00 163475,00

Annugl Emoluments

Modieal Reimbursement 367,00 4764.00
Sub - Total 3AT.00 T 4TE400

Retirals
P 12%) Of Bacic + OA 08000 136000
Sub - Total BEG.00 1176800
15000.00 12000000

Note.
«  Preforganct Besnlives would be'as per Compeny Schome,

Emplayer roveren unger Prrormance incentive Schema would b edigible for Parformance Incentive anty if
hefshe g an active employes and not servng resignaton notice as on date of disbursement of  parformance
Inzankive.

= This clguse will on'y dnghes io emaloyees on Business and Collection rolis
Thanging You

oursnly,
For Indusind Marketlng and Financlal Services Pyt Lid.

AHRIMIVAS V.S
Aznst, Vice President - Human Ragources

Candidate Offer Acceptance
hName
Please
Date Affic
Signaturs Fhuto

B d T S RE T SHHPLART LA KRAESTHIN otfer Genamnied By
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URGUP
Ref No. WIWC/HR/2022 Dhate: 13-Okct-22

Ad dreas - Mg Cam, Malegeon
District -Nashik - 423105

Subjert: Letter of fntent
Dear Mr, Vishal, ey

With reference to your application and subseguent interview v hiad with us, we are pleased to offer vou the
of “St. Execulive- Sales & Marketing {(Nashik)” mh&maﬂmﬂ&mdﬁm&fﬂ and agreed. S
Yoru are requested to submit the foflowing documents at the time of joining:
¢ dcolored recent passport size photographs.
Copy of Address prook: Aadhar Cand / Ration Card / Passport / Driving License / Vater ID
Copy of COVID-19 Vaccination Final Certificate
Copy of PAN Card, Canceled Chegue / Bank Passhook
Medical Fitmess Certificate alonyg with blood group certificate from o MBRS. Doctor
Original & Xerox copies of your educational certificates,
b 1 & 12% mark shieet
i Degroe Mark Sheots (Year-wise / Semester-wise marks sheetsh
ik, PG Mark Shesds (Year-wise / Semuster-wise marks shiets]
»  All previous work experience certificates:
L Copy of relieving letters or work experience lettess
. Copy of your current employment appointment, relieving letter and latest pay slip.
The company shall relmbusse you following amaust st the b of jining, subjec o -
1= Payment towards shifting of househotid expenses will be refmbursed vg to one truck lead or pue month

basic whichever is lower as per company”s policy, subject e sabmisstons of 3-quotation whichever is lower

aleng with original bills & said amount will be recovered in case vou leave the company on or before 12

menths from the jeiming date,

Your formal appointment Tetter will be issased on submission of el valid jeining related documents,

We weleome you to the Wonder WallCare Family and look forward 1o Baving o Jong and kappy association
wilh us. Please, acknowledge the receipt as a token of acceptance as this offer which stands valid gl 20% Oct
2022

 ® & 8§ =

Thanking you.
For Wonder WallCare Pyt L3d,
TARUN DAX »
TARUN DAK 5y w032 1018
1E A0 48530
[Manager - HE & Admin)
VACNDER WAILLARE FEIVATE LIBTTED

Coiice = i I M Llodee Frouse Lerdiid, Aakrate Romd, Madangant,
- DS IR, Daiv - At Rugoalisan (il Tl | M- SREEZTIRT

Corparats Do £V, 054 Fabihea, Beor Sron M, Udsmir - 51040684
Finjasihuen jipdke), Tal <512 QTTFIET

Eamall ; irflnwnelirmat-t s 2en
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VISHAL VIJAY AHIRE
SENIOR EXECUTIVE - SALES & MARKETING

WONJER

WALL PUTTY

- EK PERFECT FINISH ——

Vionder WallCare Pyl LEL
411413, 4th Floor, Gageee Towee-il




VISHAL VIJAY AHIRE
SENIOR EXECUTIVE - SALES & MARKETING

Wonder WallCare Pvi Ltd.

411-413. 4th Floor, Gaurs

I."."'l. ' :.I 1
ECIl I AN s

WONJIER

WALL PUTTY

~-— EK PERFECT FINISH -
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25 june-2022

Prafuiia Dewdas Bachhav
Plot Mo 14 Trimbakea) Nagar, Near Mauh Park, Satana Road, Near Gina Steet. Soygaor, Malegacn, Naghi
~42320%

Diear Prafulla,
Welcome to Vodafone!

We 30 pleasad 10 affer you the position of Assistant Manager, Senior Engineer v 11 Vodafone India
Services Private Lirnited. The current role 15 subject to change depending upoa work assignment lrom

time 1o tine, The terms and cenduions of the offer are menboned beltw

1 Your ptace of work will be ECN Free Zane, Kharadi. Pune - 411014 Duni 5 yout amphaymi 1 v th
the Company, depending upon business requIrements. you may be transferred? deputed o any
operating office or logation of the Company of any Group company which miy comento enstence
i future, i India or Abroad: or you may he requited to wark iom band wikeh shadl at off Ty e
kased pot of the home address a5 per office records. uniess HINETWSE apP! geed by e campany i
writing . You are expected Lo heep your hame agdress updated at atl Gimues 0 COMPany reooi
thuring the course of your employment and maintain reasonable mitastructuie al home 1o bel fonn
your senvices effectively while you are working from home (detals will be provded separal elyl You
Lnderstand that the Company shalt provide you with the necessary Squipns t AT aseets s may
be recuiied to perform your services efficently. You shall be respansible foe any dainage o the
ausets provided to you by the Company Sunng and post termination of your emplayrent aid you
agree to the same.

Far adherence to the applicable regulation related to your emplayment <n all b e
connected with the employment and to pravide you any of gamzational Support 4nd asustanc s
yous iy require from fime o time, your assgned office location be Pune, EQN. However yolp
services are ansterable, and you may be assigned Lo any othe deparmant, functiGn 1GTanon or i
another company under the same management, whethes existing o 1o e et up o future: Insuch
cases, your emptoyment witl be governed by the ternis and tonditions of serwece apph abte 2t the
rew undertaking.

2 You are expected 1o join a5 eariy a5 possibte and not later than 18-July-2022 after which the atfe
shalt autamatically stand withdrawr, untess extended in writing by e Company and, i such cases,
no claim of any nature, financial or othenwise shall be entertained by the Company

3 You will be on probation for a period of six months from date of joining. You will be auty
confirtned upon successiul completion of the probation penad

4 This s not a regular offer of appointment but a (et of intent. The "letter ol appomtisel 7wl b
issuec at the tme of jonme.

5 This letter of intent s conditional and subject to clearante of the reference check 10r

smployment and education o

Vorsipne indis Senaces Prvate Limaed, Business@Manty: Tower 8 Y Floos Survey Mo 197 HusaNe 2-31078
Nagar Boad, Lahegaon, Pune- 411014, T{+9 11020 7127 L L

Reqistered Office: 201-208 Shiv Smam, Ind Floor, 4974, Ur. Annie Bezant Ropd, Above Comporation Bank Wl
Kuribal — 40K 018, Maharashtra Comporate dentity Ho, U64201 GITEISPTENEas4Z



2 ahbay WEbR X DLl i Y
Pat No 14 Trienbakra) Nagar, Near Mauli Park, Satana Road, Near Giina Steel, Soygacn, Mategaan, Nastik
425203

Cear Pratulla,

Welcome to Vodafone!

e are pleased ta offer you the posiion of Assistant Manager, Senior Engineer with Vodafone India

Services Private Limited. The current 1ole is subject te change depending upan wirk assgnment frum

Birtve to trfie, The terms and conditions of the offer are mentioned Deiow

(¥ 3

Ll

Your piace of work will be EON Free Zone, Kharadi, Pune - 811014, Dunng yaur employiment vty
the Company, depending upon husiness reguyements, you may e transiemed, depuies taany
aoeraling office or tocation of the Comipany ar any Grogup-companywduch may ome o exslend
i St e n ladia or Abroad: o you may be required tovegrk trom hgime wineh shath at all tirmes B
kasert cut of the home address as per office recands. unless cthenwise appraved by the campany in
writing | You ae expected 1o keep your home addiess updated at all times 1 Company recards
dunng the cowse of your employment and maaitam reasgnable mBastiuCiure 48 hon te penir
okt semvices effectively while you are werlung frem home [detals will bie prowded separatiyl o
uAderstand that the Company shatl provide you with the necessary equipment, and 1T assels s may
b raquired to perdomm your senvces efficiently. You shall be responsible for any damage 1o the
assels provided ta you by the Company during and post tarmmation of your eraploymeant and you
agee (o the same.

For adherence to the apphicable regutation related to your employmient and all Other mattaes
ronnected with the employment and te prowde you any crganizational support and assistance that
you may require frorh time to time, your assigned office location be Pune, EON, However, your
services are transferable, and you may be assigned to any other department, function. lacation o 1o
another company under the same management. whethér exstitg or 1o be <ef up n future, In such
cases. your employrment witl be governed by the terms and conditicns A uryice AL Ale at Lhe
Pew undertaning _

You dré expestes 15 ot 35 Sarty #s possible and not tater than 18-July-2022 after which the oiie
shail zutomabically stand withdrawn, unieyss exterded i witing by the Company and f such case:
nia claim et any natuee, financiat or otherwise shall be entertaned by the Company

o with be on probation for @ period of six manths from date of oming. You vl be auio
contiermed upon successful completion of the probation periad.

This s not a regutar offer of appointment but 2 letter ofintent The “letier of anpoirtment” wil be
issued at thetime of juming,

This ietter of mtent s conditional and subject to clegrance of the reference check fur

empioyrnent and education.”

Vipefatone india Senvices Private Lirmied, Businessiibanti, Towe B, 3rd Floor, SurveyNo 197 Fiase o, 2e4 v 78,
Maga Raad Lotegeon, Puae. 413074, TEESTRIZG TIETO00 . v 23 1



personal and Confidential
1# September 20742

To,

Mr Sachin Birhade
lingalane, Ekta Nagar,
Amainer, Jalgaon
Maharashtra 425401
India

Dear Sachin Birhade,

We are pleased to offer you the position of IT & HR Executive in our organization
on a full time basis. We trust thatl your knowledge, skilis and experience will be our
most valuable assets.

Tiis is a Full-time Consulting assignment requiring approximately 48 hours per week,
It is clearly understood by both the parties that this agreement does not bring into
existence any employer-employee relationship

Joining:

You are expected to join us on or before September 01, 2022 Your working
location would be Pune, which can be changed as per project requirement

vou will be required to sign 2 Non-Disclosure Agreement '(NDA) with the
arganization.

Reporting:

vou will be reporting to head of the department of the company. You are
2ccountable to maintain work report on daily basis. Absence of the same will resultin
non-payment of remuneration for those particular days.

Compensation 8t Benefits:

Your Fived Annual Remuneration will be Rupees Orie Lac Eighty Thousand only (Rs.
1.80,000/-) per annum from the date of your joining. You will be paid monthly fees of
Rs. 15.000/- (Fifteen Thousand Only).




ntal Coll -ﬂﬁHNFiﬂl-
'N‘uhi‘k 4232003

m‘m siae mwﬂm
er Gerlifienta dnaot lwo esiisent prm:-na o of thers shouwls Be o Sovernmen:

ol nnd duly sfgied by you |
1}&. m .;-.;md.,,u prme quar i ey phvile tuitiony o pﬂHlt mau:hjn; tlussen
y ; u.tui{ i any othee job paid Iuit-umu partstime oo dtmer
; ihﬁ_pnmlnmn ol the

G -uwunmma
BARCHAVAT | NASHIAS




pEANN, ¥ urswTEe ) s wfd o dafa

{3 atiatforas mfereror sveen rciorta dhru

5
N2/ i e, Adia s an AR () R, ¥33 Lol

¢ TETRTY RITEFT SR 3T o
a¥ta waaTa nftneon aReE, Tt Rl e ww R €A - &/ 13/ ¢/ el A,
@A (0344 ¥) 4 ¥k eo E-mail - Kbhsstitce yahoo.co.in
mwmendd,/ 510/2021 R 22 /12 /2021
CERTIFICATE

This is to certify that, Mr. Chavan Manoj Bapu is
working as Electrician Instructor in this I.T.I. Since 1" Feb 2021 to till
date, During the period he found very sincerely, hard working and

punctual, He is studying an adopted a good technique in his service
period. '

| wish him all success in his future.

We have no objection regarding his new assighment if any.

Kai.Bhausaheb Hiray 5.5.T's
“rivate Industrial Training Institute
Malegaon Camp,Dist.Nashik






@ otak

June 19, 2022

Dear VISHAL DHABLE

Kotak Mahindra Bank

This has reference to your application and the subsequent interviews you had with us. We
are plzased io offer you the position of Assistant Manager, at Grade M1 in our arganization

at Niphad.

Your anrual compensation in terms of fixed cost to company will be INR. 230,000/~(Two
Lacs and Thirty Thousand). A detailed appointment latier will be issued to you, subsequent
lo acceptance of this cffar.

Name VISHAL DHABLE I
Designation Assistant Manager
Rola Asst Acquisition Manager B
Function Asst Acguisition Manager-RL-Emerging Markel (RL-EM}-Sales _—
Stata Maharashira
With effect frem | 23-Jun-22
Compensation Siruciure i
| Components P.M. P.A. Fraquency Romarss
a. Basic Basic Sslary 12,054 | 144,850 | Menthiy Minimum 40% of Fized Pay
excluding Section d
fInsurances Premiums) &
Addilional HRA (If any)
b. Housing Housa Rent 977 | 11,724 | Monthly | Upto 50% of Basic Salary
Allowance |
€. Filnass 1,000 12,000 | Monthly Amount paid per manth under
Allowances | Allowance Health and Fitness related
and Benofits Banaefil. You can enter your
fitnass goals by visiting an
Kotak's site: Heatth 1o the
perwer LNl
Statutory 2411 28,930 | Monthly Fayable as per Payment of
Bonus Banus At N I
d. Insurances = Mediciaim 7,080 | Annual This denoles average Premium
Pramiums for covaring you gnd
dependents (partner and 2
children) for 4 Lakhs family
floater Additional cover of
2iakhs for employess posl
ocompletion of 5 years.
¥ou will be covered oy defaull,
coverage of the depandants as
par your decisration. Mora
cetalls in Kolak Mediclaim
Folicy,
= Faolicy 15 renewsd in April gvery |
Kotak Mahindra Bank Lid.

Cii: LSS T10MH1985PLC038137

Kotak Infinll, Building ho. 21,
Zone &, 2nd Fhoar, Infiniti Park,
Off Wesiesn Express Highnwey,
Generzl AR Valdya Marg,
Malag (£}, Mumbai A0HKE7,
Mabarashtra, k.

T 481 22 6E0GGE2 5
F 91 J5 87258071
wasn kotak.com

Regatered Dfhee

FTHEC, 0 G Bk
Rardra Kurla Thrmgies
Borwdra {EY, Wi 40005 1
kAaharashiug, iHidia



@Imtak Kotak Mahindra Bank

year, Veluntary lop-ug and
parents policies Cover pramium

iz paid by you.
Kotak Term 1,300 | Annual Thiz denotes avarage premium
Lifa + GPA for the grade calculated as per

Term Life cover for the grade.
Life Insurance Policy 1.5 limes
cf €TC or grade-wise limil
whichever is higher,

Group Personal Accident Palicy
(GPAY 3L or 1 fims CTC.
whichever is higher

Refer Term Life Insurancs
Palicy & Group Personal

Accident Palicy.
e. Retirals Contribution to 8,958 | Annual Thie amount is 4. 81% of Basic
Gratuity Fund Salary, However gratuity is
payabla aflar 5 years of

continuous service as par The
Fayment for Gratuity Acl.

As per curment gratulty policy of
the company, azgratia is pad
on pro-rats basis at ihe tme of
saparation even il length of
senvice:is less than D years.

Confribution o 17,358 | Annual Company's contribution
Provident . towards PF @12% of Basic
Fund

f. Total Fixed | Total Fixed 16,442 | 230,000

Pay Pay

{a+b+c+d+a)

Oiher Benefits

Role Based | - Shift Allowance - for employess warking In stift as per Shoi Warking policy
Allowances! | - Remote Working Allowance - for the roles as per Remote working Policy
Benefits - Corporate Mobile SIM - for the roles as per Mobils Policy

- Corporate Cradit Card - In caze your role and grades defined &s per Corporale
Cradit Card palicy

- Laptop! Desktop - 83 per the wle gligibifity end cempsny policy.

Potential As par the vanable pay policy applicable for your rofa.

Varlable Pay |
Othar - Emargency Loan - Rafer to Emergency lean policy for eligizility amount and other
Benefits details.

Pleasa note that this email s Intended for your understanding of the salary compoenanls only and
shoudd not be constreed as a formal offer of employment. We shall issue a formal appointmert letiar
oheE you give your acceplance of the above o us gither on emailisystem. Afler receiving your
Appeointmeant Lattar you should nitiate your resignatian with your curmant employer.

Fleasa note your employment s subject of the pesitlve backgrouno verification of all the detaila
provided by you Inciuding Employment! Educational documents. Therefore, it is advised thal you
submit documents besi to vour knowledge,

Kotak Mahindra Bank Ltd.
Cii; LGS 1 10BAHTSEFLE 0381 37

Kofak infnli, Bunding No, 21,

Zore 4, 2nd Floar, infimti Park, Reqglsteres Offige

O Wester Express Highway, 2P BEC, € 2T, G ok,
General AK WYaidya Marg, T+91 21 66056825 Sandra Kurla Camplex,
Kalad (E), Mumibai 400057, F#91 22 67253071 Barudra {B), Miusnhai 400051,

Maharashira, incia. e kotak cam Maharasira. India.




@D rotak

Yours sincerely,

For Kotak Mahindra Bank Ltd,

Behnaz Patel
Manager
Human Resources

Kotak Mahindra Bank Lbd.
CIN; LEST 10MH13B5PLECN3S137

Kotak kafinil, Bulding he: 21,
Zone 4, 2nd Faocr, Infirdt Perk,
Cff Westorn Express Highway,
Ganeral AK Vaidya Marg,
Malad (€}, Musmbal 400097,
Maharashira, Indla

T +41 23 56056825
F 9 22 67258071
Wi KO Cnan

Kotak Mahindra Bank

Regtslered Office

i l-!r.'r, ! ??.. 5 Block,
Bandra Kurta Comples,
Bandra {E), Mumbal 400051,
Makarasnira, |ndia
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Raamikay

Ref: RCS5/2021/034

Date: 03™ June 2021

Mr. DIPAK BAFU NIKAM

MAHARASHTRA

APPOINTMENT LETTER

Dear Mr. DIPAK BAPU NIKAM,

With refersnce to your application and subsequent interview with us, we are pleased to
offer you appointment as Sales Ignition Officer with our comparly. You will be posted at
SATANA. Your joining date will be effective from 05™ June 2021.

Other terms and conditions of your employment will be as under:

:

"8

4,

Cost to Company: Your annual salary on 'Cost to Company basis would be
Rs.2,62,800/- (Rupees Two Lac Sixty Two Thousand Eight Hundred Only). Detailed
break-up of your compensation package is enciosed in Anhexure |,

Motice Period: One moenth’s notice or on payment of basic satary in lieu thereof,
Provided that if your services ara terminated for any act which |5 treated as
miscoriduct by the Company at its sole discretion, no such notice or payment of
basic safary In lieu thereof will be necessary.

if any of the Information furnished by you through your Blo-Data / Application ar
any other document in connection with your employment with our Company is
found to be Incorrect or it is found at a |zter cate that you have not revealed any
relevant information, your services are liable to be terminaled forthwith without
any notice or notice pay in lied thereof,

During employment with the Company, you may be posted / transferred ta any of
the locations/departments of the company. Upon such posting you will be entitled
to the allowances and facilities as applicable to the location of transfer, as per
Company rules.

RazmKay Crop Science Solutinns Pvl. Lid,

e Ofia - Pioi No. 34, Fret Food, Abavs Sk Bank of In96, S0ckaF -5, Ok, e Dy 110075
Regd. Ofice ! £-103, Gayown Aparimant, Flot o 27, Bacter <10, Dwerka, New Dl 110617 5
Citd b, USI0B0LZII0PTC 1 29720, Land Lin: +91 11 4570567, 44645872, E-mall | ofaamiay cam



Raamikay

In the matter of service conditions including those not specifically covered by this
letter, you will be governed as per the company's pelicy in force from time to time
and the Company’s decision shall be final and binding,

g,

This appointment and its continuance are subject to your being certified and
remaining medically fit by the District Medical Officer,

DUTIES, RESPONSIBILITIES & CODE OF CON DUCT:

d.

C.

The company expects you to work with high standard of initiative, efficlency
and economy. You will perform, observe and conform to such dubies,
direction and instructions assigned or communicated to you from time to
time by the company and those in autnority over you.

You will devote your entire time to the work of the Company and will nat
undertake any direct or indirect business or work, honorary ar with
remuneration. Contravention af this will lead to the termination of your
service without any notice or compensaticn in lieu of such notice.

You shall not seek membership of any local or public bodies withaut first
obtaining written permission from the Management.

You shall nelther divulge nor give out information o any uhauthorized
person(s), Company, Carporation, Firm, Syndicate during the period of your
service or even afterwards by word of mouth, electronically or ptherwise,;
particulars or details of our business processes, technical know-nhow, sacurity
arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be your privilege to know by virtue of
yout being our employee. You shall not usefattempt to uss any irfarmation
which may be acquired during the course af your employment in the
Company in any manner which may Injure or causc ioss to the Company

You shall keep confidential all the informaticn and maternial provided 1o you
by the Campany or by its clients concerning their business, in order to enable
the Campany to perform the service. This also includes such information as is
already known to public which also you will not release, use ar disclose
except with the prior written permission of the Company. Your obligalion 1o
keep such information confidential shall remain even on or after terminatian
or cancellation of this employment.

Raamkay Crop Science Solutions Pvi. Lid.

e Oe Pt No, 54 Firer Floor, Above Sl Benic of Inoi, Sector 3, werha, Now Dy - 11007E
Reqd. Office - 103, Gayairt Apariment, Piat No. 27, Sector 10, Dierka. New Delnv- 11007
N Mo, USVGDLE010PTS 156720, Lord Line: #0114 48710067 41045872, E-mal i raamicsy cor



RaamiKay
f You will not enter into any commitments or dealings on behalf of the
Company for which you have no express authority nor alter or be a party to
any alteration of any principle or paolicy of the Company of excoed The
authority or discretion vested in you without the previgus sanction in writing
of the Company or those in authority over you.

g. You will be responsible for the safe keeping and return in good condition and
order of all the properties of the company which may be in your use, custody
and care ar charge. For the loss of any property of the Comzany in your
possessian, the Company will have a right to assess on tg own basls ang
recover the damages of all such materials from yeu and to take such other
actions as it deems proper in the event of your failure to account for such
material or property to Company’s satisfaction.

8. The assignment offered to you is on whole time basis. You will not carry on or be
concerned with any business of your own or an behalf of anyone else directly or
indirectly, nor shall you take up other business or be associated with any other
business with or without remuneration during the course of your employment
with the Compary,

9. You will retire from the service on attalning the age of 60 [sixty) yesrs, as per our
records,

10. Any change in your residential address, phone na's (landline or mobile) and email
ids must be communicated to us n writing immediately.

11. In case of any dispute of any kind arising out of your employment ar breach of
contract(s), a court of law in New Delhi alone shall have jurisdiction to adjudicate
upon any such dispute.

12. The Management views the compensation affered to you as an extremely
confidential matter and any leakage of the same shall be viewed as serious breach
of this confidence at your level.

13, Employee understand that RaamKay Crop Science Solutions PVt Ltd. has business
conduct policy which prohibit its employees 1o sive/accept  gifts and
entertainments/bribes/kickbacks to [ts custo mers/vendors which includes any
other agency/govt. officials and through this empioymant agreement, understand
that employee is fully aware of this business conduct of RaamKay Crop Science
Solutions Pvt. Ltd. and will not indulge in any sort of
giftfen‘tertainmnnl.fhrihﬁfkickhacks to Influence business decision of whether an
individual business entity or Govi, Agency as per code af conduct of RaamKay Crop

RaamMay Crop Science Salutions Pvi, Lid.

Tead Ofice : Pt No. 34, Firs1 Floor, Abowss Stabg Bamk of India, Sectar - 3, Dk, Naw Deliy - 16075
Regd, Office : 4103, Gayabi Apariment, Piot o, 27, Seater 10, Owarka, e D 110075
Gt No, LS 1T0DGILAC10RTC 19072, Lond Line: 401 11 45710067, 41545377, E-mai - foajraambay com
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RaamiKay
Seience Solutions Pvt. Ltd. In case of any possibie misconduct and or palicy
violation can be reported to RaamkKay Crop Stience Solutions Pvt. Led, immediataly
{Telephone no: 011-45505511, email: info@raam kay.com).

14, Probation Period: You will be on probation for a period of 6 {5ix) months from the
date of actual joining, Probation period can be extended, if you conduct &
performance is not found satisfactory. During the prescribed/extended period of
prabation, your services can be terminated by either side at any time without
assigning any reasan by giving one week's notice [nowriting.

15. Your full and final settlement clearance and relieving letter will ba subject to
submitting NO DUES letter from all the custorner accounts For which you are
servicing and accountable.

16. If this offer is acceptable to you on the terms and conditions contained herain,
please return duplicate copy of this appointment letter duly signed with date as 3
token of your acceptance at the above referred address.

17. You are advised to join at the headquarter as per advice fram your Supervisar.

Look farward ta a happy association with you

Yours faithfully,
For RaamKay Crop Science Selutions Put. Ltd.

e e

u.r-:--
K Viswanathan
Authorized Signatory

Acceptance:
The above terms and conditions arg acceptable to me

Signature Date

RaamKay Crop Science Solutions Pvl. Lid.

Faad OffcsFix o 4, Firs, Foor, \beve Sk Sar o i, Seckr . et o Des 110075
Ragd. Offica - A-103, Gavel Agedmanl. Plo e, 27 Sester 10, Dwarke. Mew Jelni 10078
GiN Mo, US1000L20I0FTE Y8BT, Land Live: +31 V1 45710967, 41545077, E-mad [ infraf-pnmkary. com
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Annexure I - Compensation & Benefits

Sales Ignition officer:

- i) Rs)| Annual (Rs)
Basic Salan,r 10,165.00 1,21,980.00
House Rent Allowance 4,066.00 48,792.00
supplementary Allowance 519.00 6,228.00
Meal Mllowance 2,500.00 30,000.00
Leave Travel Assistance 500.00 &, 000,00
Medical 1,250.00 15,000.00]

19,000.00| 2,28,000.00

Retiral & Other Benefits

Provident Fund 1,793.00 21,516.00
Gratuity 489,00| 5,268.00
Employer ESI 618.00 7.416.00

© 0 21,900.00] 2,62,800.00

16,865

| I"-.Iutu o

'Aﬂﬂm:’ !nsun:rm;e Heneﬂts f.Premfum Paid by Company)

1. Group Persnm! Accident Insurance Death Cover Rs. 10,00,000/-
2 Group Health Insurance (Floater Cover | For Employee,
Spause and 2 Kids in case of married and Porents are coverad if

RaamiKay Crop Science Solutions Pyi. Lid.

Haed Office - Fiot Mo 34, Flogt Floor, Above Siale Benk ol Inoi, ol & Ciwaeka, Mew Dein - LU
Fegd. Office | A.163, Gayaii Apariment, Piot No. 2/, Becior <10 Dwerka. New Delni-119075
CIN Mo, USTI0BDLE OPTO1R0T2, Land Lines +41 11 45710067 41645872, E-mall | infudiraamicey com




KBHSS Trust’s
Dr.B.V.Hiray College of Management & Research Centre, Malegaon,
Dist-Nashik
Date:05/01/2022

PLACEMENT NOTICE

All the MBA students are hereby informed that the interview for the post of Executive in Star Union
Daichi will be conducted on 06/01/2022, Thursday at Dr.B.V.Hiray College of Management &
Research Centre, Malegaon @ 10.00 am.

All the students interested for the post should come in formal attire and shoes with I-cards and
Resumes.

Miss. Fuuja Merchant Dr.S.J). Jadhav

- Director
(Training & Placement Officer)

Malegaon Camp,Dist, Nashik

Malegaon

(Nashik)
423 105




Date: 06/01/2021

Attendance Sheet
STAR UNION DAICHI INSURANCE COMPANY LTD

Sr.No Name of the Student Sign

D |Kapee Bhoeea Rajesh S
‘J-) 'Pcndu,f Vmshnau.' fﬁrm QEM‘H,.
_"’9 Upnﬂuhr ’7an‘mu ot @‘mpnh w;

4\ [fo1se Pr’Hahf vila b .
5) r:“h::rfdniu Sefal  Pai JE'E'%” i

6| Soneracpe @hﬁ":nci} Suqiay @%ﬁ’;~
T Tadhav Rahud (ranerh %‘ﬁL
K. | dapma  Aopam  DevendYa )
9 (tawd  GSimran Putushoitam %&—i—

3
Mr.Gitesh Atkore

Branch Officer,
Star Union Daichi Ins Co Ltd

{Na.,r ik)
423 105




KBHSST'S ; ’ C\s {I

Dr.B.V.Hiray College of Management and Research Centre, Malegaon , >
Nashik i "

The Director, Faculty & Staff of the Institute Congratulates the following students for getting
placed in "Star-Union Dai-ichi Ins.Pvt.Ltd" through Campus Recuritment on 06/01/2022,for the
post of 'Relationship Officer’ with the annual package of 2.8 Lakh PA.

1) Miss. Shreya Kapse [MBA)

2) Miss. Ashwini Jagtap [MBA)
We are proud of you

Wish you a Bright Future ahead

' 1 8
(e Miss.Pooja'Merchant

‘) /' (Placement Officer)

Or Subhash J.Jadhav
(Director) | 72



K.B.H.5.S5. Trust's

Dr. B. V. Hiray College of
Management & Research Centre

Krushi Nagar, Golibar Maidan, Malegaon Camp, Tal. Malegaon Dist. Nashik - 423 105 (M.S.)

Affiliated to S.F. Pune University, Appraved by AIGTE, Mew Delhi, DTE Mumbai

Ph.: 02554 - 250115 www.dbhemr.org E-malil | hiraymba & gmail.com
Fef.No.: O3 [2022. Date: 06 /o) /2022
LETTER OF THANKS

To,

Mr.Gitesh Atkore
Branch Officer

Star Union Daichi
Insurance Company Ltd.

Malegaon, 423203

Sub: Successful Completion of Campus Selection of students for Star Union Daichi Insurance Company
Ltd.

Dear Sir,

Our Institute Dr.B,V.Hiray College of Mana gement & Research Centre, express its heartfelt
gratitude for giving your precious time to us and provide employment opportunities to our students. We
arc very thankful to you for having campus selection in our institute for the students for Star Union Daichi
Insurance Company Ltd.

I believe that the campus selection held on 6" Jan, 2022 proved to be beneficial for the students as well as

the company.

We expect to work with you in future.

: : Ol WP
Thanks & Regards @F}L,. P Dr. Subhasii J Ja {”\ \
&;?fﬂ.{ 30 N
o
Dr. B. V. Hiray College of
Miss Phola WMerchant Management & Reséarch Centre
- Malegaon Capap (Nashik)
(Training & Placement Officer) e

«DTECODE : 5386 « SPPU ; IMMNCO19230 - « AISHE CODE : C-42165 « AICTE : 1-475434031
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Subject: Cnngratulatmns | Offer | Star Unlﬂl"l Dai-ichi Life Insurance-Ashwini
Jagtap

it Tl
S

S

Shweta Bhaisare -:Ehwam.ﬁ.haisare@'sud]iie..inb- Wad, Feh 8, 3:48 PM (6 days sgo)
to [agtapashwinis?8@gmail.com, Amal Maheshwarl, Metirunisa Sayed Igeal, Prerna Dhar Pant, Giesh Tolajirao

You are viewing an aitached messzge. Gimail can't verity the authsrticity
of eftached messages. i

Pear Ashwini,

Congeatuliations/

On being selected for ie position of Relarionship Offfcer, Grade M12, 51 in the Bancassuvance teem, Nashik
BO wr Sear Union Dai-ichi Life Gueurance Co. Lid. You will be reporting i Afit Dani, Seator Brameh Manager,

Ve are pleasedd to offer Vi & Gross Cre o Rs. i.w,a:m.f- {Rs. Two Lakhs Eighty Dowsand Onlp, the breas-pp of the sane s q

del'.r_n'a’u.n' i the Amnexure A bt
In additton 6 r.&e Sfixed {:rml}:!eu.mmn, youwill alvo be elighle for the Jf'aﬂqinm,g El._
« Perfarmance linked incentives/ Performance linked veriabis pay conhngeni upan the perfarmance r&
assassmeant and perad worksed in the performeancs period. :;':

The above pay-out will atfract tax as per ngrms, if

e wauld alsa like to dnform you that yeuwr expécted date of joining would be on or before 12 Feb 2022 if you fuil to join by the
stipulated date, this affer shall automatically siand withdrawn, owever given fie current sitiation your date of jeining might
pet pushed by a few days. We wilf compinnieate the same to you if there be a need,

St 2

Ty

e

This affer letier is subject ta verification of all informarion provided by you being factually correct and you being found medically -
fit in the pre-employment medical check-up which will be arranged with our partner vendor.

=

AR

Plagse refer to Annexure 8 for details af docimenis fo be submiiized priorio joining

e

Reguest you to please revers with your acceptunce within 48 haurs fron the date of this offer, In-case there iy NG revert r“,
freen you, the uffer stands withdrawn, =
Urnce you foin us mmedmrel'}r apen salary actount with partner banks Ml's, BO| and UBL And inform your occaunt no to HR e Er‘
the eariiest. ik

.'.|1{

Wishing vou all the best and looking forward lo pour assoeialion with SUD Life and a promising career with us.

Thanks&Regards
‘Shwota Bhaisare )
Human Resource Business Partner ' "T‘f ]

Distribution HR
& |+ 91 9359119785 /@@ﬁﬁ*
B shuetabhaisare@sudiifen & wavw.sudlifen

Unit Mo 401 , 402, Sum‘sm Bullding Above Deutsche Bank § No 134,Ctz No 13372 1t Road, Aundh,Pune 4 411002 ‘Qxh’}-— “ﬂ""

2 Attachmants
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Annexure B
ATTACHMENT TO OFFER LETTER

Please submit the following documents, as may be applicable to you, to the company pricr to the
date of joining. '

List of documents are as below

Identity Details {all mandatory)

1. Recent passport size colour photograph with white baground,

2. Aadhar Card (If the Aadhar Card is not avajlable, then the aadhar card application need to be
uploaded) self-attested -

3. Address Proof (Passport / Driving License)

4. PAN Card (In absence of PAN card, a copy of appticatin_ri with application nc. of PAN card)self-
attested. ' !

5. Updated/Latest Resume

Previous Employment Details

1. Appoirtment Letter/ Offer Letter of current employer

2. Resignatian acceptance and Relieving letter of current employer
3. Relieving letter from previous employer

4, Any one from the below documents

a, Form 16

b. Payslip (Last 3 Manths)

c. Bank Statement (Last 3 Months)

5. Latest Increment Letter

Education Details (all mandal"aryj
1, Last two highest qualification - Passing certificates
2. Last two highest qualification - Mark sheets

Other documents

scan copy of cancelled cheque {mandatory)

After receiving the above documents, we will issue the hard copy of your Appointment letter an the
date of joining. ; :

On joining you will also be required to furnish the following:

1. PF Nomination Form

2. Family dependent details

3, Any other relevant information that may be required

Once you join us immediately open salary account with partner banks. And inferm your account no
1o HR at the earliest.

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: 1™ Floor, Vishwaroop IT Park, Plot o, 34, 35 & 38, Sector 304 of IIP, Vashi, Navi Murnbai - 400 763,
Toll Free No. 1800 266 8833 (8:30 am to €230 pm - Man to sat) | Tel: 022-7196 6200 | Fax 022-7196 280
Emoil customercaregisudiifedn | Website: www.sudlifedn | IRDAI Regn. No. 142 | CIN: UBG0IDMH2007PLCIT4472
Tradgrork used wndat zence from respective cuncis ;
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Time frame, the company reserves the right to put your salary on hold for such time till you submit the
said documents. yns - :

In case of negative background verification, the company reserves the right to terminate your services
and take such further action as deemed necessary in the interest of the company.

&. In such cases where you passess insurance agency code of anether insurance companylies), you are
required to ensure that your code is deactivated and you submit the NOC from the concerned
insurance company(ies) within 30 days of your joining SUD Life failing which SUD Life reserves the right

~ to keep your salary on hold and take such action as deemed necessary which may also include
termination of your services from SUD Life. :

7. In case of your resignation or termination from the services of SUD Life Insurance Co. Ltd for any
roasons whatsoever, the admissibility ar otherwise of payment of incentive/performance bonus and
the quantum of such incentive/ performance bonus to be paid shall be at the sole discretion of the
Manzgement and no correspondence shall be entertained in this regard. :

Please acknowledge the receipt of this offer by raturning this duplicate copy within 2 days from the '
date of this latter, duly signed and stating your date of joining which should not be fater than 12-Feb-
2022, ' '

Yours faithfully,

futhorized 5ignatuﬁr

e

I, Ashwini Dinesh Jagtap, have read the above terms and conditions and hereby accept the offer.

Expected Date of Joining: Signature: . .. ..o

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: 1" Floor, Vishwareop IT Park, Plot No. 34, 358 28 sector 304 of IP, Viashki Mo Mumbai — 400703,
7 Toll free No: 1800 266 8633 (9:30 am to §:30 pm — Mon to St} | Tel: 022-7196 6200 | Fax 022-7186 2511
Emoil: custormercara@sudiifein | Website: wanaw sudlife in | IRDAI Ragr. No. 142 | CiN: UBBDICMHZ00TRLCIT 4473
el i Traderick usad Undsr icance fomrespective omren.




Annexure A

m star Unian Cal-lchl
- Lila IEUra e

Emiplryec Infomation

Hame Shreya Kapse Designatian Helationship Officer
Positian Ir. Assoclate Department Bancassuranie
Stte BAAHARASHTAA Locatizn & Reglon Meshik BO
Gravda M2 Scala 51
Remunerstion Detafls e
Campanents Par Paonth Far Annum
Basic ) 5387 [t 3064 of Total Fisad Pay
e 2604 I35 5065 of Dasic
Fleslble Components GE18 ad1a M heter 1o tne detais below
Acance Aanim gl FA000 A5 per the Paymant of Bonns Act ( This b pald ca manthly basis)
Graluity 3110 Aa per s Paymant of Gratully Act
Flaos Fay il e i B Bl i R e g S & [T = A ]
Coryoyante A wancs 2000 22000 #s per Cempery Palicy
Mol Al owanc 10 12000 Ax per Compary Policy
T Tonal Fived Pyl 0 30 SRR RIBIRET T8 S a0605 LT

[81 Comparny-Cendribulisn o PI'-

11600

] Company Contribuiien ba Prevident Fund as per Provident Fund &

_|I,'”: iy n|11'|'||1-f (W 1.lr|i1|.|1 Lo I:r.'ES.IF

l‘.irus: Total Fiked Pa
GTER(AHEC) )

Bt

Camgany Contributien 1o E5:C s per ESIC At

Heotes Advance Ganus l:r-mpnﬂ:nt shown abowe wuuld be paid as part of ﬁu morshly salary, all pawi-nu madw twards

Tt Todes Incenthveyvatiable Pay will ben secordanca

with the Payment af Borus Aet

Flexti Comtponent Ootalls

Masimuam Allowable Annual Lim'L

| Rernarks

[E1izIbin tar all prades. This can e opred for up 1o 12.5% of Desie salary. LTA
emcunt will be a part of reimbursable benefivsand paid off with the salary after

LTA Mizadmure 12.5% of Basic
B i thie amployes submits prool af travel &1z in the format and in accordangs with

the ncorre Tax rule.

MPS Makimum LO¥ of Basic Eligibie for all grades. This an per the NPS rifas

Banafils Schame Sum insured Remarks

Groug Tarm Ue Palley Benelit 2000000 Coverage as percompany's policy

Group Mediclaim Policy Beneft - 200000 Az per company Folicy, Far seff, speasa & 1 chidren gremiur s borre by
COMpANY.

Group Parsonst Accident Peligy Braefit 2100000 fs per company Policy, This is borng 5y compary




Great
Place
b [
Work.
Ca _rt':i ir_=1:_l

Pl b2 H- LT

Star Union Dai~ichi
& Life Insurance

£ DT | () o | i e

Date: 09-Fek-20Z22

Mame: Ashwini Dinesn lagtap

Add: €/ Ashwini Dinesh lagtap, Shrl Nagar Mehrun, Plot No. 134, Jalgaon, lalgaon, Maharashtra-
425001,

Contact No: 9511915341

Dear Ashwinl,
Offer Letter: Relationship Officer

With reference to your interview with us, we are pleas ed to offer you the position of Relationship
Officer in M12- Ir. Assodate-51. You will b2 on probation for a period of six months. Your

~anfirmation in the service of the Company will be subject to your successfully completing your
probation.

1. Your Cost to Company has been enclosed in Annexure A,

7 ¥our initial posting will be in Bancassurance, Mashik BO. However, the company reserves the right
to utilise your services at any other piace within or outside the country.

3. This s a provisional offer. Your formal appointment and the Issuance of the final Letter of
Appointment s subject to the fallowing conditions:

a. Actual production of Relieving letter or acceptance of resignation letter from your current employer.
b, Actual oroduction of documents and certificates regarding educational qualifications, wark
experience, remuneration, identity and references, personal date sheet,

Pleace refer to the Annexure B for the list of documents.

4 (i} Jeining in the company is subject to generation of em ployee code. Submitting joining documents
does not make you eligible as the employee of the company. Company Upon receiving your joining
documents will validate, post which the decision of hiring with the company is taken, The candidate
will bz deemed to have not joined the company unless his/her employee code is genasrated and
communicated by the company.

4, (i) Cangidate who has worked with Star Unicn Dai Ichi Life Insurance Co. Ltd. (SUD Life) earlier will
be considered as rehiring instance. Please note that rehiring is subject to fulfilling certain specific
criteria and approval of the Competent Authority. 1t is advised to bring it to the natice of the company
if writing if you have worked with 5UD Life earlier before acceptance of this offer, Any non-compliance
to thie effect will ne considered as a case of non-disclasure of material facts influencing the decision
with respect to hiring of the candidate. All such cases will be considered as violation of code of conduct
of the company and hig/her cantinuation in the company will be solely at the discretion of the
company.

5. Yeur offer and appeintment is made basis the information furnished and representation made by
you fram time to time. The company and third party appointed by the company shall be entitied to
conduct background verification and reference checks from all requisite sources to ascertain and
' U tha tacts furnished by you. During verification, thera may be certain documents/facts/proofs

to be produced from your side. In case, you are not able to produce the same within stipulated

1 i

Star Union Dal-ichi Life Insurance Company Limited
Fhiea: 11" Fiocr, Vishwaroop [T Park, Plot Ko 34, 35 & 38, Sector 304 of IR, Vashi, Mavi Murnbai — 400 703,
s Ne: 1800 266 8833 (5,30 om to 5:30 pm — Mon 15 2at) | Tel: 022-7196 6200 | Fox 022-7196 2811
amercaregsudlite in | Website: widn sucllifein | IRDAI Regn. Mo 142 | CIN: LEA0IOMHZO0TPLCTF 4472
Tradenronk usst under licence [ TR LYE: QW
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Time frame, the company reserves the right to put your salary on hold for such time till you submit the
c3id documents

In case of negative background verification, the company reserves the right to terminate your services
and take such further action as deemed necessary in the interest of the company,

5, In such cases where you possess insurance agency code of another insurance company(ies), you are
required to ensure that your code is deactivated and you submit the NOC from the concerned
insurance company({ies) within 30 days of your joining SUD Life failing which SUD Life reserves the right
to keep your salary on hold and take such action as deemed necessary which may also include
termination of your services from SUD Life.

7. In case of your resignation or termination from the services of SUD Life Insurance Co, Ltd for any
reasans whatsoever, the admissibility or otherwise of payment of incentive/performance bonus and
the quantum of such incentive/ perfarmance bonus to be paid shall be at the sole discretion of the
Management and no correspandence shall be entertained in this regard,

Please acknowledge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letter, duly signed and stating your date of joining which should not be later than 12-Feb-

2022
Yours faithd] ._E'--PL,_HS_.'
-
_.-;"' e
Authurlﬁﬁ“'ﬁi{r@iﬁj}y

I, Ashwini Dinesh Jagtap, have read the above terms and conditions and hereby accept the offer.

Expected Date of Joining: .....ccocoieni, Signature: .. ... .

Star Union Dai~ichi Life Insurance Company Limited
Registared Office: 117 Floor, Vishwaroop IT Park, Plot No. 34, 36 & 38; Sector 30A of IIP, Vashi Navi Mumbai - 400 703,
Toll Frea Na.; 1800 266 8833 (9:30 am to 6:30 pm - Mon to Sat} | Tel: 022-7196 6200 | Fax 022-7196 261
Email customercare@sudiledn | Website: wwanvsudlifedn | IRDAI Regn, No, 142 | CIN; USE010MH2007PLCI78472
Treitternda urand ncler Beence lrom respective ownank
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MEDICAL FITNESS DECLARATION

In pursuance of the offer of employment made to me by SUD Life insurance, |, Ashwinl Dinesh Jagtap
declare that;

1) | am medieally fit to accept the offer of employment extended to me and fully understand that in
the event of my being found medically unfit to discharge the responsibilities assigned to me, the
company shall have the right to terminate my services forthwith.

2] | sufter / have suffered from (mention if any):

if required | agree to undergo the medica| examination as decided by the company to satisfy itself of
my medical fitness, The company's decision in this regard shall be final and binding. This is, however,
without prejudice to the right of the compeny to terminate my zervices in future in caze | am found
medically unfit to discharge the responsibilities assigned to me.

(Signature of the candidate)

Date: Placa:

Please refer to Annexure B for details of documents to be submitted prior to joining.

Star Union Dai-ichi Life Insurance Company Limited
Registerad Otfica: I Floor, Vishwaroop IT Park, Plot Mo. 34, 35 & 38, Sector 30A of IIP, Vashi, Navi Mumbai— 400 703
Toll Free Mo 1800 266 8833 (9:30 am to 6:30 prn— Mon to Sot) | Tel: 022-7196 6200 | Fox: 022-7196 2811

Emnail: custormercare@sudiifeln | Website: wwwsudlifain | IRDAI Regn. Wo. 142 | CIN; USE0I0MH2007PLEIT4472
Triaclesmork used nckar I}Dﬂncn-l’rnﬂhq:ncﬁw O
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Annexure B
ATTACHMENT TO OFFER LETTER

Please submit the following documents, as may be applicable to you, to the company prior to the
date of joining.

List of documents are as below

Identity Details {all mandatary)

1. Recent passport size colour photograph with white baground.

2. Aadhar Card (If the Aadhar Card is not available, then the aadhar card application need to be
uploaded) self-attested

3. Address Proof (Passport / Driving License)

4. PAN Card (In absence of PAN card, a copy of application with application no, of PAN card)self-
attested.

5. Updated/L atest Resume

Previous Employment Details

1. Appointment Letter/ Offer Letter of current employer

2. Resignation acceptance and Relieving letter of current employer
3. Relieving letter from previous employer

4, Any one from the belew dacuments

a, Form 16

b. Payslip (Last 3 Months)

¢. Bank Statement {Last 3 Months)
5. Latest Increment Letter

Education Details {all mandatory)
1. Last two highest qualification - Passing certificates
2, Last twa highest qualification - Mark sheets

Other documents

Scan copy of cancelled chequa (mandatary)

After receiving the above documents, we will issue the hard copy of your Appointment letter on the
date of joining.

On joining you will also be required to furnish the following:

1. PF Momination Form

2. Family dependent details

3. Any other relevant information that may be required

Once you jein us immediately open salary account with partner banks. And inform your account no
to HR at the earliest.

Star Union Dai-ichi Life Insurance Company Limited
Registared Offce: 11" Floor, Vishworoop |T Park, Piot No, 34, 35 & 3B, Sector 30A of IF, Vashi, Navi Mumbal = 400 703,
Toll Free Mo 1800 266 8833 (2:30 om to 6:30 prn - Man to Sat) | Tel: 022-7196 6200 | Fox: 022-7196 2811
Emall: customercore@sudlife.in | Website: www sudiifein | IRDAI Regn, No. 142 | CIN: UESDIOMH2007PLCI74472
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Employze Infarmation :

Manne * Ashiwini Binesh Jagtap Designation Relationship Offlcer

Positican Ir. Associate Department EBancassurance

State MAHARASHTRA Loeation & Regian Mashik b0 !

Crade L2 Scale S.I.l

Remunaration Datails i

. Companonis Per Banth 3 Per Annum ¥

Basic 5ZET ELE40 30 of Total Fixed Pay

AR T . e 505 of Basic

Flezitile Componants Eal3 T4 Refer ta the' detalis below

At Buriy : 3 1060 AH000 s par the Payrrent of Banus act | ThisTs aakd on mant iy frasis)

Gratwty 3110 s e thie Paymant of Gratuity Act

M PR ol s SRy, T I N el | e | L e =l

Comeryanre Allowenci

Mobile Albwanci

s per Company Palicy

As per Comparry Polisy

AN Yokl Faed pay T

|27 Company Cantributan Lo PR

Company Santriauticn 1o Provident Fund &s par Provident Fund A

L] Comipany Longributian t
Grogs Towal Flued Pay
LTI (B

Cormpany Contrioution ta ESIC a5 per ESIC ALt

B

seance Bonus companent shew

B as Indentive/Varialile Pay will be in accordance with the Pavrment af Bonus A

Flexl Component Detalls

Pt aniereuy Al pwiable. Annual Limit

Remarks

LTL

Mazimarn 12.5% of Baskc

Eligible far all grades. This-can be opted for up 1o 12.5% of Basic salary, LTA
arveourit will b a pard ol reimbursabio benefits and paic off wath the salary aftes
the employes submits proaf of travel etc, in the lormatand In accerdance with
the Bneore Tax rule,

WRE

MEimmm 10% of Basc

Eligibéa for all grades, This a5 per the NP3 rakes

Bensilis Scheme Surn Insured Remarks
Groug Term Life Folicy senefit 20090 Coyerage as por company's palley
. bz per company Policy. For 20T, spouze B 2 chidren gremium is borme by
Grisup Mediclyim Palloy Agnefit 200000 sl ¥ ¥ B
canpany,
Group Personal dcciders Policy Bansfit 2M00A00 As por company Pollcy. This is barne by company
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Date: 09-Feb-2022

Name: Shreya Rajendra Kapse

Add: Mear Hanuman Mandir, House No. 347, Kapse Galli, Budhwar Ward, Malegaon, Nashik,
Waharashtra=423204.

Contact No: 9423649963

Dear Shreya,
Offer Letter: Relationship Officer

With refarence to your interview with us, we are pleased to offer you the position of Relationship
Dfficer in M12- Ir. Associate- 51. You will be on probation for a period of six months. Your
confirmation in the service of the Company will be subject to your successfully completing your
probation,

1. Your Cost to Company has been enclosed in Annexure A.

2, Your initial posting will be in Bancassurance, Nashik BO. However, the company rasarves the right
to utilise vour services at any other place within or outside the country.

3. This is a provislonal offer. Your formal appaintment and the issuance of the final Letter of
Appointment is subject to the following conditions:

a. Actual production of Relieving letter or acceptance of resignation letter from your current employer.
b. Actual production of documents and certificates regarding educational qualifications, work
experience, remuneration, identity and references, personal data sheet.

Please refer to the Annexure B for the list of documents,

4 {i| Joining in the company |5 subject to generation of em ployee code. Submitting joining documents
does not make you eligible as the employee of the company. Company upon receiving your joining
documents will validate, post which the decision of hiring with the company is taken. The candidate
will be deemed to have not joined the company unless his/her employee code is generated and
communicated by the company.

4. {il) tandidate who has worked with Star Union Dai Ichi Life Insurance Co. Ltd. (SUD Life) earlier will
e considered as rehiring instance. Please note that rehiring is subject to fulfilling certain specific
criteria and approval of the Competent Authority. Itis advised to bring it to the notice of the company
inwriting if you have waorked with SUD Life earlier before acceptance of this offer. Any non-compliance
to this effect will be considered as a case of non-disclosure of material facts influsncing the decision
with respect te hiring of the candidate. All such cases will be considered as violation of code of conduct
of the company and his/her continuation in the company will be selely at the discretion of the
company.

5. Your offer and appointment is made basis the information furnished and representation made by
you from time to time. The company and third party appointed by the company shall be entitled to
conduct background verification and reference checks from all requisite sources to ascertain and
ertablish the facts furnished by you. During verification, there may ba cartain documents/facts/proofs
required to be produced from your side, In case, you are not able to produce the same within stipulated

e

Star Union Dai-ichi Life Insurance Company Limited
registerad Ofhee: 11" Floor, Vishwaroop IT Park, Plot No. 34, 35 & 38, Sector 30A of IiP, Vashi, Novi Murmbai — 400703,
Toll Fraa Ne. 1800 266 8833 (030 om to 5:30 pm - Mon to Sat) | Tel: 022-7196 6200 | Fax: 022-7196 2811
srail customercare@sudiifein | Website: wwwsudlifein | IRDAI Regn. No, 142 | CIN: UBBOIOMH2007PLCI74472
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Time frame. the company reservas the right to put your salary on hold for such time till you submit the
said documeants

Incase of negative background verification, the company reserves the right to terminate your services
and 1ake such further action as deemed necessary in the interest of the company.

B. In such cases where you possess insurance agency code of another insurance company{ies), you are
required to ensure that your code is deactivated and you submit the NOC from the concerned
insurance company!ies) within 30 davs of your joining SUD Life failing which 3UD Life reserves the right
to keep your salary on hold and take such action as deemed necessary which may also include
termination of vour services from SUD Life,

7. 'n case of your resignation or termination from the services of SUD Life Insurance Co. Ltd for any
reasons whatscever, the admissibility or otherwise of payment of incentive/performance bonus and
the guzntum of such inzentive/ performance bonus to be paid shall be at the sole discretion of the
Manage ment end ne correspondence shall be entertained in this regard.

Please ackrowledge the receipt of this offer by retuming this duplicate copy within 2 days from the

zte of this letter, duly signed and stating your date of joining which should nat be later than 12-Feb-
2022,

Yours fa pr'rlk*t;lflf,-;, e

i l."'-".

s &)
Y

AutharizedSigmate "

|, Shreya Rajendra Kapse, have read the sbove terms and conditions and hereby accept the offer.

Expacted Date of Ioining: oo SIgNBLUPe: v sve wein gr nee

PO ——— U —

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: 11" Floor, Vishrvaroop IT Park, Plot No. 34, 36 & 38, Sector 304 of IP, Vashi, Navi Mumbal = 400 703.
Toll Free Mo 1B0C 2686 BB33 (2:30 am to 6:30 pm = Mon to Sat) | Tel: 022-7126 6200 | Foxe 022-7196 2811
Ernail: customercara@sudiite.n | Website: wwew.sudlifein | IRDAI Regn. No. 142 | CIN: USS010MH2007PLCI74472
Tradarmark used uncr losnce rom respeciive owners.
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MEDICAL FITNESS DECLARATION

——" L T

In pursuance of the offer of emplayment made to me by SUD Life Insurance, |, Shreya Rajendra Kapse
deciare that;

1} 1 am medically fit to accept the offer of employment extended to me and fully understand that in
the event of my being found medically unfit to discharge the responsibilities assigned to me, the

company shall have the right to terminate my services forthwith.

2) | suffer / have suffered from [mention if any):

if required | agree to undergo the medical examination as decided by the company to satisfy itself of
my medical fitness, The company's decision in this regard shall be final and binding. This is, however,
without prejudice to the right of the company to terminate my services in future in case | am found
medically unfit to discharge the responsibilities zssigned to me.

{Signature of the candidate)

Date: Place:

Please refer to Annzxure B for details of documents to be submitted prior to joining.

Star Union Dai-ichi Life insurance Company Limited
Registered Office. 11" Hoor, vishwaroop 1T Park, #lot No. 34, 35 & 38, Sector 30A of IIP, Vashi, Navi Mumbai -~ 400 703,
Toil Free No. 1800 266 8823 (9:30 am to 8:30 prm - Mon to Sat) | Tel: 022-7196 6200 | Fax 022-7186 2811
Ernail: customercare@sudiifein | Website: www.sudiifein | IRDA| Regn. No. 142 | CIN: USB0IOMH2007PLCT 4472
Tradernaric used under Scance irom respective ownen.
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Annexure B
ATTACHMENT TO OFFER LETTER

Please submit the following documents, as may be applicable to you, to the company prior to the
date of joining.

List of documents are as below

identity Detoils {oll mandatory)

1, Recent passport size colour photograph with white baground.

2. Aadhar Card [If the Aadhar Card is not available, then the aadhar card application need to be
uploaded) self-attested

3. Address Proof {Passport / Driving Licensa)

4. PAMN Carc (In absence of PAN card, a copy of application with application no. of PAN card)self-
attested.

5, Undated/Latest Resume

Previous Employment Details

. Appoiniment Letter/ Offer Letter of current employer

. Resignation acceptance and Relieving letter of current employer
. Relieving letter fram previous employer

Any cne from the below documents

. Farm 16

. Payslip {Last 3 Months)

Bank Statement {Last 3 Months)

, Latast Increment Letter

L T o = I Y

Education Details (all mandatory)
1. Last two highest qualification - Passing certificates
2. Last two highest qualification - Mark sheets

Other documents

Scan copy of cancelled cheque (mandatory)

After receiving the above documents, we will issue the hard copy of your Appointment letter on the
date of joining.

On joining you will also be required to furnish the following:

1. PFF Nomination Form

2. Family dependent details

3. Any cther relevant information that may be regquired

Once vou join us immediately open salary account with partner banks. And inform your account no
to HR at the earliest.

Star Union Dai-ichi Life Insurance Company Limited
ipgistered Uifice: 1™ Floor, Vishwaroop [T Park, Plot Mo. 34, 35 & 38, Sector 304 of IP, Vashi, Mowi Mumbai — 400703
Toll Fres No. 1800 266 8833 (2:30 om to 20 pm - Mon to Sat) | Tel: 022-7196 6200 | Fox: (22-7186 2811
Email customercore@sudiifein | Website: www.suglifeir | IRDAI Regn. No. 142 | CIN: UBSOIOMHZ00TPLCIV 4472
Tradernark used uodlier Ionoa (ramn MSpeciive Sonians.
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Erqlish “Trorsiediorn
Malegaon Municipal Corporation, Malegaon

Phone:(02554) 231800, 231809, 231950
IDENTITY CARD

Name- Aniket Ravindra Pagar

Post- Junior Engineer

Photo

Commissioner

Malegaon Municipal Corporation
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ETERMNAL HR SERVICES PRIVATE LIMITED | B-35 Sector 57, Noida-201301
i Phaone : 0120-3238838
: CIN : UT4200DL2008PTC193006
¢ E-mall : executhre @obernalhr.com
i Webalte ; www etarnalhr.com

ate © lonAvgust2000 (Employse Code 30463
Eiriployies M Govardhan Sopan Pagar | Desgnolion Senior Cryvstal Doctor
Cliert Td 3 Netice Period [in days) 7 ‘Confenrt perind st Feom  Of-Aug-20 TiL - (-Aug-21

Client Mame (Bore after "deputed client”] | Crystal Crop Protection Limited

Diear My J/Mr.  Govardhan Sopan Pagar

With reference to your application aod subsequent meetings, we are pleased b appoint yau for the above meinad diesiwniinn

on contractual basis as per the contract period meationed osbove. ¥ our appointment '8 3 fxed term contract 1L he contrae: perind

meationed above afler which your appeintment will end automaticslly without sny wiitlen or verbal communication regarding notize

period or pay in lieu of notice period from ETERNAL HR SERYICES PVT LTD. (hete ofier "Company™) or the deputed Clisnt,

2} You agree thot vou will nét hold any right w claim the permanent job on the Hesis of this appointmenl, dorng Your ienue you msy leave
the services by giving above mentioped notice period days prior netice or pay in lieu o Company Similacly, Company miy terminate year
services by paying vou above mentioned days notice or pay in e (The management, however, saoll have the opton woemmie e
contract witheut giving notice ar paying in licw of notiee, il the circumstunees Wiy prevailing compel the management w relievt you
earlier, withoul giving notice as pay in lies thereof [n the event you shall not elaim or raise uny dispule for non piyeang of WLe pay.s
the cvent of your resigming fem e services of the Cotpany the Company can religve you of sour services with immad e effect withoul
piving you the notice period pay, ol il sole discretion

3} Yeu are required 1o complete jeining foemalities within 7 days of Date of joining like submission of legal lonms, addoess proof, ags proat
Phato 10 proof, adhaar Mo, UAN Na,, old ESIC Mo, Bank Account details ato, at the time of joining. In ease of non submission, wieng
submission or incomplete submission of decuments Company has the puthiosity o terinate your servicss a1 any (e CUNG YOUT Servise
vithout piving any rotice or pay in liew to netice period.

& o1 are reqoired to render vour Services 1 Uie shave nientionsd deputed client, a1 thew promises; subgect 1o ke terms and conditions ol
this Appolniment Letter duly aceepted and executzd by you Your curmen Tagaition will he deputed Client's pramises but you are lihis 0
bis i fleed from one job or department or ity or elient 1o anotier in aceeodence with the exigereies of work or managenal orsdmmislradve
or busingss requiterrents. Further, you will be required to strictly sdhere and comply with insroetions received by you, ‘Tom as or any
other authorized person on bebalf of our Management and will be bound by our Service Roles and Regulations,

51 Inderms of your Contract af employmant, you shall be reguired o —

u)  Faithfully perform your duties aod services ina professional manner slhe deputed Client's Jocation until the completion af the
contract pericd or the Work nssignment wiich ever is earlier,

b} During the wrm of your Work assignment, render servicos axelpsively w the deputed Client and such perfommanee shull nod b
inzonsitent with any ohisation you may have to-other third partics.

€} Mot engage in any canduct which is detrimiental i the invenest of deputed Cllent o eur Cempany,

0) Mot 1o reecive any payment or kind of nwye aature, either divectly or indizoetly from the deputid Clicnt or any other thard gary
unless guthorized by company im writing or confirmed 38 pere-mail

€) Extend all co-aperision to deputed Client, their employess, representatives and the lke snd do il seeh things ws may be necgesay,
25 also w0 comply with.all terms of this Appoiniment Letter and Service Rules, which are avicleole un ous websiie for your constan
ready reference, perosal and diligent compliance.

@ Report und be present ar thedesiganted loomtion during the working hours conveyed und tw abide by the Rilas and Repulations, i
q':quheé b:.l' the dtp'ull:ld Ehient.

o}  Comoly with 1he safery, hoalib and cther Rules aoi RBemilatang nf the denuted ¢l ans our L amipany

&] Yeu agres Lo defand, iudﬂmnif}r gnd hold our (_;uq-:py:n.r' ag well os the dquq._—,d Client harmiless Gom army wndall (e, diimigees, | kakii ey
atlarmey's fees and expenses on eeeount of vour filene 1o satisfy any of your obliions ueder this Wark dgsignement letter o legal ioes ol
your proviews jobs or sction or for missonduet Tor violation of any e or creation of wny leeal liability by yoo

T During tae tenure.of your sngagsment with company, you will nor take ony Tmve withont prioe writien approval of your reporting maniges

{whether from company or deputed Client). Any Leave for more than 3 conzceutive days wilhout Infarmation and Prioe wrien Approval

hall he considered a8 willfull Unawhorised Absentecizm end will allow company 1o e disciplinacy action sgnins: you, Company will
snve the right o terminate vour services considering 1o ¢all no shew os your witiful resignation on non-follawing of company *Code of

Conduct” and hence you will not be-elipible for any pay ageingt Notice period and the period you have nob aveneed the offize

Iy

B} any dispute derween you ond the ceputed Client or with the compimy shall e referred 12 2 Sole Arbiteitos appointed by e corpieny
Tha arbitmaiion shall be conducted in the Engiish language, in secosdines wiib the Selnbrethon Comcn hutin AL, 1906 1he v whsns
st you have been posted viz, same eiry, Your failurd to actend and parficspate in the said proceedings, will amiuns wsulTicer! oomplisno
with principles of noluml justice, Hesae, the Atbltration procecdings may be held in your posence viz, Ex-parly. Tleasc nole thit the Cival
and other Courts jurisdiction shall stand specifically berrad

%) Un leaving of Service fiom vur company, the responsibility of PF Withdrawal will be unly sour own, the company can only be cercly |
verify the completaly filled PF withdmwal forms a5 and when received from vou alesg with 4! required documents as per EPF guidelines,

I0) For TDS (Tax deduction et source) compaimion in case of ron-submission o PAN Nuwser, company shzll deduer flztpersent ol TS on
yair Lot cersings as per Gie Tncoms Tax Act, Apart fram above terms conditiens your sppainfment will be govrned by the et and G
application to the contrat in respest to leaves, medical benefits, state lovel act and laws. depuled client’s pelicies. lamaels a1

PARTHERING YOUR CHALLANGES



B-35, Sectar 57, Noida-201301

: Phone : 0120-4238638

I CIN: U74900DL2009PTCIS3006

' E-mall : executiveBeternathr com
1 Website :www.eternalhr.com

ETERNAL HR SERVICES PRIVATE LIMITED

Salary Detafls

\Earmings
Hitsig sulary L2385 14HA33
House Ren: Allowance 3410 64920
Convevance Truveling Allowance ] 1]
City Compsnsatory Allowance 1} 4]
Mabileh Internct Allowanee i i
Medical Allowance ] Vil
Special Allowanes 0 {
Management Allowencc 4 4]
Management Reimbursemen: D 7]
Unifom Allowance u 1
Food Allewance i} 0
WYariable Eamning 0 ]
Education Allowznce l (
Performanes linksd Allowance 0 ".:
Washing Allowance 1] L
Bonus 1032 L3R4
LTA { "-'l.

e iz i 225036 :

Empleyves's Comipliunce Dedictions nay change o2 per finws
[aic Emploves contribubion [
Epl Employes contribration

& ke : AL . s “- ECLE £d Pl NN :

Emmioyer's compiiance Contriutions (excluding yeer gross salgrreamings) may change ws per Tawr
PI* Cominbution [EETS I TH3R
PE admim, EDLL EDLE Admin 124 L4dH

% hution k2 7344
- —.--.. |": ) % = " - - - i T mﬂuﬂ:\.

1] * Net Take Home will be affceted by Income Tax, Frofessional Tax and ather atate jevel complipnes conmibulions oz appliceble.

12} Compeny Ao (e autherity w change ar remove any or U entire allowance reimbursernent conmpanert without any written ar vkl
comumunicationwonfirmation to'fom you.

13) Your contract i cotermnons witl: fhe contmct between deputed clieatproject you are deputed mud Comgny.

141 You will be paid us per the puyouls approved and provided by the deputed clieel,

15} You will be paid full and final payment after sompletion ofi lest 45 days fom voor date of leaving oe dare ol réeeivimg voul restgniticon and
po ducz certificwte rom yoursupervisor whichewer i5 later.

For Eternal HR Services Private Limited,

k-

Authorized Signstory
Pl gn the copy of this letter in token ol 114 acseplanes 10 vou und retum back to organization
1 understand accept all the tenns and conditions meationad above and deglore il Use tindorimmt o prevides by me i she doounmwni

subimitied o Etemol Hr - Services i3 toe valid,

Employes's Sigratiire.

Employes Code 30463 Clizut Id 1
Employes Mame  Govardhan Sopan Pagar Client Meme  Crystal Crop Protection Limited
Project 1d 43 Drispaich Id

PARTHERING YOUR CHALLANGES



m F}, QLE L8 A3 Lih
Illl!lmﬂllIlll!lllﬂlllll r #
i
L Bl

e —

- pore.

i ——
fut Mo+ MPLIPHARMACORETPSOIF 027410 Ly rzonn-2a
Dhaitu QED3-2022
FLARM A
{Goe Feule 2214

LETTER OF APPOINTMENT .
| NAKE OF ESTAHLISHMENT praGLEDDS P ERMAGETICALS LIL
2 APHRERS CATLANTA ARGADE. CHURGH ROME,

: NEAR LEELA HOTEL: ANDHERIRURLABOAL,

ANDHERNEASTY. MUMBAL-400 056, INDLA
ASLEGDS PHARMACE UTIEALS LTE

AR JAYESH HI'i.ﬁ.SﬂH'I’ﬁﬁRH‘.

ST POST AL EGADIN CAMP
KRLEH MAGAR, saanay PR COEONT

L AR OF THE BMPLOYER

4 NEWNE AND ADDSRESS OF SALES
HROMOTION EMPLOYEE.

(TRAINEE PROFESSIONAL SALES QFFICER)
493402 TAL- IALEGADN, LIST P e
MAL EGAGH - 413105 -
MAHARASHTRA @;
4 e JAYESH BHASHAR PAGAR is appointed a5 3 TRAINEE PROFESSIONAL SALES OFFICER h’:
o rpatieation week OE-03-20232 bsine ol MALEGAON H.O. i
in  PHARMACORE Division an the foliowing terms aod CONJAENS. -
L
& Youwlibe OM-THE-JOB iraining {56 & parod af fhies panthis from the date of prgmagament
After taming, ¥ found suitable, yod will be taken gn probation for 3 months.  Your senvice sy U expury ol B X
srotsation will e confirmed subject to your wnles parortancs and wirk Npuis ke nuarage daily Dr Calls, |
ool galls and repodmig having Bran Tound 1291 1he mark and pegular. Atan cepry ol thiee pnlihs prarimed s ?
prubanion penpd can by (ot her etundiesd i Saie your pesimrraics s il sehslaciey. 5o e e B o e
matths perod you will conlinue Lok an probamticn 1 you hed e s I WThng Rt o spiyucs fave Dl

anfiemad
Wour minimin rate of increment in Wwages per yeor shall be s, 1004
Yo il bee paid monthly gross omurorafonol  Rs.185201- and your CTC wilbe  Rs.2701441: D2,
#or complate remunaratisn break up and affowance siniciure T Anngeune = ¢ attached,
The dmte df bitth as regorged By this documaentaty evidanse proauced by yau = 1307-1857
i The Cuabfication Cerifisation attached (dotalls miendicred i the Be-Data Iorerzat) Loy b doolmeniay evHlencE

progUoed by you are as follews -

o) M.BA .
(1 e vl retiee fram the Company Services o0 reaching the age of SH years,

% =

L]

g Cithwr tenitisamd condiiions of Serdces | As perAnnexure 5 attachad

For Wachoous Phannaceuticals Ltd

| have read the above terms and conditions and
i tlo hareby agree to abide by the same and

Authprised Swgnatory
accept the samae,
Signature
Mr JAYESH BHASKAR PAGAR
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MHCLJ:.QHS i gl Otfice Phane | 9129 - 667 9RO =

BHARMATHUTICALS | /o ad, Ouhios fex . Q). 00 0BNR 65
| IMAFTED T fegia Hotel Alciet R Rewied, Ercal | Custemen mi;ﬂfﬂ:j_j hd et (Jhs
At (EAsL) AN Y, B SRR A ITaL . 'ﬂﬂu.;:i::\lmd T



“ Nl T E n P il ﬂ R Mn ‘Keshavpuram, Awas Vikas-1 » Kalyanpur
. * Kanpur - 208 019

EDIC MEDICINES
_ uANUFAnTUBER OF AYURV. @ 109235427220

:Iunitedphnnnaﬂ:l@gmaii.mm

* LETTER OF APPOINTIMENT _ - Date- 01 MARCH 2013.
1. . NAMEOF ESTABLISHMENT © UNITED PHARMA
R ﬁEﬁ#ﬁ&u&ﬁbnE‘séuE-EMF-'LmEE_ i . JAYESH BHASKAR PAGAR

B iﬁi{_—j@;—'}s'sl‘ﬂiié}ihskqﬁ_' PAGAR is appointed as TRAINEE MARKETING EXECUTIVE in this

establishment with effect from the date of reporting. at MALEGAGH DIST-NASHIK as

mentioned on last page In endo rsement of acceptance:

4, You will be on training period for period of 6 months from 01 MARCH 2019, On
completion of your training period your service have been regularized and you have been
Put on probation for a period of 3 months from 01 SEPTEMBER 2019 Thic period may
be extended at the discretion of the company to enable you to achieve the expected
standard of your performance. At the end of probation period you will be either (a)
Confirmed in the service of the company or (b) if your performance is not up to the
expected standard terminated from services,

- Your scale of payment is a5 undeps:

(a) Remuneration i You will be offered a co nsolidated remuneration
Rs. 7500/- per month.
(b) ALLOWANCES . _ You will be offered warking allowances as under

Rs.150/- Headquarter Allowance per working day,
Rs.150/— Ex Headquarter Allowanca perworking day,

(c) Other benefits :  Except 5(a) & 5(b), vou will not eligible for othar
' L Benefits whatsoever may be called till the
communication by the organization in writing to you
for eligibility of the same.
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COELICERING SWowWwTe

ate : d1-Aug-2021

Mame ;| PARDESH! AJAY RAVIRA)

fiddress | AADHARSH NAGAR DHULE ROAD CHALISGADN JALGAON- 424101
Empiloyae Code : AS515234

DearSir / Madam,

We are pleased (o cppoint vou inour organization a5 RELATIONSHIP OFFICER (Grade—E2 )in the RURAL
LENDHING E2B SALES department on the follawing termis and conditions

1. Commencement / Term:
¥ou are reguired to join our organization an or before 24-Aug-21 . Your place of work shall gresently be
Al CHALISGADON.

¥uu will be on arientation period of & (5ix) months and up on satisfactory performance your confirmation
will be due Howsver the company reserves the rights ta extend your orientatian for & certain period

which will be notified ta vou

The responsibilities and tasks assigned to yvou under this Appointment letter synchronize with the definite
time line schedules of completion of various project assignments mutually agreed by our compa ny, with
our esteemed client Axis Bark. Asouremployee, vou shall perform your services in 2 professional manner
and shall ensurs that the time bound tasks are substantially cempleted as may be mutually agread and
reviewsd on case to case basis by your Reporting authority,

2. Remuneration :
Your remuneration would be set as follows :

__l::rmpensatiun Monthly (Rs) | Annual (Rs)
? Basic _ 8010 - lgp120 00 |
" HRA 3005 18060 .
; Banus o 1750 21000 '
sterial Allowance 2527 42324
| Wabile Allowance 3 ' 500 | 6000
Employer Provident Fund 1654 19848
T Employer ESIC 579 6945
Geatluity T s ez
e . 20410 - | zsa820 |

Szlary and grade offered to you as above Js based an the representation made by you during vour
mteractions with the Company officials and / or dozuments submitted by you. In case of any discrepancy,
tempany resarves the right te alter / modify / withdraw the offer made to you



6  Other Conditions of service:-

- L{a) Other Allowances: You will be entitled to the travelling fare as per the company’s policy
from time to time. The Allowances do not form a part of remuneration.
(b) This appointment is given on the basis of Your under taking to work honestly,
diligently, efficiently and maintaining a minimum sale target as communicated from time
to time and with understanding that you will maintain and show a reasonable growth
continuously. The manageme:iL shall go on fixing your sales target for every period of

= Three months of otherwise as per of the organization from to time.
' (c] When on maintenanece of satisfactory sales and responsible growth over a lang
period, management mdy consider for incentives specifically on the strength of
-gnhénced sales. The incentive can not be claim wages. The incentive scheme will be
declared from time to time and for spe-:éiﬁr: period.
_{d} All payment are payable to you either by demand draft ar by Account Transfer,

- 2. Your services will be liable to be terminated at any time on giving one month notice in

writing or by paying one month’s remuneration in lieu of the notice period from either
side, The period of the one month is to be calculated from the date of such notice,

3. That this appointment shall come automatically to an end on your attainment of the age
- of 55 years if not terminate earlier or if not specifically extended beyond the age of 5
years. However if you are found unfit to work as a Marketing Executive on any ground or

otherwise, the management reserves the right to verify your service in any othar capacity
or to premature retirement.

4. You shall be medically examinated by a doctor appainted by the establishment as and
-when desired by the establishment for verifying your fitness to work as a Marketing
Executive or to verify your sickness or far any other reason.

. 5. That is ﬂmur duty to receive periodical training to properly equip yourself, to aropagate

for the company and its products or for any other products as required by the

~ establishment and to promote and secure sales as per targets fixad by the establishment

from time to time depending upon area and other circumstances and to constantly

remain in touch with the company clients for propagating and ensuring sales and proper
alstrihutiun and other duties assigned by the establishment | rom time to time,

b. That you shall attend any work / assignment entrusted by the establishment from time to
time. That you shall fallow up technical and trade enquiries and shall endeavar to

e

e

e



facilitate early reaiizatiqn of payments and early retirement of documents relating to
supplies effected you will keep you the image of the esta blishment,

7. That you shall devote your whola time attention exclusively to the duties entrusted to
you the best of your Power, ability and skill angd shall not do any other wark for any

. 8. That you shall not disclose, divulge or make public or shal| Personaily use for yaur gain
any -:uf--t_he" rnaterf.{ais,' Processes, accounts, transactions, dealings, infﬂrmation, etc.
whether the same may be confirmed to You or may become known to you during the
course of your service or otherwise,

- 9. That you shall not sesk Or try to secure any other job or assignment without previpus
written consent of the'establishment. That the establishment will not give such consent
for any reason what S0 ever,

10. That your hours of working are not fixed, but you shall work in which Marketing
Executive have generally to work. You shall post daily reports to the JALGAON Branch
Office in the evening.
1% That you shall work as per the as per approved periodical tour programme given by vour
controlling officer. That you shall not make any change in the approved tour programme
without prior sanction BY your superiars, .

Your working head quarter. Your services are liable to be transferred to any other place
and be pasted at any part of the country withoyt assigning any reasons, You will be
awarded reasonsble transfer €xpenses and 5 days time to report on duty at such
transferred place if transfer is within the state and 10days time will be given to report an
duty if transfer will be out of state,

13.-That You may he terminated immediately if You act in such 3 way that the establishment
Loses confidence in You or if you are found guilty of breach of any terms mentioned
therein, or contravene any instruction, routines and Practices of working or commit
insubordination or in contravention of the tradition common for working as a Marketing
Executive in general, commit any fraud, dl'shurlest»_.r, embezzlement, misappropriation or
are found negligent of duties or dCCept any commission, discount criminal offense or
place personal consideration of any nature above the establishment’s interest or act
otherwise against the interests of the establishment,




T
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! 14.That is case of %eceipt of any ;]Tésent, EDf[I_.T.!:'ﬁ'{S

sion or any sort of gratification from any
person or party if offered, you shall repnrt'i&?éhg'estaﬁl'iihment in writing and should you
receive any, the same shall be handed over to the establishment immediately.

15. Till the confirmation in writing by establishment, you will not eligible for leaves in the
nature of paid, accumulated, casual, medical, vocational or otherwise whatsoever may

" becalled:

16. That if 'ynﬂ"ﬁr-lll abstain yourself from work without prior consent of YOUr superior or

otherwise fall to attend to your duties or abandon you work. You shall be liable to be

terminated without any claim over the establishment in any respect. That no leave shall
" be taken without prior written permission. If default is made, respective payment is

reduced from your monthly payment. -

18. Tha't;no leave is granted du ring the period of probation and training.

19. That all disputed and differences are to be injured and to be dealt with and are to he

se_ztt_léd at Kanpur and that the court tribunals and or authorities at Kanpur only shal! have

- jurisdiction to entertain, try and decide such disputes or differences arising out of or

: partaining ﬁ] this agme'ment irrespective of your working region being elsewhere at that
time.

20.That you will have to deliver at RBM H.Q all the stationery, materials, handbag and other
peiungin g of the etsablishment immediately at your cost on or termination / resignation.

. 21. That the establishment would be entitled o adjust their dues from you from any

amount payable to you.

22. If leaving the organization with in one year from date of appointment with out one
month prior notice, one month remuneration payable & expenses will be deducted at
the time of settlement. . '

23. If leaving the organization with in two year and above from date of appointment
without ane month prior notice, one month remuneration payable will be deducted at
‘the time'of settlement.

24. You will be accountable to report your daily work schedule to your superior by
telephonic conversation , WhatApp , Email , on_daily basis. Failure to repart on day(s)

o



will counted in your unpaid working day for which Rs.100/- er day will be considered for

deduction at the time of payment of remuneration.

25. Following are some of the instances deemed to be mis-conduct entailing discharge
dismissal, and leniency on the part of the Management or a particular instance would not
be taken as waiver of the right to disciplinary action.

a. Negligence, inefficiency, dis—ﬁegardrng of instruction subordination to the superiors,
creating il will, Il filling against the management, colleagues or supeariors and offending
them.
b.Causing loss of business repute property of the management colleagues and superiors.
¢.Willful in subordination or dis-obedience whether alone or in combination with other,
to any or all lawful and reasonable orders of sy periors.
d.Theft, fraud or dis-honest in connection with the establishment’s business or property.
e.Willful damage to or loss of establishment's g0ads or property.
f.Taking or giving bribes or any illegal gratification.
g.Habitual absence without leave or continuous absence without leave for more than 10
days.

- h.Habitual |ate attendance.

26.That whenever the words like "Medical Representative”, “He/She”, ar “You”, “Your”

are used the same shall mean you ! /
“and whenever the word like "Management”, “Organisation”, “Establishment”
“tompany” etc.occurs that means ourselves, the estahlishment, g {? |
f Ugﬂ/ f‘_ _
Sunil Bhaojraj
(Manager HRD)

ENDORSEMENT OF ACCEPTANCE: -

| unconditionally accept the above offer of appointment under the company on the
terms and conditions mentioned there in and | agree to abide by that.

I shall positively report on duty on or before at MALEGAON

3’?-" ‘M‘-" o =
PLACE- -——ememeee , DATE; » SIGNATURE;--—----- J‘S‘__

-
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3. Gratulty:
Empioyes will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of
19732

4, Incentive Scheme ;

You will participete in the Sales Incentive Scheme and would receive: incentives based on your
periormance and contribulion Lo the organization as per the scherme. We will be happy to discuss this
LI g o ot painyedl sds, Sindly note-tral yeu Wil not ave any right toclaimeany performanceincentive
from the company, Il you resign or abscond of if you are separated from the company for whatsoover
TEEsan

t s further agreed bstween vou and company that the incentive payable it any, based an your
porformance and productivity isin lieu of any other bonus including bonus based on profits payable under

My ldw

5. Transfer:
The Crganization snall have the right to transfer you o any of its offices or group companies in India that
it im enttance or may come into existence at a future date,

. Leave
vou wil ke eligble for eave as percompany rules subject to appraval from the competent autharity. It
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. Mo
leaves ~an be taken during probation period Worhen employees wha have completed working 80 days
with e organization shall be eligible for Maternity leave as per the policy.

7. Urnauthorized Leave /| Absence :
IT yow arean phatthonized leave and absent for more than seven [7) days without any intimatien to the
compay then U woauld be deemed that yvou are not interegsted in continuing with the organization and
you would be automatically ceased [o be an.employes of the organization and in stich a case you will he
terminated from the services of the company with ar withouot any intimation

&, lob Profila
Your duties ana responsibilities will be explained to you on your joining the arganization. However, you
shall #iecute and perform all such duties that may be assigned o you by the organization and the
grzanization reseives its right 1o change this at its discration.

5. Professional Ethics and Confidentiality ;
While you are i rnie services of the organization, you are not permitted to carry an any ether Business or
profession ar Be eimployed @y or engaged with any other flrm, campany or person, You will devate your
wWaale tirme and attentonto vour office work to promote the iaterest of the company and will ot divulge
ta ary person { third party or utilize any of the organization’s confidential Information or other related
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CELINENIRG DEciwie
infermatien {which you may possess by reason of your asscciation with the organization) outside the
orgarization.

10, Notice Period:

Buning the probation period either party can terminate the services by giving 3 days’ notice or Basic salary
i lieu thereol at erganization’s discretion, After confirmation, either party can terminate the servicas by
gving 7 days’ notice or Basie salary in lieuthereol at organization’s discreticn, After successlul completion
ol ansmtation perind either party may terminate the employment under this Appointment letter by
Isawing 7 days' notice in writing or payment in liew thereof. You will be liable to submit all the company’s
assets, data et provided Suring your Eenure in the company for carrying official duties 21 the time of
separation from the company. Please note that you are required to complese the exit formalities within 7
days from vour last working day for processing your final settlement dues, if any, Company will not be
hable to pay the final settlement dues (if any} in the event of non-completian of exit formalities within 7
davys.

11. Reference Check
tour appaintment will be subject to satsfactory reference checks. Please furnish the nzmes of two
refereices wha have suparvised you in professional capacity at same stage in your academic / professional

careay,

12, Termination of Emplayment :
four services with the organization are liable to bie terminated In the event of

al  Any breach of the conditions mentioned In this letter on your part,

Bl Any incorrect information furnisned by you

L Suppression of any material infermation by you , dnd

¢ Your performance level is helow the expected level and / or the business target, 25 set out for you
from time o time, has not been achieved by you,

e} Miplation of Campany's [ellent's) code of conduct,

I3, Retirement / Statutory Benefits ;
You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per
the company policy which will be goverred by refevant laws ta thic affest

14, Change in the Personal Details ;
¥ou shall intimate the Company zbout any change of your residential address (permanent and or current),
gualification and other personal details within five days from the date of change of such details.
Your residentizl address records with the company will be treated as official address and will be used for
all official communications with you. In case of non intimation of change In your residantial address to the
company, any carrespendence Lo your last known address will be treated as communication recelved oy

thiemiployes.
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That the Mg 1 sl ve the i
i :*Iﬂnagem:m gﬁﬂf have the right to get you medically examincd
Twﬁﬁﬁ £ “;';i'-‘-‘:‘-- iz ol mwmfﬁd medical practitioners,
L_u . st or any medical officer appointed Tor (he purp '
Wkl ] el fikio ; :
~~11r{_'2 ﬁniﬂﬂnﬂ bli‘{dfng tipon you. Your continuation in service will s
satiject te your remaming physically and mentally it and aler

Tian
L

0se whose findinos

_Y??t{r' Serviees can be trimsferred by the Company 1o any of 11
Diviston/Branch or group companies, anvwhere in fndia. In dhe event o
such transfer. your services will be governed by the rules & cunditions
prevathing in that company or the establishment '

o f By
LIRSS

Adter confirmation should there be any reason for separation from ¢
side. one myonth's notice or gross salary i lieu of notice shall be civer §
cither Party L the wother for s intention of ferninaling Hus Costn
cimployment.

ol

You shall retire on completion of 38 years of vour age.

Vour services will be governed by the Human Resource Policy Sl
[ules 2ud regulations of the company now in:force and 1o be m lee
(fom time to ime,

s upp'..ﬁnuﬂﬂlﬂ is being mude on the understanding that U .:.u;tb::n ston
Jiven by vou is correct and complete If it is found st upy tme tul he
::-.ﬂ;rm,r'lh'm given by wyou is not correct, this appoinument will be
withdrawn and your services will be terminated with unmediile ool
Besides this, the company  may ke other legal peton i decmed
FECESENrY.

Ve we dssuing thies betier it duplicate please returm one cofly 08 thits letter Jels
. ki sy ,=',l- ! ', ¥ - §eLa

aned e 6 token of your neeeplance of all the terms and comditions

iR e &

For Uliay Metal Tudustries Pyt Lad Received  Original  Appointment

Z gl

Letter anyd accepied the contents
therein.

ot

Authorized Signatory {Utkarsh N, Pawar)



SKD ENTERPRISES

INDUSTRY & SUBSIOY CONSLLTANT

il ——m i i i,

Rel No. : SKD Enterprises/Appointment 1;etter;’ 22-23/0013
[late v 258 Aup 2022
To : Miss, Pooja Vasant Pawar

Flat Na. 03, Shri Paras Residency,
Near lain Sthanak, Collector Patta,
Malegaon, Nashik

Subject : Appointment Letter

Dear Poaja Vasant Pawar,

We welcome you to and are pleased to confirm your appointment for the position of
Processing Executive with SKD Enterprises. under the following terms and
conditions: ' b

DUTIES & RESPONSIBILITIES
Az Processing Executive you will be responsible for the activities in the India.
Duringe the appointment, you shalk:

i Perform the duties and exercise the powers and functions, whether relating
to the Company or to any parent, subsidiary or affiliated companies, which
from time to time may reasonably be assigned to or vested in you by the
Company;

i. Travel even cutside your assigned area anywhere in India and wers-aas if

~ sorequired by management; :
iii. Comply with all reasonable requests, instructions and rules/regulations
made by the Company (or by anyone assigned by the Company or its parent
companies) and give the Company such explanations, information and
assistance as the Company may reasonably regaire;

v, Comply with all lawhil instructions given to you by the Company or any of
its duly authorized representatives;

V. Not be engaged or interested in any other gainful commercial employment,
business or activity, part-time or full-time, directly or indirectly or
simultaneously; and

vi. Well and faithfully serve the Company to the best of your abilities and use
your best endeavours to promote the interests of the Company ar.nf. if
requested, any parent, subsidiary or affiliated t:ﬂmpan]?fles

Office : 30d Foor Archit leon, Pati Tane Na. 3, Coliege Road, Hashik - 632 005
Phome Moo 0753 8887272, 1422848484 | Emall ;iefo@esarkanbabu.com

Registered Office : SKD Enterprises, 3rd Fsor Rushira] Annex, [t .
¥ineiza Caloey, College foad, Nashik - 473 005 . .

wwwwvesarkaribabu.com



the Company reserves the right to alter your designation in event of any re-
organization or at any time the Company deems necessary and proper.

The Company may vary or withdraw all or any of the duties, powers and functions

assigned to you from time to time under this employment as the Company shall deer fit it
its absolute discretion,

PLACE OF WORK

You shall carry vut your duties primarily in Nasik and other business places of the
company whenever need. You shall be ready to travel extensively.

REMUNERATION

« Salary: Monthly Gross starting salary of Rs.10,000/- subject to tax and other
statutory deductions

» DBusiness Travel allowance and reimbursements as per company policy

You will be entitled to participate in the Company’s bonus and incentive scheme. The
benuses and incentives for each year are based upon the Employee's achlevement of
predetermined objectives, which are set annually and based upon the Company's
performance. The banuses and incentives will depend on key performance criteria and
weighting, which will be discussed and agread with the Employee [rom time to time.
The payment for the same will be made at the end of each year hased Upon an-
individual's performance.

You will be reimbursed by the Company for such travel, bearding and lodging,
entertainment, conveyance and other out-of-pocket expenses as shall be incurred by

him in the course of his employment snder this Agreement, and as per travel guidelines
ofthe Company.

Any taxes imposed by or under Indian tax laws attributable to any payment made to the
Employee under this Agreement shall be borne by you. All payments under this
Agreement will be subject to tax deduction at source under the provisions of the Indian
Income Tax Act, 1961, as applicable, and deduction will be made as required.

S
You will be under a probation period for 3 months starting from the date of joining and

will be confirmed as Processing Executive on satisfactory performance as reviewed by
the ManagemenL.

FERFORMANCE REVIEW
Your performance review shall be done as per the prevailing performante review

practice of the Company, as may be modified from time to time. All promotions and
Increments, or lack thereof, shall be at the sole discretion of the Company.



Other Terms

1. HOURS OF WORK

The normal working hours of the Company shall be from 9:30 am to 6.00 ;i:!'{_gitt_:h
working day, with half an hour lunch break, usually between 1:00 pm and 1:30 pm.
More than 3 late in time punching after 9.45 am will be considered as half day leave.
The timings and days may be revised as per the requirements.

Employee shall devote substantizlly all of his business time (excluding approved ieévesj
to the parfarmance of his duties with the Company under this Agreement. :

Employee hereby acknowledges and agrees that by virtue of his position, the nature of
nis services, and the industry in which the Company operates, he may from time to time
be required to worl additional hours and weckends as and when reasonably required
based an the needs of the Company. The Employee will not receive nor be entitled to

any additional remuneration or other benefit in respect of any such additional hours
woriked. :

<. LEAVE & HOLIDAYS

In addition to national holidays and holidays notified by the State government (10
holidays), the Employee shall also be entitled to up to 12 working days privilege leave
and in each year. All Holidays needs to be notifled well in advance, and prior approval
from the management is necessary. The leave cannot extend in continuation beyond a
period of 7 days at any period of time.

I the leave is taken on account of sickness or accident (or sickness, accident or death in
the family), the employee shall promptly inform the Company about the reasons for the
absence.

In the case of absence of the Employee for a continuous period of 10 working days
(including absence when leave though applied for but not granted), the Company shall
have the option to terminate the services of the Employes without the requirement of
giving any notice to the Employee or compensation in lieu of notice,

3. LIABILITY

The Employee shall indemnify and keep the Company indemnified ‘against any loss,
costs, expense, damage or injury arising out of or in connection with the Agreement to
the extent that such loss, costs, expense, damage or injury is caused by the default or by
the negligent or wilful acts or omissions of the Employee.



+. NON-COMPETE

For the purposes of this clause, the following definitions shall have the following
meaning:

"Competing Activity” shall mean any business, trade or occupation the same as or
similar to or in conflict or in competition with any activity carried on by the Company.
The Employee shall not during the term of this Agreement and for a period of 5 year
after the termination/expiration of this Agreement, knowingly, without the Oampany's
prior written consent which shall not be unreasonably withheld, be directly or

indirectly engaged or interested in any Competing Activity, in any capacity or in any
manner whatsoaver.

b, IRAINING

in case the Company, at its own discretion, requires the Employee to undertake any
form of advanced technical or professional training that enables the Employee to

enhance his current skills or acquire new skills including knowledge of new processes,

technigues and know-how relating to the Company’s present or future business, at any

location (in India or overseas), the Employee hereby agrees that the Employee shall

complete all such training programs as directed by the Company.

7. TERMINATION

Either Party may terminate this Agreement at any time, by giving two months’ written
notice to the other Party or salary in lieu thereof,

Notwithstanding the aforesaid, the Company shail be entitied to terminate thflﬁ
Agreement forthwith by written notice to the Employee if the Employee shall:

i. Commitany material breach of this Agreement;

i Be guilty ofany gross misconduct or willful neglect or any act of dishonesty
in the discharge of his duties, drunkenness, absence without leave or failure
to comply with lawful instructions or if he conducts himself in a manner
calculated to bring the Company or its employees into disrepute;

fii. Be found guilty of communicating or passing any infarmation in any form
related to any aspect of the Company to anyone not employed by the
Company and not part of his official business with the Company, except in
the ordinary course of business of the Company;

iv.  Become bankrupt or make any arrangement with his creditors;

v.  Beconvicted of any criminal offence;

vi,  Be found medically (physically or mentally) unfit;

vil.  Engage himself in any other gainful commercial employment, business, or
activity, part-time or full-time, directly or indirectly or simultaneously, as
long as employed with the Company, except with prior written permissiﬂn
af the Company.



The Agreement shall automatically terminate {and neither Party shall have any claim
against the other In respect of such rermination) upon the Employee reaching the age of
58 or upon the death of the Employee, whichever first occurs. b

8 CONSEQOUENCES OF TERMINATION
UIpon termination of this Agreement for whatever reason the Employee shall:

I Immediately deliver to the Company all books, documents, papers,
materials, keys, usernames and passwords, and any other property or asset
relating to the business or affairs of the Company which may then be in the
Employee’s possession or under his control; _

i Forthwith and without any claim for compensation for loss of office resign
from any office of the Company held by him. :

il mot at any time thereafter represent himself as being in any way connected
with the business of the Company; ;

iv.  notfor a period of two years thereafter, without the prior written consent of
the Company, solicit or endeavour to entice away from employment with
the Campany any person who is an emplayee of the Company 2t the time of
the termination of this Agreement. : !

This Agreement shall be governed by and construed in accordance the laws of India.

Any dispute or difference arising under or in connection with this Agreement or any
breach thereof which canndt be settled by friendly negotiation and agreement among
the Parties, shall be referred to arbitration as per the provisions of the [ndmn ;
Arhitration & Conciliation Act, 1996, as amended from time to time.

There shall be a sole arbitrator appointed by the mutual consent of the Parties. The
language of the arbitration shall be English. The venue of the arbitration shall be Mumbai.
The Parties will share equally the costs of any arbitration, irrespective of the outcome.
The award by the sole arbitrator shall be final and binding upon the Parties.

10, WAIVEROQF RIGHTS

If this employment is terminated because of the liquidation of the Company for the
purpose of amalgamation er reconstruction and the Employee is offered employment
with such amalgamated or reconstructed company on the terms of a substitute
agreement not less favourable in all material respects than the terms of this Agreement
the Employee shall have no claim against the Company in respect of such termination of
this Agreement.



RULES. REGULATIONS AND POLICIES OF THE COMPANY

Your employment will be governed by the rules, regulations and policies of the
Company, as applicable from time to time.

GENERAL

4} The terms of this offer letter shall remain confidential and are not to be disclosed
t0 any third party

i) We request you to sign a copy of this offer letter as token of your acceptance.

| have read, understood and agree to the terms and conditions as set forth in this
Appointment letter.

Miss. Pooja Vasant Pawar

¥

8 j 1‘:5:1‘&;('1#

(Your si',_gnatura]

Date: 25/10/2022

Location: Nasik



BA 1A
FINSERV

STRICTLY PRIVATE AND CONFIDENTIAL

Date: 18 May 2022
Dear Kopll Gokul Pingale,
BJECT; TMEN

with reference o your epplicatlon and the subseguent discussions wilh you: we are pleased 1o offsr yau.an
appaintment a Bajoj Finonce Limiled [ Cnmpurrg"i Gothe fnlioeing temns:

1: DESIGNATION & BAND - s
Yo will e daﬁgnntednus ~pssistant Manager - Rungl Two Wheeler Loan!! < GBOZ Band,
2. PERIOD OF EMPLOYMENT

1. Basis your gonfimmation fhat you wera relleved from the senices of your previous emnlover o of

the dl:lﬁbﬁf'ﬁ:rufjujn “a with Baja| Ainance Limited, please note that, your emplayment wath Baojoj
Frionte Lirntted will commence tattativaly an 13 Jun 2022 |or ony ofher date ol may be ogread
by ﬁﬁ.ﬂrﬂis sole disgretion} and will confinue on an an-gaing boss, untl terrinated Be alther party,

wllh pr]u; nolice. |1‘.?J-f|"|t.. ctheros per Clausa 5. of Inls Employmen| Leter,

22 Tna ralicerpant goe ot Ihe Company (5,60 (sxly) yeais. Your employment will termincie
0 n;‘nuﬂi::gh‘ and without further netice on the ost day of she manth n which yaur s0ih fsxdi=ih)

3. :_rfum nﬂh H.,M:ﬁ OF WORK

shall e bﬁap:l_jr. our Amalner sffice but may be required to serve the Company in any ploce
wﬁhtﬁmnﬁfﬁﬂn India, o3 required.

e e Ywm.n&mqurrgu fex Irvie! nefiorally end intematianiolly an tne busingss of the Company

33 Youwil bpt;ﬂuiﬂﬂ*u werksuchihours asmoy racsanasly be expecied of you nnd asis congsten
‘&dﬁi‘nnnt of tnis nature.

34 ay. ot 'ﬁ'&cnahun of the Eﬁ‘mmy be frasfered o any of the civisicrs, depariments. in
Comipany; s sussidiaries, brap  or associate compaties and you shall obide by the
smn@@ﬂmd services rudﬁ:p rng i such place/ antity without entitfernent to any exbio
remuw‘&vhhnm ] ;
4. SALARY

A1, Your bosic sclanswil be Rs: 9,000/ (Rupees Nine Thousand only! cnd your fawss rant allnwiEnce
will be Rs. MME—;EWHQWTITG}B-:M Flve Hundred only) per manth. Yaur emolurmednis iem
fne Camparny wil bewmimmmmfw Eral (o= and aitnet withholdings os required by
leaw,

42  Adetdled break-up of your cnmperﬁal‘fm |Bu1'l'mhsﬂ’u‘§ Annsxure — A 1o Ihis Employrment Lefrar

43  You hersby outhovse the Company to deduct fram your salary finciuding any salary, l=ove I'J'fW
sick poy ond pay in ligu of nalice paroed) ofl debly dr sums awed by you lo the Compory: s
subsldiaries or ossociale companies, includicg any cutstonding lears (ond nlengst rhereon] due
o the Company, its subsidicies of casmciate compqr 25 from you

5. TERMINATION OR RESIGNATION FROM SERVICE
The employment con, sudject to the pelicies of the

Page 1l of b
Bajaj Finance Limited
Comporate Silioe: dih Froos, Bajaj Finsery UEEWW Off Pune shmgsdnagar Rusd, el #4120 AnanEnGn wwin ragilinsasy iy foane
mmmmum Mahasaghira, In ol .
Rieggratin ot O Mt - Pame Read, ki), fune - 410 06, Ml b :;':#:;T‘:Tm” ﬂ _l_i Eﬂ
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Company and the tems and conditions of this Employment Latter, be terminofed by eiftr pody
By sarving 45 (Farty-flve days) wiitten notice to the olber parly, The notlice penad of 45 (Forty-five
days) I5 port of the Employee Seodrafion Palicy which & ovaloble for wour relsrence on me
Company's Infranst, However, ke soid nelice pencd 8 01 opplicaklzin The avenl i pow
representotion e found fo be wiong and which resulted ofeacn Of Clagss L

Tne Company reserves the nght to ocoept/ felech the naolice pay in lleu of notice period
mentionec herginabove, The Company reserves Ihe gosolute right 1o terminate your services ar
any time witheul assigning any racion whatsoever by giving you nclice.in wiiling o pay in ligu of
rofice perod.

Trie Company raserves Ihe righle ol F&dEcpaﬂ'qn a.h.d, gt gny fime curdng 1ha madice perod fo
onnounca to employess, cents, suppliers and customern of the Comoany, it subsidiones of
ossociale Lurrlpﬂrhaﬁ%ﬁfﬂ.ﬂl Iem'lTnnhun.n’ naﬁlgnuﬂar Howswar, Yol axprassly agree nersty nol
te make eny anneuncerrent of yout terninetion/ resignation uniess the game nas baen larmally
ntirmated o 'fgi'w’ ceoted by tne Company In wiflng, 0f the case moy Ge,

You r-uarabgrﬁgoa that on or balsme the dote ot your ferminalios o employment will he
Compa L will clelere any information. conrection o reference betwsen you ond the
Com ,\qny z:..1]qr|+ e custarner of the Company, or any prospecive clent or cushomer of the
Cummhﬁfrﬂﬂrﬂdh any farmn of Social Media. Far the purposas of this Elouse. Social Medio means
ary; onllie cemmunication tool which faciifates the creation, publication, storoge ondfor
au¢l'g,unge of izer-genarated montent. Sociol Medio incluces [Dul s 1ol imitec o) Twitloy, Soypo,
Fq_t;ﬁl;amh M';.i‘mcﬂ foulube, Fliskn, Linkedin, Wikis, Google+ cnd Tumbl.

;ﬁr{iﬁnmu REVISION

¢ -an Aprl to taarch n-arﬁnrman.na cycle. Al sdlory revisions come U Toreview in (he
il f:h&prildt the scle discrefion of the Company

i Emjmyee:g whehgve jeined the orgoniistion on or before Goloper] in the cment calendar yeor
‘may ba sligitle foe a oroparfionate salantreview during April of nexl colurdor yegr, The insrement
=3_°f._q__ 5 dependent on vorious lacters including pedormonce of amployee o would be

m 0 fre monins' of service rendered oy (he smploves. Thase joning offer 150
wil nafb% sligisle for 1H?qn'pa

The m;rngn ,uﬁﬁer this ;:mgrcum @apmﬁs on your peformance, fha beﬂpﬂﬂ"f £ ;Jﬂr'crrn-::ln:e
and Sther parcmeters cs the Company mey decide from fime fofime. Please note that there &
no rnln!mum pu:fmr.'ni unpler i pragrarT.

Prymeant ul“l'hk nn-'mmh} 15 Linja
o your not "ﬁ‘“mﬂ“im gy

.'h. !
You will declors wur il
thea Companies Acl.

fuwm balngin the Compary's Emplﬂ‘ﬂrerﬂ ond alsg subjset
[gl=1 ';.-::lur r;:rhc-a period.

mm. my,".,:w]th any:af thndue;:'reﬁ :::I *ha Campony os required by
In case you ore or become ralddgg;ﬂn‘_um{ﬂmtﬂw_-pﬁ.ﬂ:& Cormpany, nen, in the fomer cose
viou will [nfanm the Company immediclaly and i the latter coie witkin 7 doyws of vour becoming
50.

You will aside: by all the palicles ond disclosure norms ol the Company thol oreinaflec! ond by
any amendmeants therats camad oul by the Cormpony rom fime to time

COMPANY POLICIES AND PROCEDURE

Page2ofb
Bajaj Finance Limited
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You will cevote ol your working time fo the business of the Comizany, s subsidiones ard gssociate
companies, o the cose moy be, depeanding on 1he oflice vou cre holding and will Caeny Gut your
cithas diligently and properly, Yow will do your bes o promote, pratest and develeg the intenests
of the Company ond ils subsidiaies and assoclale comsanies ard will not knowingly do o willingly
permit 1o ba done anylhing hat couses prejudice. lows or injury 1o the Company o 15 sulasidiaries
and asseciate companies.

¥ou shall be required at all fimes (o comgty with Ihe Company's rules, pallcias ono procedures Gs
may ba amanded by the Company from time te fime, and the seme are fo be contdarad o par
cf terms-ond condilions ol fhis Employment Letter. You ara also requied fo comoly genaially with
fhe stondords rensonobly specied ql gn-ﬂppcinl ment of your iatie.

Without ary lirmitafions o your ebligotions: undsr Clause 8] goove, you ore olso required 1o
vets diseiplinan: ﬂndgﬂﬁvﬁmn pmcﬁduru} whilch wiould e npplicabis

; 15 availoble with the Campeny's UR Department. For the aveldance of
st fhe Cempany's disclplnary nules rarmpnn.m plur canikoct el employment with
the Canpqn'Fﬂ he cisciplinary and grisvance procadures do not and o such, the Campony s
nat undemﬂ;jr contractual obligation fo apply those procedures in iy parficular cose

anm_rgugt_pum_s
You gafeeand consent that e Company may recuire you (wiingul adeiohdl remuneanan) 1o

mrﬁ'ﬁﬁi differani of addifienal dufiss [insluging halding amy afficein the Compary, I subsidiaries
and o smdicﬂa mmpunuas; ccunsl,srgnl with your status and position in e Commpony,

any doubt,

l:i::} cansent that -'im} ﬁ'uq‘ﬂpur'l:‘f r'||::|5r engage snothar papan ay o fesnporary
r you and/ o te eamy out some or all of the responsibiiies of your rale on o
v basls If you are suspended or are olhiewise n Ihe reasonasls ealnien of the Company

.Imhh'la itj‘pi‘qperi? canry out some o dll of those responts(Hés far'any reason.

: ;:wslwwwmem
oy ...b’ﬂhs Company. you wil el

.of be enguﬁtf i} cny oiner Eﬂpﬂ"‘l‘l‘?”b-ﬂ, any oiher Campany or crsanisaiun
RUL 3. Company, for i arich | Ffﬂﬂ!ﬁr\'-'liﬂ. whigther full me or part fime
i ‘pﬁﬂ;hﬁﬂm pﬁn‘nlss ﬁ I'ﬁa]n'lhe Cormpany:

.. T .

Be: any: copacity |r1- mmm.ﬁrg sarvicas directly or ‘ndirecily 1o any tihersgarson in
Emﬁﬁ'ﬂfw'huﬂnﬂss which & sirndiaf 1o or which does or might reosonably be expecied lo
I':Urnp:oﬂie_ conflichwiltiany ::hpar.:t of e business of fne Comparys |1y subsidoies and ossociole
cummnhﬂ'rﬂr 'n'hk:h MGy, ojt‘w eftect ine proper and afficient pefiormarse ol your dutiz

Be enﬁ%ﬂpjﬂg@ﬂaﬁwﬂu i;ikecltfqr ‘ndirectly. any discount rebate, sommission or afher
benslit in rﬂ;p@g“ﬂ any b s frarsacled jwh ot by youl By or en behall ol the
Company o 115 icdinries memhnmﬂm F'x"PI'Il:'ji by yeut
immediate relalives. ; o, pny of

business enfity in w 2 '

discount. rebole, csmnisﬂmxr't#‘tmr‘wnafrt.mwm 1mr'r'adlurelv cc"nunr ! rne Compary I8
subsidicries ond assaciate compemiat for the amoun receivies o he volug of nersfit ablained
and/ or

Meke conlact or communicote wih any member of Ine press or medid o Onyone o connected
on behalt of tha Company, its subsidiaries and gssociate carpanias, o pUBEsh any anclss. o
iefters or post any comenl on any Social Media plotiorm on behall of the Compony or i
subsidicnas and aziaciate enmpanies other thar as reguirgd for the punzosss of cormying out your
cufies and In strict complionge with the Company's media pelizy,

INTELLECTUAL PROPERTY

Page 3 ol 6
Bajaj Finance Linmited
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1.0, Allintelectunl property Including But not limited 1o any discovesy, mocel, conzepT, e, kraie
havin, riethed, database, comouter progromsme of sallware [incuding reinted preporctions ond
design matenals], invention, impeovament In procedurs, frode mark, rade name, design, kego.
copyright and all similar Aghts or get-up ‘made, discoversd of created by you during your
amploymant whether alone or with ofhers and whether arnal i the caurse of your smglaymeant),
ifi connecticn with or reioting to the business of fhe Ccmpunv. its subsidiones o cusocioled
companias o capable of being vied or cdepted foruse in it shol belong o ond be the obsolute
groperty of the Company, f required 1o do so by the Company (whether duing or ofter ihe
tarmination of vaur amployment), vou will al the expense of the Campeory promptly executs ol
instrements ang do all things necessary to vest ownership of all other righls. fifle ond nlemests
finchraing any registered rghts in the mrﬁq&i i sue, qusnwer'y modsl, comcant, oea. know-row,
method. dolabase, com mimie or sattware fincluding related preporaticns ond desgn
mal enals), 1nven*mrhlﬂﬁ?&%@ﬂﬁ%ﬂkﬁ%& mark, frade riome. desdgn, logo, copyight

cnd all smilar ﬂghrtﬁquﬁ'ﬂﬁ nihe E.‘nfnpuhy [e s r\mﬂlmgj absalufely ona s sole anelcial
CwwieEr, .| -.—u':. 7

112 You ack __thm‘ Hour mmunam#m ﬁnﬁqll ecnsideration P o you by Ihe Company

er thi sment Letter and os may be revked from lime o fire, Tncluges companserian
for the & bﬁhﬁiﬂ‘ﬂ {if any) to the Company of all inellectual property fights and that the dghts
and ghiigafions under this Clause thall continue in force after the terminalion'ef fhis Employmen
Lafta mpﬂlﬂ'ﬂfam infsllectual sropeddy created duling your employmantwilh ke Company
] i G ypan your legal representativas.

1 }n‘n&m NON-DISCLOSURE

araﬂm'r wlimurma Eajls g Wr]flen l.:ﬂT'ﬁcE'I.']‘T af the Company, afther during or after
mplayment and mpfmrequlwﬂ by vou In tne course of your smpioymant. you
HC“‘F ar ||,c;gEa:?;|Il_.nd?' atherwise e, disseminola, Stcloie, revenl, report ooy,
: &, lladhntguppn or publish aficles conceming cry confidenficl nformalion, including but
n mﬁm ulmnﬂ any intel E{:lutﬂprcperh.' undar Clauss 11,7 above which mioy come fo your
owledge duing the term of your smployrment ondf or oihenwise, ord shall Msintain compate
respect of all such canf‘dan&ﬂl informatian and/ or mellsctuc] precerty eobivsied to
wmw;j;n ar {*ITHHD{’_TD ummmmﬁﬁﬁenﬁm information ond/ of intellectual property
ar which mey or may be m&_f i njure or sause los sither diracty ot Indiecily Ic the

siness, You haraby agree fhal t'mrﬂ;tﬂchc-n sholl continue fo apaly sven ofter
¥ smoloyment u,gm{m ormpany. your termiration fror 2malayment wilh the
AL mﬂgnafﬁ;ﬁfﬁ'ﬁm{ha Compony without imit o fo o geint Infime. sxcepting
r,tj-m'mnl ]nfnnnuﬁuqundjf o intellec o prcﬂ&-l'h- becsmes pyotcble in the peblic

1z
T2.1.

122. You he e thatindhe.event of murbmng in-viclorion-of Clause 12,1
ate dopraprte o elvil ana crminal lsge! actie’ against you

14 ;;d-ath ﬂn&fl anﬁr_rhﬁnnl t*::gmh of frust,

onfdertisl n fon" nslude: and i not imired

r ﬁm}rﬁlﬁl g o tha Ccl'ri;:lﬂn',r its subsidionieas or

3 gnﬁﬁLm"fﬁﬂlr posh cumEnt o prospective o llenisong

Wm and Iheir rﬂ-spe:'_"ﬂ‘i.ra ‘plsinesses. ond further includas ond & not imited 1o all ineleciuol
property of the campany as undarCloise 1.0 above,

13. COMPANY'S IMAGE

123, For ihe pUrpiose
io ul frode e

You will be ohways-alive to the dufizs and resporsibililias attached fo your emaloyment and you
shall conciuct yoursell acesedingly and protect and projec! he image of ihe Cemaoany.

14 FALSE RECORDS/INFORMATION/ MISREFRESENTATION

[t any documernt orinformation fursishes by veu to e Company & false or f you ore, ot ony
lime, tourd to hove suppressed ony material inlermation, of if you mads ony mistepresentation.

Page 4 af 6
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yeru will b licible for tTerminaticn wittoo! nabice and the nolkce pencg gonlamplofed urme
clause 5.1 will NOT apply insuch Sruatic,

Further, this oppainiment ssublect 1o us recelving sotizfoctory renarts; basad cn verficolions and
relerence chacks done by us

15.  GENERAL

15.1. This Employmert Lefter and e annexues (o (his Employment Letter and the variou: agreemants
gnd decuments referad ta in this Bmploymeand Leltsr canslitule the so'e record ol 1k Ermplaymenl
Lefter betwaen the parlies wiln regard 1o ihe subject malter hereat ond shall substitute Gy ciner
cgresmanrty understanding bahws&n I'ha p-nnla; i resseel ol e subjest matter of 13
Employment Letter, ’ L

152, 1 any provision of this. WM‘? f&ﬁ’b’f Is hﬂ!«d fo betllegol, imvaiid or unonfocaakle far any

‘may be Unenlorceable belween fhe perties. bul withou! aifecting

imparing ar ind g any of m:mlnm pcramnn: i i Employitient Lattar which shal
continge to h&?ﬂ&-ﬁﬁfﬂfﬂ& ard effect.

15.3. The expiny rgﬁtmmhq:hamﬁj' s Employment Letier (for an*,r FQEI!DH’}-EHG" rw‘l upen’me I alfas! any
of s p swhich. in acdordance with Ihew |enms, ore expressed to operate o Rove elfec!
offer m& ﬁpﬂ o berrmination.

154, Mol l'-ﬁ'uﬁ be given by either porty by letter o &-mall cddressed to the ofhers parly at, in e
cq:g@h ‘the Company its registerad office for the lime being, and in vour ease, 1o yaur lgst known

‘and efmil address issued by Ine Compmw Mofices may also bE swed by you fo the
mpany. Any nofice given shalll be deemsd fohave bisen given or e fime of delivery fo and/
uq:'méeap# by fhie intenced recipient. - i

; sloymant Letter shall bg gavemed oy the laws of Incia arg the porties subrrit fe fhe

__ﬁ';&i:dhl{qn of 1he Courts TN Pune, Any reference te a stalulory previsian shcll be deamed

i'q‘hdum @ retarance to any siatulory modificaton of re enacment of it

18:5;

. 'a’»appu]nnﬂeh’r on fhe obove e ond condifions i ocoeptoble fo you, you are regusstecd
ﬁmptunc& on ‘th ‘above emis aig condilan oy returning one copyol this lefrer

KOMAL MLFRED'Q{ iR

DI- E s ﬂ-!l] Al N

Komal Witfred
Hofional Head = Human Resources

Ench Annexure

{have fully read ond understood The terms of this Emplaymant [atter | gocept he some on the abave fesmns
and conditions, and as cppainted, | ogree fo obide by ine juies and regularon of the company ona will oe
feining cn .

Signoiiure
Home
Page 5ol 6
Bajaj Finance Limited
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Annexure - A

Delgiled Salory Struciyre

Dale ¢ 18 May 2022

Mame i Kopil Gokul Fingale

Band : GBO2

Particulars

Annyally

Bosic ¥.000
House Reni Allowance 4 50
| Speciol Allowance 2278
Statutory Bonus 2,485
Confributery Prwldlr;lrhl’ﬁ'ﬂ " :

Fixed Pay

ngmru' m per e cusem arlormmonce pay polioy oy vary: depedig Lq-_pr.-n the perdnmances of
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Guly:  Offer of appointment on contract on consolidated salary hasis as
‘Project Engineer '

Dieal s, IPratiksha lKetan Deshriukh

Thic has reference to your interview you had with us on Octeber 4, 2021, We are
pleased Lo appoint you as ‘Project Engineer’ gurely on contract basis (rom date of
Jotning Lo Decenther 31, 2024 an ransolidated salary. This conlractual appointment 5
apainst time bound prajecls anidertaken by € DAC. The terms and conditians of yaur
AL ENT arE a5 under:

1 You shall be paid a Consolidated Salary of Hs50000 pm (Rupeas Fifty
Thausand Only) (all inclusive) without any other allowances. In additian, you
shalt be eligible for medical reimbursement, Contributory Provident Fund
[CPF), Leave and TA/DA for stficial Tours as per the rules or guidelines a5
applicale trom time to time far appointments made on contract oo
consolidated satary in C-DAC

2} Yoy are required Lo join at C-DAC, Pune on of hafore 28/10/2021. In case of
vour failure to report on 28/10/2021, your affer of appointment will stand
withurawn automatically withaut any further intimation

31 ¥our appeintment is for the project “Dasign & Development of Web Portal
and Digital Arehival System for the Digital Repositary of Indian Textiles anc
Crafts However, C-DAC at its discretion, shall deploy you to ather project(s]
filly oF partially al any time without notice, as per the organizational
reruirsments. Your appointment on contract on cansolidaied pay is from the
dale of your jeining tll December 31 2024 or till the end of your requirement
in the project, whichever is earlier.

Ay your Hist place of posting will be at C-DAC, Pune. However, G-DAC reserves the
fight to assign duties o you in any location where C-DAC has-its eanlre or
praiect site, For joining the post you have ta report at HRD Dep C-DAC, Pune,

) This letier does nol imply renewal af contract automatically unless explicilly
carmwed or extended by a formal written communication. Your services shail
aland automatically ended on expiry of the petiod of current contract.

G) C-13AL reserves the right to end the contract and terminate your services
by grvtng A5 clays' npkiue ards days' salary in lieu Fhereof withpuat ;
AEsiEning any reason. '%J.f"
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71 You will e required to give 45 days' prior notice in writing if you wish te resign from
thie cantract service, In case of shortfall in notice periad, the Centre at its diseration
may permit you to make up the shortfall by paying an amount equal Lo the salary in
liew ol the shorttall or by adjusting the available leave, as per extant rules.

#) You will have no proprietary/ commercial interests in any software developed and

and services created at C-DAC. You will not share any of these rights irrespective ol
Ay invalvermant you may have in the development of product/services ele, You are
alse required to sign a non-disclosure agreement along with this offer letler a3
aliached

gy You will discharge your duties and responsibilities carefully and diligently. You will
maintain confidentiality of the documents and information availakle at C-DAC.

L) Your conteactual appeintmant as per this agreement s on Full-time basis and we
expect you 1o serve the institution by strictly following the Office timings as
applicable to C-DAC employees as per rules,

11} Your contractual appointment shall be governed by Rules, Administrative Orders, HA
pelicias and Policy puidelings of C-DAC in force as amended from time Lo lime and as
apphealile te such appointments.

L2} You shall be assignad work from time to time by the Competent Autharitizs of L
BAC, depending upen tha requirements of the project and activities of the Centre

12} You shal e governed by conduct or discipline rules of C-DAC in force.

14) Yaur contractual appointment as per this agreement is time bound for specified
duration and is not of regular in nature. During or at the end of the contractual
period you shall net derive any right or claim far any post or appeintment in C-DAL.

14 On accepting this effer, you will not apply for study, scholarship o |ob elsewhers
withoul wiitten consent from C-DAC

16} ¥ou will be entitled to the following henefits during the contract periad.

i) Medical: You shall be entitled for medical reimbursement for self, spouse
and dependent children meeting with the dependency criverion of C-DAL
(he maximum limit for medical reimbursement per year shall be equivalent
6 ene month's total emoluments. Unclaimed amount shall net be carried
rorward. Metical Cxpenses beyond eligikility shall not be allowed,

JI 4
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i} Contributory Provident Fund: You shall be covered by Contributary
provident Fund Scheme wherein you shall contribute maximum of Rs 1800/
[12% of basic salary or Ks.15000/-, whichever is lower) per month armd
-pAL shall alse contribute an equal amount avery month.

i) Graluity: As per The Payment of Gratuity Act, 1372 as amended from Hie
o Thime.

iv) Leawve:

2} You will be entitled for Leaves/Leave encashment as per the existing
rules/policy in C-DAC applicable tor such appointment and as amended
fram tme to time,

h) Fernale employees employed by €-DAC on contract on consclidated pay
liasis will be covered under the Maternity Benefit Act 1361 as amended
from time to time.

¢} Mo leave shall be permitted te carry farward beyond one year. For an
pmployes joining in the middle of the calendar year; the leave
antitlerment shall be computed on pro-rata basis for the remaining
months of the year.

1) Al emeluments, benefits ete., shall be subject to taxalion as per Government ol
ldia Rules,

41 I11 case. any of the clauses or provisions contained in this letter af appointment on
cantract bass en consolidated salary declared invalid, illegal or unenforceadle inany
respoct, the validity, legality or enfurceability of the remaining tlauses and
provisions shall nal in any way be affecled or impaired.

1) This afferof appointment is subjeet to the following:

ij This offer is subject to your being declared medically fit by a competent rriedical
sutharisy aftar due examinations. You will be allowed to join the duty anly aftes
receint of such medical filness certificate & examination reports as per the
farmats ariclosed with this letter,

1) Your appointment shall be subject to production of original cartificates ol
gualifications, experience (if any), age proof, caste certificate in case you belong
ey SC/ST/OBC/EWS or any other reserved category etc, as mentioned in you
application along with a set of salf attested copies which will be retained by C
BAC, I i Future at any stage it eomes to the natice, that any of the submitier
inlomation, is ncorrect or any relevant information hes baen suppressed, you
employmert is liablé 1o be terminated without notice: )

iy, : _,J
e
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ik Your appaintment will Be on provisional hasls and will be subject o verfication
of your character and antecedents including your caste/community certiticots
being verified through proper channel. C-DAC may carry out routine police
verification, if need be.

) Your appommtment will be subject to your furnishing character caertificatas lron
I Cavetted Officers / Member of Parlisment / Member of Legislative Assembly,
whae are nat related o you.

v Your appelntment will be subject to your submission of duly Hlled attestaticn
farme, family detalls and ather forms as required by C-DAC at the time ol joining.

vi] Your appeintment is subject to your furnishing a declaration regarding your
marital status along with suopeorting decuments.

vil) Your appointment will be subject Lo your production of satisfactory relieving
letter fram carrent employer (if applicable) at the time of your joining C-DAC

) Your Appointing Authority is Exerutive Director, C-DAC, Pune, wno will also be your
Gisciolimary Authority.

A1) 1o gonfirm your acceptance to this appointianl on contract biasis on conscliclaterd
salary, please return the duplicate copy of the offer letter duly signed in each page
withn 10 days from the date of receipt slong with appended 'acceptance of affer
Thic affar letter shall automatically get cancelled, if no acceptance is received within
10 dayy of receipt of this offer letter by you,

We welcome you Lo the new assignmen| with C-DAC and hope your association with C
OAC in this new assignment will be challenging, mutually beneficial, pleasant and
Felfilfirg,

With Best Wishes,

sor Contre fer Develapment of Advanced Computing
O behalil of Appointing Autnonity
A i
"l' ) - -}..1. -
e LS !
: %’f» ; Y

Rai Varghess
Iead (HRD & Legal)
TG Plrie

Acceplance of offer:-
| accept this offer. | understood to comply with all the terms and conditions stated in
vhis latter.  will join the post on or before

Signature: ) Date;

MEmE
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NON DISCLOSURE AGREEMENT

[ understand that during the course of my appointment with C-DAL, C-DAC may disclase
| Ay comie  n centact with "Froprislary Information” disclosing C-DAC's confidenlial
fanniation and intelleclual property (including, without limitation, compuler programs,
il names and expertise of employees anc consdultants, know-how, formulas, processes,
eas, iventans (whether patentable o1 not} schematies and othar Ltechnical, businass,
(inancial,  customer  and  product development plans, forecasls, strategies anel
wifermation), whish to the extenl previausly, presently, or subseguently disclosad to me &
Lereinafter veferred to as "Prepriztary Information” of C-DAC,

| also understand that praprietary information of C-DAC includes not only infecnation
dinclosed by C-DAC but also information developed or learned by me curing the course ol
iy employment with C-DAC. Proprietary Information of C-DAC Includes all infermation
which has of could have commercial value or other utility in the husiress in which C-DAL
o enpaged o contemplates engaging or the unauthorized disclosure of which could be
detrinental (o the interest of CDAC whether or not such information is ientified a5
wonfidantiol by C-DAC. By example all infarmalion cancerning databases, source code,
shjerl tode, assamblers, generators, cormpliers, subrouling libraries and other compuler
roprarames,  products, Processes, formulas, trade secrets inpovaticns Invenions,
tliscourrios, |mprnyfeﬂ‘|ﬂ[‘.\’_5} techniues research o dEUE]ﬂ'l)mETﬂ and test results,
cperifications, data, know-hew formats, marketing plans, business plans, strategies,
farscasts, unpublished financial statements, hudzets, projections and custamer and
supplier identities, characteristics and agresments, and any such infermation frarm the
coilabarators, associates, busingss pariners, customers or any ather third party, received
Py £ -L3AC o by any e on hehall af C-DAC, are praprietary.

| | heraby undertake (o maintain Lhe strictest secrecy and confidentiality regarding the €
YAC alfairs and the affairs of its constituents and shall ot divulge, directly ar indiractly,
vy fimancial, tech vical, marketing, RE&ED or any ather information of proprietary or o
confidential nature te any oulside person unless compelied 1o do so by judicial v olliz
statutory authority unless inecructed o do so by a superior officer in discharge of my
chabiss

2 b rtheepgree to the following:

4 to hoid the Proprietary Infarmation of C-DAC in confidence ang o take
reascnable precautions Le protect such Proprietary [nformation of C-DAC,

b il o divulpge any such Proprietary Infermation of C-DAC or any informaticn
derived there from to any third person.

¢, net tomake ary usa whatsoever of such Proprietary Information of C-DALC ab any
sirre excapt for the purpose of authorized evaluation internally

W, (L O CORY OF TENEISE BNEINEET dVy such Propristary Informatinn of C-DAT W ar
unaakhorized mannes

¢ Peturn of Proprietary information: In the event of my leaving the servicas af C-DALC, |
unclertaks to immediately retum tn C-DAC all Proprietary Information and all
dncuments or madia containing any such Proprigtary Information of C-DAC and any
il all cosies ar extracts thereof,

4 | acknowledge and agree that due 10 the unigue nature of the Disclasing Party's
o prietary and/or Confidential Infermation, there can be no adequate remedy at law
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o any breach ol its obligations hereunder, that any such breach may rasult i
irreparable harm to the C-DAC, and therefors, that upon any such breach or any threal
vharen! the CDAE shall be entitled to appropriate equitable relief m addition o
wlvieeen remedies IE might have at taw and | hereby indemnify the C-DAC [rany any
vy oF harmd, including, without Lmitation, attarney's fees in connection with any
brezch or enforeement of obligations hereunder or the unauthorized use or release of
sy shich Priprietary and / or Confidential Information. No waiver or madification ol
this Apresment will be Binding upon aither parky unlass made in writing and signed Ly
& by authorized representalive of both parties and no faliure of cletay in enforcing
any rightsill be degmed @ walver

5 This appointment on contract basic in consolidated salary shall he construed as Lo s

[air meaning and not strictly for o apainst ather party,

i witiess wheredf, | have signed this undertaking as of the ___ .. day

e e

Signature:

=T

S0

Addrass i

AT LS
SEnaThre_ - ¥
aime

S0

e el ess

—— —

Signed in the presence af

HRD Officer /
administrative Gfficer, C-DAL
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B.COM. ,[F.C.A.,

CHARTERED ACCOUNTANTS

180 , Sapati Bazar, Tamba Knta, Phone No, [02554] 230828
Malegaon |Nasik] - 423203 Mohile No,9370050877

S e ST [l ST

Date : 15/02/2022
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss. Vaishnavi Anil Porwal (M.B.A. Finance) is
pursuing as trainee in the field of auditing , accounting and finance since
10™ March 2022 to till date in my firm  Satish K. Kasliwal & Associates.
She is sincere , hard working and punctual in her work and completed all
assipnments allotted to her to utmost perfection . She has got good
knowledge in all spheres of professional work in the field of Accounting,

Auditing , Taxation and Banking.

| wish her all success in her future.

Your's Faithfully,

For, Satish K. Kasliwal & Associates
Chartered Accountants

Satish K. Kasliwal
[Proprietor]
[M.No. 48635]
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OFFER LETTER
Her ﬁAPFPUHRfGI.Hun 23{319 Date: 21-03-2022
: esecs :
Shahzad Siraj Shlikh,

e shantinglt.ntanbuﬂdlm. Mnhmhnmr,
¢ Mosam Bridge Road) s Gl

7 Malegaon’ ﬁﬁﬁ‘—ﬂnmmmua
Mobile : 8421011927

Email Erinmhggm}ﬂﬁ@gmnﬂ .com

l':i -'.-U w-,,| {| P

Subject: Offer Letter for the post of Sales Associate

Dear Mr. Shahzad Shaikh,

We are _pleased to conflrm your offer for employment, based on your credentials and
information shared during the Interview. We are sure that you will be able to make an
outsta n:ﬁng-mntrihutiun to our organization.

‘The representat{uns contained in this offer letter are as per all prior written and/or oral
presentations /communications pertaining to Adinath Agro Processed Foods Pvt. Ltd Offer of
employment. As per Government Regulation your CTC tends to be amended from time Lo time
Your Annual CTC will be Rs.180216/-p.a. [Rs. One Lakh Eighty Thousand Two Hundred Sixteen

only)

. You will be posted at Malegaon, Nashik, but it will be transferabile by the Company as per job
assignment diszretions.

P n:

You will be on Probation for a period of Six months and further extendable for next Six mDnth:.
if required as per performance and later confirmed in a suitable grade if your services are four
satisfactory.

Benefits Information to relevant po sition;

You will be entitled to leave facilities as follows in a year:

Prnhaﬁonéfy Leave: 03 days (Applicable only when on probation and allotment criteria as par
e YCompany rule)

wEarn Leave: 01 day leave for Twenty davs working normally |Applicable from Date of
".'r‘_ Confirmation &nd allotment criteria as per Company rule. One day leave for Twenty days

) Pagelof 2
Wﬁﬁ“ 3018 303, mhudhmﬂuwnuscumulexﬁ Ne. 1387711 Off Ghale Road, Lane Opp fanata Baak. Nesr Pholy ,E. W st
e 411005, Maharkshira, ik Board No.: +91 8921990033 /491 30 25511224 | Webslta: wovw sdinathagr: Lm.m'-,...".i L Lt
wmﬂdm”mmm Gat Mo, 611, 622, 6241, 624/2, 75972, Kohvinire, Tol, Pursndar Dist. Pune 413 3013 |1\' e

R —



Government of Maharasihfes
Land Records Departoient
Deputy Director Land Records, Nashik Region, Nashik
Old CBS near Sharanpur Road, Nashik 422002

Phone No.: 0253-2578015 Email 1D ddie_ nasiki@yaboo.com

Recommendstion for Appolatinent

{Surveyor / Clerk)

Ta,

Mr. Omkar Sanjay Shinde

You are hereby informied that your name has been included in this section 1o the merit List
prepaved through online examination and documents verified accordingly for recruitiment to
the vacant post of Group C Post Group 4 (Land Surveyor and Clerk) under Direct Service
Recruitment Year 2021

The letter of recommendation for appointment being provided Lo you is subjzel Lo verilicalion
of your character / conduet certificate as well as medical examination. Please nete that the
detailed orders of your appeintment will be issued by this offiee in due course.

Nashik Date: 28/04/2023

(Balasaheh Kale)

(Deputy Director Land Records)

Mashik Region, Nashik

&

Y DIRECT
Cuagn wsﬁm B, V. HIRAY COLLEGE OF

CENTRE
/‘VALEGA{}H
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Reliance

RETAIL

Rel: HRIAUG/21/B2/58242865/60226428/1001010918 Date: 04 August, 2021

Milesh Wadie

AT POST TEKWADE TAL SHIRPUR
OIS, DHULE

SHIRPUR 425427

Maharashira. Inda

Dear Mr. Nilesh
This i= with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DSD Buyer Akot in Deputy Manager - B2 grade in our
ousinese on the following terms and conditions.

1. PLACE OF POSTING:
Yeur initial posting will be at Pune,Maharashtra,

However, curing employment with the Company, you may be posted at any other location in India or
abroad, withoul any additional remuneration. Further yvour services may be transferred to any other
Reliance Group Company,

This offer is subject to your joining us on or before 16 August, 2027 and successful clearance of the
Pre-Employment Medical Examination,

2, COMPENSATION:

Your compensation on a Cosl te Company (CTC) basis will be Rs. 4,50,000/- (Rupees Four Lac(s)
Fifty Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A for
detailed breakup of your CTC.

Fixed Pay: Rs. 4,50,000/- (Rupees Four Lac(s) Fifty Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, parquisites elc, as
per the compensation policy of the company.

i Refirals: Rs. 30,258/- (Rupees Thirty Thousand Two Hundred Fifty Eight Only) per annum.

Thig includes:
- Provident Fune @ 12% of Basic Pay + Persennel Special Allowance (a5 per applicabilify) capped to a

maximum of Rs.1800/- per month. This cap may be amended upon changes in legal provisions,
- Gratuity @4,81% of Basic Pay.

Mate: Aggregate of Fixed Pay and Retirals Is Committed CTC (refer Annexure 1A),

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment cf the Company.

The available CTC components along with limits have been detailed in Annexure 1B,

The components within each category of payment are discretionary and the Company has the right to
change these components at any time without nofice. Your compensation and all other payments

Reliance Retall Limited

Il UG 100N HISIIPLCLE05E3 Phone: + 91 17 35553800



Reliance

received by you would be subject to the prevailing tax rules and regulations.
The Annexure 1A and lhe detailed "Terms & Conditions of Employment” in Annexure 2 together sets
forth the terms ane conditions under which the Company would employ you and become effective from

the dale you join the Company. Your acceptance of the offer of employment would be on the basis of
these lerms and conditions of employment

You are requested to sign and return to the Company a copy of this letter containing Annexure 1A and
“Terms & Conditions of Employment” in Annexure 2, as confirmation of your acceptance.
This offer and appoiniment letter shall automatically stand withdrawn in case we do not receiye your

acknowledgement and 2cceptance within ten days from issue of this letter.

We wish you a long and successful association with us.

Sincerely yours,
For Reliance Retail Limited

+

Asis Patnaik

ACKNOWLEDGEMENT & ACCEPTANCE

| have read anc understood all terms and conditions redating to my appointment/ employment and declare
that | hereby unconditionally and irrevoeably accept the same.

| shall repert for duty on

SIGNATURE: DATE:

Reliance Retail Limited

OB W01 MM HIS33PLC L2056 Phone: +91 27 35853800
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RETAIL
Annexurse 14
Mame: Milesh Wadile
EARNINGS
CTC Components Proposed CTC (Rs.)
Maonthly Annual
A Fixed Pay
1 | Basic Pay 15,000 | 1,80,000
Choice Pay
2] Conveyance . 1,600 | 18,200
3 i Fuel & Mairtenance Refer to Annexure 1B
4 Leave Travel Allowance Refer to Annexure 1B
K- lMedical Reimbursement Refer to Annexure 1B
. 8 | Bonus® 2882 32184
7 Residual Chowce Pay 4 677 56,126
Housi
a House Rent Allowance [ 7.500 [ 80,000
Insurance
g8 GPA Insurance Premium 57 679
10 Group Term Life Insurance Premium 30 363
11 Medical Insurance Premium 3,433 41,180
Retirals
| 12 PF - Employer Conlribution 1,800 21,600
| 43 Gratuity (4.81% of Basic) 722 B,658
Total Fixed Pay [A] 37,500 450,000
Total CTC (A} | 37500 | 4,50,000

your needs

Note: The above amounts are the maximum permissibie limits. On joining, you may change the same to suit

(") In case of employees that are entitiad to Bonus under the Payment of Bonus Act 1065.
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RETAIL

04 August, 2021

Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

1. MEDICAL FITMNESS & VERIFICATION OF PARTICULARS:
Yaur appaintment is subject to;

a  Medical Fitness. You being declared medically fit by a Medical Officer or by a Doctor
specified by the Company and remaining medically fit

b Yenficstion of Particulars. In case particulars mentioned in your application and the
representations and warranties provided by you are found false or unsatisfactory, your
services would be liable for termination at any tme without any notice or any
compensation In lieu thereof.

2. PROBATION:

Yau will be initially on probation for a peried of Six Months, which may be extended or reduced at the
sole discrefion of the Management During the period of probation, the appoiniment is terminable by
giving 30 days’ notiee in writing by either side or payment of 30 days Basic salary in lieu thereof. On
completion of initlal probation period till such time that you are intimated in writing regarding your
cenfirmation, you shall continue to be on probation. After confirmation, the employment can end through
three months' nolice or payment of Basic salary in Feu thereof by either side. You shall attend duties til}
you are relieved from services in writing. Waiving the MNolice Period on resignation is at the sole
discretion of the comparny.

1. TRANSFER

Yeur employment is transferable lo any other place/ establishment/ department? division/ unit! branch/
subsiciary of the company. However, such transfer will not entail any increase in your salary and / or
adversely affect your emoluments.

4, REPRESENTATIONS AND WARRANTIES:

The Company's agreement to sonlinue to employ you and the compensation and benefits to be paid to
you are in consideration of the terms, covenants, and conditions stated herein, and you represent and
warrant to the company that:

2. You are under no contractual or ether restriction or ebligeion which is inconsisten! with the conditions
contained herein, the performance of your duties hereunder, or the other rights of the Company hersundar.

B, You are under no physical of mental disability that would hinder the performance of your duties contsined
hierain.

£.  You shal not raise any issue of the reasonableness of the terms, covenants, andlor conditions in any
proceading to anforce these tarms, covenants end/or conditions.

d  You have full nght and autharty to execute thiz contract and ihat you are not bound by any contract or
arrangement, including any employment contract, bond or covenant nol to compete, inconsistent herewith

e You heraby agree and underake to indemnify the Company, its affiliates and the directors, officers and
employees of each of the foregeing and 1o hold them harmisss from and against any and all third party
ciaims they face, which give rise to any labilities, damages, daims, cosls and expenses (including legal
expenses), due to any act, omission, viclation or braach of any of your reprasantations, warmantias, and
covenants.
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f The Company shall indemnify and defend you to the fullest extent permitted by the law of the State of
Company's incorporation and the By-Laws of the Company with respect to any cleims that may be brought
against you ansing out of any action taken or not laken in your capacity as an officer or directer of the
Company, provided, that, the Company shall not indemnify and defend you with respect o any claims
brought against you relating to intentional or willful acts, or to other acts as to which indemnification is not
allowabla under applicable faw.

g. These terms, covenanis, andior condifions shall survive the termination of your employment with the
Company, and conditions set forth herain are assantial for the Company's proteciion; and the Company has
relied on these representations, warranties . and agresments by yvou.

5. DUTIES AND RESPONSIBILITIES:

a. Exclusivity: You agree to parform your duties, responsibiliies and obligations efficiently and to the best of
your ability, You agree that you will devote all of your weorking tims, care and atterlion and best efforts to
such duties, responsibilities and obligstions throughout the term of employment. You also egree that you will
not engage in any other employment or business activities. You agree that all of your aclivilies as an
employes of the Company shall be in confarmity with all the policies, rules and regulations and directions of
the Company.

You ane required 1o engage yourself oxclusively in the work assigned by the company and shall not take up
any independent or individual assignments (whether the same as part fime or full ime, in an advisory
capacity or otherwisa) directly or indirectly without the express written consent of your Business Unit Head.
You will eveid any such issue which may result in a confict between your personal interest and the interest
ol the company in dealing with suppliers, customers and all other crganizations or individuals doing or
seeking to do business with the company.

You shall chey and comply with all the orders and directions given 1o you by your superior or any other
person duly authorized in that bahalf You shall cbey all the rules and regulalions, efther statutery or
otherwise, which are in vagus and may be notifisd from time to time.

b Mon Solicitation: ¥ou will nat, during the course of your employment or at any ime thereafler, without the
prior written consent of the Company, directly or indirecily, solict for empioyment, or employ or otherwise
contract for the services of, any person whe is employed or engaged (either as an employee or consultant)
by any of its aasociated companies ar directly or indireclly induce any such employee 1o leave his or her
employment.

This covenant shall survive the termination of your employment with the Company; and prohibits you from
directly o indirectty incucing an employes with whom you have worked with or been in assaciation with
during your employment with the company.

c. Other Interests: You shall rol ssek membership of any local or public bodies without first obtaining
writien permission frorm tha Management.

d. Controlling Interest: You agree thai, so long as you are employed by the Company, you will not own,
directly or indirectly, any controlling or substantial share or other beneficial interest in any business
enterpriee which is ergaged in, or in competiion with, any business engaged in by the Company.
MNotwithstanding the foregoing, you may own, diraclly or indirectly, up to 5% of the cutstanding sacuritias of
any business whose securities are traded on any national stock exchanges or in the over-the-counter
markat

a.  Work hours: Your working hours at your place of posting shall be as per tha rules and regulations of the
company, specified from time to ima However, you may be required to work additional hours, as may be
required from dme la time, to cary out your duties and responsibiities effectively.

You may be required ta work on any day of the year, including festival holidays, in the establishment. ‘You
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will be silowed & weekly off in accordance with law on any one of the days in the week, as per the schedule
ratified.

You shall be entitled to leave and other benefits as per the rules and regulations of the organization.

Mon-disclosure: You shall neither divulge nor give out informaton to any unauthorized person during the
pericd of your service of even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, securily arrangements, administrative and/or organizational
matters of a confidential/secret nature, which you may know by virtue of your belng the employee of the
Company.

Confidentiality: You shall keep confidential all the information and material provided to you by the
Company conceming their affairs, in order o enable the Company o perform the service. This also ncludes
such information as is elready known 1o the public which alsa you will not releasa. use or disclose except
with the prior written perrission of the Company. Your obfigation to keep such information confidential shall
remain even on termination of this employment.

You shall not at any ime, aither during your employment or thereafler, except with prior written consent from
the company, use for yourself or divulge or disclose, either directly or indirectly, to any persan, firm or body
corporate, any know-how, drawings or any trade secreis or your user |0 and password for vanous [T
applications provided to you or any confidential information as to method or process in connection with any
activity of the company or any financial matter of the company which you may acquire during the course of
your employment, conceming the business, activity, affairs or property of the company or its subsidiary
compamias, nor will you keep in your possession or pass on to olhers witheut proper written consant of the
Management, any documents belonging to the company. You will be sclely responsible and accountabls for
any informaticn loss/sharing or breach of confidentiality in any way which has occurred due to the missing of
your gredentials

You are also expected to keep your salary package shictly confidential and not to share any information
regarding the salery to anyone except your very close family members,

Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement
made or discovered by you while in our service, and such discovery, invention, process or improvement
ehail seleng sbecivtely to.and be the sole and absolute property of the Company. If and when required to
do so by the Company, you shell at the Company's expense, take out or apply for Letter's Patent, Licanses
or othar rights; privileges or prolection as may be directed by the Company in respect of any such discovery,
invention, process or improvement so that the benefit thereof shall accrue to us and you will execute and do
all instruments, acts, deeds and things, which may be required by us for assigning, transferring or otherwise
vasting the same and all benefits arising in respect thereof in favor of the Company or in favor of such other
person or persons, firms or companies, as the company may direct as the sole beneficiary thereof,

v will mesign (and you hersby do assign) in parpetuity to the Company or its nominee all of your rights to
all such new ideas (induding all inventions), and to applications for patent or copyrights in all countries, if
any, and exscute such documents and take such lawful action as mey be reasonebly required fo assign
such naw ideas to the Company or its nomines.

You will execute and deliver promptly to the Company (without charge to you but at the expense of the
Company) such written instruments and cooperate and do such other acts as the Company in its sole
discretion deems necessary or desirable to assign and transfer title in such new ideas to the Company and /
or its nominee and to assist the Company in preserving the propery right in such new ideas {including
against forfeiture, abandonment. or loss) and fo vest the entire right and title and interest tharein axciusively
in the Company and / or its nomines,

Safe-keeping of Company's property: You will be responsible for the safe keaping and return in good
condition and arder of all the properties of the company, which may be in your use, custody, care or charge.
Sar the loss of any property of the company in your possession, the company will have a right to assess on
its own basis and recover the damages of all such malerials from you and to take such other action as it
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desms progarin the event of your failure to sccount for such material or property to its sefisfaction.

i Return of the Company’'s Property and records: Upen termination of yeur employment, you shall
forthwith hand over any latter of Authornty or Power of Attomey issued to you or any property | material of
the company in your possession at the time of cessation of your employment with the company. Alsc, you
shall retumn to the Company, without condition, all decuments, files, records, keys, amd other propery of the
Company In your possession regardiess of the media on which such items are stored, and yvou shall not
refain any copies or duplicates thereof.

k. Authorizations for activities: You will not enter into any commitments or dealings on behalf of the Company
for which you have no express authonty nor alter or be a party to any alteration of any principle or policy of
the Company o exceed the authority or discretion vested in you without the previous sanction of the
Company or those in authority over you.

“au will aveid any issue which ray result in a conflict betwean your personal interests and the interests of

the Company i dealing with supglisrs, cuslumers and all other organizations or individuale doing or sesking
1o do pusiness with the Company.

Non-disparagement: You agree that you shall acl with the highest standards of propriety and
professionalism and shall not eriticize, ndicule or make any statement which disparages or is derogatory of
the Carmpany, eny of its Group companies or any other employee or business associate of the Company or
tma Group Company in any public or non-public communicetion with any customer or member of the
investment community or media or in any communicetion,

m  Confidential nature of terms of employment: You agree that, excepi as may be required by

applicable law you shall not disclose the terms of employment to any person other than your closa family
mambers

n Model Release: You hersby consent and autharize the Company and its successors, assigns, nominees,
designeas or those for whom they are acting, the rght to copyrighl, and/or use, and/or publish photographic
portreits or pictures of the employes, or in which the employee may be included in whole or in part, or
composite, in conjunction with my own or any other piciure, name or reproductions thereof in color or
otherwize meke through any media at iis offices or elsewhere, for art, advertising, business or trade or any
other lawful purpose whaisoaver, With respect to the foregoing, no promises have been made to employes
{o secure his ( her consent / authonzation to this release. You hereby waive any right that you may have to
inspect and epprove the finished product or the adverlising copy that may be used in connection therewith,
ar the use fo which # may ba epplied. You hereby release, discharge, the Company and its nominees,
designees, successors and assigns, or other form whom it is acting, from llability by virtue of any such
portreits or pictures, or in any processing tending towards the completion of the finished product.

o. Enforceability: You acknowledge and agree that any viclation of any of your duties and responsibilities
may resull in irreparable damage to the Company, and, accordingly, the Company may obtain injunciive and
cther squitable relief for any breach or threatened breach of such duties and obligations, in addition to any
other ramadies aveilable to the Company. You and the Company agraa that the resinctions and remedies
conteines hereinabove are reasonable and that it is your intention and the intention of the Company that
such restrictions and remedies shall be enforceable to the fullest extent permiéssible by law. If it shall be
found by a court of competent jurisdiction that eny such restriction or remedy is unenforceable but would be
enforceable if some part thereof ware daelated or the period or area of epplication reduced, then such
restriction or remedy shall apply with such modification as shall be necessary to make it enforceable.

o It shall be your respansibility to initiate legal process and / or lodge complaints in respect of offenses
committad against the Company or the Company property or the affairs of the Company, as may be
nacassary, by virtua of the responsibiliies attached to the office or role occupled by you in the course of the
emplayrmant with the company,

6. TERMINATION OF EMPLOYMENT:
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Employment AT-WILL: You and tha Company acknowladge that the amployment is and shall confinue
o pe ATWILL This means, that you have the right to terminate your employment &t any time and for any
reascn. Likewise, the Comipany may terminate your amploymenl with or without cause at any time and for
any reason. Accordingly, this lefler is neot lo be construed or interpreted as conteining any guarantss of
continued empioyment. As such, the recitation of cerain time periods in this letter is sclaly for the purpose
of defining your compensatlion. Itis also not to be construed or interpreted as conteining any guarantes of
any paricular level or nature of compensation,

Ferfarmance: Your appointment and subsequent continuation of employrment with the Company is strictly
pased an your defivering consistently on the agreed performance parameters and business targets.

Superannuation: You will automatically retire from the service of the comparny on attaining the age of 58
years,

Absenteeism: If you absent yoursell without |eave or remain absent beyond the period of leave originally
granted or subsequanily extended, you shell bs considered B3 having veluniarily terminated your
employment withoul giving any notice unlass you,

. Fetum lo work within 8 days ‘rom the commancement of such absance, and
ii. Give an explanation to the satisfaction of the Mznagement regarding such absence

Medical Fitness: The Management has the nght to get you medicelly examinad by any certified medical
practitioner durng the period of your service. In case you are found medically unfit to cenlinue with the job,
you may be terminated from employment.

MNotice Period: Notwithstanding anything contained herein, the Company, in its sdle discretion, may
tarminate your employmant without ceuse by giving thres montha' nalica in writing or paymant of pro rata
three months' Basic Salary, in leu thereof. Likewise, you may resign from employmenl without cause by
giving three months' natice in writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In
the avent of yaur rasignalion, the Company in its sole discrelion will have an option to accept the same and
rahave you prior fo the complation of the stipulated notice perod of 3 months, withouwt any pay in lisu of the
notice pariod.

Termination for Misconduct: Your services are liable to be terminated without any notice or salary in
liews thereof for misconduct, without baing exhaustive and without prejudice to the general meaning of the
term "misconduct® in the case of reasonable suspicion of misconduct, disloyalty, and commission of an act
involving moral twpitude, any aclion of indisdpline or inefficiency.

Suspension: You mey be placed under suspension, without salary, pending enguiry into the charges of
misconduct or atherwise. The salary for the suspension period will be paid to you only when you are found
not guilty of any of the charges for which you were suspended and not atherwise.

Harassment: The Establishment considers hamssment and discrimination of any nalure to be an
unacceptable farm of Behaviar, which is not tolerated under any circumstances. All people have the right to
work in an environmen? that is free from harassment and discrimination. Disciplinary action will be taken
ageinst anyone found to be guilty of harassing or discriminating against a fellow employea that may result in
termination of employment.

Non-compete: In the evant of your saparation from the Company for any reason whatscever, you will not
take up any jeb or assignment either full time or atherwise, either directly or indirectly, for a peried of three
months from the date of separation in any industry or business involved in similarfcompeting business of the
company ar any of its Group Companies

Recovery of Paymants: Payments / raimbursamants mada towards recovery of nolice period by your
pravious employer and relocation expenses by us will be recovered in full in the event of your separation
fram tha company bafore completion of one year of joining.
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AUTHORIZATION FOR ANTECEDENT VERIFICATION :

You have hereby given ne objection in the Company (Or its group Companies and associates) sharing
your personal information and documents, including but not limited to Aadhaar number, cther
Gevernment issues |D number such as Voter ID, PAN card, DL, name, gender, date of birth,
addresses, moblle number, email, education record and employment record with any Reference /
Antecedent Verificaion Organization that cempany has appointed time being or anytime later for the
pumpose of background checks and verifications, in order to avail services such as employment /
training / management/ payment / credit/ insurance / house on rent / vehide on rent, etc.

Yol have hereby authorized the Company or any agency/ agencies appointed by them from time to
tirne to store your personal information on their platform, which will be accessible to the Company or its
service provider for which this consent is being cbtained. The Company or its service provider and their
authorized users / pariners / affiliates / contractors can access and update your digital record on such
platform, including data, documents, cerdificates, verification reports, references, testimonials, etc. and
can use related services provided via such agency. You have understood that agency will ensure
security and confidentiality of the samae.

You also agree thal your digital record inciuding references, testimonials and verification reports on
such agency platform will only be available 1o any other users of the platform fiwhen you provide your
explicit cansent for the same. You have also understood that you have the option of deleting your digital
record from such agency dalabase

Your Mo Cbjection will be cotermincus with the arrangement between the Company and any agency /
organization engaged by the Company for Reference / Antecedent Verification of your current and past
employments.

GENERAL:

s Training: You may be selected and sponscred by the Company for familiarization/ training assignments
with our technical collaborstors or any cther nsfitutions’ organizations in India apdior abroad, hased on
stipulated terms and conditions. You will diligerily and beneficially take part in the training and such
assgnments N aocondance with company policies and directives. Tha cost of any such training shall ba
borne by the comgany and you may be reguired fo sign a Service Bond for & minimum time for which you
will serve the company. The company can recover the liguidated damages on the event of your veluntary
rasignation before the ime as mutually egreed upon in the bond.

b. Rules Regulations and Poficy on Ethics: You will be covered by the service nules and regulations
including conduct, discpling and sdminisirativa orders and any such othar rules or orders of tha company
that may come in force from time te time, You must observe the policies that the Company publishes frem
fime to tme These include a reguiremeant that you mairtain the highest standards of condudt and act with
tha highas! ethical principies. You must not do anything that may be a conflict of interast with your
respaonsibilities as an employea,

c Media Interaction: You will not intaract with the medie - electronic, print or otherwise in

1. India or overseas, during or outside work hours, sither in your own personal capadty or on behalf of the
company unless you have express and direct approval from the Management to interact with the media
as the representative of the Company. Only persons duly authorized by the Management are allowed to
interact with media on specified subjects. Disclosure of any information other than statutory disclosures
or those specHically authorized by the Managemant is prohibited.

[i. Disclosure of nfarmation on proceedings of meatings (board f committes / intemal) and  disclosure of
forward-looking statemants is prohibited uniess such disclosure is specifically approved by the
Management. These will need to be combined with cautienary statements, wherever required.

ill, %eou shall alse not disclose non-gpublic information selectively to any particular group as it may lead to
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unfair advartage / diserimination.

Iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's
Eusiness, policies and processes, you should take the approval of the Managamant prior 1o Its reloase.

v.  Any violabon of the company’s medie policy, tantamount to a breach of the terms and conditions of
empioyment and may result in termination of the contrect.

d.  Dispute Jurisdiction: It is hereby expressly agreed and declarad that this letter of employment shall be
ceamed to have been made at Mumbai and that any dispute or suit or action or proceedings whatsoever
arising out of or under this letter of agzaintment or breach thereef or in respect of any matter or thing herein
contaned and any claim by either pany agains! the other shall be instituted or adjudicated upon or decided
by a court of competent jurisdiction al Mumbai.

2. Entire Agreement: This contract and the document referred to herein contain the enfire agreement and
understanding of the parties with respect lo the subject mattar hereof and shall supersede any and all prior
or corlemporanedus communicalions, representations, or agreerments between the parties, whether oral or
written, regarding the subject matter of this contract.

f Age: Your ege menticned in the Matriculation | Higher Secondary Certificate / Passpert will ba desmed to
ba the condusive proof of your cate of birth

g Change of address: You will intimate in writing to the Managament any change of address within a week
from change of the same, feiling which any communication sant an your lasl recorded address shall be

deemed tc have bean sarved on you.

h Passport: It is desirable that ycu have a valid passport at all times and ensure that the same is renewed
from time 1o time.

i Travel: You shall make your own transperl arrangements lo and fro from the place of wark.
In caze of one / more clauses of this letter of employment becomes untenable, the same  shall not
rernder the |letter of employment null and void in its entirety.

The varlous clauses of this letter are to be read, understood, and interpreted in ifs enfirety, and none of
the clauses are severable from the remaining.

| confirm that this confract is In accordance with our mutual understanding and unconditionally and
irrevocably accept the above terms and conditions.
Employee Name:

Signature;

Date:

=d
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Date: 11/02/202|

Dear VARSHA CHAVAN,

We are delighted to extend this offer of employment to you for the position of HR Executive at Alfa Boilers Pyvt.
Ltd. We were impressed with your qualifications and experience, and we believe that you will be a valuable
addition to our team.

"asition; HR Executive
wiart Date: 01/03/2021
Salary: 6000-8000

Job Responsibilities:

Develop and implement HR strategies and initiatives aligned with the overall business strategy
Manage the recruitment and selection process

Oversee employee relations, including resolving issues and managing disciplinary actions
Administer compensation and benefits programs

Develop and maintain HR policies and procedures

Ensure compliance with all employment laws and regulations

Conduct training and development programs for employees

Probation Period:
Your employment with Alfa Boilers Pvi. Ltd. Will be subject to a probation period of one month, during which vour

performance and suitability for the role will be assessed.

zase review the enclosed documents, including the Employee Handbook and any other relevant materials. If you
have any questions or require further clarification, please do not hesitate to contact us,

To accept this offer, please sign and return the enclosed copy of this letter by 15 Feb 2021, We look forward to
welcoting you to our team and working together to achieve success.

Sincerely,

/1

Mr.5aad Amir
HR Department
Alfa Boilers Pyt Lid

Alfa Boilers Pvt. Ltd.

84/3 Plot No. 2,3,4,5,& 6, Old Agra Road, Malegaon - 423203, Dist, Nashik, Maharashtra, India.
Email: malegaon@alfaboilers.com Mobile; +91 9822818181 Phone: +91 2554 233774, 238430
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Dr. B, V. Hiray College of Management & Research Centre, Malegaon,

Dist- Nashik
Date- 05/02/2021

PLACEMENT NOTICE

All the MBA students are hereby informed that the interview for the post of HR Executive in Alfa Boilers Pvt. Lid.
will be conducted tomorrow 06/02/2021, Saturday at Dr. B. V. Hiray College of Management and Research Centre,
Malegaon @ 10. (lam

All the students interested for the post should come in formal attire and shoes with the I- cards and Resumes.

Miss. Poqgjd Merchant Dr. S, J. Jadhav

Director
o B V. Hiray O

Manaoem
e bt |

(Training & Placement Officer)
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DR. B. V. HIRAY COLLEGE OF MANAGEMENT AND RESEARCH CENTRE,

MALEGAON
Date: 06/02/2021
ALFA BOILERS PVT.LTD.
Campus In!ewiewﬁttmu{mme Sheet

;: Name of the Candidate Year Signature
4 | Challgn W Saxar NCERUEE ="
9% | Racki: v, Borse MOATL M’
8 Ch auvoun \/r":h'{ﬂ]l'\ﬂ 'EIQPLA MBATL @‘f‘fi«-"k"
4 MBAL | £ 0e0t”
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Miss. Merchant
(Training and Placement Office

Mr.Saad Amir
HR Department
Alfa Boilers Pvt. Lid
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Letter of Offer

Date: 13 May 2022

Dear Mr. Nikhil Wagh,

Further to our discussions with you, we are pleased to affer you appeintment as “Software Developer”

with Kselves India. Lig, The terms and cond itions of your employment, that govern the basis of cur mitual

relatianchip, are outlined below:

1. Yourfull-time employment will be effective from 30" May 2022. On the day of your joining, you

ara required tosubmit the following:

Relevant copies of Academic / Professional achievements.
Cocumentary evidence of Date of Birth, Address,

PAaN Card Details,

Aadhar Card.

Three passport sizes colored Photographs.

2. Compensation and Benefits: Your annual compensation & bengsfits entitlemeant of Rs. 6,00,000/-

waulld be as per details enclosed in Annexure A.

1. Probation: You will be on probation for o period of Three (3) months, which may be curtailed or

extended at any time during or at the end of the said probation period at the scle discretion of the

Lompany,

4. Notice Period: You are reguired to serve Three (3) months, notice period from the date of your

resignation; this notice period is applicable in case of probztion as well as upon confirmation.

5. Confidentiality of Salary Information:

a. Your salary package |s based on, besides your overall experience level {if any) in the IT

Industry, your educational gualifications and the experience and knowledge level assessed

at the time of selection, particularly in the skill sets relevant. Therefore, the szlary package

CIN:172900DL2014P Lc:: 68020
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offered to you 's peculizr and personal to you. Any comparison of the same with the salary
packages of other employees, based purely on the total experience lavel in the IT industry,
may e unrealistic,

b. You are required ta strictly maintain the secrecy of and ensure that you do not divulges or
communicate in any manner, any information regarding your remuneration/terms of

employment; to any other employee of the Company except to head of the HR.

B.  You will maintain an excellent standard of disclpline, efficiency, effectiveness, and integrity and
complete the wark assigned to you to the best of your ability. You will discharge your duties

diligently and shall devote all your time 2nd attention to the interest of the company.

7. You will zbide by the Rules and Regulations of the Comparny which are in force and the company
shall have the right to vary or medify any or all of the above terms and conditions of service, which
shall be binding on you. During your employment with the company, you shall also be governed by
the company’s all policies and rules regarding leave, attendance, provident fund, gratuity etc,

Detailed employes manual covering thesa policies will be provided te you on your joining.

8. This letter of offer is issued based an the particulars furnished by you in your CV and also at the
time of interview/discussions. Ksolves has a well defined background verification process to
establich genuineness of the credentials furnished by you. Backgraound verification will be done an
the basis of the infarmation and documents furnished by you. In case any Information furnished
by you is found te be Incorrect during the verification process, this offer shall stand withdrawn

automatically.
9. You @re required to intimate the management of any change in vour residential adcress/
corresgondence address, along with the contact phone numbers, failing which any communication

sent on your last recorced address shall be deemed to have been securad on you.

10, Please sigr a duplicate copy of this appointment |etter as a token of your acceptance,

erlyihknownias isolvesiindia Privatelimited)

undiEioor. atduia;ab Belhi, SouthiBelhi= 110030 rndm
' salvesicomWehbsitas www Ksolves: com

LIN 172900012014 PLG269020
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11. Retirement: You shall automatically retire from service on the last working day of the month in

whiich yau attain the age of 58 years, or earlier if you are physically or mantally incapacitated. The
date of birth as recorged at the time of employment with the company shall be final for this

purpose,

12. This offer of appointment is subject to Indian laws and any legal proceedings, whatsoever shal| be

under the exclusive jurisdiction of Courts of India.

13. Company will perform a background verification on Information provided during your candidature
ineluding personal, academic and professional details.
In case of any material discrepancy found during verification process, company retalns tha right to
lake appropriate action including rescinding the offer or cancelling the employment if already

started.

14, Youare requested to report at 9.30 am on the day of your joining. We wish you the very best and
welcome you to our organization. We are proud to have a professional of your stature as amember

of the Ksolves family,

With best wishes
Yours Taithfully,
For Ksolves India Limited

Pallavi Sarang Gandhi

Senior HR Manager @Ksolves

i Sdlduld_jdb. Delhl .‘.HHLI'Eh Dﬂlhr ] 1ﬂn:u, India
H Lmall I::h chaksolvesicam Website: wwwiksolvesicom

GIN | L72900DL20114PLE269020
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Monthly |

Components Annual
Basic Salary 2,40,000 20,000
HRA 96,000 5,000
Medical Insurance 3,600 300
Special Allowance 2,17,638 18,136
sodexa ) : 3
| Gross Salary 557,238 45,436
2F Contribution (empioyer) 31,224 2,602
Gratuity 11,538 952
c1c 6,00,000 50,000
Perfarmance Bonus Discretionary Dscretionzny

indiajlimited (FormeriyiknownlasiKsolvesiindia Privateilimited)

SHNG B 870 Ground Floor idulajab; Delhisouth DelHiZiN100305Ind ial
H9RT71197:7, TR Emailild fes@ksolvesicom Website: www: ksolvesicom

GIN: L72000D12014E G2 69020




Nirmal Seeds Pvt. Lid

Address:

figqlutered & Admin Oficg P 0 Box ko G?.‘_F.hnd;:wjrl

Road, Pechora- $24201 Disl Jatgaan M S Jindia.

Tol 0 [2606 240365 294306, 44871 Faw #0 1[FE0R 22045
en gl inlafEnrmatgects s com
Wienaits v nrmaigepdsidis son 1N

Lic O A BP T LB T

Payslip for the Month of September-2022

Employee ID 1730 Dlvision Marketing {Khandash)

Emplayee Name NAYAN SUNIL BEHERE Pay Mace Bank Paymant

Dasigrialion Tazeritcary Oiificer (MK} Bonk Nome BAMR OF EARCDA RN

Location Mashik Bank Ascount No TORBOIANGF 1370

ESIC No 2504351543 ]umm 1015407 TESP0

Days in Manth : | 50 TWoruu-u Days | 30 LOP Days 0

Earning l Fixed Rate [ Amount ] . Deduction i Amount |

Basic Salary 14286 00 1428800 | Providew Fund T a0 ]

House Renl Allowanca ST14.00 5714 04 | Profeeslonal Tax 200100

Specia Allowance 12,00 0,00 | Income Tax UE
Ropoymonl OF Advorces Ul!.ﬂ._'
ESIC 160 00
CM Ralial Fund-COVID 18 T

Total Gross Salary 20000.00 | Total Deductione uCE4 00

Total Met Salary

Hote ; This is aulomalic genorated pay slip and doos not requirg any signalura
11 Im cose of amy clarificaton orguery ploase costact hrdd@nirmaloeedalnce a.com

1733600
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Date: December 13 2019

Mr. SEYDA NARENDRAKLMAR MAHONDRASING,

PLOT 4, VEER SAVARKAR NAGAR, JAIN STHYANK, SOYAGOAN, MALEGAON.
Nasik-423203

Gireetings!

Welcome to Chola People and Marketing Services Private Limited!

As part of the joining formalities, you are requested to be ready with the documents mentioned
below, and please ensure that the documents mentioned below are duly submitted to HR on the
date of joining.

. Appointment Letter duly signed

. Proot of Age - Photostat Copies of SSLC /HSC / TC

. Prool of All Educational Qualification(s) - Photostat copies of Mark Sheets of SSLC &HSC,
University Degree Certificates of Graduation, Post Graduation & any other qualifications
Photostat copies of previous experiences (service certificates/ relieving letter)

. Proof of last drawn salary

- Relieving Letter from previous employer

. Recent Passport Size Photographs - 5 No's

. Medical Report (If applicable)

. For Group Medical Insurance - Family particulars if ESI is not applicable.

I, Declaration for caleulation of Tax to be deducted at source & PAN No.

I'1. If you have account with any of the below mentioned Bank, please inform HR/Finance,

a. HDFC Bank.

b. ICICI Bank. )

c. INDUSIND Bank.

-;|$-Ln;l-'- Lad e

¥ o

If you do not have aceount with any of the above, please inform HR immediately.

You shall be required to complete the joining formalities as per the list enclosed. These

. formalities are mandatory and you should complete them immediately on the date of your

joining,
In case of any clarifications on the above, please address it to undersigned.

With Best Regards,
For Chola People and Marketing Services Private Limited,

GOWTHAM SURYA V A
SENIOR EXECUTIVE - HUMAN RESOURCES

CHOLA PEOPLE & MARKETING SERVICES PRIVATE LIMITED

(Fammary Known as Chola People Sarvices Proeie Limited.)

Do Hewse, || Floor, NSC Boss Raad, Parrvs, Channai - 800001,

Phooe Mo 481 (0de 30448 5400 3045 5401 | Fax Mo: +91 (0344 3044 5550
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December 13 20019

My, SEVDA NARENDRAKUMAR MAHONDRASING

PLOT 4, VEER SAVARKAR NAGAR, JAIN STHYANK. SOYAGOAN, MALEGAON.
Nasik-423203

Dear Mr. SEVDA NARENDRAKUMAR MAHONDRASING,

We are pleased to offer you employment on the following terms and conditions:

. Place of Employment & Timing

a. You will be designated as a at Grade GR1, and you will be joining with us on or before
13/01/2020 at our branch office at REST OF MAHARASHTRA, MALEGAON and you
will report to Mr. MANKAR KASHINATH, BRANCH MANAGER - SMO, on
completion of the joining formalities.

b. During your employment, the Company may transfer you to any location, with in
India, at the sole discretion of the Company. A prior written notice in this regard shall
be duly served to you.

¢. You are expected to report in the location/ transferred office from the date of
specified in the notice mentioned under Clause - 1.a and b above. The Company
will not entertain any objection / opposition from you or from any other person
related thereto in this regard. Further, any canvassing with regard to transfer of
location or other related matters may result in disciplinary action against you.

d. You are expected to perform your duty with reasonable care and diligence and you
will also undertake all reasonable and appropriate measures as may be required
therein. You are expected to attend the office except when travelling on business,
during the work hours/shift as may be decided by the Company from time to time.

2. The Total Remuneration for your services will be as under:

a. Basic Salary will be Rs. 7085/~ per month
House Rent Allowance of Rs. 3124/~ per month
Conveyance Allowance of Rs. 1600/- per month

b. In additicn te your monthly remuneration, you may have incentives, if any
applicable, based on. your achieving of targets, as per the scheme designed in this
regard from time to time.

You will be covered under the contributory Provident Fund, as per the provisions of
the Employees' Provident fund and Miscellaneous Provisions Act, 1952, You will
also be covered by Employees’ State Insurance Act, 1948 and the Pavment Of

CHOLA PEOPLE & MARKETING SERVICES PRIVATE LIMITED

{Farmery Kaoam a5 Chola People Sanices Private Limited.)

Dare House, |l Floor, NSC Bose Road, Parrys, Chennai - 600 001.

Frone Moo +01 ({0144 3044 5400/ 3045 5401 | Fax Mot +81 (044 3044 5550



4 Chola @ People and
Marvketing Services

Gratuity Act, 1972,
. Leave:

(%)

You will be entitled for the following leaves in one calendar year:

Casual Leave: 7 days (will be credited on pro-rata basis, on completion of respective
month/s of the English calendar year)

Sick Leave: 7 days (will be credited on pro-rata basis, on completion of respective
month/s of the English calendar year)

Earned Leave: |8 days (will be credited after completing one year of service, however
encashable subject to completion of 3 years of service as on date of encashment)

All the above leaves shall be subject to Company's leave policy from time to time and
shall be governed by the Company's rules therefor.

4. Terms and conditions of Employment

a. Probation: You will be on probation for a period of six months from your date of joining
the Company. During this period, your services can be terminated by furnishing 15 days
prior written notice by the Company; similarly, you may resign from the services of the
Company by issuing 15 days prior written netice. It is clarified that you will be deemed to
continue on probation until it is duly communicated to you by the Company in writing.

During the probationary period you shall not be entitled to other benefits and allowances
admissible to the permanent employees of the Company.

b. Background Verification: Your appointment is made relying upon the information
furnished and representation made by you. The Company and/or its authorized
representatives shall be entitled to conduct reference and background check from all the
requisite sources including all your previous employer/s or references given by you; and
if the background verification report is negative or any discrepancy or any suppression or
misrepresentation or impersonation is noted in regards to vou or any of the statements,
declarations or disclosures made by you, the Company shall have full right and authority
to terminate your services with immediate effect and take such further action as deemed
necessary in the interest of the Company.

L]

. Unauthorised Absence: If you remain absent from work without any prior authorization
for more than Five consecutive days, it will be deemed that you are no longer interested
in working for the Company and that you have abandoned the employment; in such event,
the Company will have the right to terminate your services with 15 days’ notice. In such
case, you will not be entitled to any compensation whatsoever including those under
Compensation and Benefits mentioned above. Further, you will be required to return all
the documents/ materials, etc., in any form that mav have come to be in your possession
{including but not limited to laptop, keyboard, mouse. data card, ete.) to CPSPL by the

CHOLA PECPLE & MARKETING SERVICES PRIVATE LIMITED

[Fommery Known g Chols Peoule Services Privebe Limied. )

Mara Housa, 1| Floar, NSE Base Rosd, Pamys, Channad - GO0 007,

Prore Ma: +91 (0R4 3044 5400 ¢ 3045 5401 | Fax Mo +871 {0)44 3044 5550
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end of aforesaid 15 day period. In absence of the same CPSPL have the right to take
appropriagie against vou.

d. Notice Period: Dunng your probation period, on assessment of your performance, if it is
found that your performance is not satisfactory or you are found unfil or unsuitable for
service in the Company, then your services can be (erminated by giving vou 7
Days notice or payment of gross salary in lieu thereof. Similarly, during your probation
period, you will have the option of leaving the services of the Company by giving 7
Days notice in writing to the Company or payment of 7 Days gross salary in lieu
thereaf. After conlirmation of your services, any time in future, if your performance is not
satisfactory or you are found unfit or unsuitable to perform as per the Company’s
requirement, vour services can be terminated by giving you 30 Days notice or
payment of 30 Days gross salary in lieu thereof. Similarly, vou will also have the
option of leaving the services of the Company by giving 30 Days notice in writing to
the Company or payment of 30 Days monthly gross salary in lieu thereof. However,
if the cessation of employment is to take place at your instance, you should serve the full
nolice peried, unless during the service of the notice period, you are expressly permitted
in writing to get yourself relieved earlier, with/without paying the salary in licu for the
remaining notice period. Tt is clarified that in the event of termination by the Company on
account of any disciplinary grounds, integrity issues, fraudulent activities, unauthorized
absence or for any other acts of moral turpitude, the notice pay shall not be payable. It is
further clarified that in such instances. the termination shall be with immediate effect at
the discretion of the Company. Further, in case of any amount recoverable from you, the
same shall be deducted from the salary payable to you and any balance still recoverable
shall be paid by you. Further, termination by the Company shall be without prejudice to
its rights to initiate appropriate action available under law against you for any warranting
situations attributable to your account.

¢. Misconduct & Termination: You will be governed by the Company’s Code of Conduct
and other rules as notified and applicable from time to time. Non-adherence to Code of
Conduct / rules will attract disciplinary action.

f. Performance: Anytime subsequent to your confirmation, il it is found that you have not
been able to achieve the pre-set targets intimated to you earlier or your performance is not
to the satisfaction of Company; your service can be terminated by giving one month
notice or payment, at the discretion of the Company.

g. Training: In the event of your resignation from the services of the Company within 12
months of attending any training imparted for the value greater than Rs.25,000/-
{including nominaling to any conference / seminar) by the Company, you will be liable to
reimburse the cost incurred by the Company for such training together with the expenses
incurred towards travel, conveyance, boarding and lodging or any other expenses incurred
for such training,

CHOLA PECPLE & MARKETING SERVICES PRIVATE LIMITED

[Formasy Known as Chola Pecnle Services Privabe Limited, )

Dare Heose, Il Flaor, NSC Boge Road, Parrys, Chenrai - 600 001,

Phions Ma; «91 (4 3004 5400 / 3045 54011 | Fax Moz +91 {244 3044 5550
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h. Retirement: You will automatically retire on attaining the age of 58 years.

i. Conflict of Interest: Your position with the Company calls for your whole time
employment and you will devote yourself exclusively to the business of the Company.
You will not take up any other work for remuneration or any other consideration (part
time or otherwise) or work in an advisory capacily or be interested directly or indirectly
in any other trade or business, without obtaining prior written permission from the
Company. You shall not in any way undertake any agencies or provide yvour services or
accept amy commission or remuncration [rom any other company or individual.

J. Code of Conduct: In addition o the terms and conditions contained herein above, your
employment will be governed by the "Code of Conduct" of the Company as notified from
time 1o rime. In case of violation of any of the Code of Conduct, your employment may
be terminated with immediate effeet withoul paying any remuneration thereto.

k. Governing Law: The terms and conditions of this employment shall be governed by the laws
of India.

5. Advertisement: You undertake not to use or cause to use the name and/or
trademark/logo/intellectual property of the Company, its group companies, subsidiarics or
associates in any sales or marketing publication or advertisement, in short in any manner
whatsoever without prior written consent of Company. If any law suit or action or claims
or anything alike is brought against the Company as a consequence of any unauthorized
action or publication or statement of yours or the represcntations in any media, print or
electronic or in any other form or for such action caused by you, strict appropriate action
shall be taken against you by the company including but not limited to the recovery of all
costs, claims, loss or damages or anything alike arising there from.

6. Liability: You shall not make, at any point in time, any claim or assert any right to
employment (if in probation), damage, loss or compensation of any sort whatsoever
against the Company and any right to employment, damage, loss or compensation of any
sort whatsoever against the Company’s group companies or its subsidiaries or associates,
ete,

7. Indemnity: You hereby agree to irrevocably, unconditionally and absolutely keep
indemnified the Company at all times against all/any claims, dues, loss or damages
caused to or suffered by or would be caused to or suffered by the Company due to
violation of any of the terms and conditions of this letter, Code of Conduct and other
service conditions, if any.

CHOLA PEGPLE & MARKETING SERVICES PRIVATE LIMITED

[Formary Known as Chals Pecals Services Private Limitad.)

Dare House, || Floor, NSC Bose Road, Parys, Chennai - 600 001.

Fhone bo: +91 (0144 3044 5400/ 3045 5401 | Fax Mot +31 (0344 3044 5550
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8. Your employment is subject to you being certified medically fit by a registered medical
practitioner or as per the medical test certificate duly obtained from the laboratory as
referred by the Company.

9. During the course of your employment, your services can be deputed to any other
company al the sole discretion of the Company and you will continue to be an employee
of the Company and your compensation and applicable allowance shall be payable solely
by the Company.

10. General: Your working hours, weekly offs, period of work, public holidays, leave rules,
ete., will be governed by the rules and regulations applicable to the Location / Branch to
which you will be reporting,

You will be governed by all the Company's rules and regulations that are in force now
and also those, which may come into, force from time to time, The Company has the sole
and absolute right to change any of its rules, regulations, policies and standards at any
time.

You hereby agree to irrevocably, unconditionally and absolutely keep indemnified the
Company at all times against all/any claims, dues, loss or damages caused to or suffered
by or would be caused te or suffered by the Company due to violation of any of the terms
and conditions of this letter, Code of Conduct and General Service conditions.

CHOLA PEOPLE & MARKETING SERVICES FRIVATE LIMITED

Fommedy Known a3 Chola People Sarvices Privale Limiled )

Dare Houss, || Flogs, NSO Bose Rioad, Pamrya, Chennai - 600 001.

Frhone Mo +87 (0324 3044 5400 1 3045 5201 | Fax Mo: +81 {044 3044 5550
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Digital Signature: As a part of our belief in conservation of nature, this letter is issued as a digitally
signed document with digital signature and sent to the email id provided by you. This document is
secured using the authonised digital signature, and there shall not be any physical document that would
be substituted or complemented to this. You can find the scal using a PDF viewer. Further, you can
also elick on the signature to know the properties of the signatory of this document. It is clarified that
the digital signature is an act specific to this document and that it shall have the same legal validity and
enforceability as a manually executed signature or use of a paper-based record keeping system to the

fullest extent permitted by applicable law. The Company and you hereby waive any objection to the
contrary.

Yours faithfully,
For Chola People and Marketing Services Private Limited

Signatu ?n Verified
IBJE:;::Y g v S EF DA
Dabic. 2016, 12 18- 2 ST
Flaasent

AVFHORISED SIGNATORY

i. Annexure (1) Compensation and Benefit Statement
il. Annexure (2) Code of Conduct

CHOLA PEOPLE & MARKETING SERVICES PRIVATE LIMITED

{Farmerly Known as Ohoia Peaople Sanvices Private Limited.)

Diara Houge, Il Floor, NSC Bosa Road, Pamys, Chennai - 600 001.

Prona No: +81 (0144 3044 5400 / 3045 5401 | Fax No: +31 (094 3044 5550
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Date |6 December 2019
Name SEVDA NARENDRAKUMAR Grade GR1
MAHOMNDRASING
Position Location |REST O MAITARASHTRA
Particulars 3 Our Offer - Per Annum (Rs.)
Basic - [A] 85,020
House Rent Allowance - [B] 37,488
Conveyance allowance-[C] | - 19,200
Gross 3 it S R BN N Vs« e LA 2
Employer PF == 12,504
Employer ESI o 4,608)
Amual CTC e AT A A e S e 158,820]
Note: Please do not disclose the salary with anybody other than the under signed ]
Yours faithfully,

For Chola People and Marketing Services Private Limited

Signatura Mot Verifiad
iz valiSEEDHAR
Elny ety

Dot Z0EA2. ¥ 2hAg =T
Hepnor

AVFHORISED SIGNATORY

CHOLA PEOPLE & MARKETING SERVICES PRIVATE LIMITED

{Farmerdy Koown 85 Chola People Services Privide Loaneed.)

are Hougs, 11 Floor, NSC Bose Road, Perys, Chennat - 600 004,

Phone Moc +81 (034 3044 54007 3045 5401 | Fax Na: +87 (D)44 3044 5550
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CODE OF CONDUCT

Chola People Services Private Limited (hereinafier referred to as CPSPL) commitment to ethical and
lawful business conduct is a fundamenral shared value of the Board of Directors, the senior
management and all other employees of the Company.

Consistent with its Values and Beliefs, CPSPL has formulated the following Code of Conduct as a
guide and reserves the right to upgrade the same from time to time. The Code does not attempt to be
comprehensive or cover all possible situations. It encourages the CPSPL team to take positive actions,
which are not only commensurate with the Values and Beliefs. bul are also perceived to be so. CPSPL
expects all its employees to implement the Code in its true spirit and in case ol any doubt or confusion,
to consult his £ her immediate superior.

In performing their functions, the directors, senior management and other employees of the
Company shall:

Act henestly, diligently and in good faith with integrity and shall abide by all the applicable rules,
regulations and policies of the Company or that of the group Company/ associate /regulatory as the
case may be, in all their dealings with and for the Company or of the group Company/ associate.

Not use any conlidential information obtained by them in the course of their employment whether
from the Company or from the group Company/ associale or otherwise, for personal pain, or use /
allow the use of such information for the financial benelil for any third party.

Net engage in any business, relationship or activity, which may prove to be detrimental for the
Company or for the group Company/ associate.

Maintain the principle of need to know and also confidentiality of all material non- public information
about the Company or of the group Company/ associate, its/ their business and affairs ete.

Not use their status to seek or accept any personal gains or favors from those. Doing or seeking to do
business with the Company or from other employees of the Company.

Nol accepl, any gills, donations or comparable benefits the value of which is more than Rs. 2000/ Gifts
beyond this value have to be handed over to the Company.

Mot share any information regarding the Company, its business and / or affairs with media Without the
prier approval of the Corporate Disclosure Officer.

This Code shall be read in conjunction with the model standing orders of the Labour Laws. This Code
embodies the belief that acting always with the Company's legitimate interest in mind and being aware
of the Company’s responsibility towards its stakeholders is an essential element of the Company's
long term excellence.

CHOLA PEQPLE & MARKETING SERVICES PRIVATE LIMITED

{Faormearly Known as Cho's Peopla Sarvices Private Limited. )

Care House, || Floos, MSC Bose Road, Parmys, Chennal - 600 001.

none o +971 (0744 3044 53007 3045 5401 | Fax Mo: +91 (044 3044 5550
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CODE OF CONDUCT

Chola People Services Privale Limited (hereinafter referred to as CPSPL) commitment to ethical and
lawlul business conduct is a fundamental shared value of the Board of Directors, the senior
management and all other employees of the Company.

Consistent with its Values and Beliefs, CPSPL has formulated the following Code of Conduct as a
guide and reserves the right to upgrade the same from time to time. The Code does not attempt to be
comprehensive or cover all possible situations. Tt encourages the CPSPL team to take positive actions,
which are not only commensurate with the Values and Beliefs. but are also perceived to be so. CPSPL
expects all its employees to implement the Code in its true spirit and in case of any doubt or confusion
to consult his ¢ her immediate superior.

¥

In performing their functions, the directors, senior management and other employees of the
Company shall:

Act honestly, diligently and in good faith with integrity and shall abide by all the applicable rules,
regulations and policies of the Company or that of the group Company/ associate /regulatory as the
case may be, in all their dealings with and for the Company or of the group Company/ associate.

Not use any conlidential information obtained by them in the course of their employment whether
from the Company or from the group Company/ associate or otherwise, for personal gain, or use /
allow the use of such information for the financial benefit for any third party.

Not engage in any business, relationship or activity, which may prove to be detrimental for the
Company or for the group Company/ associate.

Maintain the principle of need to know and also confidentiality of all material non- publi¢ information
about the Company or of the group Company/ associate, its/ their business and affairs ete.

Not use their status to seek or accept any personal gains or favors from those. Doing or seeking to do
business with the Company or from other employees of the Company.

Nat accept, any gifts, donations or comparable benefits the value of which is more than Rs. 2000/ Gifts
beyond this value have to be handed over to the Company.

Not share any information regarding the Company, its business and / or affairs with media Without the
prior approval of the Corporate Disclosure Officer.

This Code shall be read in conjunction with the model standing orders of the Labour Laws. This Code
embodies the belief that acting always with the Company's legitimate interest in mind and being aware
of the Company's responsibility towards its stakeholders is an essential element of the Company’s
long term excellence.

CHOLA PEOPLE & MARKETING SERVICES FRIVATE LIMITED

{Formordy Krown s Chola People Senvices Prvale Limited.)

Dare Houss, || Floor, NEG Bosa Road, Parrys, Chonnai - 520 001

Prone Noc +31 (04 3044 54007 3045 5401 | Fax No: 1 {04 3044 5550



Dated: 21-Jan-21

Employee Name i Sudhir Suresh Deore
Empleyee Code ! C1545903
Location ! PUNE

Dear Sudhir Suresh Deore,

With reference to the offer accepted by you wide Lemer Moo IRO05S, we we pleased 1w appoin you as SR
EXECUTIVE in Grade-§ Band with i - Process Services {India) Private Limited, w5 por terms of
appointment given in this letter,

The following are the terms and conditions of the appointment

A, Commepcement Term'

1) Yourappomtment s effectve from 21-Jan-21

it} You will be an probation for a peried of six mweotls or such extended perod as muy bo
decided by the Company based on your performancs dunng the probetion period,

i) Onsuisfactory completion of vour probation you will be confirmed io the services
of the Company, in Writing.

B. Remuneration;

i) Your Besic Salary will be Bs. 2000/- { Rupees Eighl Thowsand Cnly ) pec month,
C. Allowances:

i) House Rent Allowanee of Bs. 500/ ( Repees Five Humdred Only } per moath.
i} Conveyance Allowance of Rs, 800/- { Rupees Eight Hundred Only | per month
. Rensfits:

Y.om will-also be eliginle for Retiremenl Benelits of the Company: namely

1}  Provident Fund,
ii) Gratty in aceordance with the stalutory requirements andfor, as per Camaany policy

i-Process Sign; Candidate Sipn:



Sudhir Suresh Deore
PFUNE

E. Other Terms and Conditions of Service:

i)

il

Professional Ethics & Confidentiality: While you are in the services of the Company, vou are not
permitted to carry on any business or profession ar enter, for any pan of yoor ome. inany capatity, the
services of, or be emploved by or engaged with any other finn, vompany or person. You will devete yaur
whale time and attention to your office work to pramote the interest of the Company and will not divilge
to any person or utilize any of the Company's secrets or other related information (which you may
possess by reasor of your association with the Company) cutside the Company.

IT Security Practice & Procedures: While you are in the services of the Company, you will adhere 1o the
T Security Practice & Procedures as prescribed by 1 - Process Services (Indla) Privade Limited,

iii) Motice Period: During the probation period, yeur services would be hable 1o be terminaled Ty il

Company without assigning any regson and without giving eny notice.

During the probation peried, if you decide ¢ leave the Company's services, you will be required lo give
fifieen days® notice period or oo payment of an amounl equivalent to fifleen days’ Basic salary 0 liew of
the notice period.

After confirmation in grade, your services would be liable to be terminated by the Company, by glving
thirty days' notice or on payment of an amount equivalzot 1o thirty days’ Basic salary in heu of the natice
penod,

In case you decide to leave the Company's services after confirmation. you will be requared 1o give thiry
days* notice period or on payment of an amount equivalent o thirmy days Hasie salary in Liea of the
notice period,

iv) Transfer; The Company shall have the rght to transfer you to any of s offices,

¥)

Retirement: Employces would retire on the last day of the month in which they complete 58 yzars of age

i-Process Sign: i Candidate Sign:



Sudhir Suresh Deore
FUNE

vi)  Joining Competitor; Tn the event of termination of your szrviees by the Company or your resignation
from the services of the Company, vou shall not join any competing Company or Financidl Services
Compuny {or o period of six months from the date of resignalion/iermination

F. Tennination of Employment: ln addition to what kas been mentioned in sub-elause (i) of Classe: E of
this offer of eppointment at page 2, please note that your services with the Company arc also liable te e
terminated any time in the event of !

i) Any breach of the conditions mentioned in this letter ar for breach of any ruleés of the company that may
be made applicable 1 you from time to Gme, on your parl;

i) Any incerrect mformation furnighed by you;

iii) Suppression of any material informanen by you.

0. Genperal:

iy The company, in its discredon, shall deploy/depute your services at the offices of its chent ar any of the
locations in India.

it Your appomtment and continuation in employment are subject 1o vour being found medically 1 by a
Registered Medical Practitioner (discretionary) and reference checks (diseretionsry).

iii)  You will be bound by the Rules and Regulations of the Company,
vi) You will keep us informed of any change in your residential address both present & perisanent.
If you are agreesble o the above-mentioned terms and vonditions, pleass mtimate your acceplance 1o ns by

returming a copy of this letter, duly signed by vou, within seven days of reegipl ln case no confirmation is
received within (he above-mentioned peciod the appointment letrer shall be deemed 10 have been witlidiawin,

Y ours sincercly,
For i - Process Services (India) Private Limited

Authorised Signatory

1 have read all the terms and conditions of the appointment and would like to confirm my acceplance

Signature of employee



Annexure to Letter dated Z1=Jan-21

Mame of the Employee Sudhir Suresh Deore
Date of Apoointment 21-Jan-21
Desigration SR. EXECUTIVE
Location PUNE
Monthly Components Bs. Per Manth

Basic B0
Housc Rent Allowance 500

| Conveyance Allowsnce 800
Supplementary Allowance 28000
Medicsl Allowanee | i
Gross 12850
Retrials Benefits
Emplaver’s Contribution wo PF L4882
Emplover's Contribution wo ESIC 418 e
CGratuity i8S
CTC per month 15135
CTC Per Annum 181620
Employee’s Contribution to PF l482
Emplovee’s Contribution o ESIC a7
In hand Salary (Gross-Employee 1127
Conth *

“xubfect to Stafitory Deductions

For i - Process Services (India) Private Limited

Authorized Signatory Signature of emplovee



Rule-T6(1)

MName and address of Contractor:

i-Process Services (India) Pvt, Lid, Centre Point, Unit No 602, 6th Floor, Andheri Kurle Road, Andheri (EJ,
Mumhai- 4400 059,

Name and address of Establishment infunder which contract is carried on:
ICICI BANK LTD A- WING SANGRILA GARDEN, BUND GARDEN, PUNE, MAHARASHTRA
411001 Maharashira

Mame and address of Principal Employer:
ICICI BANE. LTD A- WING SANGRILA GARDEN, BUND GARDEN, PUNE, MAHARASHTEA
411001, Manarashird

Mature of work and Location of work: SR. EXECUTIVE and PLINE
¢ Name of Workman: Sugdhar Suresh Duegre
s 8L No. of the register of 154903
Workman employed:
+  MNature of employmeni/Besignation: SR.EXECUTIVE
«  Wape rale{with particolars of unit, in case Rs) 12850,
of pieceworlk):
«  Wape period: First day to Last day of the Calendar Month

o Tenure of employment:

# Hemarks:

for i-Process Services (Endia) Private Limited
Sigmature:

Employees Name: Sudhir Suresh Deore
Authorized Sipnatory

Employee Code: C154903



Dated: 21-Jun-21

Employvee Mame 1 Sudhir Suresh Deore
Employee Code C154903
Location H PLUNE

Lal ol Service
TDear Sndhir Suresh Deore

This s with further reference to joining the services of the company with effect from 2l-Jun-21
in peordance with the Offer Letter no, 186053 accepred by vou

Your services ate hereby deputed to owr client’s office at below sddress with immediate effeer, uniil further
imsIrLCIion,

ICICI BANK LTD A- WING SANGRILA GARDEN. BUND GARDEN, PUNE, MAHARASHTRA
411001,Maharashtra

Accordingly, you are required 1o reportat above address a1 2.00 AM on 21-Jan-21.
During vour period of deputation to the Clienl you shall:

i} Abide by the norms and code of conduet a5 applicakle at the Chent workplace and ensure disewphine
and profzssional conduct at all times

i) Not to wilize or divulge to any person/ organization other than the Client, any information which you miy
possess by virtue of your association with our Client.

i) Continue to be governed by the rules & policies of the company as well as terms & condibions as
mentioned in your Appointment letter dated 21-Jan-21

For i-Process Services (India) Private Limited

Authenzed Signatory Signaturg af employes



|-Process Services (Indla) Pvi. Ltd., (Corporate Office)
’ praﬂess - Plot MNo. - 313, Udyog Vihar,Phare - W, Guiugram, Haryana - 122015
Pho 0124-4763400

MOLS No. 555 47

TP ERSOMRNIO AMLIENT oo
|Kit No - RRF. No . Date : \ \Ul‘\zbll
GCandidate Name : N waras m Aot -
First Name Méddle Mame Last Narme

[athor's Name Mﬁm— oats orgin 12 /0571 DDC OOMWYY) | e T

Addross :EWCM_MQMWH o ROPHIMLMNE | £ 2 \
ey AR B o ?&%‘Aﬁlﬁu ﬂ &
Employment Offer @ g licem \3%" P

Dear Candidate, i X
-"':l:-ﬁ"‘:"

mﬁ!ﬁﬂhﬂﬂﬁwuﬂﬁpﬂtﬂ_&eﬁr_,{mﬁnmﬂm}mﬁmdu &%P Gross Salory of Rs. I_?-_/_a__&__:md

ol Rs. . (per month) wihs |-Process Services [India) Private Linited. Statutory doductions will made a5

st under iaw,

 dale of joining shall be onZ] 101/ 22| DOMMIYY)

u have provided sell-attesled copies of the following documenis al the time of joming

1B Passport size photograph of self {with nama & Mobile Number on ihe backside of pholograph)

Phalo 1.3, Prool
Residence Proof {Present | Permanent)
Date of Birth Procd, (Sell Attested)
_ Experience Certificale | Refieving latter, il applicable (sell attested)
_Qualification certificates and marks shaels {sell attested) (Graduation (s Must)

or copy of resignation (mediate enpayer)

h detsited letter of appoinimant shall be wsusd 1o you at a later date. This lottor is issued 1o you based on the represeniations

nnde by you and this offer of employment/subsoquent appointment is subjoct 1o

i yerification and reference checks 1o be carriad out by us. In case the Company finds that your verification | reference checks
| are nolup lo the desired level, the letier af effer / subsequent npponimen fiter shatl he pulomaticaily stands wilksrmwn

| and, eva if you have joined duly, y&ur sarvice sholl b terminated wilth immediste sfect wilhout any componsalion. Notce of
1 salary in beu thereol,
1 * ~aseof any job relaled liaining is provided 1a you, your knowdedge / eligibllity penaning lo your work is 1o be
1 . .ied through a proficiancy tesi. 1t yous falled i fhe test and § or declared disqualifing by any reason, your sarvicn
| would be lerminated with immodiate effect without any compansabon, nolice o saiary in liaw thereol.

It you fail to join on the date specified atove, s wifar shall stand withdsoam

Please note that we will not be able 1o process your joung formalilies i absency ol above dacumanis
fou are requesied 1o sign & relum a copy ol this lefler, taling which this offor stall stand withdraen

our sincerely,
ot I-Process Services {India) Private Limited

name: /BSH _(HOCRRY Ecoso: PollY

and conditions ¢ the offer pnd would like ta confirm my accaplance. | further understand that this offer ks contifional an
succossful completion of induction rsining arsd niss satisfactory results ef my verification and roferonce checks | f
the contents of this leliar, my wnderiaking and indamretios 1o the Company as well as by the servion canditans ol e Camgpany

! ghai e subjec lo all such fenms 3nd conditons

Dato:

Otfco - Unil No, 602, 6th Floor, “Cenire Polnt’, Angheri Kuria Road, J.8. Nagar, Andherl (€} Mumbaoi-400059
IN No. U72900MH2005PTC 152504 « Mail Id © contac@iprocess.in, hrheipdesk@iprocess.in




|| FEEGTATHTY ||
siaw,  MAHATMA PHULE KRISHI VIDYAPEETH,RAHURI

Tal.s__lpndkheda, Dist-Dhule - 425408 (mH_)

Mr.Premjit Raessing
Girase

Designation - Asstt. Registar

. Qualification - B.Sc (Agri) M.B.A

M«

anupat

=allmee ne Berie b girhal T

Hé : VIKAS RATNA SARKARSAHEB RAWAL J5258
%5 COLLEGE OF AGRICULTURE, DONDAICHA <%

SMSs ‘xrut, antn wreabsh Raw'

DOB :- 12-12-1993

Blood Gr :- B+ Ve

UID No :- 3132 6966 9420
Address :- 55 - Harchand
Nagar, Dondaicha - 425 408
Tal-Shindhkheda Dist-Dhule,
Mobile No. :- 9404194323
Emergency Con. :- 9422795625

Instructions :

e Entry to the campus for staffl is striclly with 1D card.

® The ID card neec to be worm around the neck all the
time in college campus & should not be kept in the wallet.

e Report of lost theft or damage of the card should
immediately be informed to the authorities in writing.

e This is an electronic card .

¢ This card is the property of the college.

Dadasaheb Rawal Knowledge city
Mandal Road,Dondaicha - 9422370099



s/Sonawane
HR Exe.

Y g2
Des:gﬂaticn

- .

-
- S B o o b T 1T

Department
ID

L ¢




= Regd, Office -
Utkarsh Services Pvt Ltd. “1iA, Symphany C H§. Ltd,

; ; i Cld Raviraj Complex
CiW MG U723000MH 2009PTCLIS25T5 Jesal Park, Bhayandar {E1,

Thane - 401105

Appointment Letter
Ref: Utkarsh/Appt/3610 Date: 24/10/2019

To,

Mr. Vaibhav Ganesh Ugale
Shirgne Magar Waard No.12,
Deulgaon Raja, Buldhana:-443204

Sub: Agreement for Employment as "Extension Officer” on Fixed Term
Dezr Vaibhav ,

We are pleased to offer you employment in our organization as “Extension Officer” for a
fined term of employment on the fellowing terms and conditions and as mentioned in
Annexure |.

Validity:

The agreement shall be valid for the periad of 11 months with effective from Dt.24/10/2019
and renewed and cammunicated in a month advance far continuations notwithstanding this, in
the event of the deputation for which you are being engaged ending before aforementioned
period; this agreement shall be co-terminus with the period under deputation,

Probation:

You shall be on probation for a period of six months from the date of joining. During the
probation period, your services can be terminated without notice and without assigning any
reasons whatsoever, You will not be entitled for any leaves during the probation period. The
above probation period may be extended if required and until confirmed in writing, you shall be
deemed to be continuing in our employment as a probationer. During the period of your
probation, either party may terminate the appointment by giving 30 days’ notice or salary in
lieu thereof,

Compensation & Statutory Deduction:

REMUNERATION: REFER ANMNEXURE— ||

1. You will be covered under the Employees Provident Fund, Employee State Insurance
Act and all other statutes as applicable 1o you, as per the law in force.

2. You will be covered under the Company's Group Personal Accident Insurance Scheme
and Medical Insurance Scheme as applicable to your level,

3. Your salary / earnings will be subject to applicable tax laws and any other statutory
deduction as-applicable from time to time.



Liability :

1. ¥ou shall at no point of time make any claim or assert any right to employment damage, loss
or compensation of any sort whatsoever against the Client. This agreement is purely a
contractual agreement between Utkarsh Services Pyt Ltd and the client for specified period.

2. You shall not engzge in any act subversive of ciscipline in the course of your duty fies
for the client either within Client’s office or outside it, and i were at any time Ffound
indulging in such act/s, we reserve the right to initiate disciplinary action as is deemed fit,
dgainst you.

Certificate [ Testimonials:

You are required tc submit the required documents at the time of joining to Utkarsh Services
Pvt.Lid.

Termination;

This agreement shzll be terminated by either party by piving 30 days’ notice in writing. In case
of probation the notice period will be 15 days.

Kindly sign the duplicate copy of this letter for having accepted the terms and condition.

For Utkarsh Services Pvt.Ltd.

Authorised Signatory
| accept the above letter for having accepted the terms and condition mentioned.

Signature: Date:

Name: Mr. Vaibhav Ganesh Ugale
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Government of Maharashtra

Department of Women and Child Development

Children's Observatory Balgriha Malegaon Nashik

Employee Name: Shri. Pushpak Rajendra Pawar

Singnator Authority

d

DIRECTOR '

CH CENTRE

MALEGAON CAMP, AON



* DHFL

SALES AND SERVICES LTD.

DHFL Sales and Services Limited
HDEL Towars, Bih Fhoor, Anant Kanekar Marg,
Bandra (Enst), Mambal - 400 061

T: 481 22 7158 3333 / D858 3383
F. #3122 7158 3244

wasnes ol com

Date: July 02, 2018

E Code: 09020723
Mr. Premkumar Bajrang Aher
lalgaon

Dear Premkumar Bajrang Aher,

This refers Lo your application & subseguent interview with us. We are pleased to inform
you that you have been appointed for the post of “Business Development Executive” for a
fixed tenure from July 02, 2018 to July 01, 2021 on the following terms & conditions:

Your appointment is for our client DHFL at its location Jalgaon.

1. Period of Contract:-

a) Your appointment will be effective from July 02, 2018 to July 01, 2021. The said
appointment shall automatically come to an end, on expiry of the aforesaid
period, unless the same is extended in writing, by the company.

h) During the period of your fixed tenure appointment, you may be required to
underga such training as may be found necessary.

2. Remuneration / Allowances per month :-

| Particulars Amount (Rs.)

Basic Salary 6,750
HRA 332
Convevance Allowance 1,600
Medical Allowance 1,250
Other Allowance 3,000
Statutory Bonus 562
Employer’s Contribution to PF 810
Employer’'s Contribution to ESIC 642
Meonthly CTC 14,952

The Statutory deduction like Income tax and other applicable taxes will be made
as per law from the remuneration by the Company from time to time.

Page 1
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a)

b)

c)

Statutory Benefits: You will be entitled to statutory benefits such as Employees’
Provident Fund & Employees’ Pension Fund, Employee's State Insurance (ESI), as
may be admissible in law. Please note that the Statutory Annual beonus is
included in your monthly remuneration, as indicated above.

Performance and Performance Appraisals- You shall endeavour to perform duties

efficiently and to the best of your ability. Performance appraisals will be
conducted at regular intervals throughout the period of employment under this
agreement. You may be called upon to submit for / undergo any training to
upgrade yourself to meet the requirement of the Company/ client and failure in
the training may render you unfit for further engagement, this contract will
become liable for suo-moto termination without any notice etc. except for any
saving under law. You shall be solely liable for any loss caused to any other
person, Client, environment by your act and also liable to keep DHFL Sales &
Services Ltd. absolved and indemnified of any liability/loss on account of your
conduct.

Since the appointment is not permanent, you will not be entitled to any benefits
available to the permanent employees of the Company except to the extent of
statutory benefits mentioned herein.

During the course of your Tenure of appointment:-

a)

b)

You may be deputed to work with any of our clients and/or handling work for
any of our clients. However, your said working with our clients and/or handling
their work will not create any relationship of employee and employer between
you and our client concerned, nor any claim of yours for absorption in the regular
tadre of our client’s employment or in our organisation shall be legally tenable.

Your services may be transferred from one Business / Territory / Regian / Zone to
anather Territory / Region / Zone in India, where Branch/ project / office of the
company is already in existence or may be set up at any time in future.

You will be based at the premises of the client or any affiliate and your services
are liable to be transferred anywhere in India to any office/branch/location of
the client and / or any affiliate at any point of time as per the requirement of our

clients.

During the period of your tenure, you would :-

a)

Adhere to work norms and achieve targets as would be laid down by your
superior(s) and/or client concerned and in case you fail to fulfil, achieve and/or

Page 2



b)

c)

adhere to the targets and/or to do work which is rejected, your services would
be liable to be terminated, at any time, without further notice to you.

Perform your work diligently, honestly and maintain a high standard of loyalty,
efficiency and secrecy.

You shall strive hard to promote the interest of the Company and shall not do
anything, which will be detrimental and prejudicial to the interest of the
Company, nor shall you do anything which will spoil the reputation of the
company.

During the period of your tenure with us:-

a)

d

You will be governed by the Rules & Regulations of the company, as may be
framed or revised by the company, except in respect of matters for which the
express provisions have been made above.

You will neither work (full time or part time), either directly or indirectly for any
other person/ organisation in any capacity.

You shall also not solicit / seek / explore employment with the client and/or with
any of the competitor during the contract period (included extended period, if
any) and if found doing so the same would constitute conflict of interest and
render yau liable for legal action including recovery of adequate damages etc.

You shall not take up any other part time or full time work or employment either
directly or indirectly for any other person/ organisation for remuneration or
otherwise or engage yourself in any trade, business or occupation without prior
written permission of the Company.

You will ethically engage in this duly and agrees that any unjust enrichment or
other criminal activity can result in immediate termination and/or legal action
against you.

6. Duties: -

Your duties & responsibilities may be changed, amended or altered at any time by
the client/Company at their/its sole discretion. You will be duly notified of these
changes and amendments by the client/Company.

Page 3



7. a) The Company, at its sole discretion, may suspend you from your duties, pending
disciplinary enguiry or investigation for any misconduct alleged to have been
committed by you during the course of tenure under the contract or applicable law.

8.

b) The company may give you lay-off as per the provisions of law prevailing at
relevant point of time.

Termination of Service:-
Your services will automatically stand terminated, on the completion of the

i)

ii)

i)

period of your employment, as state in clause 1(a) above.
Your services will be liable to termination without any notice or salary in lieu

thereof

a) If you remain absent from your duties, for 7 days continuously without
any intimation or prior permission of your superior.

b) without being exhaustive, if you indulge in any indecent behaviour with
any of your colleagues within our organisation or our client’s organisation
or any activity, found objectionable to us.

¢) In case of neglect of duty, misconduct, conduct not beneficial to the
interests of Company/ Client.

d} If you are found/reported to have indulged or associated in any activity,
which would without being exhaustive, include any anti-social, anti-
national or immoral activity and also any activity against the interest of
Qur organisation.

e] If any information declared by you or documents submitted by you, at the
time of your interview / selection is found to be incorrect, forged or
fabricated.

f) If any breach of the terms and conditions of this agreement, a breach of
the rules, regulations, business and operational procedures of the Client/
applicable law.

g) If any references feedback/ background verification is found to be

negative.

Your services will be liable to be terminated any time before the period

mentioned in clause - 1{a) by giving 30 days’ prior notice in writing or Basic
salary in lieu thereaf.

a)

b)

If your performance during the period or during your employment is not
found satisfactory or below the expected level and / or the business
target as set out for you from time to time.

If you are medically reported unfit.

Page 4



iv)

During the period of service, referred to in clause 1(a) above, you may leave
service of the company by giving 30 days’ notice, In case you fail to serve 30
days’ notice as prescribed in this agreement you will be liable to pay 30 days
basic salary or proportionate amount equivalent to shortfall in notice pay,
however acceptance of notice pay in lieu of notice will be at the discretion of
the Management. Your appointment for the contract period is based on our
client’s requirement and your services may be terminated / curtailed at any
point of time without assigning any reason by giving 30 days' notice in
writing.

9. While deputed at the premises of any of our client:-

a)

b}

c}

d)

f)

You shall follow rules, procedure, practices prescribed by the client concerned
relating to safety and health.

You will maintain decorum of our client concernead and shall not commit breach
of any rules & regulations of client concerned.

You shall regularly & punctually report for work and be present at client’s
designated location during working hours intimated /[ informed to you and also
to report to the respective reporting officer / manager of the client.

You shall extend all cooperation to the employees of client concerned, their
consultants/ representatives etc and do all such things as may be necessary and
comply with all terms of the applicable work/ assignment so as to effectively
undertake the work/assignment.

Any information/material of any of our clients coming to your knowledge or
possession, during the term of the work/assignment shall be maintained secret
and contidential and you shall not divulge the same to any person in any matter
and at any time whatsoever.

Any material in your passession shall be returned immediately to the client

concerned on completion of the work/assignment/ termination of the
employment whichever is earlier.
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10. Confidentiality

You must keep confidential all trade secrets and information which comes to your
attention in circumstances where you know or ought to know that the information is
to be treated as confidential.

Confidential information includes:

a)
b)
€l
d)
e)
f)

k)

technical information, plans and product specifications;

employee records;

business plans and forecasts;

financial records, reports, accounts and proposals;

client’s intellectual property:

quotations and tenders submitted or prepared for submission to clients and
potential clients;

clients lists, names of Client contacts and terms of trade with Client;

information on client’s suppliers or the client’s other Clients would consider
commercially valuable and/or secret; and

telephane lists, details of Client's/Company’s official policy documents, training
documents, quality documents and any other internally used information
regarding the operations of the client

Employee’s salary and salary details. You must not remove information or copies
of information from the Client’s premises except where the employee’s
emplayment requires it and where the client has given consent. The obligation of
confidentiality exists both during the employment and after the employment
ceases. Any breach of canfidentiality shall be regarded as a serious misconduct
for which the employee may be dismissed or terminated forthwith without any
notice or payment in lieu of notice. On the termination of the agreement, all
papers, records and documents in the employee's possession shall be returned
to the Client.

Any other Information, documentation, record, photographs, designs, processes,
systerns, maps and installations which are deemed confidential by virtue of
operations/ exclusive usage by Company/ Client and leakage of the same to any
unauthorized person, company, firm, organization etc. is detrimental to the
interest of DHFL Sales and Services Ltd,

You shall be duty bound to return all the property, data, information, record of
the Company and Client ( confidential / otherwise) while leaving services and non
return of the same will amount to breach of confidentiality and render the
Employee liable for legal action except for saving in law.
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11. S5everability

If any provisions of this agreement are or become illegal or unenforceable, the
remaining provisions of this agreement shall continue to apply (and the provisions
which become illegal or unenforceable amended or deleted or modified to the
extent as per law automatically)

Srgn ed: Digitally ngred by
ABHISHEK e W
HALDANKAR oate: 30180707
| 4T 1S #0530
For and on behalf of
Company: DHFL Sales and Services Limited.
Authorized Signatory
Signed:
Name: Mr. Premkumar Bajrang Aher
(09020723)

| hereby confirm that | read, understood and
accept the terms & conditions of
appointment/contract letter and have
received a copy of this agreement for my
records.

Please return a copy of your appointment letter duly acknowledged, we also request to
complete the pending joining formalities as it is an integral process to your joining the
Company.
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Date: 08/01/2019

Attendance Sheet
Shree Sanket Developers

SR.NO Name of the Candidate Signature

1| chavun  foh/nl Deigor @“n!
Powan  Patyvia fandit

2
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Mis@% Merchant

Training & Placement Officer




REHSSTusts —
—Management-&:ResearcicCentre—|

-——— Kushi Nagar. Gollber Malian; Malegaor Camp———|,
Ml o, DISNas 425 105 WS 1

Ph.(02554) 250115

.HIEEEF’.

e-mail : hiraymba@gmail.com

RERRLN

— — — —_——— =
RefNo. OS5 MBU[ 20)9.  _

LETTER OF THANKS
== LR L IHANKS
To
Mr. Deepak Modi
C.E.O

Shree Sanket Developers
Malegaon - 423203

Sub: Suecessful Completion of Campus Recruitment
Dear Sir
Our J';f:::timte. Dr. B. V. Hiray College of Management and Research Centre express its
heartfelt gratitude for giving your precious time to us and providing employment

Opportunities to our students, We are very thankful to you for having Campus Recruitment in

our [nstitute for the post of Management Trainee for the department of Marketing, Finance
and Human Resource.

I believe that the campus recruitment held on 8" Jan 2019 proved to be very beneficial for
the Students as well as your Company,

We expect o work with you in future,

Thanks and Regards

|fd_l|?I 7 ) L
AMpBIc
Miss, noja Merchant Dr. Kamran Rahmanj

Training & Placement Officer Academic Cogrdidator

PG
Malzgaon L ie ‘;-;E::_. PO
[ Nashik) = it i o o T .,Tq‘
423 105 4““5 (B "C""L-j}._! 1}
e\ 2 /o
T i U " -
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Date : ¢ /0] 12019




Date: 14 /01 / 2019

Miss. Rorini Daga Chavan
Dabhadi, Tal-Malegaon Dist.-Nashik
Maharashtra.

Subject: Letter of Appointment for Marketing Officer - 2 Post

Dear Miss. Rohini Chavan,
We are inform you that you are selected for the post of Marketing Executive at our Company,

as per our discussion in Interview held at Shree Sanket Developers Office on 8" January 2019,
Your Working Post is Marketing Officer- 2.
Your Joining date is 12" February 2019,

We feel that your skills and background will be valuable assets to our team & We look forward
to welcoming you as a new employee at Company.

Best regards,

[.
AN
be_g,,_,

(Deepak N. Modi
Director

Shree Sanket Developers

SHREE SANKET DEVELOPERS
Clo "ardhaman Residaney’, Opp Sales Tax Offics; Behind Shras Paros Supar Market, Malegaon (Mosik] Tel : 02554-256053
Mob Ne: 08320955111, Emeil : shreesonkeldevelopersi@gmail.com



SHREE SANKEh
DEVELOPERS

Date: 14 / 01/ 2019

Miss. Kavita Krishachadra Gupta
Malegaon, Dist.-Nashik
Maharashtra.

Subject: Letter of Appointment for Marketing Executive Post

Dear Miss. Kavita Gupta,
We are inform you that you are selected for the post of Marketing Executive at our Company,

as per our discussion in Interview held at Shree Sanket Developers Office on 8" January 2019.
Your Working Post is Marketing Executive .
Your Joining date is 17" January 2019,

We feel that your skills and background will be valuable assets to our team & We look forward
to welcoming you as a new employee at Company.

Best regards,

(Deepak N. Modi)
Director

Shree Sanket Developers

SHREE SAMKET DEYELOPERS
Clo Wardhaman Residency”, Opp Soles Tax Office; Benind Shree Paras Scper Morket, Molegaon Mosik) Tel : 02554-256053
Mab Mo: DB3FCP551 11, Emal : shreesanketdevelopersi@gmail.com



SHREE SAN I(IE'Ih
DEVELOPERS

Date; 01 /02 / 2019

Miss. Dipali Rajendra Kele
Talwade, Tal-Malegaon Dist.-Nashik
Maharashtra.

Subject: Letter of Appointment for Marketing Officer - 1 Post

Dear Miss. Dipali Kele,
We are inform you that you are selected for the post of Marketing Executive at our Company,

as per our discussion in Interview held at Shree Sanket Developers Office on 8™ January 2019.
Your Working Post is Marketing Officer-1.
Your Joining date is 4™ February 2019,

We feel that your skills and background will be valuable assets to our team & We look forward
to welcoming you as a new employee at Company.

Best regards,

Director

Shree Sanket Developers

SHREE SANKET DEVELOPERS
Cio "ordhomon Residercy”, Opp Soles Tax Office, Behind Shrea Poros Super Market, Malegoon (Masik] Tel : 02554.256053
Mab Me: 08320955111, Emeil : shreesanketdevelopars@gmall.com
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PRIMARY SCHOOL OFFER - LETTER

NAME : Pawar Ankita Anil

Teaching Possition : Asstt. Teacher

HOURS : 12 .O0 HRSTO 5.00 P.M

We one pleased to welcome you as a member of the “ kilbil english medium school” for the year, 2018-19,
The first three months of employment are a trial period during which time the school may terminate this
contract without compensation and in which the employee does not qualify for holiday or time off pay
Either party shall give proper notice of termination of this employment agreement to the other

Employee specifically waives any rights she may or may not have under state law {such as the model
employment termination act or like legislation) requring that any and all termination of employment be “for
good cause” this is an “at will" empoyment arrangement and , as such no cause is required by either party
for termination hereof,

Methed of notice, natice of termination or an intention not to continue working shall be given in writing
delivered by any method.

Notice to employer. All notices to be given to employer shall be given in writing delivered by any method
Termination far cause. Employer may terminate this employment at any time “for cause” the grounds for
which are defined below . In the case of termination for couse .Employer shall have no obligation to
employee for salary, Bonus or other compensation or any other fram of benefit except for : a]
compensation earned prior to the effective date of termination . Also, in the case of termination for cause. .
employer shall remburse employee for all appropriately documented expenses incurred by employee
before the termination date that are otherwise

reimbursable to employee. The “notice period” and “notice methad” |, if any contained in the paragraphs
above do not apply to termination for cause. Employer must give actual notice to employee of termination
for cause but may deliver said notice by any manner, cither orally or in writing . employer may make
termination for cause effective immediately. Should the management require a notice period , the notice
pericd so required under the low shall be applicable to this contract. this is an * at will “ employment

contract where in na cause is required for termination .
.
rp __éj\..r e

(R.K. PAWAR )

Secretary
Mauli Bahuuddeshiva Sevabhawi

Sansth's Malegaon , Camp
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Date:04/12/2018

OFFER LETTER

Mr. Sandeep Bhosale

At& Po- Bavane Pangri,
Tah- Badnapur,Dist-Jalana
Mob-7588522126

Dear Mr. Sand=ep ,

Thiis has reference to your application and the subsequent interviews you had with us on 02™ Dec 2818, We
are pleased to make you an offer for the position of HR Executive w.e.f 20" Dec 2018. You will be given 2
mmﬂwmlmmfwnhwmﬂsmmmmmmmmmﬁ.

You will be on probation for a perlod of Six months, which may be furéver extended at the discretion of the
management, and you will continue to be an probation it your services are conflrmed in writing
During trwpmindutpmﬂmmrmlnﬁmw'hmmﬁatmmuﬂﬂmutasﬂgﬂhummmn.

Plaase sign and return 10 us the duplicate of this letter as 2 token of your acceptance of the above terms and
conditions.

Accepted
l:_iltl.l:
| have read dnd accept the terms and conditions:
Date of Joining :
Signatime %
Date H
- = BRANCH QFFICES » e
B TTINGEARM MAHARATHIRA oo asnsd ORESaA . _ 4
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ANNEXURE A
Salary details as follows -
EARNINGS DEDUCTION
Particular Amount Particular Amouni
Basic 7200.00 | Provident Fund 864.00
HER.A. 3500.00 | Profession Tax 200.00
Medical Allowance 2500.00 | ESIC 313
Transport Allowance 2500.00
Atlire 2300.60
| Gross 18000.00 | Total 1379.60
Net Salary : 18000 - 1379 = 16621.00 per month only
Note :- Rs. 4000/ per month shall be give to you as room rent other than above mentioned package .

Date of Joining:




@ kotak Kotak Mahindra Bank

Data: 28~Feb=2018
RefMo: 777227

Prashant Aher
A/P-Tisgaon, Tal-Ueola Dist-Nashik. -423110
L2310

Desr Prashant,

This letter marks an Imponant event in the life of cur Barik and indeed for you. We value this letter as a symbol of 8 new
relationship. one that s based on simplicity, prudence and humility.

Whhen you sign this leffer, you would have agreed o uphaold our herltage and be a part of tha Kotak family. You promise to value
our values and be one of us

= Down to Earth & Approachable | We are simple, straight forwand, reslistic, unpratantious and always accessible lo our
stakehoiders

o Muludl Respect, Trusl and Transparancy : We nuriure an environmant which is transparent in dealings, value the
centribulion of every indivicual and respecl basic human dignity In all interactions

= Passion to Achieve : We are commitled (o focus on results with undying enthusiasm and energy

» Entrepranavrial Anproach ; We generate and ancourage crealive ideas, applying sound commerclal ecuman. We have an
Innovalive approach to problem solving and do not shy away from going beyond the conventional

s Elhical with Gavernance Mindsat : We ara committed to conducting ethical businass maximizing shareholder values ona
sustainable basts, while ensuring fairness to all steleholders including customers, team mambers, investors, business
pariners, Government and sociely al large.

When you slgn this letier, you would have embarked on our quest to make maden history!

i{\ K‘}*&I{LU-PF— M_‘ .

MANASI DHUMATKAR Prashant Aher
CHIEF MANAGER

Page 1
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@ kotalk Kotak Mahindra Bank

Date: 28—-Feb-2019
Ref No: 777227

Prashant Aher

A/P-Tisgaon. Tai-Ceola Dist-Nashik -4231 10
423110

We have pleasure in appainting you as Asaistant Manager in the Grade M1 with affect from 01-Apr-2018, ar rom your dats of
reporling to work, whichever s earlier, provided that this letter of appointment shall cesse fo have effect if you do not report to wark
by Di-Apr-2018

Posillon, Locaflon and Remuneration

1. The details of your remuneration are enumeraled In Annexure A, is enclosed. Your remunesation will ba pald at such time and In
sUch manner as sel forlh in the pollcies, rules and regulations of Kotak Mahindra Bank Limited (‘Bank"

2.¥ou will Initially be posted at our office at Kaotak Mahindra Bank Ltd, & & 7-Sri Swami Samarth Complex, Malegaon
Road Baglan Nashik. Sstana , bul you will be liable lo be pusted or deputed at any other officel bianch of tha Bank o any of its

associate companies or any of its cllents and your services are liable to ba fransferred o any subsidiary or assaciate or affiliaia
campany Inzluding overseas

Erohation

3. Your appointment iz subject to a probatien period of € MONTHS, where after stibjact to your performance and conduct being
salistectary, your probation period may be either extended at the discretion of the menagement or may be disponsad with elther
earlier of on completion or therzafter fill confirmation. Unless confirmed In weiling, you will be desmed as probationer after the
expiry of the initial or exlended period of probation. Your sarvices are |able to be lerminaled by giving T MONTH notice during the
Initial or extendad perlod of probation,

Other conditions

4. Your appalntment s subject to your providing, Inter aila:
4.1. A relleving latter from your previcus employer ralisving you from your duties.

4.2 Recehvng satisfactory background verfication raport,

4.3 Acopy of Ine lusl pay ship from the pravious emplayer,

4.4. Proof af identily which could be sither the copy of voter identity card or Aadhar card or Passport
4.6, Proof of date of birth.

4.8, Tha Bank's appl cation ferm complete with photograph,

4.7, Valid emall Id.

4.8, Mobile no and /or Landlineg no

Kotak Mahindra Bank Ltd.

ot e e 2
b LES FI0k 1 GESLE0381 37 Page 2
Eatak Infinifl, Building Mo, 21, et ed CHfre:

Zone 4. 2hd Hoor, Infiniy Padk, 27 BEL, € 27, G Block,
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Gonerd A b Waidya Marg, Matad (Easib, F+01 22 87259071 Hamedra (E), Munbal 200057,
faumbai, Maharashica 200097, ndix s Kotk o Biabwarashlia, lrudia
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@ kotak Kotak Mahindra Bank

5. Your appaintment is subject to submitting & Salf-Certifisd Modice! Fitness and Declaration Form |ssued by the Bank. If you
are &t any thine prevented by ill-health, accident or other urgant necessity fram attending office or performing your duties, you shall
bring this to the notice of tha Maragement as soon as you possibly can and furnish the Management with all the informatian
reiating therelo as it may raasonably require. If calied upon, you shall submil yourself to an examination by a qualified registered
medical practitioner appeintad or agreed to by the Managemant and you may be recuired to produce a certificate of medical filness
befare you resume work, Absence from wark or disability In parforming yaur cuties beyand the period of sick leave to which you
gre entitled undsr the rules shzll ba. at the discretion of e Management, wilhout salzry.

Li B& & i

8. Youwil perfem) such dutles as are assigned to you by the Bank from time to fims redating to the position ko which you are now
appointad and to which you may be transferrad! promoted In fulure, Plosse note that should you be antrusted with the handiing /
custodianship of cash / securities, any shortiall will b2 recoverable from you personally. This does niot presiuds the Bank fram
racovening the seme ‘rom any dues to you, or fram taking legal action.

7. Youmay be required lo work on stacgered timings ¢ shifts, the imings for which may be altered from tims lo time. The hours of
work, holidays and paid leave will be in accordance with the Bank's rules. Please note that if you absent yoursell from the services
of the Bank without prior written permissicn or overstay sanclionad loave for elght conseculive days, vou will desmed to have
anandoned servica voluntarily without giving due notice and you shall lose lien on appaintment.

. You shall devate the whwle of your ima and aftention lo performing your duties and use your best endeavors to promote the
interasts of the Bank and your condust at ather imes shall be such as not fo damage the interests of the Bank, You shall not
engage yourself directy or indirectly in any trads, business, vocation or occupation or in advisory capacity or accept compensation
in any form fram any third party for any actions performed on behall of the Bank without the express wiitien permission of the Bank
I this conneclion, you are required not ta engage in activities that have or will have an adverse impaci on the repulation / Image
and buslness of the Bank, whether dirsctly or indirectly.

9. Inview of your position and office, you must effective ¥, diligently ard to Ine bast of your ability perform all responsibllities and
Enswre results. There may be limes when you will be expected to work extra hours to achieve the above when the job so requires.

1C. IFyou sre at any time prevented by lil-health, accident or other urgent necessily from attending office or performing your
duties, you shall £ring this 1o the nofics of tha Management as soon as you passlbly can and furnish the Management with all the
informalion refating therelo as it may reasanably require. Absenca from work o dizability in performing your dutiss beyond the
pericd of sick leave to which you gre entitied ynder the rules shall be, &l the discretion of the Management, without salary.

Page 3
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@ kotalk Kotak Mahindra Bank

11. You shall inform the Bank without delay of any act of dishonesty, fraud ar cheating or any damage tc the Bank's propery that
yau may come 12 know of, whether the same is under cantemplation or is teking placa or haz already taken place.

12. Yau shall not without prior consent of the Bank in writing, which will not ba unraasonably withheld, publish any book or brochure
ar arlcle concerming any matter, which relates to any activity of the Bank.

i 2 and Confl i

13. You shall fzithiully observe all the rules and regulations of the Bark as applicable from time to time and comply with all
reasonabls orders of your superlors and attend to your dutics punctually at such place or places, as you may be required,

14. Yeu shall also abids by and implsment "The Corporate pelicy manual an Canflict of Interest, Canfidential and Proprigtary
Information” inckidling interalia tha Information Tecanolegy Securly Palicy and Code of Conduct as approved by the Bank,

15. The Bank Is committed o ensurs 'Integrity’ in all aspects of ite funcianing, Yau are expected to comply with the policies of the
Bank Including the Code of Conduct and other policies of the Bank as they form an integral part of the terms of employment with
tha Bank. Consequently, you are required to undarstand the scope and intent behind these policies and to comply with the same
Thasa policies are updated / modified on a pericdic basis and new policies may be introduzed and nolified to employees' from fime
t fima through Intranet andior 2-mails and you will be govened by the same fram time to lime as and when the said changes are
made. I is your responsitility to read and comply with the same,

16, Since the nature of your work requires you lo handle confidential information, you shall not at any fime during your employmant
or after its termination, withoul Lhe consent of the Bank In writing, divaige, directly orindirectly, eny knowledge, information or
documenis whether relaling to Bank processes, opsrations, procedures, transactions or net, acquired by you in the course of your
employment concerming the businass or affairs of the Bank, iis subsldiaries, s assodates or dients and which are in the nalure of
a trade secrel or secret in other eAspects the disclosure of which will cause harm to the Bank, its subsidiariss, s associales or

clients!

168.1, In line wilh 1w, SEB1{ Prohibition: of Insider Trading} Regulations, 2015 as modified from time o fime, you shail comply
wilh Ihe Employes Share Trading Code as approved by the Board of Directors of the Bank. |n addition, you shall not deal
In securities of a finm lizled in the slock exchanges, when In possession of any unpublished price sensilive information or
communicate such information ta any person except as required in the normal coursa of work, or under any kaw, or
counsel any person to geal in securities an lhe basis of such information,

Fage 4
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@kﬂtak Kotak Mahindra Bank

17. ¥ou are net authorlzed to and must not at any Ume:
17.1. Trade on your own account by pledging the credt of the Bank;

17.2. Even on the Bank's accourt, enfer into any transacton of a speculaiive or gambling nalure or otherwise subject the Bank
to risks which are beyond = financial capacity lo bear;

17.3. Enter Into any commitment. dealing or obligation on behall of the Bank, excapt to the extant of operating fhe Bank's bank
account or accounts as empowered by a resclution of the Board of Directors of the Bank,

18, You shall nat accept oiractly or indirastly any commission, share in proft, presems or gratuities from any party dealing with,
of seeking to deal with the Bank,lts subsldiaries or lts affiliates.

Iermination

18, Your sarvices can be terminated by he Bank, without any notice or payment of any kind In lieu of nolice, in the following cases:

12.1. Any Incormect information furnished by you ar on suppression of any matarial infarmation; andfor

19.2. Any act, which in the opinien of the managemenl is an act of dishonesty, disobedience, insubordination, inchility,
intemperance, nregulerty in altendance or other misconduct or neglect of duly or incempatanca in tha discharge
of duly on your part or the breach on your part of any of tha terms, conditions or stipulations contained in this letter
or a viclation on your part of any of the Bank's rules and policies, andfor

18.3. You being edjudgsd aninsalvenl o applying lo be adjudged an inzolvent or making a comgpasition or arrangamant with
your credilors or baing held guilty by a competent court of any offence involving maral turpitirde; andfor

19.4. Yau baing convicted of a serious criminal offence or 4 criminal offence which, in the Bank's cpinion compromisas your
atyility to perform your duties; ardior

19.5. The results of any backgreund checks or searches conducted by the Bank sre found to be unsatigfaclony in the opinion of
the Bank in Hs absoluts discretion. andfor

18.6. Any miscanduct partaning to moral iurpitude, riotousdisorderty behaviour, theft, misappropriation, conviction by any courl
of law,

Fage &
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@Imtak Kotak Mahindra Bank

19.7. Any act or amission which could be congtrued ae loss of confidence in you by the Management,

19,8, Any eol subversive of discipling or any eonduct prajudicial 1o the interest and reputation of the Bank,

20. Subject ko the right of the Bank to terminale this employment in accordance with clause 19, it may be terminated eilher by the
Bank or yourself by giving 3 MONTHS notice In writing to the other.

20.1. The Bank alona, al its discration, may opt to make ! aceapt payment In lleu of nolice period, which will be calcufated on
\he basis of monthly gross salary. The dacision whether or not lo accept the gross ealary In lisu of the nedice perind will
rest solely with the Bank and the employee shall be required to serve the applicable nofice period as per the exit policy
of the Bank if the Bank does not accepl the gross salary in isu of (e notica parlod

Retirement age

21, The age of superannuation i.e. the age of retirerment in our Bank is 80 years.

2. On ratiremant or earlier termination of this employment in any manner, you shall hand over all papers, documanis and other
properly belonging Lo the Bank or which have been entrusted 1o you or recefved by you in the coursa af your employment with
ha Bank.

Jurisdiction

23, [Fany term or prevision of this appolntmient letter or any application thereof shall be declared or held Invalid, Megal or
unanferceable, in whole or in part, whether genarally or inany particular jurtsaiction, such provision shall be deemed
amended to the axtent, but anly to the extent to cure such invalidity, illzcality or unenforceatility, and the validity, legalily
or enforcaability, of the remaining provisions, both generally and in every other Jurisdiction, shali not in any way be affected
or impaired therahy,

24, Courts of Mumbai shail have exclusive jurisdiction in respect of any disputes arlsing at out of or in connection with this contract,

25. This lattar constitutes the entire cndarstanding batwesn you and the Bank ralating to your employment by the Bank and
suparsedas and cancels all prior wreittan and oral agreements and understandings with respect to the sublect matter of this

appaintment

26. As a full ime employee of the Benk, you shall rot be 3 Girector on the Board of any Compeny, If you ere g Cirector in any
Company you are requirad o resign from the same bafore [oining the Banl,
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@ kotalk Kotak Mahindra Bank

You are requestzd to send us a copy thet is signed and dated by way of scceptance of the terms and conditicns contained therein.

W loak orward to your having a long and successiul carear with us,

Your's faithfully

for Kotak Mahindra Bank Ltd

-

W
Ay I @ | 91
—% S =
MANAS] CHUMATHAR Prashant Aher

CHIEF MANAGER Data:
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@kﬂtak Kotak Mahindra Bank

Annsxure A

Mame Prashant Ahar
Level Assistant Manager
Locatlon Safana

|W¥ith Effect From 01-Apr-2018

Component P.M, P.A.
Basic Salary

8167 110000

House Rent &llowanse

Frofessional Alowance azve
40506

Conivayance Allowance
1800 18200

Medical Relmbursement
1250 15000

LTA

Bonis
1400 16800

Graluil
¥ - 5261

Contributicn to Provident Fund
13200

Tatal
21376 275000

*Company conbribulion lowards PF i3 12% and Gratuity Is 4.81%
“Family Floater Group Mediclaim Coverzge as per policy,

Under the Kotak Term Groug Plan; you get covered as per policy.
Casuall Privilega laave entifement as per ha orevailing lsave policy

Date /28-Feb-2019 Prashan Aher

Kotak Mahindra Bank Lid.
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Justdial

Darpan Wagh
Pune

Dear Darpan,

We are delighted to welcome you to Just Dial and wish you a greal career with us,

Reference tcla::-ur recent discussions, we are pleased to appoint you as Certified Internet
Consultant, in G12 on the following terms and conditions:

Your Employee Code is 10072193.

Date of Joining and Place of Work

Your date of joining the t_empfr::yment with Just Dial is 07-01-2019 and your place of posting is Dhule.
The Cqmpany‘rgse_wes its right ta transfer you to any other location within India or abroad and to
any qf :_ts subsidiaries or associate companies. You shall abide by the rules and requlations
pertaining to the entity where you are posted.

Compensation

Your consolidated compensation per annum on Cost to Company basis is Rs. 259000 {Two lakh
fifty nine thousand only).

The details of your compensation are as follows:

S.No 5T | e e e - |salary ; Total

1 First Six Months Rs=. 17000 ~p.m 102000

2 Revised Salary - After Six Months* Rs. 20000 /~p.m. 120000
Performance Cum Retention Bonus** Amount

g End of 6§ Months - One month Salary 17000 17000

4 End of 12 Meonths - One month Salary | 20000 20000
Total CTC per annum | IR T g 259000

* Revised Salary & Performance cum Retention Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6§ months and 12 months after successful completion of

probation in writing.
Further details are given in the Annexure.

Incentive or Bonus payout is governed by incentive payout policy circulated and communicated from
time to time. The company reserves the right to hold any variable payments including, but not imited
to, performance linked incentives/performance based bonuses at its discretion, in case your
employment with company is not active on the Incentive payout date. Further, Incentive payoul
during the notice period shall be determined by the company.
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Probation

Yaou sha]l be on probation for a period of six months from the date of your joining. On satisfactory
completion of the probationary period, your services will be confirmed in writing. You will deem to be
in probation until issuance of confirmation letter.

Hours of Work

You si}all abide bw_.rlthe palicy on working days and working hours as applicable to you and this can
be reviewed from time to time based on business exigencies. You shall have no objection to working
on shifts or staggered shift duty haurs, if required.

Good Faith and Confidentiality

During your employment with the Company, you will devote the whole of your energies to your work
and you will not - directly or indirectly - carry-on or engage or be interested in any other business or
trade or employment or project or assignment of any nature, regardless of whether it has a monetary
benefit or not.

You shall not induce, recruit or salicit, either directly or indirectly, any employee or client or customer
of the Company for a period of 12 months from the date of your separation from the Company.

You shall keep all confidential information that comes to your knowledge during your employment
with us and shall not use or disclose or attempt to disclose any of the secrets or confidential
information of the Company or its subsidiaries or associated companies to any person - internal or
external - or to any agency or entity, except as authorized or required by your duties.

You will be also responsible for the safekeeping and return in good condition and order, of all
Company assets-hardware and software - including Books, Documents, Files, Digital products like
CD's and DVD's, Credit and Debit Cards, Passwords or Authorization Codes, etc., which will be in
your use, custody or charge during your employment with us.

Inventions and Patents

All inventions, creations,developments, improvements and any or all work done by you either your
employment with the Company shall remain the property of and singly or jointly during vested in the
Company.

The Company reserves the right to obtain copy right or patent registration of any invention, creation,
development or improvement of any work done by you either singly or jointly during your
employment with us.

You will execute all papers and documents that may be necessary to abtain patents or copyrights in
favour of the Company.
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Termination of Employment

qur sewic?s may be terminated any time during the probationary period by giving 15 days notice in
writing by either side and without assigning any reasons thereof.

Your services may be terminated after confirmation by giving 30 days notice in writing by either side
in accordance with Notice Periad Policy.

If you leave the employment of the company without giving the required notice as per Notice Periad
thc:-,r, then you will have to pay the payment in lieu of notice period, otherwise, we shall have the
ng}?t to recover/deduct/adjust the same from your salary/legal dues, if any, against the unserved
notice period as per Notice Period Policy and any other dues payable by you to the company.

In case of absconding or unauthorized absence from work or non-submission of resignation as per
Exit Policy, the Company reserves the right to hold all your legal dues till all the formalities will be
completed and also recover/deduct/adjust the same from your legal dues, if any other dues payable
by you to the company.

Jurisdiction

Itis agn_&ed that all disputes between you and the Company shall have jurisdiction of the courts in
Mumbai. All other terms and conditions shall be as per the general or specific rules of the Company
in farce from time to time.

Period of Employment

The age of retirement shall be 58 years and on superannuation you shall be entitled to such benefits
as are available under the law and/or the rules framed by the Company.

General

Please note that individual salary is a confidential matter and not to be discussed with any other
employee.

You will keep us infarmed of any change in your mobile phone number or your residential address or
your marital status,

Please sign and return the duplicate copy of this letter in token of your acceptance of the terms and
conditions contained therein.

Yours sincerely,

For Just Dial Ltd.

Qe

\x,-

-
o
&N ._./

Madhulika Singh

Head - Human Resourcas, Pune



